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Associate Professor, Senior Lecturer and
Lecturer posts in The Business School

Investing in academic

excellence

The Business School

At BU our vision is to create a stimulating, challenging and rewarding university experience in a world-class learning community, through
sharing a unique fusion of education, research and professional practice that inspires our students and staff to enrich the world.

The Business School (which includes the Law Department), under the leadership of Professor Roger Palmer, has a strong vision for the future.
You could be part of this exciting period of development and expansion for the School with its new management structure and focused
recruitment strategy. We are seeking to recruit academic staff across a range of disciplines including Human Resources & Organisational
Behaviour, Accounting (Management Accounting & Tax) and Law.

As Associate Professor you will be someone who can provide academic and managerial leadership. There will be opportunities for you to engage
in the activities of the School as it progresses its recruitment policy and continues to build a research culture. As Senior Lecturer or Lecturer
you will deliver high academic standards through a fusion of excellent education informed by a credible research profile and significant levels
of professional engagement. You will be qualified to Doctorate level or alternatively be able to demonstrate the ability to create and disseminate
knowledge through evidence of the development of professional practice at a senior level.

For an informal discussion please contact Professor Roger Palmer on 01202 968702 or email rpalmer@bournemouth.ac.uk

Competitive salaries available, please see the BU website for further details.

To download additional information, including details of how to apply, please visit www.bournemouth.ac.uk/jobs

The closing date for applications is Monday 30 September 2013.

APPOINTMENTS

To place an advertisement please write to: Recruitment Advertising, Times Higher Education, 26 Red Lion Square, Holborn, London WC1R 4HQ Tel: 020 3194 3399 Email: recruitment@timeshighereducation.co.uk
Booking deadline: Friday 11am the week of publication. Your advertisement will appear on www.timeshighereducation.co.uk/jobs for 4 weeks or until the application closing date if stated (whichever is sooner),
unless specified otherwise or for technical reasons we are unable to display it. All advertisements published are subject to terms and conditions of TSL Education Ltd (available on request).
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Executive Search

Over 50 Offices in 29 Countries

13 Cathedral Road,

Cardiff CF11 9HA.

+44 2920 783 050

www.odgersberndtson.co.uk

The newly merged University of South Wales is now the 6th largest university in the UK with over 33,000 students, 5 campuses and
3,500 staff. The institution was created in April 2013 as a result of the coming together of the former University of Glamorgan and
the University of Wales Newport and enjoys a market leading reputation for delivering outstanding vocational studies and achieving
high student employment (94%). The University seeks a new Deputy Vice Chancellor for Academic Development to play a key role in
realising the University’s ambitious plans for growth.

Deputy Vice Chancellor
(Academic Development)
Up to £120,000 + pension + benefits + relocation – Pontypridd, near Cardiff

Please go to www.odgersberndtson.co.uk for further information or email us at 44909@odgersberndtson.com.

The preferred method of application is online at www.odgers.com/44909; if you are unable to apply online please email your application
to 44909@odgersberndtson.com. Closing date is 3rd October 2013 at 5pm. All applications will be acknowledged.

For enquiries please call the Cardiff office on 029 2078 3050 and ask to speak with Jemma Terry or Siân Thomas.

The Role:
• Reporting directly to the Vice Chancellor and with strong interaction with the 4 faculty deans,
you will lead the review, development, consultation and implementation of an Academic
Portfolio Plan which demonstrates innovation, imagination and stakeholder empathy.

• You will develop an enhanced, highly attractive and relevant academic programme to drive
student retention and engagement, industry partnerships and graduate employability.
You will also be the executive lead for business development, marketing & student
recruitment, quality and international development.

• You will be an active and highly effective member of the University’s Executive and
further the success and reputation of this institution through your ability to deliver
strategic plans and to work effectively as a leader and member of a team.

The Candidate:
• You will be a credible academic leader, having a proven career in a related vocational
HEI at a senior level and have led on academic development matters with a strong
emphasis on student engagement and accessibility.

