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Faculty of Health Sciences (Ref:492491)

Dean & Head of School of
Dentistry
The School of Dentistry at the University of Adelaide has a long and
distinguished history. For over 90 years we have built an international
reputation for the quality of our research and produced dentistry graduates
ready to make an impact on the world. With committed investment in our staff
and new state-of-the-art infrastructure soon to be completed, the School now
seeks an exceptional individual to provide leadership in the next stage of its
development.

Motivated by the opportunity to shape a contemporary, outstanding School
of Dentistry, the Dean will bring a vision to shape a long-term strategy that
will enhance and expand the School’s reputation as a local, national and
international partner of choice. With an understanding and proven track record
in dental education and research, and the associated complex stakeholder
environment, the Dean will bring significant leadership and management
experience to the role. The Dean will oversee the development of an innovative
portfolio of programs and the continued delivery of world-class clinical, dental
and oral health research. Registrable as a Dentist in South Australia, the Dean
will also have substantial involvement with the new state-of-the-art University
Dental Clinic currently being built in the heart of Adelaide.

To learn more about the University and this unique leadership role,
please contact our advising consultant, Alun Parry, at Crown & Marks
on +61 2 9225 7400 or aparry@crownmarks.com

Closing Date: 3 October 2014

For full details, or to request an application pack, visit
www.liv.ac.uk/working/job_vacancies/ or e-mail jobs@liv.ac.uk
Please quote job ref in all enquiries.

COMMITTED TO DIVERSITY AND
EQUALITY OF OPPORTUNITY

Vice-Chancellor’s Office

Pro-Vice-Chancellor for Education
Salary Negotiable
The University of Liverpool – ranked in the top 1 percent of universities
worldwide – wishes to appoint a leading academic to develop and implement a
sector-influencing, research-led Learning and Teaching strategy.

Our new PVC for Education will join a talented team led by the University’s new
Vice-Chancellor, Professor Janet Beer.

This is a key role. The PVC will help to set the academic direction of the
University as well as have responsibility for the Institution’s quality and academic
standards, work closely with the student body through its Guild of Students, and
ensure that our curriculum is transformational and promotes citizenship,
employability, enterprise and inclusion.

As a research-intensive Russell Group university we are planning to achieve
growth in quality and scale across five areas: enhancing the student experience;
improving research performance; positioning ourselves as a global university;
driving knowledge exchange and innovation; and continuing to widen
participation.

Liverpool is an ambitious and spirited institution and a rewarding place to work
and study.

Informal interviews will be held on 11 November 2014
with formal interviews on 19 November 2014

To arrange an informal discussion about the role with Patrick Hackett, Deputy
Vice-Chancellor, please call Rebecca Reason on +44 (0) 151 794 2017, or
email: rebecca.reason@liverpool.ac.uk

Job Ref: A-571744/THE Closing Date: 20 October 2014

Director of Undergraduate Admissions
and Outreach
Salary: Competitive
The University of Oxford seeks a new Director to lead the work of its Undergraduate
Admissions and Outreach Office, and to provide advice and guidance on strategy and
policy in this area. We are looking for an outstanding individual with strong management
and communications skills, who can help shape the future development of one of the key
areas of Oxford’s work, and speak for Oxford to external audiences of all kinds.

You are likely to have extensive relevant experience of higher education, with an
outstanding record of organisational and resource management, excellent interpersonal
skills and the ability to work successfully with academic colleagues and senior officers in
shaping policy and strategy. Strong communication, management and leadership skills
are essential, as well as experience in applying IT-based solutions to admissions and
recruitment work. This full-time post offers an excellent opportunity to be able to
contribute to the development of one of the world’s leading teaching and research
universities. For details go to: www.ox.ac.uk/jobs and search for Vacancy ID 115018.

Closing date: 12.00 noon on 29 September 2014.

Please upload a CV and supporting statement as part of your online application.

Committed to equality and valuing diversity

www.ox.ac.uk/jobs

SENIOR MANAGEMENT/HEADS OF DEPARTMENT
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The University of Portsmouth is one of the UK’s leading modern universities,
with a strong reputation for teaching excellence and staff and student
satisfaction, alongside internationally recognised research strengths. Situated
at the heart of a historic city on a vibrant waterfront, the University contributes
significantly to the regeneration of the city, raising aspirations and encouraging
future generations to consider university education.

