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SENIOR MANAGEMENT/HEADS OF DEPARTMENT

Vice-Chancellor
The University of East Anglia (UEA) is seeking to appoint a
Vice-Chancellor to succeed Professor Edward Acton, who retires in summer
2014. S/he must provide academic and executive leadership to this
ambitious University, and continue to build on its success.

Founded in 1963, UEA is an internationally-renowned university
providing high quality academic, social and cultural facilities for over
14,000 students. Offering undergraduate and postgraduate degrees
across the arts and humanities, social sciences, health and science, UEA
has enjoyed increasing success and global profile. The University is
ranked No. 1 in the UK in the Times Higher Education Student
Experience Survey 2013, is in the top 20 in the Guardian and Complete
University guides, as well as being placed in the top 1% of universities
globally by the THE World Rankings, and in the World Top 100 by the
Leiden Rankings.

The successful candidate will bring passion, energy and a genuine
commitment to the mission and values of UEA, articulating a compelling
vision for its future that will inspire its dedicated students and staff.
S/he will engender a culture of creativity and innovation that will enable
UEA to capitalise further on its excellence in research and education, its
distinctive campus environment and the unique opportunities it affords
for engagement with key academic and commercial partners, particularly
on the Norwich Research Park. The Vice-Chancellor will also ensure that
the University continues to play a leading role in the economic and
cultural development of its region and beyond, working in close
partnership with key stakeholders to drive up graduate employability,
and to maximise inward investment and enterprise opportunities.

For further details, including job description, person
specification and information on how to apply, please see
www.perrettlaver.com/candidates quoting reference 1335.

The deadline for applications is midday on Monday 7th October 2013.
To find out more and apply, please visit
www.bath.ac.uk/jobs

Closing date: Wednesday 25 September 2013.

Associate Dean Finance and Planning

Salary: competitive Ref: CC1903

Recognised both internationally and nationally as one of
the leading business schools in both research and teaching,
this new role of Associate Dean Finance and Planning will
be central to the future development of the School of
Management. This key position will play a central part in creating
and delivering the School’s long term strategy to build on its
current excellence in rankings.

The Associate Dean Finance and Planning will lead financial
and workload management plus strategic planning within the
school as well as managing key strategic projects. To support
the Dean in achieving the School’s aims will require you to
influence and manage academic and non-academic
colleagues to develop and deliver strategic change activities.

For more information about the School and its activities
please go to: http://www.bath.ac.uk/management/

If you wish to make an informal and confidential enquiry,
please contact Professor Veronica Hope Hailey, Dean of the
School of Management Tel: (+44) (0) 1225 38 6632 or
Professor Andrew Millington, Deputy Dean of the School
of Management Tel: (+44) (0) 1225 38 3068.

Shaped by the past, creating the future

Grey ColleGe

Vice-Master ref 2715
£37,382 to £44,607 per annum (pro-rata)

Coll inGwood ColleGe

Vice-PrinciPal ref 2954
£37,382 to £44,607 per annum (pro-rata)

The Vice Master/Vice Principal will be a member of the College’s senior management
team and have a major role in its strategic development. He or she will work closely
with all members of the College community (Junior, Middle and Senior Common
Rooms, alumni, and staff), and collaborate with the University’s academic departments,
research centres and professional services, to further develop and enhance the College
scholarly community and the broader student experience.
Both posts are permanent 0.5 posts. Candidates may apply for either post or both;
please indicate in your covering letter which post you are applying for.
Closing date: 28th September 2013.

Further details for these posts are available on our website
(http://www.dur.ac.uk/jobs/)

w
w

w
.h

u
g

h
es

.c
am

.a
c.

u
k

President

Hughes Hall is one of the 31 constituent Colleges of the University of Cambridge.
It is a college for mature students, including not only postgraduates but also some
undergraduates. Its Governing Body intends to elect a new President as Head of House
to succeed Mrs Sarah Squire, who will be leaving office on 30th September 2014.

Applications are welcome from candidates with a distinguished record of achievement
in academic or professional life, with the ability to command the respect of members of
the College and represent Hughes Hall within the University and beyond. The President
is expected to be an effective ambassador for the College who integrates with the
College community, provides inspirational leadership and makes a major contribution
to its ambitious development projects and the pursuit of academic excellence.

