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Perrett Laver
8-10 Great George St
London SW1P 3AE
United Kingdom
T +44 (0) 20 7340 6200
perrettlaver.com

Appointment of Director of Alumni Relations
Salary will be competitive and negotiable dependent upon experience

Imperial College London is one of the world’s leading science-focused universities, committed to making advances

in research and education and lasting contributions to society. A global institution in outlook and reach, Imperial

has four faculties, Engineering, Medicine, Natural Sciences and Business, an annual income of circa £800 million and

considerable ambition for its future.

Imperial has a 160,000-strong global alumni community, and has educated and trained some of the most influential

leaders in their fields. The College is now seeking to appoint a Director who will develop a sector-leading vision and

strategy for alumni relations which will strengthen the mutually beneficial relationship between alumni and the College,

and provide outstanding leadership in the delivery of alumni services and the building of alumni engagement.

Candidates will demonstrate a proven track record of leading alumni relations activity within a relevant context, creating

innovative approaches that deliver benefit to both individuals and the institution. The ability to inspire, motivate and

influence, both internally and externally, is essential.

Further information, including details of how to apply, can be downloaded at www.perrettlaver.com/candidates quoting

reference 1347. The deadline for applications is 12.00 noon (BST) on Friday 20th September 2013.

Committed to equality and valuing diversity. We are an Athena Silver SWAN Award winner,
a Stonewall Diversity Champion and a Two Ticks Employer.

APPOINTMENTS
To place an advertisement
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Recruitment Advertising
Times Higher Education
26 Red Lion Square
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London WC1R 4HQ
Tel: 020 3194 3399
Email: recruitment@
timeshighereducation.co.uk

Your advertisement will
appear on
www.timeshighereducation.
co.uk/jobs for 4 weeks or
until the application closing
date if stated (whichever is
sooner), unless specified
otherwise or for technical
reasons we are unable to
display it.

Booking deadline:
Monday 10am the week
of publication.
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Unique to Times Higher Education, this exclusive offer is designed to support ALL UK universities.
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Vice-President for Administration and Business
Opened in October 1991, The Hong Kong University of Science and Technology (HKUST) is a
research university dedicated to the advancement of learning and scholarship, with emphasis on close
collaboration with industry and business, and with the vision of becoming a leading university with
significant international impact and strong local commitment. Within its short history, the University
has come to be regarded as an admirable player in the international higher education scene. For
three consecutive years, QS Asian University Rankings has named HKUST the top University in
Asia. The University comprises the Schools of Science; Engineering; Business & Management;
and Humanities & Social Science, along with the HKUST Fok Ying Tung Graduate School; the
planned Xi’an Jiaotong University-HKUST Joint School of Sustainable Development, and the
Interdisciplinary Programs Office. The University has an enrolment of about 8,600 undergraduate and
4,000 postgraduate students. English is the language used in teaching, research and administration.
The Role
Amember of the senior management team and reporting to the Executive Vice-President & Provost,
the Vice-President for Administration and Business (VP-AB) is the principal officer providing
strategic leadership in the planning, coordination and oversight of the financial and administrative
resources of the University, and a part of the senior leadership assisting in the development of
the University’s overall strategies, policies and programs. Major areas of responsibilities include
but are not limited to capital project planning, development and facilities management; financial,
treasury and procurement strategies, operations and control; human resources; IT-enabled
administration and management information; and health, safety and sustainability.
The Candidate
The ideal candidate will be a seasoned and forward-looking senior executive with demonstrated
leadership qualities, who shares the aspirations of the University and is committed to making
an impact through building and sustaining for the University a vibrant physical, fiscal and
administrative infrastructure to help support its high goals. He / she will possess substantial
management experience, preferably in a higher education setting or from organizations with
comparable complexities. Strong business acumen, with commitment to implement the best
practices and to provide outstanding financial and administrative services in support of the
advancement of the University’s vision and mission, will be important. Equally important is
the ability to lead and work effectively with other leaders and in partnership with the Schools,
Departments and other parts of the University community. The successful candidate should have
a broad and strategic outlook with both an international and local perspective, exhibit capacity for
strong change leadership, and be progressive in vision and implementation.
TERMS &APPLICATIONS / NOMINATIONS
Appointment to the position will be on three-year fixed term basis, renewable on mutual
agreement. Competitive remuneration and generous fringe benefits, including housing where
appropriate, will be provided.
Applications / nominations, together with a full curriculum vitae and the names and addresses
of three referees, should be sent to Ms Margaret Lee of Korn / Ferry International (HK)
Ltd., 15/F St. George’s Building, 2 Ice House Street, Central, Hong Kong or by email to
VP-AB@kornferry.com (Fax: (852) 2810 1632). Review of candidates will begin in October
2013 and continue until the position is filled. Personal information provided will be used
solely for the purpose of considering the applications / nominations.
Additional information about the University and the Office of the VP-AB is available at
https://www.ust.hk and https://www.ab.ust.hk/vpabo/