Following the appointment of Professor Paul Hayes as Pro Vice-Chancellor,
this is an exciting opportunity for a new Dean to lead the Faculty of Science
and to join the University Executive Board, led by the new Vice-Chancellor,
Professor Graham Galbraith, to deliver the University’s ambitious strategy.

The Faculty comprises the departments of Geography, Sport and Exercise
Science and Psychology, the schools of Biological Sciences, Earth and
Environmental Sciences, Health Sciences and Social Work and Pharmacy
and Biomedical Sciences, along with the Dental Academy and the cross-
departmental Institute for Biomedical and Biomolecular Science. The Faculty
is proud of the quality of its taught programmes, which are underpinned by
an excellent and expanding research base and by advanced professional
practice. Research delivered by staff from within the Faculty has been
submitted to REF 2014 under eight Units of Assessment. The Faculty has
strong partnerships with the local NHS and employers more generally and
hosts University networks on the Environment and Ageing.

Energetic and driven, the Dean will be highly regarded in a relevant discipline
with a sound understanding of the higher education sector. A natural leader
with a track record of successful delivery in a senior role, they will articulate
a clear and inspiring vision for the development of the Faculty, and be able to
build vibrant internal and external networks to further build on its success.

Salary will be commensurate with the senior responsibilities of the
role. For further information including how to apply, please visit
www.minervasearch.com/portsmouth. The closing date for
applications is Friday 10 October 2014.

DEAN OF THE
FACULTY OF SCIENCE
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The new post of Senior Project Manager – Estate Redevelopment, is being

introduced to lead the formulation, implementation and management of the

Estate Strategy on behalf of The Glasgow School of Art.

As Senior Project Manager – Estate Redevelopment, you will:

• Oversee the continued redevelopment of The Glasgow School of Art’s

Garnethill Campus;

• Lead the exploration of estate needs and opportunities, develop

proposals for corporate approval and implement the agreed strategy

on a phase-by-phase basis;

• Ensure that agreed estate plans meet the School’s future needs and aspirations

and that implementation is delivered on time and within budget.

Closing date for completed applications: 13 October 2014.

Senior Project Manager –
Estate Redevelopment
Salary circa £50,000 per annum

FORAN INFORMATION

PACK, PLEASEVISIT:

www.gsa.ac.uk/jobs

T. 0141 353 4463

E. hr@gsa.ac.uk

The Glasgow School of Art

is an equal opportunities

employer.

The Glasgow School of Art

is a registered Scottish

charity, no SCO12490.

STRICTLY NOAGENCIES.

CREATIVE EDUCATION & RESEARCH

SENIOR MANAGEMENT/HEADS OF DEPARTMENT
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A Russell Group university: one of the UK’s leading research-intensive universities.

School of Electronics, Electrical Engineering
and Computer Science
The School of Electronics, Electrical Engineering and Computer Science (www.qub.ac.uk/school/eeecs) has an international
reputation due to its far reaching research activities and many successes at both undergraduate and postgraduate level.
With over 50 academic staff and over 1000 undergraduates, the School of Electronics, Electrical Engineering and Computer
Science is accomplished in both research and teaching.

Spanning seven research clusters, the School’s research-led ethos is evidenced by its creation and development of a number
of major interdisciplinary research centres, including the Institute of Electronics, Communication and Information Technology
(ECIT www.ecit.qub.ac.uk), a £40m world-class centre for research, incorporating the £30m UK Innovation Knowledge
Centre for Secure Information Technologies (CSIT www.csit.qub.ac.uk).

Applications are now sought for the following positions from outstanding individuals with the desire and potential to
contribute to the further development of the School:

Professor of Image and Vision Systems Ref: 14/103508

This role will be required to provide strong leadership and create impact through research, teaching and industrial
collaboration, and to grow the Cluster’s research programme in IVS. We particularly encourage applications from researchers
working in video surveillance, video analytics, video search and retrieval and biometrics.

Informal enquiries may be directed to Professor Ji Ming, email: j.ming@qub.ac.uk or telephone: +44 (0) 28 9097 1705.