It is expected that the appointment will be half-time for eight years from October
1st 2014. The stipend will be pro rata and pensionable at an appropriate point on
the University Professorial scale. Further particulars and additional information about
the College can be downloaded from www.hughes.cam.ac.uk.

Applications comprising a letter, cv and details of three referees should be
marked “Private and Confidential” and addressed to the Bursar, Mr Neil Taylor,
Hughes Hall, Cambridge CB1 2EW, to arrive no later than noon on October 17th
2013. Informal enquiries before that date are welcome and can be arranged by
contacting the Bursar through bursar@hughes.cam.ac.uk or 01223 334891.

Hughes Hall is an equal opportunities employer.

HUGHES HALL
Cambridge
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SENIOR MANAGEMENT/HEADS OF DEPARTMENT

Dublin City University, Ollscoil Chathair Bhaile Átha Cliath

DIRECTOR OF LIBRARY SERVICES
Dublin City University (www.dcu.ie) is a research intensive, dynamic
institution. Radical in its strategy from the outset, it has always
been particularly responsive to the needs of business and industry,
both in its programmes of study and its research. DCU is committed
to preparing students for success in life, and in the workplace, by
providing a rounded education appropriate to the demands of the
21st Century. As a University of Enterprise, it is characterised by a
focus on innovation and entrepreneurship, close engagement with
the enterprise sector in its research and education activities, and the
ability to move quickly and effect change. DCU is home to world class
research centres that focus on translating their outputs into societal
and economic benefits, and is committed to continuing its vigorous
contribution to the development of Ireland as a globalised knowledge
society.
DCU is now seeking to recruit a dynamic, innovative and experienced
individual to the position of Director of Library Services. This position
presents an exciting opportunity to make a significant contribution
to the future of DCU as it enters its next stage of development. The
ideal candidate will have a track record of leadership and senior
management experience in a university library, at both strategic and
expert level. S/he will also be results-driven with the ability to operate
effectively within the fast-paced and demanding environment of
DCU and the wider Irish higher education sector.
The appointment will bemade on a permanent or fixed term contract
basis. An attractive salary, commensurate with the successful
applicant’s experience, will be offered to the holder of the post.

Closing date for applications is Friday 11th October 2013.
Informal enquiries should be addressed by email to the University
Deputy President, Mr Jim Dowling, jim.dowling@dcu.ie

Application Procedure
Application forms and a full job description are available from
the DCU Current Vacancies (open Competitions) website at
http://www.dcu.ie/vacancies/current.shtml and also from the
Human Resources Department, Dublin City University, Dublin 9.
Tel:+353 (0) 1 7005149.
Applications should be submitted by email to hr.applications@dcu.
ie or by Fax: +353 (0)1 7005500 or by post to the Human Resources
Department, Dublin City University, Dublin 9.

Dublin City University is an equal opportunities employer.

Director of Undergraduate
Psychology

King’s College London seeks a Director of Undergraduate Psychology
to establish an innovative new Psychology programme at the Institute of
Psychiatry. The programme will be unique in terms of its philosophy, course
structure, curriculum and pedagogy and will draw upon the strengths of the
Institute of Psychiatry, the School of Social Science and Public Policy, and
the School of Biomedical Sciences at King’s. This is an exciting opportunity
to develop a distinctive undergraduate Psychology degree in the heart of
London at one of the top 30 universities in the world (2012/13 QS World
University Rankings).

The Institute of Psychiatry (IoP) is Europe’s largest academic centre for
research and post-graduate education in psychiatry, psychology, and
neuroscience. It is the most cited research centre outside the United States
in the fields of psychology and psychiatry, and the second most cited in the
world. The 2008 Research Assessment Exercise judged the IoP to have the
highest research power of any UK institution within the areas of psychiatry,
psychology and neuroscience.

King’s has one of the largest groups of basic and clinical scientists studying
brain development, disease and repair in the world, with research
Centres focusing on Neuroscience, the Cellular Basis of Behaviour,
Neurodegeneration Developmental Neurobiology and Social, Genetic and
Developmental Psychiatry. King’s College London is part of the UK’s largest
Academic Health Sciences Centre, King’s Health Partners (KHP). The College
also houses leading psychology research in the fields of organisational
psychology and organisational behaviour, and the philosophy of science,
psychology and cognitive and behavioural neuroscience.