• Sharing the University’s characteristics of being quality driven, close to market,
agile, innovative and progressive, you will challenge and push the boundaries of
HEI provision.

• You will relish the opportunity of leading this large portfolio at one of the largest
universities in the UK, and set out an exciting new vision for the future.
Interpersonally, you will possess significant emotional intelligence and work closely
with the VC and wider team to ensure high quality delivery.
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Head of Department - Nursing & Midwifery
Faculty of Health and Wellbeing
Salary £65,000 - £70,000 + benefits

Join one of theUK’s largest nursing education faculties to develop and direct the strategic,
academic and business leadership of our nursing andmidwifery department. A natural
leaderwith a strong stakeholder focus, youwillmanage business planning, academic
programmes, budgets and resources - and ultimately enhance all aspects of our profile.

Forging linkswith practices andhealthcare providers, your successwill shine through the
strategic development of your department - frommanaging complex relationships across
theUniversity to enriching the student experience.

With a relevant doctorate, a currentNMC registration and a deep understanding of
curriculumdevelopment and research, youwill enjoy every opportunity to build on your
experience ofmanaging academic staff, budgets, projects and stakeholder relationships.

So, if you feel inspired to grow our nursing and midwifery offer further,
learn more and apply at www.shu.ac.uk/jobs

Closing date: 3 October 2013.
Interview date: 25 October 2013.

Vice Dean Education
Competitive salary reflecting qualifications and experience
This is an exciting time in the
development of the new University
of Exeter Medical School as we
capitalise on our excellence in medical
training across the Peninsula and the
success of the University of Exeter.

The Vice Dean Education is key
to the delivery of the Mission,
Objectives and Education strategies

of the University and the Medical
School.We wish to appoint a talented
and experienced Medical Educator,
with a national/international profile
who will provide clear and effective
leadership to the College.

For further details and to apply
online visit www.exeter.ac.uk/jobs
search under reference P43574
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The University of Freiburg, Germany,
invites applications for the position of

REKTOR / VICE CHANCELLOR
The successful candidate is expected to assume his or her duties on
1 October 2014. The following qualifications are necessary to be considered
for the position: a strong academic track record in the applicant's research
specialisation, additional professional experience in academic governance,
and the leadership capabilities required to maintain and further develop
the University's standing and competitiveness, both nationally and
internationally. Leading the University within the structures of academic
self-government requires a commitment to cooperation and a thorough
understanding of research and teaching cultures in a large institution of
higher learning.

The Rektor's powers, conditions of appointment and terms of employment
are laid down in detail in § 17 of the Baden-Württemberg State Law on
Universities and Colleges. The term of office is six years; re-election is
possible. The Rektor is elected by the University Council, confirmed by the
University Senate, and appointed by Baden-Württemberg's State Premier.

Applications should be addressed to the Chairman of the Freiburg
University Council, Prof. Burkart Knospe, Testo AG, Testo-Straße 1,

D-79853 Lenzkirch, Germany, who is ready to answer queries by
telephone (+49-7653-681-1011).

The closing date for the application is October 31, 2013.

The University of Freiburg is an equal-opportunity employer and particularly encourages applications
from women, minority candidates, and persons with disabilities for positions of leadership.

For full details, or to request an application pack, visit
www.liv.ac.uk/working/job_vacancies/ or e-mail jobs@liv.ac.uk
Please quote job ref in all enquiries.

COMMITTED TO DIVERSITY AND
EQUALITY OF OPPORTUNITY

Faculty of Humanities and Social Sciences
School of the Arts

Head of the School of the Arts
Salary Negotiable
The School of the Arts comprises 5 departments, Architecture, Communication
and Media, English, Music and Philosophy. The Head of School will provide
strategic direction and leadership for staff based within the School, ensuring
the achievement of Strategic Priorities. The role will encompass a key strategic
focus and influence in leading and driving School-wide activity. You will be
expected to demonstrate academic leadership at both Faculty and University
level by providing senior level contribution to Faculty and University projects
and to the achievement of Strategic Objectives.