THE HONG KONG UNIVERSITY OF
SCIENCE AND TECHNOLOGY FACULTY OF SOCIAL SCIENCES

NOrwICh BUSINESS SChOOL

Professor in Innovation, Technology
or Operations Management • Ref: ATR1148
Professor in Marketing,
Entrepreneurship or Business
Strategy • Ref: ATR1149

A competitive salary package is available for
outstanding candidates
Continuing its ambitious programme of growth and
substantial investment in staff recruitment, Norwich Business
School wishes to appoint two Professors to further strengthen
academic leadership in key research areas supporting its
growth plan and complementing its overarching theme of
responsible business.

The posts will take an active lead in developing research
initiatives in their respective areas of expertise, focused on
generating substantial external funding, producing world-
class publications and undertaking research which is directly
relevant to business and the general public.

The commitment to exceptional performance in research,
student satisfaction and making a real difference in business
is supported at all levels of the University and builds on the
University’s principle of ‘Doing Different’. The ambitious
plans for the School make it the natural place for dynamic
individuals who share our drive and enthusiasm.

Candidates must have a PhD or equivalent qualification
and be able to satisfy all the essential criteria in the person
specification. The posts are based at UEA’s Norwich campus,
operating from a new flagship building and available from
January 2014 on an indefinite full-time basis, although fixed-
term and part-time will be considered.

Closing date: 12 noon on 26 September 2013.

Further particulars and an application form
are available on our website: www.uea.ac.uk/hr/jobs/
or Tel. 01603 593493.

SENIOR MANAGEMENT/HEADS OF DEPARTMENT & PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS
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Faculty of Physical Sciences and Engineering

Regius Professorship of Computer Science
Location: Highfield Campus
Salary: Negotiable
Full Time Permanent
Closing Date: 30 September 2013
Reference: 285113FP
The University of Southampton has been awarded a prestigious Regius Professorship,
bestowed by HM The Queen, to mark its excellence in the field of computer science.
This is unique in the UK and we are looking for an outstanding individual to join us
and take up this exciting new role.
Ranked in the top one per cent of global universities, Southampton is a leading research
university of international standing, a place that values independent thought and the freedom
to challenge existing knowledge and beliefs through critical research and scholarship.
The University of Southampton has a global reputation for computer science and unrivalled
depth and breadth of expertise in pioneering wide ranging research, new developments
and their applications.
Applications are invited from exceptional scholars with a background in a computer
science research discipline. Successful candidates will be able to demonstrate experience
of academic leadership, evidence of attracting significant research funding, the ability to
undertake interdisciplinary research and personal distinction in their field.
For informal enquiries, please contact Professor Michael Butler (mjb@ecs.soton.ac.uk).

Chair in Web and Computer Science
Location: Highfield Campus
Salary: Negotiable
Full Time Permanent
Closing Date: 30 September 2013
Reference: 284913FP
The Web is the largest human information construct in history and it is transforming
society. In order to understand what the Web is, engineer its future and ensure its social
benefit the new interdisciplinary field of Web Science has been created with the University
of Southampton at its forefront. The Web and Internet Science (WAIS) research group at
Southampton has pioneered the fundamental work that led to the creation of this field.
Research is wide ranging and includes work on Open Data, Semantic Web, structural and
formal analysis of the Web, Collective Intelligence, Social Machines, Web Enhanced Learning,
Life Logging, Multimedia Retrieval, the Internet of Things, Provenance and Trust and Privacy
and Cyber Security. It is one of the largest groups of its kind in the world with 20 faculty
members and over 100 researchers and PhD students.
We are looking for outstanding researchers to become part of this group and work with
researchers from other disciplines and researchers across the University and from around
the world in this exciting new area. Successful candidates will have a background in computer
science, software engineering, data science or cognate area, and be able to demonstrate the
ability to undertake interdisciplinary research and to contribute to the development of the
new Web Science undergraduate degree we will be launching in October 2013.
You will be expected to demonstrate experience of academic leadership, evidence of attracting
significant research funding as well as personal distinction in scholarship and research.
For informal enquiries, please contact Professor Sir Nigel Shadbolt (nrs@ecs.soton.ac.uk).

