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We are looking ahead with confidence, and it’s easy to see why. Every year we transform the lives of thousands
of students. We are investing in teaching and research to build an excellent environment for our students, staff
and the city. We are committed to increasing our rapid development and we have exciting plans for the future.

We are Solent. If you’re as progressive and ambitious as we are, you could be too.

In particular, we’re looking for:

D O N ’ T J U S T
C H A N G E J O B S .
C H A N G E WO R L D S .

COURSE LEADER/SENIOR LECTURER IN
COMPUTER GAMES DEVELOPMENT
Joining one of our fastest growing areas, you’ll bring
research expertise and encourage your students to
push boundaries in research and creativity, technical
innovation and, of course, fun.

HEAD OF REGISTRY SERVICES
AND STUDENT SYSTEMS
Combining organisational skills and strategic thinking,
you’ll do more than just improve our processes – you’ll
help support our wider development.

If you want to join a thriving university where
your development is taken seriously and
your ideas are welcome, start by visiting:

solent.ac.uk/about/working-at-solent

POSTDOCTORAL RESEARCHERS
Some of our most exciting progress has been made in
the field of research. Joining a team with a strong and
rapidly growing reputation across a wide range of
areas, you’ll help us make our next breakthrough.

SENIOR LECTURER IN AUGMENTED &
VIRTUAL REALITY
Shaping a brand new area for us, you’ll bring research
expertise and build real industry links.
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Reference: AE14780
The University of Cambridge is one of the world’s leading universities, with an outstanding
reputation for academic excellence and achievement. Its success is built on a long history of
research and teaching at the highest level within its distinctive collegiate structure.

The University wishes to appoint a Pro-Vice-Chancellor for Strategy and Planning.With the
recent appointment of a CFO who has responsibility for financial planning and sustainability,
the University is seeking a senior academic leader whose primary responsibility is to promote
and develop the academic strength of the University now and into the future. This is to
ensure that there is a strong academic voice at the centre of the University’s financial planning
and budgeting.

The successful candidate will have a record of high achievement as a leader of an academic
community (for example a department or faculty or research institute), significant both in size
and international standing, and experience in complex resource allocations. The individual will
have a proven ability to develop and implement academic strategies in an environment where
authority is derived from influence and persuasion, together with a deep understanding
of the collegiate University and how to work effectively within it. The successful candidate
will have an outstanding record of personal academic achievement and will have strong
experience working collaboratively with administrative colleagues.

The Pro-Vice-Chancellorship will be tenable for a period of up to three years in the first
instance from 1 August 2018. The position is open to external and internal candidates,
although preference will be given to individuals with a strong connection to the collegiate
University. The Pro-Vice-Chancellor will be appointed at no less than 80% FTE.

We particularly welcome applications frommembers of groups that are under-represented at
this level in the University.

Expressions of interest, including a curriculum vitae and covering letter, and nominations,
should be sent to the Vice-Chancellor, University Offices, The Old Schools, Cambridge
CB2 1TN, VCO.Enquiries@admin.cam.ac.uk, by 9 March 2018. Further information may be
obtained from the Vice-Chancellor’s Office (VCO.Enquiries@admin.cam.ac.uk).

Please quote reference AE14780 on your application and in any correspondence
about this vacancy.

Closing date: 09March 2018

The University values diversity and is committed to equality of opportunity.

The University has a responsibility to ensure that all employees are eligible to live and work in the UK.

Pro-Vice-Chancellor for Strategy and Planning

www.jobs.cam.ac.uk



Founded in 1911, The University of Hong Kong is committed to the highest international standards of excellence in teaching and
research, and has been at the international forefront of academic scholarship for many years. The University has a comprehensive
range of study programmes and research disciplines spread across 10 faculties and over 140 academic departments and institutes/
centres. There are 28,000 undergraduate and postgraduate students who are recruited globally, and more than 2,000 members of
academic and academic-related staff coming from multi-cultural backgrounds, many of whom are internationally renowned.