The Director will hold the position of Chair/ Reader in Psychology within the
Department of Psychology at the IoP, dependent upon experience. S/he
will be energetic and visionary, working collaboratively across the College
to deliver the new undergraduate degree. The successful candidate will
exercise high-level academic leadership, education and research, and will
demonstrate experience of leading and developing a British Psychological
Society-accredited undergraduate Psychology programme.

The position will require travel between the campuses of King’s College London.
The appointment will be made at salary levels settled by negotiation, dependent
on relevant experience. Applicants will hold a PhD and will demonstrate a depth
of expertise in the teaching of undergraduate Psychology.

To apply for this position, or to receive further particulars of the appointment,
please contact King’s Search (email: michael.j.tucker@kcl.ac.uk).

Closing date for receipt of applications is 27th September 2013.

Equality of opportunity is College policy

Distinguish
yourself
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The University of Oxford is recruiting for two key positions within the University, the Director of the Ashmolean Museum and Bodley’s Librarian.

For further information, including how to apply, please refer to the website of our employment agency advisors, Saxton Bampfylde Ltd, at www.saxbam.com/jobs,
using reference BPEX for the Ashmolean Museum role and BPEY for the Bodley’s role. Alternatively, email BPEX@saxbam.com (Ashmolean), or BPEY@saxbam.com

(Bodley), or telephone +44 (0)20 7227 0890 (during office hours). Applications should arrive not later than noon onThursday 3rdOctober 2013.

Director
The Ashmolean Museum
The University of Oxford intends to make an appointment to the Directorship of
the Ashmolean Museum, in succession to Professor Christopher Brown who will
retire from the directorship in September 2014. The Director will build on the
successes following the re-development of the Ashmolean, led by Professor Brown
with great distinction and to international acclaim over the past 15 years.
Central to the Museum’s mission is the work to make its collections of art and
archaeology accessible to the widest possible audiences and it welcomes 1 million
visitors each year, making it England’s most visited museum outside London.

Working closely with departments, faculties and colleges, the Director will sustain
the collections at the centre of the University’s teaching and research as well as
maintaining and developing the museum’s commitment to public access and
education. The Directorship is associated with a fellowship at a college.

The successful candidate will have operational leadership experience in a major
museum and, ideally, an international reputation for intellectual leadership in their
chosen field. Experience of fundraising, collections management, and education/
outreach activities is essential.

Bodley’s Librarian
The Bodleian Libraries
The University of Oxford intends to make an appointment to the post of Bodley’s
Librarian following the departure of Dr Sarah Thomas. The Bodleian Libraries
contain the largest and most diverse collections for the support of teaching and
research in any institution of higher education in the United Kingdom.With an
annual budget of more than £30 million and employing more than 500 full-time
staff, the Bodleian Libraries is the largest unitary department in the University.

As the Executive Head of the Bodleian Libraries, this role is recognised as
one of the most senior appointments internationally in the library profession.
Bodley’s Librarian is a member of the University and college community, and the
successful candidate will be offered a fellowship at one of the University’s colleges.
Bodley’s Librarian is responsible for the strategy and management of the Bodleian
Libraries and leads on its maintenance, provision and development – advising the
Curators of the University Libraries and the PVC with responsibility for University
collections in their oversight of library provision for the University.

Applicants will have had experience at an equivalent senior level in major academic
libraries, museums, galleries, or other comparable institutions.
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Investing in leadership excellence
Appointment of two Heads of School

Head of the School of Agriculture, Food and Rural Development Ref: G573
With an emerging emphasis on food security and rural development, the School’s research
and engagement extend across the natural and social sciences. The School houses three
internationally renowned research groups - the Centre for Rural Economy, Nafferton Ecological
Farming Group, and Centre for Renewable Energy from Land - and benefits from two
off-campus farms.

Head of the School of Marine Science and Technology Ref: G574
Focusing on the sustainable use of natural resources, the School is unique in providing a
single base for all research, education and innovation related to the sea. With its commitment
to inter-disciplinarity, the School benefits from a range of outstanding facilities including the
Hydrodynamics Laboratory and Emerson Cavitation Tunnel, as well as The Princess Royal
research vessel.

For a confidential discussion, contact Christopher Lake at Syllogism on
+44 (0)20 3417 6076 or email: newcastle@syllogism.co.uk

To find out more about becoming a Head of School,
please go to www.ncl.ac.uk/vacancies

Closing date: 10am GMT on 10 October 2013.

