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Imperial College e
Laver
London

Appointment of Dean at the Lee Kong Chian School of Medicine

The Lee Kong Chian School of Medicine is a joint school between two of the world’s premier institutions of higher
education, Imperial College London and Nanyang Technological University (NTU). The new medical school, established
at NTU in Singapore, offers a five-year MBBS degree jointly awarded by both institutions. The School welcomed its first
cohort of medical students in August 2013 and there are ambitious plans for growth.

The School is now seeking to appoint a Dean who will play a very significant role in critical and exciting developments
for medicine in Singapore. Providing the highest level of strategic planning and coordination, the Dean will promote
excellence in teaching and research. S/he will work collaboratively, and develop strong external relationships with,
for example, Singapore’s healthcare providers to ensure that students receive a high quality education and that
translational medicine works to best effect.

The successful candidate will possess exceptional leadership ability and a deep understanding of the key issues in
developing a world-class medical school. With a successful track record of senior management in an analogous context
within a world-leading institution, applicants will be clinically qualified and have considerable academic, educational
and personal credibility.

Further information, including details of how to apply, can be downloaded at www.perrettlaver.com/candidates quoting
reference 1290. The deadline for applications is 12.00 noon (BST) on 28 October 2013.
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UNIVERSITY OF

SURREY

Faculty Registrar

Salary from £45,941 - £54,826 (dependent on experience)

We are looking for an exceptional leader to be the Faculty Registrar in the
Faculty of Business, Economics and Law. Working with academic staff and
professional colleagues in the Faculty and Registrar’s Division, you will

be the principal manager for all academic administration related matters.
The Faculty Registrar is a member of the Faculty Management Team and you
will work closely with the Dean, Associate Dean for Learning and Teaching,
and the Faculty Manager.

You will support the Vice President and Registrar, Deputy Registrar and the
Dean in the development and delivery of the University’s strategic plans for
Academic Administration and Student Services, and in the formulation of
relevant policy. You will be a vital link between the Faculty and centrally-
located administrative staff in the Registry.

With a responsibility for maintaining high standards of operational service
across the Faculty, you will play a key role in attracting and supporting high
quality students. You will be directly responsible for delivery of professional
and robust academic administration across a diverse range of activities and
functions, with a view to continually improving and enhancing the student
experience, combined with high service delivery to the Faculty. In managing
these activities, you will lead a team of c. 30 staff; setting objectives,
overseeing work and monitoring progress in order to ensure the delivery

of service to deadlines and excellent standards, ensuring an understanding
and compliance of the University regulations.

You will be professionally qualified with a relevant degree/postgraduate
qualification, plus significant relevant leadership and managerial experience.
You will be able to demonstrate success in administration and have a clear
commitment to your own professional development. You will also be
conversant with new and forthcoming developments within Higher Education.

For an informal discussion about the role, please contact, Harri ap Rees,
Deputy Registrar and Director of Student Administration, on 01483 683754.

Please apply online at www.surrey.ac.uk/jobs or request an application
pack from Lottie White, HR Officer, at lottie.white@surrey.ac.uk
quoting Ref: 9636

Closing date: 4 October 2013.
Interviews: w/c 21 October 2013.

We acknowledge, understand and embrace cultural diversity.

Athena
SWAN
Bronze Award

www.surrey.ac.uk/jobs

University of Associate Heads of School

South Wales

Prifysgol Salary: Grade | £54,826 - £59,897

De Cymru

The Faculty of Creative Industries is pleased to offer the following
Associate Head of School posts on a permanent basis

School of Drama & Music (1 post)
School of Media (2 posts)
Closing date: Friday 11 October

Details and application form are o INVESTORS
available on our website: 'S IN PEOPLE

www.southwales.ac.uk/jobs

SENIOR MANAGEMENT/HEADS OF DEPARTMENT

join our team

Head of Student Administration
Ref 493427

Deliver the ultimate student
experience

We need a strategic thinker to support our
ambitious plans and lead the development,
implementation and management of our

student and academic administration and systems

Like to find out more?
Visit www.mq.edu.au

Ready to apply?
Go to www.jobs.mq.edu.au

Macquarie University is an EO Employer committed
to diversity and social inclusion. Applications are
encouraged from people with a disability; women
(particularly for senior and non-traditional roles);
Indigenous Australians, people who identify as
GLBTIQ; and those from culturally and linguistically
diverse backgrounds.