You will possess significant leadership experience, project management and
people management skills at a strategic level; gained via successful
performance in a similar role and/or via demonstrable achievements in a
Professorial Leadership role. The ability to develop, implement and measure
achievement of academic and business plans, including financial and
budgetary control, along with a highly developed awareness of the national
and international factors which impact on the University and how this affects
strategy, policy and day-to-day business will be essential.

The role of Head of School will be for 3 years initially. It will be offered in
combination with a permanent post at Professorial level, to be held in one of the
School’s constituent departments.

Job Ref: A-571271/TH Closing Date: 4 October 2013
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www.glasgow.ac.uk

Appointments to University Court and Committees
(Unremunerated positions)

The University of Glasgow is looking to co-opt three appropriately qualified external
members, to serve on its governing body (the University Court), with the additional
possibility of service on, respectively, the University’s Finance Committee, Estates
Committee and Research Planning & Strategy Committee.

As a founding member of the Russell Group, Glasgow is one of the UK's leading
research universities. It has a strong and growing international profile and, with 6,000
employees an annual turnover of £450M, has a powerful impact on the Scottish
economy. Successful candidates will be contributing to the University’s development at
an exciting time, following the institution’s restructuring in 2010 and the recent
acquisition of the Western Infirmary site, which will result in a major redevelopment of
the campus.

The University is seeking individuals with a strong commitment to Higher Education,
and who are interested in shaping University strategy. We are seeking to fill three
positions, and would like to attract applicants with experience in the fields of:

– Position 1) financial management;

– Position 2) estates management; and

– Position 3) management of academic research and/or
knowledge transfer.

Experience at Board level in the private or public sector is also required.

Applications from all sectors of the community are welcome, especially those from
traditionally under-represented groups. Successful candidates will need to commit
around 12 days per year to the duties of governor, but with the option of a more
substantial commitment of time, including the possibility of chairing University
committees in the future.

The positions are non-executive and unremunerated, but all relevant expenses will be
paid, including, where appropriate, reimbursement for childcare costs and for lost
earnings. The appointments will be for four years in the first instance. Candidates must
not be employees or students of the University of Glasgow.

Audit Committee
The University is looking to appoint a chartered accountant, with a strong commitment
to Higher Education, as an external member of its Audit Committee. The position is
non-executive and unremunerated, but expenses will be paid. The commitment is
approximately 8 half days per year. The appointments will be for four years in the first
instance. Candidates must not be employees or students of the University of Glasgow.

Individuals with relevant experience may contact the Secretary of Court,
Mr David Newall, david.newall@glasgow.ac.uk Tel 0141 330 4246, to discuss any of
the positions on an informal basis.

Further information, including essential requirements for the individual positions, is
available at http://www.gla.ac.uk/services/courtoffice/index.html

Details about the University’s governing body and its committees are available from
http://www.gla.ac.uk/services/courtoffice/universitycourtandcourtmeetings/

Applications comprising a curriculum vitae and covering letter should be sent for
the attention of the Secretary of Court, Court Office, University of Glasgow,
Glasgow G12 8QQ by Friday 20 September 2013 for all positions.

The University is committed to equality of opportunity in employment.

The University of Glasgow, charity number SC004401.

Appointment of

Vice-Principal (Academic)

Brunel University is a medium sized research-intensive university
ranked in the top 50 in the world league of universities aged

less than 50 years. Our mission is to combine academic rigour
with the practical, entrepreneurial and imaginative approach
pioneered by our namesake, Isambard Kingdom Brunel.

The University has a diverse population, which incorporates nearly
15,000 students of whom some 4,500 are pursuing postgraduate
studies, and is undertaking an ongoing £120 million investment
programme. This is a significant academic business.

The University is embarking upon a major programme
designed to maximise opportunities to develop its research and
educational portfolio and to bring transformational change to
the way the University is organised and managed. This exciting
development will lead to the creation of three Colleges and
three interdisciplinary Research Institutes within the University.
It will build upon our global reputation for excellence in
research and education, our commitment to enhancing further
the employability of our graduates, our international profile
and our links with industry and the not-for-profit sector.