Our vision is of Newcastle as a civic university with a global reputation for academic excellence. Achieving this vision requires leadership –
the ability to bring out the best in others, to make lasting changes and to set standards that are second to none.

As a Head of School within our renowned Faculty of Science, Agriculture and Engineering, you will combine these qualities with an outstanding
record of leadership achievement, strong academic credentials and an outward-looking, inter-disciplinary approach that capitalises on the breadth
of Newcastle’s portfolio. In return we offer you the opportunity to put your ideas into practice in a senior leadership position, promoting a culture
of ambition supported by the university’s international profile as a member of the Russell Group and its key role in the life and economy of the
North East of England.

www.ncl.ac.uk/vacanciesCommitted to Equal Opportunities
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Faculty of Computing, Engineering and Science (Pontypridd near Cardiff)

Details and application form are
available on our website:

www.southwales.ac.uk/jobs

The newly merged University of SouthWales is now the 6th largest
university in the UK with over 33,000 students, 5 campuses and 3,500
staff. The institution was created in April 2013 as a result of the coming
together of the former University of Glamorgan and the University of
Wales Newport and enjoys a market leading reputation for delivering
outstanding vocational studies and achieving high student employment
(94%).

The University is now seeking two exceptional individuals to help this
Faculty take forward its significant academic portfolio.

If you would like to informally discuss either opportunity, please contact
Dr Rhobert Lewis, Dean of Faculty on 01433 482336.

Deputy Dean – salary £75,835pa
Head of Computing &Maths – salary £67,394 to £69,411pa

Closing date: Friday 4th October 2013
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SENIOR MANAGEMENT/HEADS OF DEPARTMENT & PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS

Graduate employability is becoming an ever more important measure of university
success and we are committed to offering our students the very best advice and support in
their first or next career moves while engaging employers closely to ensure we continue
to meet their skills needs.You’ll lead this vital area of work and support and advise
academic staff to ensure our curriculum responds to employers’ and students’ feedback.
This is a highly visible role within and beyond our University, leading on one of our
key strategic priorities.You’ll make a considerable contribution to our profile and
reputation, promoting the University of Bedfordshire to both students and employers.
You may already have direct experience in a similar role, but an appropriate depth
of resourcing experience in a non-education setting could be equally relevant.The
ability to establish effective relationships will be key and you’ll be a hugely important
interface between the academic and economic objectives of the University.You should
be confident working in a results focused environment and present a clear track record
in leading high performing teams.
Visit www.proventureconsulting.co.uk to find out more. Alternatively, for an informal
and confidential discussion please contact MarkTobin (07717 725844) or Stephen
Cooley (07747 698829) at Proventure Consulting. Closing date: 7 October.

Head of Careers & Recruitment Service £65k

BU LD
futures at Bedfordshire
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LECTURERS/FELLOWS/TUTORS/RESEARCHERS

Toapply, please complete our online
application formatwww.newham.ac.uk
CVs are not acceptable.
ClosingDate: 26 September 2013.

Based in flourishing Stratford, homeof the
2012Olympics, NewhamCollegeUniversity
Centre is thehigher education faculty of
NewhamCollege London.Our courses
combinehighquality teachingwith fees that
are very affordable, asweaim to encourage
wider participation inhigher education.

This position is subject to DBS (Disclosure
and Barring Service, previously known as
CRB) clearance. The College is committed
to safeguarding and promotes the welfare
of all learners and expects all staff to
share this commitment. NUC is an equal
opportunities employer.

Lecturer in Academic Skills
£32,592 pa + attractive benefits, Stratford
We are seeking an HE Lecturer who can contribute to the
development and teaching of a variety ofmodules in the core
academic skills of study skills, computer tools, critical thinking
and researchmethods.
Youwill teach on a broad range of courses ranging
from Psychology to Counselling and Combined Studies.
A post-graduate qualification in a relevant area is essential
alongwith a strong track record in lecturing. A Psychology
backgroundwould be helpful. Ref:3808.

SHAPE YOUR
FUTURE

We prefer to issue and receive applications via our on-line recruitment
website at www.ulster.ac.uk/jobs

Hard copy applications can be obtained by telephoning 028 7012 4072
The University is an equal opportunities employer and welcomes applicants from all sections of the community,

particularly from those with disabilities. Appointment will be made on merit.