Applications need to be submitted through the
Macquarie University online recruitment system.
Where circumstances such as disability or remote
location prohibit your access to our online
system please contact the enquiries person

listed in this advertisement for

assistance. MACQUARIE )}
UNIVERSITY

CRICOS Provider Code 00002)



i NANYANG

TECHNOLOGICAL
UNIVERSITY

DISTINCTIVE
LEADERSHIP
AND RESEARCH
OPPORTUNITY

with one of the world’s fastest-rising
universities. NTU, Singapore

Nanyang Technological University, Singapore, invites applications for the position of

DEAN, COLLEGE OF ENGINEERING

About the Appointment
Nanyang Technological University is seeking an accomplished and visionary academic and research leader for the position of
the Dean of the College of Engineering.

Reporting to the Provost, the Dean will provide foundational vision, leadership and oversight for the strategic, academic and
intellectual affairs of the College and its six constituent Schools. The Dean is expected to lead on an inter-disciplinary basis
within and amongst Colleges, and build the human capital of the Engineering College with proactive recruitment of world-
class faculty. Other critical responsibilities include cultivating areas of academic and research excellence including inter-College
collaboration, providing leadership for securing external research funding support, and interaction with external stakeholders
to raise the College’s profile, academic standing and engagement. The Dean is also a member of the University Cabinet, the
highest management decision-making body, and other senior leadership committees at the University.

This is an opportunity for an outstanding academician who is passionate about inter-disciplinary teaching and research, and
about growing and strengthening a dynamic College, in a collaborative manner with other Colleges, within a University with a
high global impact.

The appointee must have an outstanding record of academic leadership, research and teaching in a reputable university or
academic institution. The appointee must demonstrate leadership, vision, and outstanding interpersonal skills to engage faculty
and administrators across campus. Other essential attributes include the ability to effectively communicate with stakeholders,
work cooperatively with national funding agencies and commit to faculty-shared governance. The appointee must also be
passionate and committed to enhancing the existing academic strengths of the College in research, scholarship and education.

About Singapore

Singapore is a dynamic centre for the pursuit of science, technology, and innovation, and the vibrant city-state is known for
its commitment to academic excellence and research. Singapore aims to be a global centre for academic excellence in higher
education and research, and this strategic goal and direction has been supported by major public sector investments. Uniquely
situated in an emergent and vibrant Asia, Singapore combines the eastern and western approaches to governance, education,
and lifestyle. Having forged lasting and synergistic business and academic relationships with China, India, other Asian countries
and beyond, Singapore sits at the crossroads of cultures and peoples.

About the University

Nanyang Technological University (NTU) is an internationally renowned research-intensive university with globally
acknowledged strengths in Engineering and Business. Science and Humanities have added to the strengths of the
University, and a Medical School has been set up jointly with Imperial College London. Ranked 8th in Asia and 41st in the
2013 Quacquarelli Symonds (QS) World University Rankings, NTU is the fastest rising Asian university in the QS Top 50.
In this ranking, NTU’s Engineering and Technology is ranked 14th in the world and 3rd in Asia. NTU is also the 2nd in the world
among the young elite universities in the QS’ rankings.

NTU is the 5th most-cited university for engineering research output that is among the top three universities globally (Essential
Science Indicators, January 2013). The Electrical and Electronic Engineering and Computer Engineering schools have both
been ranked 1st in Singapore and 4th in the world (after MIT, University of California, Berkeley, and Stanford University) by the
Higher Education Evaluation & Accreditation Council of Taiwan. In the QS World University Rankings by Subject 2013, NTU is
ranked within the world’s top 20 for Civil Engineering (8th worldwide and first in Singapore), Mechanical Engineering (11th),
Communication & Media Studies (11th), Education (13th), Electrical Engineering (14th) and Materials Science (14th). NTU was
placed 32nd globally and 6th in Asia in the 2013 Financial Times Global MBA Rankings. Its accounting research in the business
school has been ranked 1st in Asia and 5th position globally in the latest Brigham Young University (BYU) Accounting Research
Rankings.

The University’s academic and research programmes, with real-world relevance, have received strong support from major
corporations and industry, in terms of research funding, industry partnerships, and global internship opportunities for the
students.

