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FACULTY OF BUSINESS, LAWAND SOCIAL SCIENCES

HEAD OF DEPARTMENT – STRATEGY, MARKETING AND ECONOMICS
Attractive Remuneration Package Ref No: 092014-11

The Faculty of Business, Law and Social Sciences is seeking to appoint a
Head of the Department of Strategy, Marketing and Economics. This is an
excellent opportunity to join a progressive Business School as it prepares
to move to its new, modern, City Centre campus in 2015.

The successful candidate will be expected to provide leadership in the
context of the strategy for the Business School and the Faculty of Business,
Law and Social Sciences. We are looking for an academic leader with the
skills, enthusiasm and drive to build on existing strengths to take the
departments forward in curriculum development, research and income
generation. You will provide academic leadership and strategic direction
to ensure and enhance quality and oversee the day to day management
of its academic operations.

The Business School’s vision is to be known as a leading international
practice-based institution, networked into business, the wider community
and working in partnership to offer a course portfolio that balances
intellectual rigour with business insight from around the world.

The Department of Strategy, Marketing and Economics is a major
department within the faculty and our undergraduate and postgraduate
portfolio are linked to the CIM and reinforce the practice based approach
intrinsic to our programmes.

The reputation of our UG, PG and professional programmes and courses
is reinforced through professional accreditations and we are the home of
Britain’s Most Admired Companies Annual Survey, in collaboration with
Management Today magazine. The ABS has ranked our Accountancy
and Finance programmes 2nd and 5th respectively for overall student
satisfaction as measured by the NSS.

The title of Professor will be available for a suitably qualified successful
candidate on appointment if not already conferred. Candidates who wish
to apply for the conferment of a Professorship must clearly indicate this in
their application and comply with the University procedures of conferment.

To apply please visit our website http://jobs.bcu.ac.uk/

Alternatively if you require the application in a different format please
contact the Human Resources Department, Edge Building, Birmingham City
University, City North Campus, Perry Barr, Birmingham B42 2SU.
Tel: 0121 331 6693; email: application.form@bcu.ac.uk

Closing date: 111 November 2014

Please always quote the appropriate reference number.

Birmingham City University seeks to be a single status employer and
benefits include up to 32 days annual holiday, an index linked contributory
pension scheme and an employee medical scheme.

WWW.BCU.AC.UK/JOBS

Birmingham City University is an Equal Opportunities Employer
and welcomes applications from all sections of the community.

Perrett Laver
8-10 Great George St
London SW1P 3AE
United Kingdom
T +44 (0) 20 7340 6200
perrettlaver.com

Brunel University London is a medium sized research-intensive university ranked in the top 50 of the world’s institutions
under 50 years old. It is currently ranked 10th in the UK and 83rd globally in the Times Higher rankings for Engineering
and Technology. Against the backdrop of a global reputation for combining academic excellence and rigour with the
practical, entrepreneurial and imaginative approach of the institution’s namesake, Isambard Kingdom Brunel, an ambitious
transformational change programme has led to the creation, in August 2014, of three Colleges and three interdisciplinary
Research Institutes. Financially robust and nearing completion of a £400 million campus redevelopment programme, the
University has recently announced a further £150 million investment for the development of a teaching and learning centre,
a sports, health and wellbeing centre, and a new engineering complex.

The University is seeking to appoint a Dean to take responsibility for driving the development of the new College, its 300 academic
staff and 5,000 students, and to build on the institution’s extensive record of excellence in both research and education across
Mechanical, Aerospace and Civil Engineering, Electronic and Computer Engineering, Design, Mathematics and Computer
Science, as well as its excellent relationships with industry. Reporting to the Deputy Vice-Chancellor (Academic), Professor
William Leahy, and as a member of the Executive Board and Senate, the Dean will provide strategic leadership to grow the
College and its reputation as an internationally competitive centre of excellence, as well as play a key role in delivering the
strategic objectives and overall future development of the University.

Candidates for the post of Dean of the College of Engineering, Design and Physical Sciences will have a proven track record
of excellence in research and education in a field of study that complements the College, and will demonstrate the enthusiasm,
representational skills and personal presence to lead, develop and manage a research-intensive academic community through
change and to champion Brunel on the national and international stage. As a member of the University’s senior leadership
team, the Dean will be strongly committed to the goals and values of the University and, to reflect academic achievement,
it is expected that the title of Professor will be conferred on the successful applicant.