SCHOOL OF ENGINEERING

Lecturer in Product Design Ref: 1362512/E

Salary: £32,285 - £45,967 Base: Jordanstown
Closing date: 27 September 2013

The School of Engineering provides undergraduate and postgraduate degrees across a
broad range of academic disciplines including mechanical engineering, electrical/electronic
engineering, engineering management, (production and manufacturing), technology with
design, sports technology and biomedical engineering. The School is noted for its teaching and
research strengths in bioengineering which includes the application of engineering to medicine;
nanotechnology, the creation of new materials atom-by-atom for a range of applications, such
as bio-sensing, tissue-engineering, connected health and drug delivery; and in the development
of composite materials and metal forming processes for use in the aerospace, automotive and
construction industries. The School’s expertise in these areas and others is highly sought by
industry and has spawned a number of successful spinout companies. Research is supported
by a wide range of funding bodies including EPSRC, European Framework, industry and
government enterprise.

The postholder will teach product design across both undergraduate and postgraduate provision
and will contribute to research, academic enterprise and administrative activities within the
School. While applicants with experience in the development of design driven innovation are
encouraged to apply preference will be given to applicants with a record of success in securing
external research funding.

Tutorial Fellowship and University Lecturership (CUF)
in Moral Philosophy

Jesus College and the Faculty of Philosophy of the University of Oxford welcome applications
for a Tutorial Fellowship in Philosophy to be held in conjunction with a University Lecturership (CUF)
in Philosophy. The post is for a specialist in the field of Moral Philosophy. Candidates should be able

to devise and give high-quality research-led tutorials, classes, and lectures for undergraduates, conduct
graduates classes, and supervise graduate students. They should also have an excellent research

record. The postholder will enjoy an exceptionally rich academic environment in which to
pursue research and teaching in the field. The post will be filled from 1 September 2014

or as soon as possible thereafter.

The salary will be on a scale currently from £43,312 - £58,157 per annum, with substantial additional
benefits, including a pensionable housing allowance of £9,986 per annum payable to non-residential

Tutorial Fellows; a responsibility allowance of £1,451 per annum; and a choice of schemes for research
and teaching expenses, amounting to between £1,500 and £1,700 per annum. Jesus College operates
an equity sharing scheme, to assist Fellows in purchasing their house. Additional College and Faculty

allowances are available. Further particulars (containing details of the duties and full range
of emoluments and allowances) may be obtained from the Principal’s Secretary, Jesus College,

Oxford, OX1 3DW (+44 (0)1865 279718, email helen.gee@jesus.ox.ac.uk) or may be viewed on the
College’s website at www.jesus.ox.ac.uk.

Candidates must submit all application materials via email, to jobs@philosophy.ox.ac.uk;
Candidates should ask three referees to write directly to the Administrator and Secretary

to the Philosophy Faculty Board at the email address given above,
by the deadline by the closing date of 7 October 2013.

Jesus College and the University of Oxford are equal opportunities employers.

Jesus College
oxford

The faCulTy of
PhilosoPhy,
universiTy of oxford

YOUR
SUPPORT
WILLTACKLE
CHALLENGES.

BURNHAM LECTURER ICT
DCCIS, Blandford Ref: 1352326
An excellent opportunity has become available for existing
lecturers and experienced practitioners in ICT subjects
to become part of a team of lecturers teaching at degree
and post-graduate level to highly motivated specialist
communications engineers in the Royal Corps of Signals.
Expertise is required principally in data communications
but support is also required across a wide range of ICT
topics from electronics and RF engineering, through
operating systems, to project and services management.

You will have a degree in a relevant subject, at least
at Bachelors level, and have some practical industrial
or academic experience. A teaching qualification is
highly desirable but experienced practitioners without
the qualification who show teaching potential can be
funded to attain one within 2 years after appointment.
CCNA certification is also desired and experience of
network management. Other relevant vocational
qualifications would also be an advantage, such as
CCNP, PRINCE2 and ITIL, as is experience of working in
a military environment and working towards chartered
status in a professional institution. Opportunities also
exist to develop personal professional and technical
competencies and qualifications.

Additional benefits include 30 days annual holiday and
excellent sporting facilities.

Informal enquiries can be made to Nigel Rich on email:
DCCIS-ICTF-Hd@mod.uk

Applications must be made on www.civilianjobs.mod.uk
and be supported by a full CV.

Closing date: 26 September 2013.
The MOD is an Equal Opportunities employer and seeks
to reflect the diverse community it serves. Applications are
welcome from anyone who meets the stated requirements.

