
6 THE Alma Mater Index: Global Executives September 2013 THE Alma Mater Index: Global Executives September 2013 7

Fortune  
Global 

500 
2013 

Company Country CEO Bachelor’s Master’s MBA PhD

25 Petrobras BRA Maria das 
Graças
Silva Foster

Universidade Federal 
Fluminense, Chemical 
Engineering

Universidade  
Federal do Rio de 
Janeiro, Nuclear 
Engineering

Fundação 
Getúlio Vargas

43 Hewlett-Packard US Margaret C 
Whitman

Princeton University, 
Economics

Harvard 
Business School

62 IBM US Virginia M 
Rometty

Northwestern 
University, Computer 
Science and Electrical 
Engineering

82 Archer Daniels Midland US Patricia A 
Woertz

Pennsylvania State 
University,  
Accounting

122 Pertamina IDN Karen  
Agustiawan

Bandung Institute of 
Technology, Industrial 
Engineering Faculty, 
Physics Engineering 

137 PepsiCo US Indra K 
Nooyi

Madras Christian 
College

Yale University, 
Master of Public and 
Private Management

Indian Institute 
of Management 
in Calcutta

216 Lockheed  
Martin

US Marillyn A 
Hewson

University of Alabama, 
Business  
Administration

University of  
Alabama,  
Economics

237 Westpac  
Banking

AUS Gail P Kelly University of Cape 
Town, History and Latin

University of 
Witwatersrand

267 DuPont US Ellen J  
Kullman

Tufts University, 
Mechanical 
Engineering

Northwestern 
University, 
Management

313 Mondelez International US Irene B 
Rosenfeld

Cornell University,  
Psychology

Cornell University Cornell 
University, 
Marketing and 
Statistics

TOP 10 WOMEN CEOS

mentioned, the most striking thing is the 
utter dominance of Harvard at number 
one. By every measure Harvard beats its 
nearest rival twice over. Just over 10 per 
cent (51) of the CEOs running Fortune 
Global 500 companies have a degree from 
a US institution. Of these, half (25) count 
Harvard as their alma mater. The 
combined revenue of companies led by a 
chief executive with at least one Harvard 
qualification is a staggering $1,548 billion 
(£988 billion). Its nearest rival in terms of 
financial clout is the French École Poly-
technique, whose alumni run companies 
worth $917 billion. By contrast, the 
University of Oxford (the highest-ranked 
British institution on the Index) claims 
alumni responsible for revenues of $268 
billion, while City University London lays 
claim to its CEOs running companies in 
the Fortune Global 500 worth $85 billion. 

There is an interesting split between 
East and West on the list. More than half 
of the institutions on the Index are in 
North America and Europe. Japan also 
fares well, with the University of Tokyo 
ranked second in the index. It awarded 14 

degrees to 13 Fortune Global 500 CEOs 
who together look after companies worth 
$756 billion. Perhaps predictably, Chinese 
institutions also figure in large numbers, 
but without any individual one yet 
making the top 10. The most notable is 
Tsinghua University, which is ranked at 
13, and has trained seven of the Fortune 
Global 500 CEOs, together responsible 
for companies worth in excess of $300 
billion. It is likely that future editions of 
this index will include more institutions 
from emerging economies. The combined 
offering to this inaugural index from insti-
tutions in BRIC (Brazil, Russia, India and 
China) economies is already significant, 
with degrees awarded to 47 CEOs (almost 
9 per cent of the total), with revenues 
between them worth £2,592 billion. 

So in a global business landscape, do 
academic institutions need global reputa-
tions to have any real impact? Haberman 
says they do: “Academic institutions that 
want to operate on a global level need to 
be known internationally to attract the 
best faculty and students, and make an 
impact with their research.”

Among the top 10 
CEOs (see page 11), 
one common trait 
stands out when 
examining their CVs. 
Sadly, it has less to 
do with their educa-
tion and more to do 
with their post-gradu-
ation careers. The 
majority of the top 10 
CEOs are loyal com-
pany men who have 
stuck with the same 
organisation either 
since graduation or 
from very early on in 
their careers. 
What this means for 
the importance of 
education and where 
a person studied is 
hard to evaluate, but 

clearly there is a lot 
to be said for knowing 
your way around an 
organisation and 
 having the persis-
tence to climb the 
corporate ladder. 
The same is true for 
the top 10 female 
CEOs, (see below), 
although here there is 
slightly more of a 
trend towards a busi-
ness, finance, eco-
nomics and generalist 
degree, rather than 
more specific engi-
neering qualifications, 
which dominate the 
male top 10 
(although that is likely 
to be effect rather 
than cause). 

The power of loyalty 