For further information including details on how to apply, please download the appointment details from
www.perrettlaver.com/candidates by quoting reference 1733. The closing date for applications is Monday 27th October 2014.

Appointment of Dean, College of Engineering,
Design and Physical Sciences
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DEPUTYDIRECTOR (ADMINISTRATION)
ANDREGISTRAR

The Hong Kong Academy for Performing Arts (“the Academy”) is a leading
tertiary institution in performing arts in Asia. Established under The Hong
Kong Academy for Performing Arts Ordinance (Cap 1135) in 1984, it provides
professional undergraduate education and practice-based postgraduate studies in
Dance, Drama, Film and Television, Music, Theatre and Entertainment Arts, and
Chinese Opera. Its educational philosophy reflects the cultural diversity of Hong
Kong with an emphasis on Chinese and Western traditions, and interdisciplinary
learning.

For further details about the Academy, please visit its website at www.hkapa.edu.

The key role of the Deputy Director (Administration) and Registrar is to
provide leadership and guidance in the development and implementation of the
administrative and operational functions of the Academy so that they provide the
necessary structure to ensure the Academy is well positioned to fulfill its strategic
objectives. The successful candidate will work closely with the Director, Deputy
Director (Academic Programmes and Educational Innovation), the College
Deans and Administrative Heads in overseeing and developing the administrative
management of the Academy’s processes to ensure this outcome. The successful
candidate will promote and oversee high quality functional services relating to
the Academy’s operational management including corporate planning, policy
development and maintenance, human resources, administrative support, campus
development, estate and facilities management, venue hiring and operations, data
management and student services.

Key Requirements
It is desirable that the successful applicant will have a PhD or higher degree. The
ideal candidate will have a demonstrable management experience in a leadership
role in local and/or international tertiary institutions. They should have extensive
knowledge of local higher education development as well as an extensive track
record in involving a wide range of functions in an academic setting and will
have a commitment and vision in the development of the Academy. Excellent
interpersonal and communication skills as well as high level proficiency in the
English and Chinese languages are required.

APPOINTMENTS
Appointment will be made on a four-year renewable contract with 15% end of
contract gratuity. The benefit package includes leave, housing allowance, medical
and dental scheme, and airfare allowance as appropriate. The current standard rate
of income tax in Hong Kong is 15%.

Interested parties should forward their detailed résumé to:

Asianet

Mr Peter Liu
Senior Managing Director, Asianet Consultants
Email: apa.ddar@asianetconsultants.com

Tel: (852) 2530-0137

Closing date for application is 8 November 2014. The Academy welcomes
nominations and reserves the right to make appointments by invitation.

Personal data collected will be used for recruitment-related purposes only.
The Academy reserves the right to make appointment by nomination or invitation.

Centre Director
Coventry FoundationCampus
FoundationCampus is part of Cambridge
Education Group, which has been delivering
the highest quality academic, creative and
English language programmes since 1952,
and has prepared thousands of students to
progress onto the world’s leading universities.
FoundationCampus provides high quality
pathway programmes to prepare
international students for undergraduate and
postgraduate study at the world’s leading
universities. Our pathways offer guaranteed
progression to over 500 degrees at our
partner universities, and since 2008,
FoundationCampus has helped thousands of
students progress to the best universities in
the UK, USA and Europe.
Coventry FoundationCampus are recruiting
for a Centre Director to build on the
relationship with Coventry University to
maximise high-quality student progression
and identify opportunities for further
collaboration. The Centre Director will
develop and deliver viable long and short
term strategy for the development and
growth of the centre and lead and manage
the Centre Senior Management Team to
ensure the administrative systems and
resources are efficient, compliant and best
in class.

The Centre Director is required to embed
procedure, policies and requirements of
FoundationCampus, Coventry University,
QAA and UKVI and support an excellent
student experience and together with the
FoundationCampus Managing Director, act
as an ambassador for FoundationCampus, its
programmes and its students.
The successful candidate will have:
• An academic qualification at graduate
or equivalent level or relevant
professional qualifications;

• A postgraduate qualification
e.g. PGCE, MBA;

• Relevant teaching experience;
• 5 years’ experience in a senior
leadership role, preferably within
an academic environment;

• An understanding of UK higher
education and the needs and
requirements of international students;

• A track record of creative approaches
to developing and exploiting
opportunities in higher education
or related sectors.