The change programme has created the opportunity for an
outstanding academic leader to take responsibility for the
development and management of the new Colleges. Accordingly,
we are seeking to appoint a Vice-Principal (Academic) to
join the senior management team to undertake this role.

Candidates will have a proven track record of excellence in
research and education and of developing and managing a
research-intensive academic community with a commitment
to undergraduate and postgraduate teaching. Substantial
leadership experience in a relevant organisation combined
with the ability to deliver change and manage colleagues
through change is essential. Candidates will demonstrate
the enthusiasm, representational skills and personal
presence to lead the academic community, champion Brunel
effectively on the national and international stage and be
strongly committed to the values of the University.

The post-holder will report to the Vice-Chancellor and will be
a member of the senior leadership team. The title of Professor
may also be conferred upon the successful applicant.

For more information, including how to apply, please refer
to the website of Saxton Bampfylde, our employment
agency advisor, at www.saxbam.com/jobs using job
reference AQUJ. Alternatively, email AQUJ@saxbam.com
or telephone +44 (0)20 7227 0890 (during office hours).

The closing date for receipt of applications is 12 noon GMT on
Monday 23 September 2013. An initial selection of candidates
will be invited for discussion in October 2013. Short-listed
candidates will be invited to visit the University for preliminary
interviews in the week preceding final interviews with the
Selection Panel in November 2013.

BRUNEL UNIVERSITY, LONDON

www.brunel.ac.uk
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The School of Education
The School of Education is a thriving academic community with a
substantial reputation for high quality teaching and research.We
consistently make a significant contribution to improving schools,
education settings and practitioner achievements, working in close
partnership with a wide range of colleagues in these organisations.
We are proud to have been awarded Good or Outstanding Ofsted
judgements for our ITT programmes over the past ten years.

We are now seeking three key individuals who have significant and
successful leadership experience, in schools and/or higher education,
combined with the passion and vision to work with practising and
trainee teachers.

Head of Teacher Education
£54,826 - £59,897 per annum

Subject Leader: Teacher Continuing
Professional Development
£45,941 - £53,233 per annum

Senior Lecturer in Education –
Primary Education Programme Leader
£36,298 - £44,607 per annum

To apply online please visit https://jobs.northampton.ac.uk

Closing date for all posts: 23 September 2013.

These posts are subject to a background disclosure check by the
Disclosure and Barring Service before any appointment can be
confirmed.

All candidates will be asked for proof of their eligibility to work in the
UK at interview.

The University of Northampton as an employer strives to achieve diversity among its staff
which reflects the community it serves.

Winner: Outstanding Higher Education Institution
Supporting Social Entrepreneurship

Business School
The University of Adelaide Business School is a global player with an ambitious
and exciting future. It will play an integral part in the future success of the
University as it delivers innovative, market-led teaching and research to a local
and international community. With AACSB accreditation, the School has a clear
vision to enhance its reach and reputation and sees these three appointments as
the basis of the School’s future development.

Dean of Business
The Dean will sit at the heart of the Business School’s ability to identify and
develop new opportunities for interaction between the University, the world of
business and the broader community. With a passion for innovation,
differentiation and excellence, the Dean will engage academic colleagues and
students in taking forward opportunities and external partnerships. The Dean’s
responsibilities will also include direction of the business program portfolio,
including the flagship MBA program and Executive Education. Dynamic, self-
motivated candidates will bring experience of developing relationships and
driving sustainable growth in similar strategic and operational contexts. We
welcome applications for this role from candidates with an academic and/or
professional background.

Professor and Head of Accounting & Finance
Professor and Head of Marketing & Management
Candidates will have an established and highly credible academic background,
with a vision of how both their individual discipline and wider business education
should be presented internationally. With delegated powers of resource
management and academic development, each Head will demonstrate the
profile, passion and ambition to shape a long-term strategy of research
development and the provision of teaching which is led by research that will
enhance and expand the School’s reputation and network of relationships in line
with our vision.

