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Dean of the Faculty of Business Administration
Founded in 1963, The Chinese University of Hong Kong (http://www.cuhk.edu.hk) is a forward-looking and intellectually vigorous university with the mission to be a first-class
comprehensive research university, regionally and internationally. With a team of over 2,790 full-time teaching and research staff, the University offers a broad spectrum of programmes
up to the PhD level in various disciplines organized under eight Faculties (namelyArts, BusinessAdministration, Education, Engineering, Law, Medicine, Science and Social Science).
In 2012-13, the undergraduate and postgraduate enrolments in the University’s publicly-funded programmes have reached 15,300 and 3,380 respectively.
The Faculty of Business Administration (http://www.baf.cuhk.edu.hk) pioneered business education in Hong Kong and has become a world leader in business research and education,
with a focus on China and Asia. It comprises the Schools of Accountancy and Hotel & Tourism Management, and the Departments of Decision Sciences & Managerial Economics,
Finance, Management and Marketing. 157 faculty members teach around 2,450 undergraduate and 1,650 postgraduate students. In addition, the Faculty operates numerous public
and in-house executive training.
The University now invites applications and nominations of qualified candidates for the Deanship of the Faculty. The Dean will be a member of the University senior management team,
reporting to the University Council via the Vice-Chancellor/President or the Provost. As the academic and executive head of the Faculty, the Dean will provide academic leadership
and discharge administrative responsibilities in respect of academic and non-academic staff as well as financial and student matters. He/she will also actively engage in alumni and
community relations and in extending networks.
Candidates should have an excellent academic standing appropriate for appointment at the level of a full Professor in the Faculty. They should have an appreciation of the
breadth of research / educational developments in the relevant fields and the range of intellectual interests represented in the Faculty, demonstrated capability of academic
leadership and strategic management in higher education institutions, a long-term vision for the development of the Faculty, and excellent interpersonal and communication skills.
Salary and fringe benefits for the post will be highly competitive, commensurate with qualifications and experience.
Please send applications/nominations under confidential cover to the Search Committee for the Dean of the Faculty of Business Administration, c/o Provost’s Office, The Chinese
University of Hong Kong, Shatin, N.T., Hong Kong [fax: (852) 3943 1462; e-mail: BA-Deanship-SC@cuhk.edu.hk]. All applications/nominations will be treated in strict confidence.
The University’s Personal Information Collection Statement will be provided upon request.
Consideration of applications/nominations will begin in August 2013 and will continue until the post is filled. The University reserves the right to fill the post by invitation.

Dean of the Faculty of Social Science
Founded in 1963, The Chinese University of Hong Kong (http://www.cuhk.edu.hk) is a forward-looking and intellectually vigorous university with the mission to be a first-class
comprehensive research university, regionally and internationally. With a team of over 2,790 full-time teaching and research staff, the University offers a broad spectrum of programmes
up to PhD level in various disciplines organized under eight Faculties (namely Arts, Business Administration, Education, Engineering, Law, Medicine, Science and Social Science).
In 2012-13, the undergraduate and postgraduate enrolments in the University’s publicly-funded programmes have reached 15,300 and 3,380 respectively.
The Faculty of Social Science (http://www.cuhk.edu.hk/ssc/) comprises the Departments of Economics, Geography & Resource Management, Government & Public Administration,
Psychology, SocialWork, and Sociology, as well as the Schools ofArchitecture and Journalism&Communication. With a team of 250 full-time teaching and research staff, the Faculty
offers diverse programmes to 2,240 undergraduate and around 400 research postgraduate students. Faculty members commit themselves to basic research in the social sciences as
well as applied research on extensive cross-regional and local concerns.
The University now invites applications and nominations of qualified candidates for the Deanship of the Faculty. The Dean will be a member of the University senior management
team, reporting to the University Council via the Vice-Chancellor/President or the Provost. As the academic and executive head of the Faculty, the Dean will provide academic
leadership and discharge administrative responsibilities in respect of academic, staff, resource (budget and space) as well as student matters. He/she will also actively engage in alumni
and community relations and in extending networks.
Candidates should have an excellent academic standing appropriate for appointment at the Professorial level in one of the Departments / Schools in the Faculty of Social Science. They
should have a broad-based understanding of the range of intellectual interests represented in the Faculty, an insight into their social relevance, and a long-term vision for the development
of the Faculty. They should have held positions requiring leadership and strategic management experience in higher education institutions. They should have effective interpersonal
and communication skills. A good understanding of Chinese societies while maintaining a global perspective will be an advantage but not a precondition for this appointment.
Salary and fringe benefits for the post will be highly competitive, commensurate with qualifications and experience.
Please send applications/nominations under confidential cover to the Search Committee for the Dean of the Faculty of Social Science, c/o Provost’s Office, The Chinese University
of Hong Kong, Shatin, N.T., Hong Kong [fax: (852) 3943 1462; e-mail: SSc-Deanship-SC@cuhk.edu.hk]. All applications/nominations will be treated in strict confidence. The
University’s Personal Information Collection Statement will be provided upon request.
Consideration of applications/nominations will begin in October 2013 and will continue until the post is filled. The University reserves the right to fill the post by invitation.
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Provost Search
The European Humanities University seeks nominations for and expressions of interest in the position of
Provost. EHU's present campus is located in Vilnius, Lithuania; the university was founded in Minsk,
Belarus, in 1992.

