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Head of Department – Education,
Multi-Professional Practice and
Early Childhood (Ref NU2817)

Head of Department –
Initial Teacher Education (Ref NU2917)

£57,674 - £59,401 per annum + benefits

Newman University is proud to be distinctive by name and by nature. The University
provides a values-driven education where class sizes are relatively small and
relationships between staff and students are strong. The institution offers excellent
general student support services. This is positively reflected in scores in the National
Student Survey.

From September 2017, a new academic leadership structure will be implemented.
This includes a change in nomenclature from the School of Education to Faculty
of Education and the merging of 4 academic groups as 2 departments. As such, the
Early Childhood Education and Care academic group and the Education and Multi-
Professional Practice academic group will become the Education, Multi-Professional
Practice and Early Childhood Department; and the Primary Initial Teacher Education
academic group and Secondary Initial Teacher Education academic group will become
the Initial Teacher Education Department.

Applications are therefore invited for two new Head of Department roles, to join the
Faculty of Education at the University from September 2017. These are two of five
new Head of Department posts which represent a major strategic investment by the
University to continue its ambitious improvements in academic performance and
enhanced formative education for our students.

Each Head of Department will lead and manage their Department so that the staff
within it realise their potential and deliver excellence across the full range of academic
activities, within the context of the strategic development and operations of the
Faculty and University.

Applicants will possess a relevant Ph.D. or equivalent, and a recognised teaching
qualification or professional recognition (FHEA) or willingness to attain this within
12 months of appointment. Professional recognition at senior level (SFHEA) is desirable.
Specialist subject expertise within one or more disciplines relevant to the department
and a strong teaching record in Higher Education is also essential, together with a
high level knowledge, understanding and experience of strategically developing and
enhancing learning, teaching and assessment in Higher Education within a context
of internal and external Quality Assurance and Enhancement frameworks.

Informal enquiries about these opportunities are very welcome. Please contact
Dr Lorraine Thomas, Acting Dean of Education, at L.Thomas@staff.newman.ac.uk,
to discuss the role further.

An application form and further details about each role, the Department
and the University are available from: www.newman.ac.uk/jobs
(Leadership & Management Vacancies) or alternatively please
e-mail: recruitment@newman.ac.uk or telephone 0121 476 1181,
Ext 2456 or 2398.

Closing date for applications: midnight, Wednesday 12 July 2017.
Interviews will take place on Thursday 20th July 2017.

Please note that we reserve the right to remove this advert prior to the advertised date,
dependent on the level of response received. You are therefore advised to apply at
your earliest convenience.

Newman University offers a wide range of staff benefits which include 35 days paid
annual leave plus bank holidays and closure days, Pension Scheme, Employee Assistance
Programme, child care vouchers and an onsite crèche facility, health care and cycle
to work schemes, sports centre facilities, chaplaincy and spiritual care, free tea
and coffee, a staff room, free on-site parking, and a discounted travel scheme.
For further information on these and other staff benefits please visit our website
www.newman.ac.uk or contact the Human Resources Department.

Newman University is an Equal Opportunity Employer

www.newman.ac.uk

Faculty of Humanities and Social Sciences
School of Law & Social Justice
Department of Sociology, Social Policy & Criminology

Head of Department and Chair in
Sociology, Social Policy & Criminology
Salary Negotiable
As the Head of Department, working alongside the Head of School of Law &
Social Justice, you will be an active member of the School Management Team
and will provide academic leadership in contributing to the strategic plan and
annual operation of the School. You will be expected to provide strong vision and
leadership on research and teaching in Sociology, Social Policy & Criminology,
based on a sound understanding of the higher education environment and
current and future challenges for Sociology, Social Policy & Criminology. The
role of Head of Department will be for 5 years initially and will be offered with a
permanent post at Professorial level.

Job Ref: 007881/THE Closing Date: 4 September 2017

For full details and to apply online, please visit:
https://recruit.liverpool.ac.uk

Please quote job ref in all enquiries.

COMMITTED TO DIVERSITY AND EQUALITY OF OPPORTUNITY

Leadership for good
starts here

The University of Sydney values courage and creativity;
openness and engagement; inclusion and diversity;
respect and integrity.