Applications are invited for the following posts:

Faculty of Business and Economics
1.Tenure-TrackProfessor/AssociateProfessor/AssistantProfessor inAccounting (severalposts) (Ref.: 201701319)
To commence on July 1, 2018 or as soon as possible thereafter, on a three-year fixed-term basis, with the possibility of renewal. Direct tenure may be offered
to outstanding candidates for the senior ranks.

Information about the Faculty can be obtained at http://www.fbe.hku.hk/. Enquiries about the posts can be made to Professor Guochang Zhang (e-mail:
acgzhang@hku.hk). Applicants should possess a Ph.D. degree in Accounting. Experienced candidates with outstanding teaching and research records are
particularly encouraged to apply. Applicants for appointment as Professor/Associate Professor should have a proven record of internationally recognized
scholarship and teaching. The appointees are expected to deliver quality teaching and be committed to high quality scholarly research and services. Experience
in teaching MBA courses is desirable. Applicants should send a completed application form and an up-to-date C.V. to Ms. Panda Tsu of the Faculty of Business
and Economics at pandatsu@business.hku.hk. Three confidential reference letters should be sent directly by the referees. Closes April 10, 2018.

Faculty of Dentistry
2. Tenure-TrackClinical Associate Professor/Clinical Assistant Professor in Orthodontics or Non-Tenure TrackClinical
Associate Professor of Orthodontic Practice/Clinical Assistant Professor of Orthodontic Practice (Ref.: 201800076)
To commence as soon as possible, on a four-year fixed-term basis, with the possibility of renewal uponmutual agreement. For the tenure-track post, application
for tenure will normally be considered before the expiry of the second four-year fixed-term contract.

The HKU Faculty of Dentistry is the only dental school in Hong Kong and is the only one in Greater China that uses English as the medium of instruction.
The Faculty offers both undergraduate and postgraduate dental education which is internationally renowned. The Faculty’s strategic research themes are
biomedical and tissue engineering, infection and immunity, and public health and healthy ageing. The high quality of the Faculty’s teaching and learning, clinical
service and research excellence has won global recognition of its achievements, as evidenced by the World Number One Ranking of the Faculty of Dentistry by
the QS World University Ranking by Subject in the years 2016 and 2017. The Faculty also plays an important role in public and professional education, through
its knowledge exchange activities as well as in dental and oral health research and promotion, in international, local and regional communities.

For appointment as Clinical Associate Professor in Orthodontics, applicants should possess a dental Bachelor’s degree or equivalent, clinical specialist in
Orthodontics or equivalent status, and a Ph.D. degree or equivalent. They should also have: (i) proven ability for quality research, publications in international
journals, and evidence of local and regional recognition for scholarship and professional expertise; (ii) demonstrated ability in undergraduate and postgraduate
education, clinical practice and research; (iii) demonstrated participation in Faculty and University affairs; and (iv) demonstrated ability in knowledge exchange
activities, and leadership in professional education programmes or community engagement. For appointment as Clinical Assistant Professor in Orthodontics,
applicants should possess a dental Bachelor’s degree or equivalent, and a Master of Dental Surgery degree or equivalent. They should also have (i) ability in
undergraduate and postgraduate clinical teaching and practice; (ii) potential for and interest in research; and (iii) ability and willingness to participate in Faculty
affairs and in knowledge exchange activities.

For appointment as Clinical Associate Professor of Orthodontic Practice/Clinical Assistant Professor of Orthodontic Practice, applicants should possess a
dental or medical Bachelor’s degree or equivalent, clinical specialist status in Orthodontics recognized by the College of Dental Surgeons of Hong Kong or its
equivalent in overseas jurisdictions, and at least 7 years’ experience for Clinical Associate Professor in the relevant specialty after gaining clinical specialist
status, and at least 6 years of post-BDS degree (or equivalent) dental practitioner experience for Clinical Assistant Professor. Applicants for Clinical Associate
Professor should also have: (i) proven ability of scholarship in undergraduate and postgraduate clinical teaching and practice; and (ii) evidence of local or
regional recognition of clinical excellence. Applicants for Clinical Assistant Professor should also have: (i) evidence of contributions to undergraduate and
postgraduate clinical teaching and practice; and (ii) evidence of local or regional recognition of clinical competence.