The European Humanities University (EHU) provides students from Belarus and the region with an
education in the European liberal arts tradition in a free and democratic environment. The only
‘university in exile’ today, EHU is supported by tuition, private sector donors, and major grants from the
European Commission, the U.S. Government and European governments. EHU is committed to
liberal education as the essential foundation for a successful transition to healthy and creative
democratic societies.

EHU offers BA and MA humanities and social sciences degrees in high and low residence
(distance learning) programs in accordance with European standards. EHU's mission is to have all
students expand their horizons while staying in close touch with their homeland and preserving their
cultural identity.

The Provost will report to the Rector and the Governing Board, and collaborate directly with three
vice-rectors who lead a multinational staff responsible for management of academic affairs,
administration and infrastructure, and development, communications, and international relations.

The successful candidate will have experience in university management, including financial
management; experience of teaching and research in an international academic setting; knowledge
of Russian and/or Belarusian and some experience in post Soviet region preferred, and a Ph.D. in an
appropriate academic field.

Review of applications will begin on September 10th, 2013, and will continue until the position is filled.
Candidates should provide a curriculum vitae, a letter of application and the names and contact
information of potential references. References will not be contacted without prior knowledge and
approval of candidates.

Nominations, expressions of interest, or requests for the leadership statement should be sent
electronically via e-mail to Christine Vivas, Secretary to the Search Committee, EHU Board of
Governors, at cvivas@americancouncils.org

The European Humanities University values diversity and is committed to equal opportunity for all
persons regardless of age, color, disability, ethnicity, marital status, national origin, race,

religion, sex, sexual orientation, veteran status or any other status protected by law.

http://www.ehu.lt/en/

embracing diversity – committed to equality yours to create

Professor of Interprofessional Research
£58,685 - £72,499 incl. London Weighting
Full Time • Ref: 0918

Open-minded. Independent. Imaginative. Kingston University is yours to explore. This is
a joint appointment between Kingston University and St George’s, University of London.
It is a unique opportunity for a distinguished social scientist with an international
reputation. You will lead high impact, world class research in interprofessional practice,
education and workforce redesign. With a strong background in social sciences applied
to health and social care, you will begin by shaping research-led solutions for health and
social care organisations following enquiries into adult safeguarding and the Francis
Report into Mid Staffordshire NHS Trust.

Closing date: 23rd August 2013.

For more information and to apply, visit: www.kingston.ac.uk/jobs

yours to innovate

Shaped by the past, creating the future

PRINCIPAL OF USTINOV COLLEGE
Salary will be by negotiation.

We are seeking a talented academic leader who has the vision
and experience to lead one of Durham University’s sixteen
Colleges. Heads of College are normally resident within their
College and a house is provided. The post requires scholarly and
organisational leadership and is half time in the College and half
time undertaking research in a relevant academic department at
Durham University.