For more information and to apply, search by the reference
number at sydney.edu.au/recruitment

Head of School, School of Literature, Art & Media
Faculty of Arts and Social Sciences
Reference no. 898/0517

We are currently seeking a distinguished academic to
lead our vibrant School of Literature, Art and Media.

In this position, you will:
− take overall responsibility for the school’s academic

leadership, talent development and financial
management

− work closely with the school’s academic and
professional staff leaders to develop and implement the
school’s strategic direction

− positively impact the educational and research cultures
of the school.

This is an exciting opportunity to join us and provide
leadership and vision, significantly contributing to our
research, teaching and learning and external engagement.
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We at the TH Köln design and contribute to social innovation. This is how we meet
today’s challenges. We are interdisciplinary in thought and deed, part of what makes
us sought-after cooperation partners and trendsetters. Our regional, national, and
international activities generate sustainable networks and improve our expertise. Our
openness, variety, and quality mean we offer an attractive work environment. These
qualities make the TH Köln a research and teaching model for the future.

A newPresident
of the TH Köln is sought for appointment at the earliest possible date.

The TH Köln is managed by an executive committee in which the central fields of
activity such as teaching, research, knowledge transfer, personnel, accounting and
infrastructure management, internationalization, gender diversity and inclusion are all
represented. The president is therefore expected to have cross-sectional expertise in
these fields.
Cooperative managerial structures require and permit a special form of interdepen-
dent functioning of the executive committee with those responsible for its academic
departments, administration, and central scientific facilities.

Dealing with the varied tasks, interests, and skills of the stakeholders requires excellent
communicative abilities, vision, and great aplomb to meet the heterogeneous expec-
tations of the university – internally as well as externally – and to properly implement
the concepts agreed with the university’s governing bodies. The president assumes
national and international representation duties. Developing strategy entails that the
president has outstanding knowledge of the culture of a university and its governance
structures, both of which the president decisively influences. The successful candidate
has many years of experience as a professor and leadership experience in academia
and research, preferably at a public university. A marked sensitivity to university stake-
holders and extensive knowledge of the German university system are expected.

The TH Köln is interested in increasing the proportion of women in managerial functions
to achieve gender equality and women are encouraged to apply. Candidates for
the presidency must have a university degree and managerial experience suited to
this function. The term of office is six years. The appointment is on a temporary civil
service basis in theW3 salary group plus an allowance for exercising this function or
on a temporary private law employment basis. Re-election is possible.
Handicapped persons will be given priority if equally suitable.

Please send your application in German in written or digital form by 31 August 2017
to the university council of the TH Köln, Gustav-Heinemann-Ufer 54, 50968 Köln or to
fkp@verwaltung.th-koeln.de. For inquiries please contact the chair of the selection
committee, Professor René Cousin, rene.cousin@th-koeln.de.

Technology
Arts Sciences
TH Köln

Academic Registrar’s Office

Academic Director – Employability and Skills
Competitive salary Ref: 78787-067
Fixed term part-time position for three years

The University of Warwick seeks to appoint an Academic Director for Employability and Skills.
We anticipate outstanding applicants with a strong vision, commitment, and track record in
the leadership and development of employability at departmental and/or University level.

The successful candidate will provide leadership and ensure delivery of an employability
strategy across the University, working in close partnership with academic departments,
Student Careers & Skills, central service departments and the Students’ Union.
Responsibilities will include leading strategies for the embedding of employability and
skills across departmental curricula, expansion of placement-learning and internship
opportunities, and enhancing employer liaison activity.

The post holder will work as part of an emerging team of five Academic Directors and in
conjunction with a new Education Executive led by the Pro-Vice-Chancellor (Education).
The objective of these exciting new appointments and development of the broader
team is to ensure that the University of Warwick continues to remain at the very forefront
of excellence in national and international education agendas.

The new Academic Director will be appointed for a period of 3 years in the first instance at
0.6 FTE with flexibility to increase to 0.8. The post holder will thus devote the rest of their
time to personal academic work in research and/or teaching at the highest level. A successful
candidate from outside the University will receive a permanent appointment in an appropriate
department that matches their research and/or teaching expertise and will be expected to
demonstrate the usual disciplinary excellence expected at the level of appointment.