Lecturer, Senior Lecturer, Reader Ref: 14/103506

A number of posts are available in the areas of High Performance and Distributed Computing (HPDC), and Knowledge and
Data Engineering (KDE). We particularly encourage applications from researchers working in the following areas.

• HPDC: cloud computing; parallel programming languages and systems; and foundations of parallel and distributed
computation.

• KDE: Machine Learning/Data Mining (big data), and/or with applications in social networks, large-scale sensor networks,
autonomous systems, anomaly detection, public health/connected health, and business intelligence.

Doctoral Fellow Ref: 14/103507
This newly created, two-year post aims to provide a career development opportunity for applicants who are at a relatively
early stage of their academic career but who have demonstrated the potential to generate high quality research.
The expectation is that the Fellows will undertake research that will lead to high quality publications during their tenure and
contribute to the teaching duties within the School.

Applications are welcomed from any discipline aligned with the School’s Knowledge and Data Engineering (KDE),
High Performance and Distributed Computing (HPDC), Secure Digital Systems (SDS) and Speech, Image and Vision Systems
(SIVS) Research Clusters; preference will be given to applicants who can contribute to the teaching of
Computer Science.

Informal enquiries for the Lecturer/Senior Lecturer/Reader/Doctoral Fellow posts may be directed to Professor D Crookes,
email: d.crookes@qub.ac.uk or telephone: +44 (0)28 9097 1724.

Please see http://www.qub.ac.uk/schools/eeecs/ for further information.

The University is a diverse and international institution which is strongly committed to equality of opportunity and to section
on merit. It therefore welcomes applications from all sections of society and particularly welcomes applications from women
as females are underrepresented in these areas.

Please visit our website for further information and to apply online - www.qub.ac.uk/jobs or
alternatively contact the address below.

Personnel Department
Queen’s University Belfast

Belfast, BT7 1NN.
Tel (028) 90973044
Fax (028) 90971040
E-mail on personnel@qub.ac.uk

PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS
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For all Professorial appointments, applicants should have a track
record of internationally recognised publications and impact and
demonstrate recent success in securing external project funding.
They will be team players and have demonstrated previous
ability to lead, motivate, inspire and to develop others.

Professor in Genomics and
Physical Activity
£57,758 - £65,154 pa

You will help to develop research in different aspects of
genomics according to your previous research background. You
will have the opportunity to make your mark and grow this field
of research and its infrastructure. With potential to work with our
network of partner organisations in health and sport. A start-up
package may be available subject to negotiation. Ref A6334

Professor of Psychology
£57,758 - £65,154 pa

The areas of psychology that we are broadly interested in
appointing from are: Developmental Psychology, the Psychology
of Learning and Educational Psychology. However, other
research profiles, which fit our portfolio, will certainly be
considered (please refer to our web page http://www.wlv.ac.uk/
default.aspx?page=22955 for further details). Ref A6335

Professor of Education (2 posts)
£57,758 - £65,154 pa

The faculty has an extensive network of partner schools and
colleges, offering exciting opportunities for applied and integrated
research. We are broadly interested in colleagues with expertise in
one or more of the following: applied/practitioner research, lifelong
learning, professional/teacher development, pedagogy, social
justice/inclusion, and/or early years. We currently have two
research centres within the Institute of Education. Ref A6336

Candidates will be expected to develop coherent plans for
future research and contribute to doctoral programmes.

For an informal discussion about the Professor posts,
please contact Professor Linda Lang, Dean of Faculty or
Karen Bill, Associate Dean of Research and Enterprise,
telephone 01902 518623 or 323211.

For the following Principal Lecturer appointments,
applicants will be expected to make significant contribution
to the provision of high quality teaching, research and income
generation and have an excellent track record of teaching
and are committed to enhancing the student experience and
contributing to the performance and development of the
wider faculty. You will ideally have a record of research
and/or publication (or the capacity to achieve this) and
hold a minimum of a Master’s level qualification and
possess or be working towards/willing to undertake a
doctorate qualification.