A founding member of the Global Alliance of Technological Universities, NTU aims to groom active citizens of the world who can
lead and manage new, complex, global challenges. The University provides a high-quality comprehensive and global education
to more than 23,500 undergraduates and 9,500 graduate students. Together with the University’s 3,800-strong faculty and
research staff who bring international academic perspectives and depth of experience, the University’s main 200-hectare
residential garden campus - located at the south-western part of Singapore - is a hub for vibrant academic endeavours.

About the College

NTU’s four colleges - College of Engineering; College of Science; College of Business (Nanyang Business School); and College
of Humanities, Arts, and Social Sciences - comprise 12 component schools. The College of Engineering is one of the largest
engineering colleges in the world, housing six constituent Schools, 14,000 students, 600 faculty and 1,600 staff. The six schools
are the School of Chemical and Biomedical Engineering, the School of Civil and Environmental Engineering, the School of
Computer Engineering, the School of Electrical and Electronic Engineering, the School of Materials Science and Engineering
and the School of Mechanical and Aerospace Engineering.

More information on the College can be accessed at: http://coe.ntu.edu.sg

To apply, please send your curriculum vitae, accompanied by a cover letter, to:

The Vice-Chairman of the Search Committee, Professor S. Shankar Sastry
Dean, College of Engineering

Roy W. Carlson Professor of Electrical Engineering and Computer Science,

Bioengineering & Mechanical Engineering
University of California, Berkeley

c/o Secretary to the Search Committee

Nanyang Technological University, Level 4, Administration Building

50, Nanyang Avenue, Singapore 639798

Fax: (65) 6795 9001 Email: DEANSEARCHCOE@NTU.EDU.SG

Applications will be welcomed up to 15 January 2014

Korn/Ferry International Pte Ltd is the appointed Executive Search firm for the Dean Search.

All applications and materials submitted will be held in strict confidence.

|
www.ntu.edu.sg

‘ THE UNIVERSITY OF

NORTHAMPTON

Transforming lives, inspiring change

Northampton Business School

Head of Corporate and
Postgraduate Programmes
Grade 10 £54,826 - £59,897

A key leadership position in a successful
internationally-focused business school.

Closing date: 4 October 2013.
Interview date: 14 October 2013.

For details and to apply online please visit
https://jobs.northampton.ac.uk

Quote Ref: UN1187.
Winner: Outstanding Higher Education
Institution Supporting Social Entrepreneurship

o hefce *

FUNDING COUNCIL JJ FOR ENGLAND

The University of Northampton as an employer strives

to achieve diversity among its staff which reflects the
community it serves.




SENIOR MANAGEMENT/HEADS OF DEPARTMENT & PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS

We offer:

¢ Attractive Holiday Entitlement

¢ Final Salary Pension Scheme

¢ Excellent Staff Development Opportunities
¢ Additional Benefits

Dean of Quality and Standards

£69,412 - £75,836 per annum Ref: SM73

The University is seeking to appoint an exceptional individual to provide leadership for the
development and implementation of the institution’s policies, systems and procedures for the quality
assurance and enhancement of its academic provision.

The postholder will be the authoritative source of expertise and professional advice for staff in ensuring
that internal quality assurance policies and procedures are aligned with national requirements and with
sector best practice. The role also embraces responsibility for the management and oversight of the
University’s collaborative academic partnerships, and for the maintenance and implementation of its
academic policies and regulations. Reporting to the Academic Registrar, the successful candidate will
manage the work of the University’s quality and standards team to ensure that the quality assurance and
standards framework and committee system is effectively supported and systematically maintained.

Significant experience of managing and developing quality assurance and enhancement systems
within higher education is essential, as well as first-hand experience of QAA institutional review.
Candidates will require a significant knowledge and understanding of relevant national policy, and
strong analytical and written skills.

Further details and an application form are available from our website www.glos.ac.uk/jobs
or the Human Resources Department (email: hr@glos.ac.uk or telephone: 01242 715034).
Please quote the appropriate reference number SM73.

Closing date: 25 October 2013
Interview date: 22 November 2013

The University of Gloucestershire celebrates diversity and is committed to providing equal opportunities
for all staff and students. The University of Gloucestershire is committed to sustainability.