Along with your application form you should submit a copy of your CV supported by
a two-page statement outlining your suitability for the role. You should identify two
individuals who may be approached for references.

Any queries about the role may be addressed to Professor Chris Hughes,
Pro Vice-Chancellor (Education) C.W.Hughes@warwick.ac.uk

For further details and to apply online please visit our website below.
Minicom users: 024 7615 0554

Closing Date: 16 July 2017

“ Warwick is one of Britain’s leading universities with an enviable reputation for educational
opportunities, first rate research and its commitment to the local community.”

The University Values Diversity

warwick.ac.uk/jobs
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www.polyu.edu.hk

The Hong Kong Polytechnic University is a government-funded tertiary institution in Hong
Kong. It offers programmes at various levels including Doctorate, Master’s and Bachelor’s
degrees. It has a full-time academic staff strength of around 1,300. The total consolidated
expenditure budget of the University is close to HK$7 billion (US$900 million) per year.

INSTITUTE OF TEXTILES AND CLOTHING
The Institute of Textiles and Clothing is a constituent unit of the Faculty of Applied
Science and Textiles, the pioneer of tertiary education in textiles and clothing in Hong
Kong and the leading centre for education and research in the textile and clothing field in
the region. The Institute is home to a wide range of academic programmes covering
subject disciplines from fashion and textile technology, fashion and textile design, fashion
and textile marketing and merchandising, to fashion retailing and distribution. These
programmes are offered at various levels up to Doctoral degree in full-time and part-time
learning modes. Please visit the website at http://www.itc.polyu.edu.hk for more
information about the Institute.

(1) Professor in Fashion and Textile Technology
(2) Associate Professor in Fashion and Textile Technology
(3) Associate Professor/Assistant Professor in Fashion Design (two posts)
(4) Assistant Professor in Fashion Business
The appointees will be required to teach at undergraduate and/or postgraduate levels
and supervise research students. For post (1), the appointee will be required to (a)
provide leadership in all aspects of academic activities such as programme development
and curriculum planning; (b) initiate, lead and engage in research, high-level consultancy
and other scholarly activities leading to publications in top-tier refereed journals, awards
of research grants and high impact to the academic and social communities; and (c)
undertake administrative duties in relation to academic affairs.

For posts (2) to (4), the appointees will be required to (a) lead/contribute to curriculum
development of related disciplines; (b) initiate, lead and engage in research, consultancy
and other scholarly activities leading to publications in high-impact/top-tier refereed
journals and/or exhibitions as well as awards of research grants; and (c) lead/undertake
academic and departmental committees/administrative duties.

For post (1), applicants should have (a) a PhD degree in Apparel Technology or related
disciplines plus substantial years of experience in teaching, research and/or serving the
professional industry with significant achievements in apparel technology, production
techniques and processes, prototype developments of apparel products or related
areas; previous experience in sportswear or activewear will be an advantage; (b) a
distinguished international reputation and a well-established track record of research,
including refereed publications, external grants and postgraduate supervision, with
significant contributions to and impact on the related fields; and (c) proven experience in
securing or raising research funds from the government or industry. For post (2),
applicants should have (a) a PhD degree in Intimate Apparel or relevant disciplines; (b)
sound knowledge of university teaching and/or research/industrial experience in intimate
apparel design, pattern construction, fit evaluation or related areas; previous experience
in intimate apparel, sportswear and/or activewear will have an advantage; and (c) an
established track record in research scholarship, including refereed publications,
competitive external grants and postgraduate supervisions. For post (3), applicants
should have (a) a PhD degree in Fashion Design or related disciplines; (b) sound
knowledge of university teaching and/or research/industrial experience in fashion design,
knitwear design, menswear design, occasion wear design, pattern making, prototyping
or related areas; previous experience at international level will have an advantage; and (c)
an established track record in research scholarship, including exhibitions, production
designs of high level or in high quality scholarly journals, competitive external grants and
postgraduate supervisions. Applicants are required to submit their fashion design
portfolios including copies of ten samples of their artwork in CD format with a brief
description of the artwork together with the completed application. For post (4),
applicants should have (a) a PhD degree in Fashion Business, Branding, Marketing
Communications, or related disciplines; (b) sound knowledge of university teaching
and/or research/industrial experience in fashion retail operation, sourcing and logistics,
buying, customer relationship management, branding, advertising and promotion,
marketing communications, public relations, luxury fashion or related areas; previous
experience at international level will have an advantage; and (c) solid research and
publication record in high quality scholarly journals or strong potential to publish in
top-tier refereed journals as well as good potential in bidding for research grants and
establishing significant externally funded research programmes. Preference will be given
to those with strong research orientation, with potential to publish in high quality scholarly
journals and a good teaching record.