Informal enquiries welcome, please email Professor Graham
Towl, Pro-Vice-Chancellor and Deputy Warden at PVC-DW.
col@dur.ac.uk.

Closing date: 9 September 2013 Ref: 2914

For further details of this position and person
specification, please visit http://www.dur.ac.uk/jobs/
and read the Applicant Brief at the bottom of the
position details page.

SENIOR MANAGEMENT/HEADS OF DEPARTMENT & PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS
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Vision.Growth.Opportunity.
The School of Law, Politics and Sociology at the University of Sussex is undergoing
unprecedented strategic growth. Having recently appointed 40 academics, we are
now recruiting for 7 other new academic posts:

Reader/Senior Lecturer in Law x 2 Ref: 245

Reader/Senior Lecturer in Property Law Ref: 246

Reader/Senior Lecturer in Public Law or Human Rights Law Ref: 247

Lecturer in Law Ref: 248

Lecturer in Commercial Law Ref: 249

Lecturer in Property Law Ref: 250

It’s an exciting time to join the University of Sussex. Law at Sussex was placed in
the top 10 University Law Schools in the UK in the 2012 Sunday Times subject
rankings, and was ranked 5th in the UK for overall satisfaction in the 2012 National
Student Survey.

The School of Law, Politics and Sociology – already home to the Sussex European
Institute, the Centre for Gender Studies and the Centre for Responsibilities, Rights and
the Law – has also created a 4th major new research centre: the Sussex Centre for the
Study of Corruption.

The closing date for applications is Monday 9 September 2013.

For full details and how to apply visit www.sussex.ac.uk/jobs

Law, Politics & Sociology
The University of Sussex

is committed to equality of opportunity

Head of
Law School and
Professor of Law
Open University Law School
Salary from
£60,971 to £68,270
Ref: 9294
Based in Milton Keynes
Having firmly established itself over the past decade as a leader
in the distance learning sector, The Open University Law School
delivers the largest taught LLB programme in the UK.

During 2013, the Law School entered a period of expansion and is
now seeking an exceptional individual to lead it through this major
and exciting phase of development.

The successful candidate will play a key role in developing the Law
School’s undergraduate and post graduate curriculum over the
coming years as well as encouraging and supporting research,
building on existing scholarship and raising the external profile
of the School.

This offers an excellent opportunity to further the remarkable
trajectory of the Law School over the last few years, particularly
with respect to developing research and scholarship activities.
You will have good academic qualifications in a relevant field
of Law, be an outstanding researcher and have a record of
excellence in teaching.

For detailed information and how to apply, go to
www.open.ac.uk/employment. For questions regarding the
application process please contact oubs-recruitment@open.ac.uk
Closing date for electronic applications: midday Tuesday
3 September 2013. Interviews are planned for 25 and
26 September 2013.

We promote diversity in employment and welcome applications
from all sections of the community

www.nuigalway.ie

Applications are invited for the following post:

Technology Transfer Office (TTO)

• Director of Technology Transfer
and Innovation
Closing date:Thursday, 29th August 2013

Application details/procedure:

For further information and to make an online application for
the above post please visitwww.nuigalway.ie/about-us/jobs/

National University of Ireland, Galway
is an equal opportunities employer.

SENIOR MANAGEMENT/HEADS OF DEPARTMENT & PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS
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The Hong Kong Institute of Education is a publicly funded tertiary institution offering a full range of academic programmes at
doctoral, master, bachelor and postgraduate diploma levels as well as other professional development programmes to over 10,000
students, serving teachers and professionals studying in education and related humanities, social sciences, and arts and culture
disciplines. The Institute has a Graduate School and three Faculties, namely, Faculty of Education and Human Development, Faculty
of Humanities, and Faculty of Liberal Arts and Social Sciences; comprising altogether 16 Departments, with about 450 academic/
teaching staff. It now features four Institute-level research centres and 12 Faculty-level research and development centres, covering
various areas of expertise in Education, Social Sciences and the Humanities.

The Institute aspires to become a leading university in the Asia Pacific region, focusing on Education and complementary disciplines,
and recognised for its excellence in nurturing competent and caring professionals and the impact of scholarship. If you are excited
by the prospect of contributing your expertise to the development of a leading multidisciplinary institution at the heart of East Asia,
we would like to hear from you.