We offer:

¢ Attractive Holiday Entitlement

¢ Final Salary Pension Scheme

¢ Excellent Staff Development Opportunities
¢ Additional Benefits

FACULTY OF BUSINESS, EDUCATION AND PROFESSIONAL STUDIES

INSTITUTE OF EDUCATION & PUBLIC SERVICES

Applications are invited to the following posts in the Institute of Education & Public Services.

Senior Lecturer in Education Studies
Grade 8 - £35,244 - £44,607 per annum Ref: A761

The successful candidate will teach on the BA Educations Studies and FdA Education & Learning
courses and contribute to other education-related programmes across the Institute and to research
activity. This is a full-time post.

Lecturer/Senior Lecturer in Early Childhood Studies
This is a 0.6FTE post

Grade 7 - £30,424 - £34,223 per annum pro rata Ref: A762
Grade 8 - £35,244 - £44,607 per annum pro rata

The successful candidate will teach on the BA Early Childhood Studies and the Early Years Teacher
Status programme and contribute to other education-related programmes across the Institute and to
research activity.

Closing date: 16 October 2013
Interview date: w/c 28 October 2013

Further details and an application form are available from our website www.glos.ac.uk/jobs or
the Human Resources Department (email: hr@glos.ac.uk or telephone: 01242 715034).
Please quote the appropriate reference number.

The University of Gloucestershire celebrates diversity and is committed to providing equal opportunities
for all staff and students. The University of Gloucestershire is committed to sustainability.




r THE UNIVERSITY OF
NORTHAMPTON

Transforming lives, inspiring change

The School of Education

The School of Education is a friendly and thriving academic community
with a substantial reputation for high quality teaching and research
which consistently makes a significant contribution to improving
schools, education settings and practitioner achievements. We are
proud to have been ranked 10th in a recent league table of all UK
providers of Education programmes (Guardian University Guide,
2014). In order to maintain and develop this highly-regarded work,
we are now seeking to appoint two key individuals to senior
leadership roles within the School.

Head of Early Years
£45,941 - £59,897 per annum

The School’s Early Years Division is at the cutting edge of Early Years
developments in the UK, providing a taught portfolio which includes
a suite of highly successful HE accredited and professional status
programmes, including all routes to Early Years Teacher Status
(formerly EYPS). All programmes have excellent student outcomes,
with our EYPS work receiving QAA commendations in a recent
external review, one of only two providers to gain this accolade.

The Early Years Division has a rapidly expanding international focus,
with students undertaking European visits and academic colleagues
engaging in a variety of overseas research and consultancy activity.

The post holder will possess extensive practitioner and theoretical
knowledge of Early Years education and professional development,
combined with the ability to create a powerful vision for our School’s
Early Years subject area (curriculum, awards, consultancy and
enterprise). Their outstanding analytical and planning skills will be
able to lead and motivate academic and partnership colleagues in
the context of a strong commitment to team working. They will be
at the forefront of current Early Years debates and will have an
established credibility enabling them to lead and influence on the DfE
Early Years agenda. Sharing our values and commitment to enhance
the life chances of children through educating Early Years practitioners,
they will strengthen our reputation both nationally and internationally.

Head of International Development
£45,941 - £53,233 per annum

The School’s Internationalisation strategy has a specific focus on
student recruitment, curriculum development, consultancy and
partnerships. We have strong international presence in India,
Thailand, Greece and Hong Kong, where we provide postgraduate
programmes and consultancy in SEN and Inclusion. Our aim is to
make available more of the School’s key academic and professional
strengths to a wider international community. Equally, we wish to
ensure that all of our taught provision has an explicit global perspective.
Underpinning all of these ambitions is a continuing and wholehearted
commitment to the quality of the students’ learning experiences

and opportunities.

The post holder will be an inspirational educator with significant and
successful experience of internationalisation, postgraduate education
and consultancy related to a School of Education. Highly skilled in
promotional activity, they will drive an increase in the recruitment
of overseas students. Their ability to engage in sensitive and
purposeful negotiations will lead to the establishment of new
international partners. Integral to this post will be the programme
leadership of an established fulltime MA Education for international
students. This implies a highly developed aptitude for curriculum
development, combined with the skill and vision to further develop
on-line teaching and learning within this and other programmes.