To learn more about the University and these three unique leadership roles,
please contact our advising consultant, Alun Parry, at Crown & Marks on
+61 2 9225 7400 or aparry@crownmarks.com

Closing Date Wednesday 9 October.

For full details, or to request an application pack, visit
www.liv.ac.uk/working/job_vacancies/ or e-mail jobs@liv.ac.uk
Please quote job ref in all enquiries.

COMMITTED TO DIVERSITY AND
EQUALITY OF OPPORTUNITY

Academic Secretary’s Office
Student Administration and Support Division

Head of Postgraduate Research
Student Administration
£37,382 - £47,314 pa
We are seeking to appoint an exceptional individual to lead and manage
Postgraduate Research Student Administration.You will support the University
in achieving its strategic ambitions in relation to improving Research
Performance and the PGR Student Experience and you will be focussed on the
delivery of excellent services to staff and students.You will manage all central
PGR student administrative matters and institutional processes for academic
quality assurance and collaborative partnerships for PGR provision.You should
have a degree (or equivalent qualification or relevant professional experience)
and will have demonstrable experience of managing student administration and
academic quality assurance processes in the HE sector.

Job Ref: A-512334/TH Closing Date: 23 September 2013
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Careers
WITH
PLYMOUTH
UNIVersITY
Associate Professor/Reader in Coastal
Engineering
Faculty of Science & Environment/School of Marine
Science & Engineering
Location: Plymouth
Salary: £37,382 to £53,233 pa - Grade 8/9
Job reference: A3468
Closing date: 12 midnight, Sunday 13 October 2013
Contract Type: Full-time, Permanent

The School of Marine Science and Engineering invites applications for the position of
Associate Professor (Reader) in Coastal or Ocean Engineering. Plymouth University
has a strong reputation in the field of civil and coastal engineering and marine and
mechanical engineering, in evidence from its delivery of taught programmes and
research and through its commitment to its Marine Institute, the first and largest such
institute in the UK. The school runs undergraduate programmes that include Civil &
Coastal Engineering, and masters programmes in Coastal Engineering and Marine
Renewable Energy (MRE). The COAST (Coastal, Ocean and Sediment Transport)
Engineering Research Group has an international reputation and in the last RAE, all of
its research outputs were judged to be at least internationally recognised, with over
70% being internationally excellent or world leading. Engineering research within
the School is concentrated under the Centre for Advanced Engineering Systems
and Interactions (CAESI) with focuses on the following research: Marine Renewable
Energy, Coastal Engineering, Materials & Structures, Composites & Manufacture,
Analysis & Dynamics and Engineering & Society.

The University’s new £19M five-storey marine building, which opened in October 2012,
represents a major enhancement to the UK’s capability in marine renewable energy
(MRE), and in coastal and offshore engineering research. This initiative has attracted
national funding from BIS, DECC, SWRDA and HEFCE. The building houses exceptional
marine testing facilities within the Coastal Ocean and Sediment Transport (COAST)
laboratory. These include: a 3 m deep ocean basin with lifting floor for testing under
wind, wave and current loadings; a coastal basin, also with directional wave makers
and current generation; a 35m re-circulating sediment flume with wavemaker; and a
20 m tilting wave flume. These facilities provide unrivalled opportunities for coastal
and ocean engineering and for testing of MRE devices and device arrays. The University
also operates a High Performance Computing (HPC) cluster to support numerical
modelling and CFD applications within CAESI. These facilities are further to others
within the School that include the 13.65 m RV Falcon Spirit survey vessel, extensive field
measurement instrumentation, ROV and flying camera array and support from the new
Marine Station development at Coxside.