A Force for Good.
www.civilianjobs.mod.uk
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Faculty of Computing, Engineering and Science (Pontypridd near Cardiff)

Details and application form are
available on our website:

www.southwales.ac.uk/jobs

The newly merged University of SouthWales is now the 6th largest
university in the UK with over 33,000 students, 5 campuses and 3,500
staff. The institution was created in April 2013 as a result of the coming
together of the former University of Glamorgan and the University of
Wales Newport and enjoys a market leading reputation for delivering
outstanding vocational studies and achieving high student employment
(94%).

The University is now seeking two exceptional individuals to help this
Faculty take forward its significant academic portfolio.

If you would like to informally discuss either opportunity, please contact
Dr Rhobert Lewis, Dean of Faculty on 01433 482336.

Deputy Dean – salary £75,835pa
Head of Computing &Maths – salary £67,394 to £69,411pa

Closing date: Friday 4th October 2013

LECTURERS/FELLOWS/TUTORS/RESEARCHERS/STUDENTSHIPS & GENERAL APPOINTMENTS

The Leverhulme Trust is currently accepting applications
for the following research fellowships and studentships:

RESEARCH FELLOWSHIPS enable experienced researchers - whether employed in academia or as established
independent researchers - to undertake a programme of research on a topic of their choice. Up to £45,000 is
available for research costs, replacement teaching costs, or loss of earnings. Fellowships are offered for periods of
3-24 months, and must begin between 1 June 2014 and 1 May 2015. Approximately 90 fellowships are available in
2014. Closing date: 7 November 2013.

INTERNATIONAL ACADEMIC FELLOWSHIPS provide established UK researchers with an opportunity to spend
a concentrated period of time in one or more research centres outside the UK, in order to develop new knowledge,
skills and ideas, for example by learning new techniques, collaborating with colleagues overseas, or developing
innovations in teaching. Up to £30,000 is available to provide replacement teaching costs and research and travel
costs. Fellowships are offered for periods of 3-12 months, and must begin between 1 June 2014 and 1 May 2015.
Approximately 15 fellowships are available in 2014. Closing date: 7 November 2013.

EMERITUS FELLOWSHIPS enable retired academics from UK institutions to complete a body of research for
publication. Up to £22,000 is available for research costs directly related to the project. Fellowships are offered for
periods of 3-24 months, and must begin between 1 August 2014 and 1 July 2015. Approximately 30 fellowships are
available in 2014. Closing date: 6 February 2014.

STUDY ABROAD STUDENTSHIPS enable a period of advanced study or research anywhere in the world,
except for the UK and USA. To qualify, applicants need to: hold an undergraduate degree; have been resident in the
UK for at least five years; hold a degree at any level from a UK university; and either currently be registered as a
student, or have been a registered student within the last eight years. Up to £17,000 per annum is available for
maintenance and travel; additional help with fees, research costs, and maintenance for dependents may also be
provided. Fellowships are offered for periods of 12-24 months, and must begin between 1 June 2014 and 1 May 2015.
Approximately 20 studentships are available in 2014. Closing date: 13 January 2014.

For details and application information, please visit the Leverhulme Trust website:
www.leverhulme.ac.uk Contact us on 020 7042 9861/9863 or email grants@leverhulme.ac.uk.
Registered Charity No. 288371.

2014 RESEARCH FELLOWSHIPS
AND STUDENTSHIPS

We are a dynamic and successful Tertiary College in Street,
Somerset.We are expanding our engineering provision at Strode
College as a result of which we have the following vacancies:

HEAD OF ENGINEERING
£34,086 - £37,355 + recruitment bonus

This is an exciting new post for a suitably experienced person
to have the opportunity to inspire, lead and expand the
engineering provision. The successful candidate will be
responsible for all teaching and learning within the
Engineering department and will manage the individual
course managers and lecturers.
A suitably qualified candidate will be eligible for £1500
recruitment bonus.

COURSE MANAGER HND
ENGINEERING

£26,126 - £34,086 + recruitment bonus
To lead our new HND in Engineering.The successful candidate
will also teach BTEC Extended Diploma and/or BTEC Level 2
Engineering.
A suitably qualified candidate will be eligible for £1500
recruitment bonus.
Details on our website www.strode-college. ac.uk or
contact the Personnel Office Fax/Ans 01458 844450
(24hrs)
Closing Date: 30th September 2013 at 2pm
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