Head of Childhood & Family Studies
£48,743 – £56,482 pa

The Head of Childhood and Family Studies subject
area will provide strategic leadership and management of
the Children and Families academic team and curriculum.
You will manage approximately 10 staff and will have a
strong commitment to developing children and families
awards and continual professional development programmes.
The team is highly motivated and has developed an
excellent reputation and has achieved 100% NSS student
satisfaction in some areas. The team is innovative and has
recently developed a new undergraduate and graduate Early
Years Initial Teacher Training programme to commence
September 2014. Ref A6435

Head of Education Partnerships
£48,743 – £56,482 pa

The Head of Education Partnerships will work in conjunction
with other colleagues to secure, nurture and grow relationships
with both primary and secondary schools in order to provide
placement opportunities for trainee teachers. You will have good
negotiation skills and interpersonal relationships, which will
facilitate important partnerships with external agents. Ref A6436

For an informal discussion about the Principal
Lecturer posts, please contact Dr Jill Williams,
telephone 01902 518820 or email J.Williams4@wlv.ac.uk

www.wlv.ac.uk/jobs
The University of Wolverhampton values a diverse workforce and welcomes applications from all sections of the community.

The University of Opportunity

FACULTY OF EDUCATION, HEALTH ANDWELLBEING
The University of Wolverhampton is the University of Opportunity. Formation of our new, vibrant multidisciplinary Faculty of Education
Health and Wellbeing, offers the opportunity to build on success and invest significantly in the leadership of our dynamic community.
Our strategy is ambitious we are committed to growing high quality education and research that informs and working with our
expanding network of partners locally, nationally and internationally. To share in our ambition we are seeking candidates for the
following Professorial and Principal Lecturer appointments.

Closing date for all posts: 16 October 2014.

For more information about these posts and to apply online, go to our website www.wlv.ac.uk/jobs
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Shape our Research Strategy @SPRU
Founded in 1966 by Christopher Freeman, SPRU (Science Policy Research Unit), part of the School of
Business, Management and Economics (BMEc) at the University of Sussex, was one of the first
interdisciplinary research centres in the field of science and technology policy and management.
Today, with over 50 faculty members, SPRU remains at the forefront of new ideas, problem-orientated
research, inspiring teaching, and creative, high impact engagement with decision makers across
government, business and civil society. Our research addresses pressing global policy agendas,
including the future of industrial policy, inclusive economic growth, the politics of scientific expertise,
energy policy, security issues, entrepreneurship, and pathways to a more sustainable future.

As SPRU looks ahead to its 50th anniversary in 2016, it is embarking on an ambitious, new research
strategy, focused on long-term transformative change and innovation. As part of this strategy, we are
looking for a number of dynamic, innovative and highly respected academic leaders to join our team
and to help shape the next stage of SPRU’s development. Within energy, the new Professorship will
also lead the influential Sussex Energy Group within SPRU, which boasts over 20 researchers and 14
doctoral students, focused on policy analysis and social-technical transitions to a low-carbon future.

SPRU Leadership positions are offered in the following areas:
• Professor of Sustainability Transitions (Ref: 742)
• Professor of Innovation and Evolutionary Economics (Ref: 743)
• Professor of Energy Policy (Ref: 744)

In addition, the Research Centre on Innovation and Energy Demand (CIED), led by the Sussex Energy
Group at SPRU, is seeking to appoint in the following positions:

• Senior Research Fellow in Innovation and Energy Demand (Ref: 745)
• Research Fellow in Innovation and Energy Demand (Ref: 746)

(Both fixed term initially for 3.5 years)

Informal enquiries can be directed to SPRU’s Director, Professor Johan Schot
(email: j.w.schot@sussex.ac.uk).

For enquiries related to the Energy Research Fellow position, please contact, Dr Steve Sorrell,
Director of CIED, SPRU (email: s.r.sorrell@sussex.ac.uk).

Closing date: 3 November 2014

For full details and how to apply please see www.sussex.ac.uk/jobs

The University of Sussex is committed to
equality of opportunity

PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS
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www.wlv.ac.uk/jobs
The University of Wolverhampton values a diverse workforce and welcomes applications from all sections of the community.

The University of Opportunity

FACULTY OF ARTS
Our coat of arms carries the motto ‘Innovation and opportunity’
– something which is as true today as all those years ago when
we were established in the mid-1800s. Our staff contribute to
our success so we can continue to be a major stakeholder in
the UK higher education sector, achieving knowledge transfer,
economic development, wealth creation and social justice.
As ‘The University of Opportunity’, we remain a beacon for
creativity, empowerment, equality and wellbeing.