The School is now looking to appoint a talented academic to join the COAST Engineering
Research Group. This post is intended to enhance our academic capability for exploiting
the research and commercial potential of the COAST Laboratory. You will also be
expected to contribute to teaching at undergraduate and postgraduate level. You will be
able to demonstrate an ability to identify and lead research into original areas of enquiry,
and to enhance and complement the present research expertise, which ranges across
wave impacts, marine renewable energy, marine hydrodynamics, sediment dynamics,
beach morphology and structural integrity. Ideally, you will have research interests in
laboratory-based coastal, ocean or offshore engineering, covering one or more of:
sediment dynamics, offshore wind, marine renewable energy, nonlinear waves, wave
statistics or similar. You will have a track record of attracting research funding and being
able to deliver internationally esteemed research output evidenced through publication
and other indicators. You will be helping to lead a growing and enthusiastic team of
researchers working in the South West of the UK.

Candidates from the coastal and ocean engineering community are sought,
although talented individuals from closely allied fields are also encouraged to apply.

A Final Salary Pension Scheme is available.

To apply, please visit www.plymouth.ac.uk/jobs

Plymouth University is committed to an inclusive culture and respecting diversity,
and welcomes applications from all sections of the community

Head of Student Data,
Records and Systems
Salary from: £45,941 per annum
We are looking for an exceptional leader to lead the newly created Student
Data, Records and Systems team. We have merged together teams responsible
for all aspects of the Student Record (held on SITS), Tier 4 engagement
monitoring of international students and Corporate Systems (SITS for the
student record, and CMIS for timetabling).

You will be a confident, significantly experienced manager, developing a
team of experienced professionals, including IT Developers and Analysts, with
demonstrable skills such as coaching, motivation and managing performance.
You will possess project management skills gained through previous experience
of complex projects influencing the organisation.

You will need to have a well-developed understanding of regulations and
procedures, and of the need to assure data quality and integrity of the
student record, to enable the completion of regulatory reports as required.
Understanding the implications of non-compliance are essential.

Informed about new developments nationally, with detailed knowledge of
the content and capabilities of corporate systems (preferably SITS and CMIS),
you will need to engage with fellow professional colleagues in other
Universities and with external organisations such as HEFCE, HESA, SLC, the
Academic Registrars’ Council and Tribal, to support the strategic direction
of the team.

For an informal discussion about the role, please contact, Harri ap Rees,
Deputy Registrar and Director of Student Administration, on 01483 683754.

Please apply online or request an application pack from, Lottie White,
HR Officer, at lottie.white@surrey.ac.uk

Closing date: Friday 20 September 2013.

Interviews anticipated: w/c Monday 30 September 2013.

We acknowledge, embrace and understand diversity

www.surrey.ac.uk/jobs

Chair in
Media and Communication Ref: SSC00426

At Leicester we’re going places. Ranked in the top 15 universities in Britain our
aim is to climb further. A commitment to high quality fused with an inclusive
academic culture is our hallmark and led the Times Higher Education to
describe us as “elite without being elitist”.

We invite applications for a Professor of Media and Communication to
enhance the quality and visibility of our research and to work with the Head of
Department and other senior academics on the next phase of the development
of the Department.

Applications are welcomed from candidates with research interests across a
broad range of approaches to media and communication. You will be an
excellent and accomplished researcher, teacher and administrator looking to
work in a challenging environment and to make a difference to the
department and to the University of Leicester.

Informal enquiries are welcome and should be made to Professor Peter Lunt,
email: pl108@le.ac.uk or tel: 0116 252 2348.

For further information and to apply on-line, please visit our website:
www.le.ac.uk/joinus

The closing date for this post is midnight on 16 September 2013.

Elite without being elitist.



74 Times Higher Education 5 September 2013

THEUK’SEUROPEANUNIVERSITY

The University of Kent is one of the UK’s most dynamic universities demonstrated by
our strong European and international presence, our excellent RAE results which
confirmed Kent’s position as one of the UK’s most research intensive universities, and
the quality of our teaching and student experience; Kent was ranked 20th in the 2014
Guardian University Guide and 3rd in the 2012 NSS for overall student satisfaction.

Kent Law School

Lecturer Ref: SS0727

Senior Lecturer x 2 Ref: SS0697

Reader/Professor Ref: SS0729

Kent Law School is a large, dynamic department with 55 academic staff members,
25 support staff and excellent library and IT resources. The School enjoys an
outstanding RAE position and strong student recruitment. It is home to a vibrant
research culture, and encourages a broad range of critical, interdisciplinary and
doctrinal approaches to legal research.

