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UNIVERSITY OF
LEADING

THE WAY
WESTMINSTERF

SENIOR RESEARCH FELLOW IN EMPLOYMENT
AND EDUCATION ECONOMICS

FIXED TERM FOR TWO YEARS

£49,275 TO £56,346 per annum (Incl. LWA)

RESEARCH FELLOW IN EMPLOYMENT

AND EDUCATION ECONOMICS

FIXED TERM FOR TWO YEARS

£40,977 TO £45,508 per annum (Incl. LWA)

The Centre for Employment Research (CER) has, since 2004, conducted
robust empirical analyses of the labour market. A leading UK research centre,
it specialises in the application of advanced econometric techniques that
generate high-quality and impartial evidence to inform policy debate and
formulation. The range of studies and inferests within the Centre is wide.

We have led large-scale investigations across many government departments,
including evaluations of labour market programmes and assessments of the
returns to education. CER staff lead ESRC studies of social mobility, using
Geographic Analysis and the newly created Longitudinal Education Outcomes
(LEQ) data. A focus on analysis of large-scale government administrative
datasets, as well as those from company proprietary systems, is a common
theme of our work.

We are looking to further strengthen the team with two new appointments:
a Senior Research Fellow and a Research Fellow. Applicants should

have experience in a variety of advanced microeconometric techniques,
particularly those focused on evaluation of causal impacts. New
appointments will work with CER Professors who are recognised experts

in their field but should also be able to work independently. The roles will
span all stages of research investigation - preparing data, estimating and
interpreting econometric models, writing-up and presenting results.

As a university Centre, we are focused on publishing in highly-rated
peer-reviewed academic journals and expect researchers to be active in
academic dissemination.

This is an exciting opportunity for individuals with an eye for detail,

an aptitude for cutting-edge quantitative research (Stata and/or R experience
a definite plus) and an interest in shaping public policy. We welcome in
particular those with imagination and creativity, who will find an
environment that provides the freedom to generate new research ideas

and encouragement to develop new project proposals and expertise.

The successful candidate will join a vibrant research centre, with staff
working at the forefront of the discipline.

Please note that the CER website is in the process of a relaunch.

Professors Peter Urwin [urwinp@westminster.ac.uk]; Richard Dorsett
[R.Dorsett@westminster.ac.uk]; and Franz Buscha
[F.Buscha@westminster.ac.uk] are happy to discuss any aspect of our work.

for further information and to apply, please visit our website:
www.westminster.ac.uk/vacancies

Closing date: midnight on 17 January 2019
Interview date: to be confirmed

Please note: We are unable to accept applications by email.
All applications must be made online. CV's in isolation or incomplete
application forms will not be accepted.

EMBRACING DIVERSITY AND PROMOTING EQUALITY

Society for Research into Higher Education
Advancing knowledge Informing policy Enhancing practice

SRH

Journal Editor Vacancies:
Studies in Higher Education

The Society for Research into Higher Education is seeking to expand the
editorial team structure of this prestigious journal and recruit the following
new editorial positions from 1 January 2020.

¢ Editor in Chief
¢ Associate Editors x 4 (divided into four distinct geographical areas)
¢ Special Issues Editor(s)

Studies in Higher Education is an international journal published on behalf of the SRHE by Taylor &
Francis Group. It has a global readership and expects authors to make their work interesting, relevant
and intelligible to that readership. The Editor-in-Chief should have a well-respected international
reputation in the area of higher education research, prior editorial experience, expertise across a broad
range of higher education research, policy and management issues, and knowledge of the different
types of higher education systems globally. The Associate Editors should possess a range of subject
expertise, including a variety of research approaches. The Special Issues Editor(s) should possess
a broad knowledge of higher education issues facing many countries, including emerging countries.