For posts (1) to (3), candidates with less experience will be considered for appointment
at the level of Associate Professor/Assistant Professor and the job duty requirements and
expectation would be in line with the appointed grade.

Also, for posts (1) to (4), applicants should have strong commitment to excellence in
teaching, research and/or professional service, and have excellent communication skills
and the ability to use English as the medium of instruction.
Remuneration and Conditions of Service
A highly competitive remuneration package will be offered. Initial appointments for
Assistant Professor will be on a fixed-term gratuity-bearing contract. Re-engagement
thereafter is subject to mutual agreement. An appropriate term will be provided for
appointments at Associate Professor and Professor levels. For general information on
terms and conditions for appointment of academic staff in the University, please visit the
website at http://www.polyu.edu.hk/hro/TC.htm. Applicants should state clearly the
post they apply for, and their current and expected salary in the application.

Application
Please submit application form via email to hrstaff@polyu.edu.hk; by fax at (852) 2764 3374;
or by mail to Human Resources Office, 13/F, Li Ka Shing Tower, The Hong Kong
Polytechnic University, Hung Hom, Kowloon, Hong Kong. If you would like to provide
a separate curriculum vitae, please still complete the application form which will help speed
up the recruitment process. Application forms can be obtained via the above channels
or downloaded from http://www.polyu.edu.hk/hro/job/en/guide_forms/forms.php.
Recruitment will continue until the positions are filled. Initial consideration
of applications will commence in mid-August 2017. Details of the University’s
Personal Information Collection Statement for recruitment can be found at
http://www.polyu.edu.hk/hro/job/en/guide_forms/pics.php.

JenniferWard Oppenheimer Professorship of the Deep History
and Archaeology of Africa

Department of Archaeology and Anthropology • Ref: JB12528
The Board of Electors to the JenniferWard Oppenheimer Professorship of the Deep
History and Archaeology of Africa invite applications for this Professorship from persons
whose work falls within the general field of the Professorship to take up appointment
on 1 January 2018, or as soon as possible thereafter.

Candidates will have an outstanding research and teaching record of international
stature in African archaeology and deep history, broadly construed as an interdisciplinary
field. They will demonstrate a continent-wide vision of this field and its major themes,
and a broad chronological range of engagement, as well as an understanding of the
place of Africa and African archaeology in the wider global perspective. They will
demonstrate expertise in at least two of the major regions within Africa, necessarily
including sub-Saharan Africa, as well as extensive African fieldwork experience. They will
have the commitment, knowledge, connections, enthusiasm and leadership qualities
to build both African archaeology in Cambridge and, collaboratively, archaeology
within Africa, through intellectually innovative research, fieldwork and other project
development, team building, education, outreach, capacity building and engagement
with issues such as heritage, sustainability and the politics of the past. They will hold a
PhD or equivalent postgraduate qualification. The Professor will be based in Cambridge.
A competitive salary will be offered.

To apply online for this vacancy and to view further information about the role,
please visit: http://www.jobs.cam.ac.uk/job/14107.
Further information is available at: https://www.hr.admin.cam.ac.uk/professorships
or contact the Human Resources Division, University Offices, The Old Schools,
Cambridge, CB2 1TT, (email: ibise@admin.cam.ac.uk).
Applications, consisting of a letter of application, a statement of current and
future research plans, a curriculum vitae and a publications list, alongwith details
of three referees, should bemade online no later than 26 September 2017.
Informal enquiriesmay bemade to Professor Cyprian Broodbank,
Disney Professor of Archaeology (cb122@cam.ac.uk).
Please quote reference JB12528 on your application and in any correspondence
about this vacancy.

The University values diversity and is committed to equality of opportunity.

The University has a responsibility to ensure that all employees are eligible to live and work in the UK.

www.jobs.cam.ac.uk
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