Closing Date: Tuesday 14th October 2014 Interview Date:Wednesday 22nd October 2014
For full details and to complete an application form, please go to

www.CambridgeEducationGroup.com/jobs
Application forms should be returned to HR@ceg-uk.com
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FACULTY OF BUSINESS, LAWAND SOCIAL SCIENCES

HEAD OF DEPARTMENT – ACCOUNTANCY AND FINANCE
Attractive Remuneration Package Ref No: 092014-10

The Faculty of Business, Law and Social Sciences is seeking to appoint a
Head of the Department of Accountancy and Finance. This is an excellent
opportunity to join a progressive Business School as it prepares to move
to its new, modern, City Centre campus in 2015.

The successful candidate will be expected to provide leadership in the
context of the strategy for the Business School and the Faculty of Business,
Law and Social Sciences. We are looking for an academic leader with the
skills, enthusiasm and drive to build on existing strengths to take the
department forward in curriculum development, research and income
generation. You will provide academic leadership and strategic direction
to ensure and enhance quality and oversee the day to day management
of its academic operations.

The Business School’s vision is to be known as a leading international
practice-based institution, networked into business, the wider community
and working in partnership to offer a course portfolio that balances
intellectual rigour with business insight from around the world.

The Department of Accountancy and Finance has a reputation of the highest
order for its professionally-validated undergraduate and graduate programmes
and once again, have been recently awarded ACCA Platinum status. The ABS
has ranked its Accountancy and Finance programmes 2nd and 5th respectively

for overall student satisfaction as measured by the NSS. The reputation of
our UG, PG and professional programmes and courses is reinforced through
professional accreditations and we are the home of Britain’s Most Admired
Companies Annual Survey, in collaboration with Management Today magazine.

The title of Professor will be available for a suitably qualified successful
candidate on appointment if not already conferred. Candidates who wish
to apply for the conferment of a Professorship must clearly indicate this in
their application and comply with the University procedures of conferment.

To apply please visit our website http://jobs.bcu.ac.uk/

Alternatively if you require the application in a different format please
contact the Human Resources Department, Edge Building, Birmingham City
University, City North Campus, Perry Barr, Birmingham B42 2SU.
Tel: 0121 331 6693; email: application.form@bcu.ac.uk

Closing date: 11 November 2014.

Please always quote the appropriate reference number.

Birmingham City University seeks to be a single status employer and
benefits include up to 32 days annual holiday, an index linked contributory
pension scheme and an employee medical scheme.

WWW.BCU.AC.UK/JOBS

Birmingham City University is an Equal Opportunities Employer
and welcomes applications from all sections of the community.

In the heart of London, London South Bank University (LSBU) sits in one of the

world’s most dynamic and culturally diverse cities. The University has been at

the city’s core since it was founded from charitable donations in 1892. It is one

of London’s oldest and largest universities with over 23,000 students and 2,000

staff. The highly applied focus of its teaching and research creates the foundation

through which it will enhance its reputation, support student employability

and ensure staff and student engagement. It has been a national leader in

knowledge transfer partnership activity and is in the top 50% of universities

for enterprise income.

The University is facing the future with renewed energy and ambition under the

leadership of newVice-Chancellor Professor David Phoenix.

The University is now seeking exceptional candidates for the role of

Dean, School of Law & Social Sciences. This newly created

School will bring together a range of cognate academic disciplines focused on

addressing key societal challenges through cutting edge, research informed

teaching. The University is investing in its senior leaders with a Leadership

Development programme.

Candidates for the post will bring evidence of having provided visionary and

transformative leadership to academic teams in a multidisciplinary environment.

They will have academic credibility and experience of planning and managing

budgets. The Dean of School will report directly to the Deputy Vice-Chancellor.

For more information, including how to apply, please refer to the website of

Saxton Bampfylde, our employment agency advisors, at www.saxbam.com/

jobs using job reference KAEYC1. Alternatively, email KAEYC1@saxbam.com or

telephone +44 (0)20 7227 0890. Applications should arrive not later than

noon on 30October 2014.