To apply online please visit https://jobs.northampton.ac.uk
Closing date for both roles: 20 October 2013.

These posts are subject to a background disclosure check by the
Disclosure and Barring Service (formerly CRB) before any
appointment can be confirmed.

All candidates will be asked for proof of their eligibility to work in the
UK at interview.

Winner: Outstanding Higher Education Institution
Supporting Social Entrepreneurship

e OfCO *

FUNDING COUNCIL FOR ENGLAND

The University of Northampton as an employer strives to achieve diversity among its staff
which reflects the community it serves.

~

ING'S
College

LONDON King's Learning Institute

King’s Learning Institute is a centre of excellence for learning in higher education in the
heart of London. The Institute provides high quality teaching, research and consultancy in

all aspects of teaching and learning in higher education. We are now looking to recruit three
permanent full-time academic posts to join the Department based at the Waterloo Campus.

SENIOR LECTURER IN HIGHER EDUCATION (ASSISTANT DIRECTOR)
— ARTV80713JL

You will have significant experience of contributing to teaching and learning in higher
education programmes. Working with colleagues you will contribute to the delivery of
the Institute’s postgraduate taught and research programmes and formal and informal
continuing professional development activities. Ideally you will have supervised PhD
students through to completion as you will supervise a number of research students.
As a senior lecturer you will be expected to undertake one of the significant cross-
Institute responsibilities, which include leadership of: Accredited Programmes;
Continuing Professional Development; Research; and Leadership and Management.

In your application you should indicate where you feel your particular strengths lie in
relation to these.

You will have a major research strength aligned to the development activities and/or
research interests of the Institute. It is essential that you are able to provide evidence of
your scholarly activity including a proven record of publications, and that you hold a PhD in
education or related field and a Postgraduate Certificate in Academic Practice or equivalent.
Salary £49,169 - £56,606 per annum inclusive of £2,323 London Allowance.

LECTURER IN GLINICAL EDUCATION — ARTV77313JL

With a growing MA in Clinical Education programme, accredited by the Academy of
Medical Educators and the Higher Education Academy, we are looking for a specialist

in clinical education who is experienced in teaching in clinical education settings,

or training clinical and healthcare professionals. You will contribute to the delivery

of the postgraduate taught and research programmes and continuing professional
development activities aimed at those engaged in clinical and healthcare settings.

Your research will be aligned to clinical education or a related area, or to the
development activities and/or research interests of the Institute. It is essential that

you hold a PhD in Education, Clinical Education, or a related field; or MBBS, MDS, or
appropriate professional clinical qualification and a Postgraduate Certificate in Academic
Practice or equivalent.

This is a full-time appointment, although applications will be considered on a job share
or part-time basis, especially if combined with a clinical position. In your application you
should make clear if you are applying for a full-time, job share or part-time post.

Salary £33,331 - £45,941 per annum inclusive of £2,323 London Allowance.

LECTURER IN HIGHER EDUCATION — ARTV77213JL

As a specialist in the study of higher education/academic practice, you will contribute to the
design, development, delivery and assessment of the Institute’s postgraduate taught and
research programmes and formal and informal continuing professional development activities.
Your research strength will be aligned to the development activities and/or research
interests of the Institute and you will need to provide evidence of your scholarly activity.
It is essential that you hold a PhD in education or related field and a Postgraduate
Certificate in Academic Practice or equivalent.

Applications will be particularly welcome from those demonstrating expertise in the
following fields:

» Assessment and feedback e Academic leadership and management

Salary £33,331 - £45,941 per annum inclusive of £2,323 London Allowance.

Benefits for all posts include an annual season ticket loan scheme and a final salary
superannuation scheme.

Closing Date for all posts: 7 October 2013.

Informal enquiries should be made to Professor Paul Blackmore on: 020 7848 3329 or via
email paul.blackmore@Xkcl.ac.uk for the Senior/Lecturer in Higher Education positions
and Dr Gabriel Reedy on: 020 7848 3692 or via email gabriel.reedy@kcl.ac.uk for the
Lecturer in Clinical Education position.

To apply for this post, please visit the College’s website: www.kcl.ac.uk/jobs.
All correspondence must clearly state the job title and reference number.

