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Join us as we realise our ambition to become the leading centre for
agri-food entrepreneurial education, research and impact in the UK.

Ranked as one of the world’s top 150 young universities and in the top
25% of UK universities for overall research, Ulster is ambitious,
forward-thinking and outward-looking.

Our Agri-Food Business Development Centre develops research and business
competencies that help stakeholders improve innovation and competitiveness
along the agri-food supply chain. In addition, the Centre focuses on the
impact of food choice on society, addressing issues related to consumer
behaviour, public health, safety and welfare.

We are seeking to appoint a number of outstanding academics to drive
forward the work of the Agri-Food Business Development Centre.

This is an exciting opportunity to be part of an initiative which could help
transform the important agri-food sector.

The following posts are available:

Closing date for applications: 31 October ‘18.

Professor/Reader in Health Economics (joint post
with Faculty of Life and Health Sciences)

Professor/Reader in Food Business Development

Reader in Agri-Food Innovation and
Entrepreneurial Leadership

Reader in Business Analytics

All posts are permanent.

The Professor/Reader in Health Economics and Professor/Reader in Food Business
Development will be based at the Coleraine campus; the other appointments will
be located at the Jordanstown campus.

Attractive reward package including a competitive starting salary, pension scheme
and financial assistance with relocation.

The Centre is part of an exciting programme of investment in new infrastructure
and initiatives driven by a five-year strategic vision to deliver a university that is
sustainable and innovative with a strong international reputation.

For more information about this opportunity visit: www.ulster.ac.uk/jobs

The University is an equal opportunities employer and welcomes applicants from all sections of the community, particularly from those with
disabilities. Appointment will be made on merit.




Enable academic excellence
for future generations

At the University of Bristol, we dare to innovate.

We are immensely proud of our reputation for delivering a high-quality academic education to students,
and our capacity to generate ground-breaking research that has the scope to define multiple sectors
and industries.

Ever keen to enhance our academic endeavour, we have embarked on an ambitious education strategy;
and to enable it we have extended the strategic, policy and operational remit of our Education Services
division. The overall aim is to enhance the student experience and drive academic achievement across
the University. We are therefore seeking outstanding senior managers who will help us develop and
implement the measures needed to achieve these goals.

We are seeking to appoint:
e Director of Education Policy and Quality

e Director of Student Operations
e Executive Director of the Bristol Institute for Learning and Teaching & Director of Education Innovation

Closing date: 21 October 2018

These senior management roles will provide directional leadership across their individual areas of
responsibility, embedding the principles and practices required to transform how education is supported
and our student experience improved. You will therefore have an outstanding reputation in the Higher
Education sector, with experience of delivering services to students in an environment of continuous
improvement. With a comprehensive knowledge of current sector requirements, your capacity to
establish internal and external partnerships will be vital to your success.

When you join us, you can expect a dynamic, supportive and stimulating working life, set against
the backdrop of one of the UK’s most impressive cities. Be a part of our important work and shape
the future success of Bristol’s students.

To find out more about these unique opportunities and to apply, please visit Bristol.ac.uk/jobs.

We appreciate and value difference, seeking to attract, develop and retain a diverse mix of talented
people that will contribute to the overall success of Bristol and help maintain our position as one
of the world’s leading universities.
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Professorship of Education

Faculty of Education « Reference: JR16777

www.jobs.cam.ac.uk

The Board of Electors to the Professorship of Education
invite applications for this Professorship from persons
whose work falls within the general field of the
Professorship to take up appointment on 1 October 2019
or as soon as possible thereafter.

Candidates will have an outstanding research record of
international stature in the field of children’s literature
and literacies in education, and the vision, leadership,
experience and enthusiasm to build on current
strengths in maintaining and developing a leading
research presence. They will hold a PhD or equivalent
postgraduate qualification.

Standard professorial duties include teaching and

research, contribution to clinical service delivery, examining,
supervision and administration. The Professor will be based
in Cambridge. A competitive salary will be offered.

To apply online for this vacancy and to view

further information about the role, please visit:
https://www.hradmin.cam.ac.uk/professorships. This will
take you to the role on the University’s Job Opportunities
pages. There you will need to click on the ‘Apply online’
button and register an account with the University’s Web
Recruitment System (if you have not already) and log in
before completing the online application form.

Further information is available at:
https://www.hradmin.cam.ac.uk/professorships

or contact the Human Resources, University Offices,
The Old Schools, Cambridge, CB2 1TT,

(email: ibise@admin.cam.ac.uk).

Applications, consisting of a letter of application,

a statement of current and future research plans, a
curriculum vitae and a publications list, along with
details of three referees should be made online no later
than 26 October 2018.