Clinical professoriate staff are expected to undertake a comprehensive portfolio of clinical teaching, research, knowledge exchange and administration,
while clinical practice professoriate staff who may be local or overseas dentists in private practice or academic settings will focus mostly on teaching and
teaching development, and clinical service. Information about the Faculty can be obtained at http://facdent.hku.hk/. For general queries about the post,
please contact Professor T.F. Flemmig, Dean of the Faculty of Dentistry at flemmig@hku.hk. For further information about the duties of the post, please contact
Dr. Y. Yang at yangyanq@hku.hk. Applicants should send a completed application form, together with an up-to-date C.V. to the Faculty at dentalhr@hku.hk.
Closes April 30, 2018.

Department of Civil Engineering
3. Associate Professor/Assistant Professor in Geotechnical Engineering (3 posts) (Ref.: 201701619)
To commence on July 1, 2018 or as soon as possible thereafter, on a three-year fixed-term basis, with consideration for tenure before the expiry of a second
three-year fixed-term contract. Tenure consideration at an earlier timeline is possible.

The Department of Civil Engineering is one of the five engineering departments in the Faculty of Engineering. The Department has a world-class reputation for
leading research and teaching in civil engineering, and nurtured high-calibre leaders for the community as well as the civil engineering profession. The Department was
ranked 9th in the world under the QS University Subject Rankings 2017 in the subject area of civil and structural engineering. The Department is active in research
in construction management and transportation engineering, geotechnical engineering, structural engineering, and water and environmental engineering.
Information about the Department can be obtained at http://www.civil.hku.hk/.

Applicants should possess a Ph.D. degree in Civil Engineering or a related field, with relevant experience in teaching and research. A strong background
in geotechnical engineering is required and experience in the following areas would be desirable: smart systems and smart infrastructure, geo-informatics,
tunnelling and underground space, sensors and robotics, environmental geotechnics, geomechanics for energy production and storage, coastal and offshore
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geotechnics, and emerging geomaterials for sustainability and resilience. The appointees will be
expected to teach undergraduate and postgraduate courses and supervise research students and
projects. Applicants should send a completed application form, together with an up-to-date C.V., a
research plan and a statement on teaching philosophy to the Department at civdept@hku.hk. Review
of applications will start from February 1, 2018 and continue until March 31, 2018.

Department of Medicine
4. Tenure-Track Clinical Associate Professor/Clinical Assistant Professor
in Endocrinology/Diabetes/Metabolism (Ref.: 201800014)
To commence as soon as possible, on a four-year fixed-term basis, with the possibility of renewal and with
consideration for tenure before the expiry of a second four-year fixed-term contract.

Applicants should possess amedical qualification registrable in Hong Kong, theM.R.C.P. (U.K.) or equivalent, and the relevant
higher academic and professional qualifications (e.g. M.D., Ph.D., F.R.C.P.). Ability to speak Cantonese is preferred as direct
communication with patients is required in clinical service, although teaching, research and professional work is conducted in English.
Applicants should also have extensive experience and expertise in managing patients with disorders in endocrinology/diabetes/metabolism in
additiontogeneralmedicalpatients,adistinguishedrecordofresearchinendocrinology/diabetes/metabolism,substantialachievements inresearchpublications
and an excellent track record of successful grant applications. Applicants at the level of Clinical Associate Professor should have an established international
reputation in the field, demonstrated outstanding accomplishments in teaching and curriculumdevelopment at both undergraduate and postgraduate levels, and
demonstrated administrative leadership and team building capacity at an appropriate level within a university setting. Applicants at the level of Clinical Assistant
Professor should have demonstrated accomplishment in teaching of medical undergraduates. The appointee is expected to make leading contributions to
organize and develop undergraduate and postgraduate programmes, conduct research, and provide clinical service and patient care at the University’s affiliate
teaching hospitals. Information about the Department can be obtained at http://www.hku.hk/medicine/. Applicants should submit a completed application
form together with an up-to-date C.V. to the Department at medhr@hku.hk. Review of applications will start on January 22, 2018 and continue until March
31, 2018.