The closing date for both posts is 30 September 2013.
Please apply using our online recruitment system www.jobs.soton.ac.uk.
Please quote the reference number on all correspondence.
At the University of Southamptonwe promote equality and value diversity.

www.jobs.soton.ac.uk

PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS
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FACULTY OF ARTS

Research Associate in
Irish-Jewish Literature

Ref: 1358492/E
Salary: £25,518-£28,701 Base: Coleraine
Closing date: 5 September 2013

The post-holder will undertake collaborative research on this
AHRC-funded position, co-authoring a study of representations
of Jews in Irish literature from the earliest times to the present day.
(Fixed term: three years)

We prefer to issue and receive applications via our on-line recruitment
website at www.ulster.ac.uk/jobs

Hard copy applications can be obtained by telephoning 028 7012 4072
The University is an equal opportunities employer and welcomes applicants from all

sections of the community, particularly from those with disabilities.
Appointment will be made on merit.
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The Hong Kong Polytechnic University is a government-funded tertiary institution in Hong Kong. It offers
programmes at various levels including Doctorate, Master’s, and Bachelor’s degrees. It has a full-time
academic staff strength of around 1,200. The total consolidated expenditure budget of the University is close to
HK$5 billion per year.

INSTITUTE OF TEXTILES AND CLOTHING
Chair Professor of Fashion/Textile Design (Ref: 13080701)
The Institute of Textiles and Clothing is a constituent unit of the Faculty of Applied Science and Textiles, the sole
provider of tertiary education in textiles and clothing in Hong Kong and the leading centre for education and
research in the textile and clothing field in the region. The Institute is home to a wide range of academic
programmes covering subject disciplines from fashion and textile technology, fashion and textile design, fashion
and textile marketing and merchandising, to fashion retailing and distribution. These programmes are offered at
various levels up to Doctoral degree in full-time and part-time learning modes. Currently, there are 69 full-time
academics in the above subject disciplines. Please visit the website at http://www.itc.polyu.edu.hk for more
information about the Institute.
The Institute is now inviting applications or nominations for the post of Chair Professor of Fashion/Textile Design.
The aim is to fill the position early next year, but the exact start date is negotiable.
The Chair Professor is expected to provide leadership in academic activities, including research, teaching and
consultancy in the Institute of Textiles and Clothing. We are seeking to appoint a senior academic with a proven
track record and international reputation in Fashion/Textile Design. The appointee will be required to (a) provide
academic leadership for all programmes in relation to Fashion/Textile Design of the Institute; (b) provide
leadership in promoting research, increasing the publication output, and raising the level of consultancy in the
area of Fashion/Textile Design and related disciplines; (c) facilitate the Institute in increasing its visibility and
strengthening its international connections; (d) engage in scholarly research/high-level consultancy; (e)
supervise research students; (f) teach and contribute to curriculum development at undergraduate and
postgraduate levels; and (g) contribute to departmental and programme administration.
Applicants should have (a) distinguished academic/professional qualifications in a relevant field, or equivalent
combination of education and professional accomplishments; (b) an international reputation in high-quality
research and scholarship in the area of Fashion/Textile Design; (c) a strong record in attracting research
funding; (d) a demonstrated commitment to excellence in teaching; (e) proven qualities of academic leadership;
and (f) a strong international network of partnerships and linkages with the community and professional and
public sectors. Preference will be given to those possessing a doctoral degree in Fashion/Textile Design or a
related field, or equivalent professional experience.
Remuneration and Conditions of Service
Terms of appointment and remuneration package are negotiable and highly competitive.
Application
Applicants are invited to send detailed curriculum vitae with the names and addresses of three referees and
direct any enquiries to the Human Resources Office, 13/F, Li Ka Shing Tower, The Hong Kong Polytechnic
University, Hung Hom, Kowloon, Hong Kong [Fax: (852) 2764 3374; E-mail: hrcpitc@polyu.edu.hk],
quoting the position being applied for and the reference number. Recruitment will continue until the
position is filled. Initial consideration of applications will commence in October 2013. Candidature may
be obtained by nomination. The University reserves the right not to fill the position or to make an appointment
by invitation. General information about the University and the Institute of Textiles and Clothing is available on
the University’s Homepage http://www.polyu.edu.hk and http://www.itc.polyu.edu.hk respectively or from the
Human Resources Office [Tel: (852) 2766 5303]. The University Personal Information Collection Statement for
recruitment can be found at http://www.polyu.edu.hk/hro/jobpics.htm.