The Law School has particular needs in the areas of equity, land and property
(including intellectual property) law, but applicants with the ability to contribute to any
of the core undergraduate models, major undergraduate options and PGT
programmes, and to undertake PGR supervision in their areas of expertise, are
invited to apply.

The posts will be located at the University of Kent’s Canterbury campus and will be
available from 1 April 2014 or by agreement.

Further information about the School is available at http://www.kent.ac.uk/law

Informal enquiries may be made to Professor Didi Herman, Head of School, on
(01227) 827544; email: klshod@kent.ac.uk or between 1 – 14 September 2013,
Professor Sally Sheldon at s.sheldon@kent.ac.uk

For further details and to apply for these posts, please visit:
www.kent.ac.uk/jobs

Closing date for completed applications: 30 September 2013.
Interviews are expected to be held: w/c 11 November 2013.

We actively promote equal opportunity
in education and employment and
welcome applicants from all
sections of the community.

To find out more and apply, please visit www.bath.ac.uk/jobs
using reference number CP1891.
Closing date: Sunday 3 November 2013.

Professor of Architecture

Department of Architecture and
Civil Engineering
The Department of Architecture and Civil Engineering at the
University of Bath is internationally recognised as a leading
centre for research in the built environment.

The Department wishes to appoint an outstanding and
inspirational Professor of Architecture. You will have an
international reputation in research related to contemporary
architecture and will have a proven track record in leading
research teams, publishing high-quality articles, attracting
research funding, supervising teams of PhD students, and
demonstrably influencing architects and other designers in
practice through your innovation.

You will be responsible for leading the development of
Department’s architectural research and in this capacity will
take a central role in the appointment of new academic staff
to support the appointee in delivering their objectives.

Informal enquiries about the post may be made to
Professor Pete Walker (+44 (0) 1225 38 6646,
email: P.Walker@bath.ac.uk).

Based at Eastbourne

Lecturer/Senior Lecturer in
Retail and Management/Marketing
From £32,267 to £38,522 per annum (at Lecturer level)
or £39,649 to £45,941 per annum (at Senior Lecturer level)

Based within the School of Sport and Service Management you will
join our retail team and contribute to the retail learning and teaching
programmes at both undergraduate and postgraduate level. You will be
expected to have a working knowledge of the sectors within the UK retail
environment and ideally, but not essentially, experience of retail store/
Head Office operations. You should be able to demonstrate an
understanding and expertise in a number of relevant sub-disciplines
such as Retail Operations, International Retail, Retail Location, Branding,
Consumer Psychology, Merchandising and Buying and Supply Chain
Logistics. You will hold a relevant degree and postgraduate qualification
or equivalent professional experience gained in the retail sector. Job
sharers welcome. The post is fixed-term for one year.
Ref: EV3082 – Closing date: 17 September 2013

Call 01273 642849 (24 hours) or visit
www.brighton.ac.uk/humanresources

Working for equality of opportunity
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www.wlv.ac.uk/jobs
The University of Wolverhampton values a diverse workforce and welcomes
applications from all sections of the community.

FACULTY OF EDUCATION,
HEALTH ANDWELLBEING

Professor in Genomics
and Physical Activity
£57,758 - £65,154 pa

The Faculty of Education, Health and Wellbeing is seeking to appoint
a new Professor in Genomics and Physical Activity. The University
has embarked on an exciting new programme of research investment
across its whole research portfolio and is looking for an outstanding
individual to further develop our research in the area of Genetics and
Physical Activity.

The appointed Professor will help broaden the scope of our existing
research on genetic polymorphisms and physical activity, but also help
develop our research in understanding physiological adaptations and
mechanisms relevant to physical activity in different populations.
To support you in developing the area of Genetics and Physical Activity
in our Faculty a research package may be available in certain cases.