Equality of opportunity is College policy

Distinguish yourself




PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS

THE UNIVERSITY OF | A CENTURY OF
WESTERN AUSTRALIA | ACHIEVEMENT
Achieve International Excellence 1913 - 2013

WINTHROP PROFESSOR
OF GENERAL PRACTICE

School of Primary, Aboriginal and Rural Health Care

The University of Western Australia seeks an outstanding candidate to provide academic
leadership in teaching and research, and be actively involved in clinical practice. Situated at the
Queen Elizabeth Il Medical Centre in Nedlands, General Practice is a key unit within the School
of Primary, Aboriginal and Rural Health Care. The tenured position of Winthrop Professor will
contribute to the development of the academic culture within the General Practice discipline and
bring a passion for the collegial atmosphere of discovery and enquiry in a clinical setting.

The appointee is expected to provide direction to the research program and demonstrate a strong
record of publications in primary care research or medical education. General Practice has a flourishing
research group with a focus on chronic disease, cancer and genetic medicine and strong collaborations
within UWA and national and international research groups. General Practice also plays a significant
role in the medical curriculum; it teaches in all six years of the current undergraduate course and has
made significant contributions to the new graduate MD, commencing in 2014.

The appointee will be offered an attractive remuneration package that includes a clinical loading.
Benefits will also include generous leave provisions, superannuation and relocation assistance (if
applicable). Limited rights of private practice are available.

To learn more about the University and this role, please contact our advising consultant,
Alun Parry, at Crown & Marks on +61 2 9225 7400 or aparry@crownmarks.com

Closing date: 28 October 2013. CROWN & MARKS

EXECUTIVE SEARCH & LEADERSHIP DEVELOPMENT

Blaze021247

THE AMERICAS | EUROPE | MIDDLE EAST | AFRICA | ASIA PACIFIC

Senior Lecturer/Lecturer
in Strategic Management

The Faculty of Business and Law
£30,424 - £53,233 Ref: 9414
Based in Milton Keynes

The Open University Business School is looking to recruit

a Senior Lecturer or Lecturer (depending on qualifications

and experience) who can make a significant contribution to strategic management
research and teaching within the Department for Strategy and Marketing.

You will have arelevant doctorate, demonstrate an interest in innovative approaches
to teaching, and have publications in internationally-recognised journals in the area of
strategic management.

You will contribute to the design, development and delivery of teaching at
undergraduate and postgraduate level, as well as conducting research and publishing in
high quality journals. Applications are particularly welcome from candidates whose
research interests complement one or more of the Faculty of Business and Law’s three
key Centres of research activity: Centre for International Management Practice (CIMP),
Responsibility and Regulation, and Innovation in Teaching and Learning (InTEL).

For detailed information on the post and how to apply go to
www.open.ac.uk/employment, or email: oubs-recruitment@open.ac.uk quoting the
reference number. Closing date: 12 noon on 17 October 2013. Interview date:

11 November 2013.

We promote diversity in employment and welcome applications from all sections of
the community.




A passion for research, a drive to innovate
and a vibrant community

At Lancaster University Management School (LUMS) we combine the
passion for knowledge and ideas you would expect from one of the UK's
top research-led, full-spectrum business schools, with the distinctive human
qualities of a supportive and vibrant community. The Marketing Department
at LUMS was ranked first in the UK for Marketing by the 2014 Complete
University Guide. We are looking for people who share our passion for
excellence in the following roles:

Marketing
Professor Reference: A787
Lecturer Reference: A788

Lecturer in Marketing: International Operations Reference: A789

Full details on each post including closing date, job documents and salaries can be found at www.lancaster.ac.uk/jobs Informal enquiries
should be addressed to Professor Nicholas Alexander, tel: +44 (0) 1524 510996, email: nicholas.alexander@lancaster.ac.uk

For more information about LUMS visit our website at: www.lums.lancs.ac.uk

Lancaster University Management School

www.lancaster.ac.uk/jobs

Member of the Board of Assessors
Central London (moving to Canary Wharf summer 2014)

The General Pharmaceutical Council (GPhC) is the regulator for
pharmacists, pharmacy technicians and pharmacy premises in Great
Britain. The GPhC runs a national Registration Assessment twice a year
and passing it is one of the requirements for registering as a pharmacist
in Great Britain. The GPhC wishes to appoint a new member of the Board
of Assessors, the independent group which sets, marks and moderates
the Registration Assessment.