For further details about the Institute, please visit its website at http://www.ied.edu.hk.

Chair Professors / Professors
Appointees to senior positions will perform strategic functions to achieve the growth plan of the Institute. They will provide academic
leadership, enhance research and development, advance scholarship through knowledge creation and transfer as well as academic
quality assurance in the relevant Faculties. They will also contribute to the Institute’s strategic goal of internationalization. Applicants
will have strengths, particularly in research, in one or more areas as specified under the Department concerned.

Faculty of Education and Human Development
Department of Early Childhood Education (Ref: CPP/ECE/0813)
Early Childhood Teacher Education; Pedagogical Leadership and Innovation; (the applicant should have strengths in Early
and Mid Career Academic Staff Development; Research Supervision, Leadership; Management/Administration; and Research
Methodologies).
Department of Psychological Studies (Ref: CPP/PS/0813)
Developmental Psychology, Educational Psychology, or Clinical Psychology (For the latter two, preference will be given to candidates
with recognised practitioner qualifications).
Department of Education Policy and Leadership (Ref: CPP/EPL/0813)
Educational Leadership (the successful applicant should have demonstrated interest in how this is played out in different countries, and
have proven leadership experience in higher education institutions, a dedication to innovative teaching and willingness to engage in
capacity building with early career academics); Educational Policy (the applicant should have demonstrated expertise of educational
policy, policy analysis and the policy enactment in schools).
Department of International Education and Lifelong Learning (Ref: CPP/IELL/0813)
Professional and Vocational Education/TVET; Values Education (including spirituality and religion in education or philosophy in
education); and International Education (including Comparative Education or Education for Development).

Faculty of Humanities
Department of Literature and Cultural Studies (Ref: CPP/LCS/0813)
Chinese-Western Comparative Cultural History; Theories of Cultural History/Historiography; Chinese Cultural History; Intellectual
History; Cultural Studies; Hong Kong Studies, East Asian Studies (from the cultural perspective).
Department of Chinese Language Studies (Ref: CPP/CHL/0813)
Chinese Language and Language Education.
Department of English Language Education (Ref: CPP/ELE/0813)
English Language and Language Education.

Faculty of Liberal Arts and Social Sciences
Department of Asian and Policy Studies/Department of Social Sciences (Ref: CPP/APS/SSC/0813)
Public Policy and Governance; Political Economy of Public Policy; Political Economy of Asia; Education Policy (and management);
Social Sciences and Social Policy (including social protection, pensions, inequality, housing policy, aging, social stratification); Public
Administration and Management, Development and Gender Policy.
Department of Cultural and Creative Arts (Ref: CPP/CCA/0813)
Arts Policy; Management of Creative Industries; Culture and Music.
Department of Health and Physical Education (Ref: CPP/HPE/0813)
Health and Sports Studies.
Department of Mathematics and Information Technology (Ref: CPP/MIT/0813)
Mathematics Education and Information Technology in Education.
Department of Science and Environmental Studies (Ref: CPP/SES/0813)
Urban and Environmental Studies.
Applicants should have adoctoral degree in a relevant area, a distinguished recordof research and scholarship recognised internationally,
a proven record of outstanding academic leadership, demonstrated commitment to leading research and pioneering cutting-edge
developments in their areas, and a record of effective and innovative teaching in the tertiary education sector. Bilingual competency
in English and Chinese will be an advantage, as well as an appreciation of the challenges of working in a multicultural context.
Remuneration package will be highly competitive and attractive fringe benefits will be offered.
Applications or nominations with full curriculum vitae should be sent to the “Secretary of Strategic Recruitment Search Committee”
by email to search@ied.edu.hk. Please quote the reference number of the relevant Faculty with indication of the area(s) of interest.
The search will continue until suitable appointments are made. The Institute reserves the right not to fill the positions. All applications
will be treated in strict confidence. Those who are shortlisted will be contacted. Prospective employee(s) may be requested to
undergo Sexual Conviction Record Check operated by the Hong Kong Police Force.