Informal enquiries may be directed to Professor
Susan Robertson, Convenor of the Board of Electors:
telephone +44 (0)1223 767574 or email slr69@cam.ac.uk

Closing Date: 26 October 2018

Please quote reference JR16777 on your application
and in any correspondence about this vacancy.

The University values diversity and is committed to equality of
opportunity.

The University has a responsibility to ensure that all employees are
eligible to live and work in the UK.

v UNIVERSITY OF
WOLVERHAMPTON

Deputy Academic Registrar
(Enhancement)

Deputy Academic Registrar
(Student Administration & Systems) Ref: 11466

Ref: 11467

The University of Wolverhampton holds a distinctive place within the
higher education sector, and is one of the most successful modern
universities, delivering excellence in teaching and research, widening

access and business engagement. Having begun life over 190 years ago to
enhance the education and skill base of the workforce in what is today a
major industrial conurbation, we have continued to fulfil and develop the
role to meet the needs of the region we serve. Today as the ‘University

of Opportunity’, the University of Wolverhampton is an integral part of
economic growth and social change within the West Midlands and beyond.
The Academic Registry fulfils an essential role in supporting the University’s
delivery of high quality learning opportunities to its students, managing

a range of central services from admissions through to graduation.

We are seeking candidates for two senior roles to support the Academic
Registrar in the leadership of the Academic Registry. You will demonstrate
extensive, specialist knowledge in the relevant field, either quality
enhancement or student data and systems. You will have experience of
providing strategic leadership, managing change and working collegiately
with other teams to successfully deliver organisation-wide objectives.
Importantly, you will also combine the ability to interpret and analyse data
and complex regulatory information with a clear talent for persuading and
influencing people.

Closing date: 12 October 2018.

For more information about the roles and to apply on line,

go to our website www.wlv.ac.uk/jobs

The University of Wolverhampton values a diverse workforce and welcomes
applications from all sections of the community, particularly female applicants
and those from BAME backgrounds, who are underrepresented at this grade.
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RAND Professorship of Health Services Research

Department of Public Health and Primary Care
- Salary is Competitive

The Board of Electors to the RAND Professorship of Health Services Research invite
applications for this Professorship from persons whose work falls within the general
field of Health Services Research with a specialism in Health Economics to take up
appointmentin 2019.

The successful applicant, who may be clinically or non-clinically qualified, will be an
international leader in health services research and will co-direct the Cambridge Centre
for Health Services Research https://www.cchsr.iph.cam.ac.uk/ We are particularly
interested in recruiting a health services researcher who specialises in health economics.

Candidates will have an outstanding research record of international stature in Health
Economics and the vision, leadership, experience and enthusiasm to build on current
strengths in maintaining and developing a leading research presence. They will hold
a PhD or equivalent postgraduate qualification.

Standard professorial duties include teaching and research, contribution to clinical
service delivery (where appropriate), examining, supervision and administration.
The Professor will be based on the Addenbrooke’s Hospital site. A competitive salary
will be offered.

Further information is available at:
http://wittkiefferinternational.com/portfolio/professor-health-services-research/

Initial contact should be made with Witt/Kieffer International, the executive
search firm exclusively engaged to assist with the appointment. Enquiries or
applications can be made, in confidence, to Natalie Derry on +44 7408 851 596/
natalied@wittkiefferccentric.com or Mary Comer on +44 7408 850 797/
maryc@wittkiefferccentric.com

Applications, consisting of a letter of application, a statement of current and
future research plans, a curriculum vitae and a publications list, along with details
of three referees should be made to Natalie Derry or Mary Comer no later than

31 October 2018.

Closing Date: 31 October 2018

The University values diversity and is committed to equality of opportunity.

The University has a responsibility to ensure that all employees are eligible to live and work in the UK.

Ton Duc Thang University (TDTU) is a public and
autonomous university. In recent 10 years, TDTU has
been the fastest growing university in Vietnam in all
aspects; is selected by the Government of Vietnam to
be an example of university autonomy for other public
universities to follow. Currently, TDTU is ranked 1st in
Vietnam about research and education, 2nd in Vietnam
in general; and is a university with active academic

« Recruitment of Lecturers, Researchers and International
Experts
+ Fellowship International Programme

environment, beautiful campuses, well-equipped research
facilities; and is the most modern university in Vietnam.

To achieve the aim of being a leading university in Asia as
early as possible in the following decades, TDTU’s strategy is
to look for and recruit more high-quality task forces around
the world, in all fields for research and education permanently,
more precisely:

+ Admission Information & University Scholarships
» Postgraduate Programs
+ Short-Term Training Programs

For more information about TDTU, please visit our website at www.tdtu.edu.vn/en
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