You will have an international reputation in this field evident by relevant
publications as well as significant experience of external income
generation and research student supervision. The ability to forge
new partnerships with other Universities and the Industry would be
particularly welcome. There will also be opportunities to contribute
to curriculum development and leadership.

There are extensive laboratory facilities available for biomedical
sciences and microbiology together with extensive facilities for
materials science and materials testing at our Faculty of Science and
Engineering on the Wolverhampton Campus. In addition, as part of
the University’s on-going investment in science and technology,
a new £25 million research and teaching laboratory building will be
open late 2014. Ref A6142

Closing date: 27 September 2013.

For more information about this post and to apply online,
go to our website www.wlv.ac.uk/jobs

Kent Law School

Lecturer Ref: SS0727

Senior Lecturer x 2 Ref: SS0697

Reader/Professor Ref: SS0729

Please see our full advertisement
in the Professors, Readers, Principal
and Senior Lecturers section.

Closing date: 30 September 2013.

PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS & LECTURERS/FELLOWS/TUTORS/RESEARCHERS
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The University of Eastern Finland (UEF)
is one of the largest universities in Finland.
The UEF comprises the Philosophical
Faculty, the Faculty of Science and Forestry,
the Faculty of Health Sciences, and the Faculty
of Social Sciences and Business Studies.
The university’s campuses are located in the
heart of beautiful eastern Finland in Joensuu,
Kuopio and Savonlinna.

Build your career at the
University of Eastern Finland!
The University of Eastern Finland is a multidisciplinary research university.
Our areas of expertise in research are forests and the environment, health
and well-being, and new technologies and materials. Ranked among the best
100 universities under the age of 50 by bothTHE and QS,we aim to further
strengthen our research, research training and career opportunities for
researchers. Our human resources policy is human-oriented and competitive,
resting on well-being at work, respect for academic freedom, and professional
leadership.We are committed to helping you build the career of your dreams.

We now invite applications for
99 doctoral student positions in all scientific
fields of the university. The call is open
from 29 August to 30 September 2013.

Our next call opening on 9 October 2013
will feature dozens of positions at all stages
of the scientific career, ranging from post-doc
researchers and senior researchers to professors.
For more information on all our open positions,
please go towww.uef.fi/positions.

Leeds Trinity University is a Higher Education institution which offers a high quality
learning experience to its students. Applications are invited for the following post:

Planning & Information Manager
Salary £37,382 to £47,314 per annum

We are looking to appoint an experienced and highly skilled senior manager to
lead an expanding Planning & Information function within the University. The
postholder will be expected to foster a collaborative and performance focussed
approach to planning and management information across the University.
The key responsibilities within the role will be to take ownership of the
development and provision of external and internal management information. This
will entail supporting the University’s strategic, academic and business planning
processes and developing business intelligence, including integrating data from a
wide range of sources and leading enhancements to the provision of performance
information. In addition, the postholder will oversee data governance across the
University including the management of external student data returns.
Applicants should be qualified to degree level and have excellent numerical,
analytical and IT skills. In addition, the successful candidate will have the ability
to work under pressure to meet deadlines by effectively managing multiple
priorities, as well as being skilled in establishing good working relationships with
people at all levels.
Hours of work will be 35 hours per week, normally 9.00am to 5.00pm, Monday to
Friday with one hour unpaid break for lunch each day. Holders of posts at this level
are expected to work the hours necessary for the full performance of the duties
outlined, subject to a minimum of 35 hours per week.

CLOSING DATE FOR APPLICATIONS: 23rd September 2013
Please note interviews for this post are expected to take place on
Tuesday 15thOctober 2013.

We offer an excellent range of benefits including generous holiday
entitlements, staff development opportunities and a pension scheme.

Further details and an application pack are available from:
http://www.leedstrinity.ac.uk/aboutus/jobs/
Alternatively please contact the Human Resources Department,
tel. 0113 2837313 or email l.thompson@leedstrinity.ac.uk
Leeds Trinity University has an Equality and Diversity Policy.
We welcome applications from all parts of the community.

www.leedstrinity.ac.uk
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