The Board comprises a chair, deputy chair, pharmacist members and lay
(non-pharmacist) members with assessment expertise. The new member
should be a lay member with experience of assessing knowledge and
competence through multiple choice questions and other contemporary
forms of assessment. Ideally, the new member will have experience of
assessing healthcare students, such as doctors or dentists.

The position is remunerated. The annual commitment is approximately
15 days, including 5/6 days of meetings in London.

How to apply

For more information please visit
http://www.pharmacyregulation.org/working-gphc
Informal enquiries can be made to Damian Day
Head of Education and Registration Policy
(damian.day@pharmacyregulation.org)

The deadline for applications is 9.00am 18th October 2013
Interviews will be held on the 8th and 15th November 2013

All appointments follow the General Pharmaceutical Council’s equal opportunities guidelines



PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS

a| University
. of Glasgow

The University of Glasgow Adam Smith Business School is the largest in Scotland and is undertaking a
major programme of phased investment to enhance its international standing in research and teaching
and to foster collaboration and multi-disciplinarity.

The Adam Smith Business School comprises the disciplines of Accounting & Finance, Economics and
Management. The School undertakes high quality research and scholarship and attracts large numbers
of well qualified undergraduate and postgraduate students from across the world. Successful candidates
will be joining a highly successful Business School at an exciting time of rapid growth.

Applications for a variety of posts are invited from Economics and Management disciplines.

Lecturer/Senior Lecturer in Economics
Grades 7,8 and 9 Ref: 005109

Economics

The main research strengths lie in the areas of macroeconomics, microeconomics, financial economics,
international finance, development economics, environmental economics and regional economics, and
members of the group regularly publish in major refereed journals. RAE 2008 results placed the discipline
top in Scotland on the basis of GPA and research income, and ranked all research as being of international
quality: 75% of the research was considered to be world-leading and internationally excellent.

The Role

You will undertake high-quality research in macroeconomics, will publish in high impact journals and
will actively contribute to teaching in International Finance and Money. There will also be opportunities
to undertake a range of undergraduate and postgraduate teaching and supervision, together with an
appropriate administrative load.

Lecturer/Senior Lecturer/Reader in Management

Grades 7,8 and 9 Senior Lecturer/Reader - Ref: 004282
Lecturer - Ref: 004283

Management

The Management Subject Group fosters a collegiate research environment enabling collaborative

work across traditional boundaries. It produces research that is world-leading in terms of originality,

significance and rigour; publishes in leading peer-reviewed journals, as well as playing major roles in the

academic, business and government communities. Its research contributes to theoretical advancement

as well as being highly relevant to management practice and teaching. 85% of its research activity was

judged by RAE 2008 to be of international quality with 10% rated as world-leading.

For our current recruitment round, we welcome applications from suitably qualified candidates in any
area of business and management studies. Positions are available at Lecturer, Senior Lecturer and
Reader levels. We would especially welcome applications from candidates with a background in the
research and teaching of entrepreneurship, operations management and strategy. Appointment to the
University Teacher and Senior University Teacher grades may also be considered for candidates with
appropriate skills and experience in teaching and related scholarship.

The Role

You will undertake high-quality research in management making a demonstrable contribution to the
subject’s research output, income generation and publish in high impact journals, actively contribute to
teaching in management at undergraduate and postgraduate levels, and undertake administration duties
appropriate to support research and teaching.

Salaries offered will normally be within the following bands, although there may be a degree of flexibility in
relation to the overall remuneration package depending on the subject discipline/specialism.
Reader/Senior Lecturer Grade 9: £47,314 - £53,233

Lecturer Grade 7: £32,267 - £36,298 / Grade 8: £39,649 - £45,941

All candidates are asked to indicate the post and grade for which they are applying.

Informal enquiries may be directed to:

Professor Jim Love, Head of the Adam Smith Business School (email: Jim.Love@glasgow.ac.uk)

Apply online at www.glasgow.ac.uk/jobs
Further information is also available at www.gla.ac.uk/schools/business/working

Closing date: 23 October 2013.