Dean, School of Law & Social Sciences
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Investing in Leadership Excellence

Faculty of Humanities and Social Sciences

Head of the School of English Literature, Language and Linguistics
Our vision is of Newcastle as a civic university with a global reputation for academic excellence. Achieving this vision
requires leadership - the ability to bring out the best in others, to make lasting changes, and to set standards that
are second to none.
As a Head of School within the University’s Faculty of Humanities and Social Sciences, you will combine
these qualities with an outstanding record of leadership achievement, strong academic credentials, and an
outward-looking, multidisciplinary approach that will encourage the full range of work undertaken in the School to
flourish. In return we will offer you the opportunity to put your ideas into practice in a senior leadership position,
promoting a culture of ambition appropriate to the University’s international profile as a member of the Russell Group.
The School of English Literature, Language and Linguistics is home to over fifty members of staff and more than
800 students, around a quarter of whom are postgraduates. The School has an outstanding reputation for its
research and the quality of its teaching is recognised by consistently strong NSS results. The School is committed
to innovation and engagement in both research and teaching, with investment in developing subject areas and
exciting relationships with a wide range of national and international partner organisations. The School is home to
the vibrant Newcastle Centre for the Literary Arts and leads cross-disciplinary research centres in linguistics and
language sciences, and film and digital media.
Informal enquiries can be made to Professor Charles Harvey, Pro-Vice-Chancellor for the Faculty of Humanities and
Social Sciences, email charles.harvey@ncl.ac.uk +44 (0)191 208 5769

Please apply online at http://www.ncl.ac.uk/vacancies/

Closing date: 31 October 2014

Newcastle University values diversity and is committed to recruiting and supporting staff
and students from all sectors of society.

www.ncl.ac.uk/vacanciesCommitted to Equal Opportunities

Vice President (Pro Vice-Chancellor)
Marketing, Recruitment &
Global Engagement
We are looking for a truly exceptional education marketeer with the knowledge,
skills and vision to help us continue to deliver enrolment growth and who will
also lead the University’s Development and Alumni Relations operations.

You will be able to demonstrate entrepreneurial flair, clarity of purpose and
a record of achievement in delivering growth in international student
enrolments at first degree and postgraduate level together with a proven record
of building strong relationships with alumni and donors to raise significant
philanthropic income.

Head of Information Technology
An experienced and commercially astute Head of Information Technology is
required who can play a key role in the development and delivery of the
University’s IT strategy and operational plans.

Excellent communication, negotiation and relationship-building skills are
essential, together with the ability to motivate and manage a team. Candidates
must be able to demonstrate a record of achievement in a similar role,
preferably in UK higher education.

These are key positions for the University and the
salary levels will reflect this.

For full information about these vacancies: www.richmond.ac.uk

RICHMOND
THE AMERICAN INTERNATIONAL

UNIVERSIT Y
IN LONDON

For full details, or to request an application pack,
visit www.liv.ac.uk/working/job_vacancies/ or e-mail jobs@liv.ac.uk
Please quote job ref in all enquiries.

COMMITTED TO DIVERSITY AND
EQUALITY OF OPPORTUNITY

Academic Secretary’s Office
Student Administration and Support Division (SAS)

Head of Postgraduate Research
Student Administration
£38,511 - £48,743 pa
You will lead the central administration for Postgraduate Research (PGR)
students in the University. This includes management of the administrative
systems to support the student journey from entry to graduation, development
of the academic quality assurance and enhancement processes for research
degrees, central administration for collaborative research degrees and
supporting research student funding. You should have a degree (or equivalent
qualification) or relevant professional experience. Through the management of a
small team and with relevant liaison with teams across the University, you will
support the University in achieving its strategic ambitions in relation to
improving research performance and enhancing the PGR Student Experience.

Job Ref: A-512334/THE Closing Date: 24 October 2014
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UCL Centre for the Advancement of Learning and Teaching

Principal Teaching Fellow (Connected Curriculum)
The appointment will be full time on UCL Grade 9. The salary range will be
£53,119 - £57,760 per annum, inclusive of London Allowance.

The UCL Centre for the Advancement of Learning and Teaching (CALT) is
seeking to appoint a Principal Teaching Fellow to work with the Director of
CALT and colleagues across the institution to design and co-ordinate a
strategic, coherent cross-UCL programme of curriculum, review and
enhancement. The initiative will enable UCL to meet its ambitions for
research-based education, making it possible for all students to learn
through participation in research. The Connected Curriculum project
requires leadership as the project moves from concept stage into design
and implementation. The role holder will have lead responsibility for taking
outline objectives and ensuring that they are translated into a coherent and
transformational programme of curriculum review and reform.

For further details about the vacancy and how to apply online please go to
http://www.ucl.ac.uk/hr/jobs/ and search on Reference Number 1436745.

Senior Teaching Fellow (Curriculum Enhancement)
The appointment will be full time on UCL Grade 8. The salary range will be
£41,430 - £48,873 per annum, inclusive of London Allowance.