For all the above positions, editorial fees will be paid for the editorial services provided, given the
substantial time commitment involved. Further details are available from the SRHE website
at www.srhe.ac.uk

How to apply — Please send a summary CV (maximum 2 sides of A4 per individual not including
references and publication record) and a covering letter giving a short rationale supporting the reasons
for your interest in one or more position to the Society Director, Helen Perkins, at helen.perkins@
srhe.ac.uk. References and a publication record can be included in an Appendix to the above CV.
You may express an interest in more than one of the above positions, and applications from both
individuals and teams of people are equally welcomed. If you would like to have an informal discussion
about these positions and find out more about the roles and the support available, please contact

the Society Director via the e-mail above.

Closing date for expressions of interest in these positions: 31 January 2019.

SRHE 73 Collier Street London N1 9BE
srhe@srhe.ac.uk ® www.srhe.ac.uk

Registered Charity No: 313850. Limited by Guarantee 868820
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www.beds.ac.uk

‘,.’ University of
Bedfordshire

Business School
Head of Department of Law and Finance Ref: BEDS1193

Salary: £65,000 - £70,000 per annum — Full-time, Permanent

The University of Bedfordshire Business School is at the forefront of
expanding opportunity and access in higher education. With a strong focus
on the student experience, we are committed to excellent, inclusive teaching
that prepares our students for professional employment and inspires them to
achieve their ambitions. We deliver across a range of business, management
and law subject areas and are currently expanding provision through new
partnerships and a developing portfolio of higher and degree apprenticeships.
Our teaching, research and civic engagement makes a real impact across
business, public services and our community and in acknowledgement of
this we have recently become the first Business School in the UK to be
recognised by the EFMD for their prestigious Business School Impact System
(BSIS) label.

Following significant investment by the University in transforming the student
experience, we are now seeking a Head of Department to provide strategic
leadership for the Department of Law and Finance. The Department has
been successful in transforming both its postgraduate and undergraduate
portfolio, in enhancing the student experience, in developing TNE and
academic partnerships and in demonstrating impact across research,
enterprise and teaching delivery across the local, regional and global
communities it serves. With new and enhanced PSRB accreditations and a
strong track record of community engagement, the new Head of Department
will provide leadership to drive further progress and development.

As Head of Department you will have strategic responsibility for shaping
and delivering an innovative, research informed curriculum that connects
students to a broad range of learning, employment and research

opportunities. You will work with our delivery partners across distributed
campuses both in the UK and overseas and with PSRBs and other external
stakeholders to drive our external engagement.

As a member of the Faculty Executive Group, you will work closely with
the Executive Dean to develop and implement your portfolio of activity. With
outstanding leadership qualities and an ability to motivate and inspire teams
you will have a strong track record of academic management in the HE
sector, experience of line managing staff, of partnership development and
ideally higher and degree apprenticeship development and delivery. Target
and performance driven, you will also be a good communicator, collaborator

AcceSS for Staﬂ: and StUdentS to and networker, capable of working flexibly to support the School’s diverse

operations and markets and travelling to a range of UK and international
THE’S dall |nS| htS |nte”| ence and data locations in line with the requirements of the post. As a senior member

y g ’ g of staff you will also contribute to cross University activities.
Due to the Home Office and UK Visas & Immigration requirements on
immigration and Right to Work in the UK, the University of Bedfordshire
can only accept job applications from Non EEA applicants who hold a current

Tier 1 or Tier 2 (in country) visa and their status allows them to work and
reside in the UK with no restrictions.

An |nSt|tUt|0na| SUbSC”ptlon prOVIdeS dCCess to To apply please log on to our website www.beds.ac.uk/jobs and complete

the online application.

Please quote reference number and job title. Please note CVs will only
be accepted in addition to a fully completed application form.

R Closing date: Midnight 15 January 2019.
090 Interviews will be held on 6 February 2019.
P All applications must be received by midnight on the closing date.

Applications will not be accepted after this deadline.

NEWS DATA OPINION FEATURES

The University is committed to equality of opportunity and values the diversity
of all its workforce and student population.

m ‘ ( Stonewall
DIVERSITY CHAMPION

REVIEWS DIGITAL EDITIONS NEWSLETTER
& ARCHIVE

Join us and our rapidly growing network of institutions
www.timeshighereducation.com/subscriptions
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