Principal Lecturer in Commercial Income
and Entrepreneurship
£48,743 - £56,482 pa
We are seeking an experienced practitioner for this exciting new post,
which carries the responsibility for leading significant development of
income generation across the Faculty. You will have a strong track record
of generating external income, and will demonstrate the enthusiasm and
credibility to build capacity in others in the areas of entrepreneurship and
commercial income. You must also be able to teach in one of the Faculty’s
subject areas at undergraduate and postgraduate levels. You will have a
Master’s level degree (preferably a doctorate), and an emerging profile in
research. Ref A6437

Interviews to be held on Monday 17 November 2014.

SCHOOL OF CREATIVE ARTS AND DESIGN

Lecturer/Senior Lecturer in Fine Art:
Art in the Public Sphere
£33,242 - £47,328 pa
We are seeking to appoint an intellectually ambitious practising artist with
an established knowledge of art as social practice and with a proven track
record in artistic practice within the public sphere. We are looking for
applicants with a broad range of international art practices, which claim
social and aesthetic objective. You will be able to engage critically with
various theoretical developments in relation to social practice within the
arts and to interrogate critically concepts such as site-specifity,
community, participation, collaboration and affectivity in relation to
specific practices. This expertise can have been acquired through
practice-based experience and/or academic research. An interest in
current theory and criticism is essential. Ref A6438

Interviews to be held on Friday 12 December 2014.

Lecturer/Senior Lecturer in Fashion
£33,242 - £47,328 pa
We are seeking to appoint a practising designer with an established
knowledge of the contemporarily fashion industry. We are looking for
applicants with a broad expertise in fashion and fashion related subjects and
with industry level expertise in pattern cutting and design realisations. This
expertise can have been acquired through industrial experience and/or
academic research. You will be able to relate across fields of practice beyond
fashion design to students studying textile design, surface pattern and
accessory design. Ref A6439

Interviews to be held on Wednesday 3 December 2014.

For an informal discussion regarding these posts, please contact
Patricia Dillon, Head of Visual Arts, telephone 01902 322656 or email
P.A.Dillon@wlv.ac.uk

Lecturer/Senior Lecturer in Fine Art
(Printmaking) (0.7FTE)
£33,242 - £47,328 pa pro rata
We are seeking to appoint a practising artist with demonstrable expertise
in printmaking, to work closely with the rest of the Fine Art team. You will
have a strong understanding of the exploration of visual representation allied
to the materials, processes and formats of established and developing
technologies in contemporary printmaking. This expertise can have been
acquired through practice based experience and/or academic research. An
interest in current theory and criticism is essential. You will be able to relate
across fields of practice beyond Fine Art Printmaking to inspire students
studying Fine Arts in is broadest sense. You should have a relevant Master’s
degree and preferably a PhD, plus a relevant track record of publication/
exhibition. Excellent interpersonal and team working skills are also key
attributes for the post. Ref A6442

Interviews to be held on Friday 28 November 2014.

SCHOOL OF PERFORMING ARTS

Reader in Music
£48,743 - £56,482 pa
The Department of Music & Music Technology is the largest in the Faculty
of Arts and is seeking to expand its research through this newly created
post. Applicants may be from any specialism currently taught in the
Department: Music, Popular Music, and Music Technology.

You will have a PhD and a growing publication list. An experienced
academic, you will have proven experience of developing your own
research and building the research capacity of others. You will contribute
to the Department’s undergraduate and postgraduate teaching, as well as
the supervision of a growing number of doctoral students. You will lead
further the Faculty’s research cluster in performing arts and other
developments in the subject area as required. Ref A6440

Interviews to be held on Tuesday 2 December 2014.

Lecturer/Senior Lecturer in Music and
Musical Theatre (0.5FTE)
£33,242 - £47,328 pa pro rata
Our numbers in Music and Musical Theatre are expanding and we are
seeking to appoint a new colleague in this growing area.

You will be an excellent pianist and have a broad experience of Music and
Musical Theatre. You will have a strong academic background and an
ability to demonstrate a thorough understanding of scholarship in Music
and/or Musical Theatre. You will contribute to the Department’s
undergraduate and postgraduate teaching and project supervision,
teaching on practical and theoretical modules as required. You should
have a relevant Master’s degree and preferably a PhD, plus a relevant
track record of performances. Ref A6441

Interviews to be held on Thursday 20 November 2014.