CALT is seeking to appoint a Senior Teaching Fellow whose main focus will
be on liaising with academic staff to enhance curriculum design across all
Faculties. This post is key to the success of UCL’s ambitious ‘Connected
Curriculum’ initiative, which aims to ensure that all programmes of study
are research-based and enable students to learn through collaborative
enquiry and research at every level of study. In addition, the successful
candidate will participate in strategic initiatives to enhance the quality of
education and the student experience more widely, and contribute to the
delivery and evaluation of UCL Arena, a flexible Continuing Professional
Development (CPD) scheme accredited by the Higher Education Academy.

For further details about the vacancy and how to apply online please go to
http://www.ucl.ac.uk/hr/jobs/ and search on Reference Number 1436896.

For both positions the applicants will be educated to first degree
level/equivalent with a teaching-related qualification (e.g. PGCHE and/or
HEA Fellowship) and/or extensive experience of teaching.

If you have any queries regarding the vacancy or the application process,
please contact: Amanda Greenslade, Centre Administrator,
email: a.greenslade@ucl.ac.uk or telephone: +44 (0)20 7679 1610.

Closing date for both posts: 23rd October 2014.
Latest time for the submission of applications: 5.00pm.

We particularly welcome female applicants and those from an ethnic
minority, as they are under-represented within UCL at this level.

UCL Taking Action for Equality

Herald Chair
of Fine Arts
School of Culture & Communication
Faculty of Arts
The Faculty of Arts at the University of Melbourne is
currently seeking to appoint the Herald Chair of FineArts
within theArt History andArt Curatorship discipline.

Research and teaching inArt History andArt Curatorship
covers a range of diverse fields and in the 2012 Excellence of
Research inAustralia rankings,Art History in the University
was ranked with the highest possible score of 5. The
academic staff contribute to undergraduate teaching to the
Bachelor of Arts and deliver unique vocational Masters level
courses. The faculty also presents a thriving PhD program.

The appointee to this prestigious Chair will be an esteemed
scholar with a profile exemplifying intellectual leadership
and supporting collegiality, as well as demonstrating a strong
commitment to the public profile of Art History.We welcome
Expressions of Interest from suitable candidates for this full-
time continuing position.

Salary: AUD$170,900 p.a. plus 17% superannuation.

Job No: 0033641
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For position information and to apply online go to
www.hr.unimelb.edu.au/careers, under ‘Job Search
and JobAlerts’ select the relevant option (‘Current Staff’ or
‘Prospective Staff’) and search under the job title or number.

An Equal Opportunity employer.

www.hr.unimelb.edu.au/careers

PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS
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www.nuigalway.ie

TheNational University of Ireland, Galway
invites applications for the following posts:

Application details/procedure:

For further information and to make an online
application for the above posts please visit
www.nuigalway.ie/about-us/jobs

National University of Ireland,
Galway is an equal opportunities employer.

College of Engineering
and Informatics

Established Professor of Biomaterials
Closing date:Thursday, 30thOctober 2014

Personal Professor of Informatics/
Senior Lecturer in Informatics (2 posts)
Closing date:Thursday, 6th November 2014

The University of Edinburgh is an exciting, vibrant,
research led academic community offering opportunities
to work with leading international academics whose
visions are shaping tomorrow’s world.

College of Humanities and
Social Science
The Moray House School of Education

Lecturer in Sport, Physical Education and
Health Sciences (Sports Physiology)
£38,511 - £45,954

An exciting opportunity has emerged for someone with academic experience including
established contributions to university teaching and research in Sports Physiology. You
will take responsibility for teaching, developing and administering courses, play a key
role in the development and delivery of existing provision and contribute to the research
profile of the Institute for Sport, Physical Education and Health Sciences in Moray
House School of Education. Applications will be particularly welcomed from applicants
with additional expertise in strength and conditioning physiology.

You will primarily work with researchers in Human Performance Science but may also
take an active part in the other research groups such as the Physical Activity for Health
Research Centre or the Physical Education Research Forum. This position is full time
and open-ended.

Apply online, view further details or browse more jobs at our website.
Ref: 031474. Closing date: 21 October 2014 at 5pm (GMT).

The University of Edinburgh

www.ed.ac.uk/jobs

Committed to Equality and Diversity

The University of Edinburgh is a charitable body, registered in Scotland, with registration
number SC005336.

PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS & LECTURERS/FELLOWS/TUTORS/RESEARCHERS
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LECTURERS/FELLOWS/TUTORS/RESEARCHERS
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