Li Ka Shing Faculty of Medicine
5. Tenure-Track Non-Clinical Assistant Professor in the field of MRI physics jointly under the Li Ka Shing Faculty of Medicine
(Department of Diagnostic Radiology), the Faculty of Social Sciences (Department of Psychology) and the Faculty of Engineering
(Department of Electrical and Electronic Engineering).
The appointee’s tenure home will be the Li Ka Shing Faculty of Medicine. The appointment is to commence on May 1, 2018 or as soon as possible thereafter,
on a three-year fixed-term basis, with the possibility of renewal and with consideration for tenure before the expiry of a second three-year fixed-term contract.

The aim of the joint position is to foster interdisciplinary research across the Faculties of Social Sciences, Engineering and Medicine. The appointee will also
spearhead the development of MRI research and deliver undergraduate teaching in MRI physics in the School of Biomedical Sciences, Li Ka Shing Faculty
of Medicine. MRI research and MRI physics will be incorporated into an undergraduate teaching component in both the Biomedical Engineering program in
the Faculty of Engineering and the Neuroscience program in the Faculty of Social Sciences. As part of the cross-faculty initiative, the appointee will (i) work
with colleagues in the areas of MRI methods/sequence development; (ii) provide leadership in MRI research and organize core support services for image
analysis to external users; (iii) teach undergraduate and postgraduate programmes in MRI physics; (iv) supervise student projects and theses; and (v) take up
administrative duties as required.

Applicants should have a Ph.D. degree in Biomedical Engineering or related areas with excellent credential. They should have demonstrated strong teaching
and research experience in the relevant area, and have a strong commitment to Knowledge Exchange. Applicants should send a completed application form,
together with an up-to-date C.V., a research statement and a teaching statement to the Department at diaradio@hku.hk. Review of applications will start on
March 15, 2018 and continue until April 15, 2018, or until the post is filled, whichever is earlier.

Department of Psychology
6. Tenure-Track Assistant Professor in Clinical Psychology (Ref.: 201701654)
To commence on September 1, 2018 or as soon as possible thereafter, on a three-year fixed-term basis, with the possibility of renewal and consideration for
tenure before the expiry of a second three-year fixed-term contract.

Applicants should possess a Ph.D. degree in Clinical Psychology, and a good record of research and teaching, or sound indicators of promise as a teacher in
clinical psychology. Clinical experiences that can inform their teaching will be an asset. The appointee is expected to maintain an active research programme,
and be responsible for teaching courses at both postgraduate and undergraduate levels, and supervising research students. Enquiries about the post can be
sent to the Chair of Selection Committee (hrpsyc@hku.hk). Information about the Department can be obtained at http://www.hku.hk/psychology. Applicants
should send a completed application form together with an up-to-date C.V., a research statement and a teaching statement to the Department at hrpsyc@hku.
hk. Review of applications will commence on February 10, 2018 and continue until May 31, 2018, or until the post is filled, whichever is the earlier.

A globally competitive remuneration package commensurate with the appointee’s qualifications and experience will be offered. At current rates, salaries tax
does not exceed 15% of gross income. The appointment will attract a contract-end gratuity and University contribution to a retirement benefits scheme, totalling
up to 15% of basic salary, as well as annual leave and medical benefits. Housing benefits will be provided as applicable. For post (4), a monthly cash allowance
will be offered to the successful candidate.

Application forms (341/1111) can be downloaded at http://www.hr.hku.hk/apptunit/form-ext.doc. Further particulars can be obtained
at http://jobs.hku.hk/. Please indicate clearly in the form and the subject of the e-mail the post applied for, as well as the field and
level (if applicable), and the reference number.

The University thanks applicants for their interest, but advises that only candidates shortlisted for interviews will be notified of
the application result.

The University is an equal opportunities employer and is committed to equality, ethics, inclusivity, diversity and transparency; and is committed to a Non-smoking Policy.
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