To learn and to apply, for the benefit of mankind

The University of Edinburgh is an
exciting, vibrant, research ledacademic
community offering opportunities
to work with leading international
academics whose visions are shaping
tomorrow’s world.

College of Humanities and Social
Science

School of Law

Postdoctoral Development Fellow
£30,424 - £36,298

You will undertake a programme of high quality research
alongside some teaching and/or administration. The Fellowship
is designed for individuals with outstanding potential who will
be an enthusiastic and committed scholar and who has recently
successfully completed your PhD. The fellowship will provide you
with the opportunity to optimise your research profile, explore
impact from your research and to develop teaching and academic
administration skills with a personalised development programme
and a School Mentor.

Eligible candidates are those who are nearing completion of their
PhD, i.e. within the final three months, or who have completed
within the last twelve months.

The position is available from October 2013. Appointment will be
on a full time fixed-term basis for three years.
Ref: 018092. Closing date: 16 September 2013.

Early Career Development Fellow
£30,424 - £36,298

The School of Law is seeking to appoint an Early Career
Development Fellow of no more than five years postdoctoral
standing to undertake a programme of high quality research
alongside some teaching and/or administration.

The Fellowship is designed for individuals with outstanding
potential who will be an enthusiastic and committed scholar
at an early stage of their career. The fellowship will provide the
successful candidate with the opportunity to optimise their
research profile, realise impact from their research and to develop
teaching and academic administration skills with a personalised
development programme and a School Mentor.

The position is available from October 2013. Appointment will be
on a full time fixed-term basis for three years.
Ref: 018093. Closing date: 16 September 2013.

Apply online, view further details or browse more jobs at
our website.

The University of Edinburgh

Committed to Equality and Diversity

The University of Edinburgh is a charitable body, registered in
Scotland, with registration number SC005336.

www.ed.ac.uk/jobs

PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS & LECTURERS/FELLOWS/TUTORS/RESEARCHERS

020 3194 3399FREE online recruitment
advertising for support roles* *Excludes seniormanagement, heads of department, leaders, lecturers, fellowships, tutors, researchers,

academic support and salaries of £45,000 per annum and above. Free until 31 August 2013.
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Inspiring success

School of Science & Engineering

Research Fellow or Research Associate
Salary £34,223 - £44,607 Research Fellow

£24,049 - £33,230 Research Associate
Fixed term for 3 years

Teesside University was the first modern university to be named University of the Year
and is an inspiring place to work. We continually strive to maximise our potential and
are inspiring others to do the same, through our commitment to delivering excellence
not only in our teaching and student support, but also in our enterprise, business
engagement and research.
An opportunity has arisen for a Research Fellow or Research Associate with a PhD or equivalent experience
in a relevant subject area to support the Director in establishing the Centre for Resource Efficient Manufacturing
Systems (REMS). This is a new collaboration with the Centre for Process Innovation (CPI) and the Institute for
Manufacturing at the University of Cambridge. You will develop projects across a range of activities, liaise with
partners and stakeholders to help deliver the Centre’s research programme and will publish research results in
high quality peer-reviewed journals.
The successful candidate will have a passion to change the design and delivery of manufacturing processes
to create faster, cheaper, greener, safer and more resource efficient processes. You will need to be a system
thinker with the ability to integrate a wide range of engineering, technology and economic concepts into a new
generation of environmentally sustainable low carbon manufacturing processes. You must have the ability to
direct and engage in high level research, analyse complex research ideas and apply existing methodology
according to overall context. It is essential that you can manage and lead research project teams, plan, prioritise
and organise the research and resources of others and that you can participate in internal and external networks.

The Tees Valley is an enjoyable place to live – in the heart of the North
of England’s coastline and countryside, with easy access to Durham,
Newcastle and York.
Apply now if you would like to join us.
Application forms and further details are available online at
www.tees.ac.uk or from the Human Resources Department,
Teesside University, Middlesbrough, Tees Valley, TS1 3BA.
E-mail: jobs@tees.ac.uk or tel 01642 342200 (24 hours).
Job Reference: T7454
For further details of this and other posts, please refer to our
website at http://www.tees.ac.uk/sections/jobs/.
Closing date: 20 September 2013 12.00 noon Interview date: 16 October 2013

LECTURERS/FELLOWS/TUTORS/RESEARCHERS
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