The University is committed to equality of opportunity in employment.
The University of Glasgow is a registered Scottish charity, number SC004401.

www.glasgow.ac.uk/jobs
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LECTURERS/FELLOWS/TUTORS/RESEARCHERS & GENERAL APPOINTMENTS

THE UNIVERSITY OF HONG KONG

Founded in 1911, The University of Hong Kong is committed to the highest Faculty of Humanities and Social Sciences

international standards of excellence in teaching and research, and has been at School Manager

the international forefront of academic scholarship for many years. The University =
has a comprehensive range of study programmes and research disciplines £37,382 - £47,314 pa »
spread across 10 facilities and about 110 sub-divisions of studies and learning. You will support the delivery of the School Academic and Business Plans =
There are over 27,800 undergraduate and postgraduate students coming from through membership of the School Management Team and through the

50 countries, and more than 2,000 members of academic and academic-related effective delivery of administrative support across the School. You will have )
staff, many of whom are internationally renowned. experience in the following; leadership and management, the production of -

business plans, deployment of resources to support the development and

Post-doctoral FeIIowshlps implementation of a business plan and financial management as a budget

and Research Assistant Professorships manager. Excellent interpersonal skills, the ability to support change, build
Applications are invited for a number of positions as Post-doctoral Fellow (PDF) partnerships, understand different communication styles and employ them
and Research Assistant Professor (RAP), at the University of Hong Kong, on or effectively are essential along with the ability to demonstrate a full
before July 31, 2014. Appointments will be made for a period of 2 to 3 years. understanding of the context in which the University operates and the external
drivers at a National and International level.

PDF and RAP posts are created specifically to bring new impetus and vigour to
the University’s research enterprise. Positions are available from time to time
to meet the strategic research needs identified by the University. Positions are
available in the following Faculties/Departments/Schools/Centres: For full details, or to request an application pack,

visit www.liv.ac.uk/working/job_vacancies/ or e-mail jobs@liv.ac.uk

Job Ref: A-571727/THE Closing Date: 11 October 2013

e Faculty of Dentistry e Orthopaedics and Traumatology . . =,
« Faculty of Education « Physiology Please quote job ref in all enquiries.
e Civil Engineering e Centre for Reproduction, COMMITTED TO DIVERSITY AND *Stonewall
e Computer Science Development and Growth EQUALITY OF OPPORTUNITY DIVERSITY CHAMPION 0%, &
e Electrical and Electronic e Stem Cell and Regenerative

Engineering Medicine Consortium
* Mechanical Engineering ¢ School of Biological Sciences
e lLaw e Chemistry
e Biochemistry e Geography
e Clinical Oncology * Social Work and Social
e Centre for Cancer Research Administration
e Research Centre of Heart, Brain, * The State Key Laboratory of

Hormone and Healthy Aging Emerging Infectious Diseases
e Centre for Genomic Sciences e The State Key Laboratory for Liver

Research

e Research Centre of Infection and
Immunology

Post-doctoral Fellows

PDFs are expected to devote full-time to research. Applicants should be doctoral
degree holders having undertaken original research that has contributed to the
body of knowledge. A highly competitive salary commensurate with qualifications
and experience will be offered. Annual leave and medical benefits will also be
available.

Research Assistant Professors

The main focus of an RAP’s duty is research. RAPs can however be assigned some
teaching duties, up to 50% of the normal teaching load. Applicants should be research
active and have a proven publication record. A highly competitive salary commensurate
with qualifications and experience will be offered, with a contract-end gratuity and
University contribution to a retirement benefits scheme (totalling up to 15% of basic
salary). Annual leave and medical benefits will also be offered.

Procedures

Prospective applicants are invited to visit our webpage at http://jobs.hku.hk to
view the list of the Faculties/Departments/Schools/Centres and their research
areas for which PDF/RAP positions are currently available. Before preparing an
application, they should contact the Head of the appropriate academic unit to
ascertain that their research expertise matches the research area for which a
vacant PDF/RAP post is available.

Applicants must submit a completed University application form, which should
clearly state which position they are applying for; and in which academic
discipline. They should also provide further information such as details of their
research experience, publications, research proposals, etc.

Application forms (341/1111) can be obtained at
http://www.hku.hk/apptunit/form-ext.doc. Further particulars can be obtained at
http://jobs.hku.hk/. Closes October 28, 2013. The University thanks applicants
for their interest, but advises that only shortlisted applicants will be notified of
the application result.

The University is an equal opportunity employer and is committed to a No-Smoking Policy
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