For both posts, you will have strong interpersonal skills and an
enthusiasm for the Faculty’s commitment to creating a positive
working environment for staff and students.

For an informal discussion regarding the Reader and Lecturer/Senior
Lecturer in Music and Musical Theatre, please contact Dr Paul Johnson,
telephone 01902 322807 or email Paul.Johnson@wlv.ac.uk or
Prof Dew Harrison, Chair of the Faculty Professoriate on 01902 321941
or email Dew.Harrison@wlv.ac.uk

Closing date for all posts: 16 October 2014.

For more information about these posts and to apply online, go to our website www.wlv.ac.uk/jobs
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LECTURERS/FELLOWS/TUTORS/RESEARCHERS

Founded in 1911, the University of Hong Kong is committed to the highest
international standards of excellence in teaching and research, and has been at
the international forefront of academic scholarship for many years. The University
has a comprehensive range of study programmes and research disciplines
spread across 10 faculties and over 140 academic departments and institutes/
centres. There are over 27,800 undergraduate and postgraduate students who
are recruited globally, and more than 2,000 members of academic staff coming
from 50 countries, many of whom are internationally renowned.

Post-doctoral Fellowships
and Research Assistant Professorships

Applications are invited for a number of positions as Post-doctoral Fellow
(PDF) and Research Assistant Professor (RAP), at the University of Hong Kong.
Appointments will be made for a period of 2 to 3 years and the appointees must
be in post on or before July 31, 2015.

PDF and RAP posts are created specifically to bring new impetus and vigour to
the University’s research enterprise. Positions are available from time to time
to meet the strategic research needs identified by the University. Positions are
available in the following Faculties/Departments/Schools/Centres:

• Real Estate and Construction
• School of English
• Faculty of Dentistry
• Faculty of Education
• Civil Engineering
• Electrical and Electronic

Engineering
• Mechanical Engineering
• Centre for Cancer Research
• School of Chinese Medicine
• Research Centre of Heart, Brain,

Hormone and Healthy Aging
• Medicine
• Microbiology

• Pathology
• Public Health Research Centre
• Centre for Reproduction,

Development and Growth
• School of Biological Sciences
• Chemistry
• Physics
• Sau Po Centre on Ageing
• The State Key Laboratory of

Emerging Infectious Diseases
• The State Key Laboratory for Liver

Research

Post-doctoral Fellows
PDFs are expected to devote full-time to research. Applicants should be doctoral
degree holders having undertaken original research that has contributed to the
body of knowledge. A highly competitive salary commensuratewith qualifications
and experience will be offered. Annual leave and medical benefits will also be
available.

Research Assistant Professors
The main focus of an RAP’s duty is research. RAPs can however be assigned
some teaching duties, up to 50%of the normal teaching load. Applicants should
be research active and have a proven publication record. A highly competitive
salary commensurate with qualifications and experience will be offered, with
a contract-end gratuity and University contribution to a retirement benefits
scheme (totalling up to 15% of basic salary). Annual leave and medical benefits
will also be offered.

Procedures
Prospective applicants are invited to visit our webpage at http://jobs.hku.hk/ to
view the list of the Faculties/Departments/Schools/Centres and their research
areas for which PDF/RAP positions are currently available. Before preparing
an application, they should contact the Head of the appropriate academic unit
to ascertain that their research expertise matches the research area for which
a vacant PDF/RAP post is available.
Applicants must submit a completed University application form, which should
clearly state which position they are applying for; and in which academic
discipline. They should also provide further information such as details of their
research experience, publications, research proposals, etc.

A p p l i c a t i o n f o r m s ( 3 4 1 / 1 1 1 1 ) c a n b e d ow n l o a d e d a t
http://www.hku.hk/apptunit/form-ext.doc. Further particulars can be obtained at
http://jobs.hku.hk/.Closes October 15, 2014. The University thanks applicants
for their interest, but advises that only shortlisted applicants will be notified of
the application result.

The University is an equal opportunities employer and is committed to a No-Smoking Policy
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