The HKIEd is an Equal Opportunities Employer.
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Two Chairs in Law Ref: AHL00287

At Leicester we’re going places. Ranked in the top 15 universities in Britain
our aim is to climb further. A commitment to high quality fused with an
inclusive academic culture is our hallmark and led the Times Higher Education
to describe us as “elite without being elitist”.

The School of Law is seeking to recruit two Chairs in Law to play a key role in
strengthening further the research environment within the School.
Applications are invited from any area of research expertise in Law, although
candidates whose research interests are complementary to current School
strengths are especially welcome: in particular Public Law (including
Human Rights), Private Law (including Commercial or Company Law), or
Socio-Legal Studies.

With a strong record in research publication and an international reputation
within the field, you will have the ability to provide academic and research
leadership within the School. Experience of, and a commitment to, high
quality teaching are essential attributes in a School that is committed to
research-led teaching.

Informal enquiries are welcome and should be made to the Head of School,
Professor Mark Bell, on email: mark.bell@le.ac.uk or tel: 0116 252 2753.

For further information and to apply on-line, please visit our website:
www.le.ac.uk/joinus

The closing date for this post is midnight
on 2 September 2013.

Elite without being elitist.

www.wlv.ac.uk/jobs
The University of Wolverhampton values a diverse workforce
and welcomes applications from all sections of the community.

SCHOOL OF ART & DESIGN

Lecturer/Senior Lecturer in
Fashion – 2 Posts
£32,267 - £45,941 pa (pro-rata for Part-time)
We are looking for an enthusiastic and intellectually
ambitious practising designer with an established
knowledge of the contemporary fashion industry and
broad expertise in fashion and fashion related subjects.
This expertise can have been acquired through industrial
experience and/or academic research. An interest in
current theory and criticism is essential. You will be able
to relate across fields of practice beyond fashion design
to students studying textile design, surface pattern and
accessory design.

You should have a relevant Masters degree, or equivalent
and preferably a PhD, plus a relevant track record of
publication/exhibition. You will be an innovative and
effective teacher at undergraduate and postgraduate
levels, able to meet the needs of a large and diverse
student body, as well as bringing experience of curriculum
development. Excellent interpersonal and team working
skills are also key attributes for the posts. Ref A6121
(Full-time) and Ref A6120 (Part-time 0.6)

For more information, please contact Claire Jolin,
Acting Division Leader for Design and Applied Arts
on 01902 322614 or e-mail: C.A.Jolin@wlv.ac.uk

Closing date:13 September 2013.

SCHOOL FOR EDUCATION
FUTURES –WALSALL CAMPUS

Lecturer/Senior Lecturer
in Initial Teacher Education
(Primary) – 2 Posts
£32,267 - £45,941 pa
You will make a full contribution to the work of a
thriving busy department within the School for
Education Futures and in particular to the initial and
in-service training of teachers for Primary Education.

You will possess a good honours degree (UK or UK
equivalent) with a Masters qualification or equivalent or
be keen to work towards a postgraduate qualification.
You will have qualified teacher status (UK) and
teaching experience in a UK primary school and
possibly in a Higher Education Institution or local
authority. You may have some experience working
with trainee teachers and/or newly qualified teachers.
You should have good interpersonal skills, have highly
developed communication skills and be a competent
and confident user of ICT. Ref A6124

Closing date: 5 September 2013.

For more information about these
posts and to apply online, go to our website
www.wlv.ac.uk/jobs

PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS & LECTURERS/FELLOWS/TUTORS/RESEARCHERS
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We prefer to issue and receive applications via our on-line recruitment
website at www.ulster.ac.uk/jobs

Hard copy applications can be obtained by telephoning 028 7012 4072
The University is an equal opportunities employer and welcomes applicants from all sections of the

community, particularly from those with disabilities. Appointment will be made on merit.

SCHOOL OF COMMUNICATION

Lecturer in Counselling Ref: 1353919/E

Salary: £32,285 - £45,967 Base: Jordanstown
Closing date: 30 August 2013

The post is based in the School of Communication which provides a wide range of undergraduate and postgraduate
communication programmes, including advertising, public relations, counselling, mass communications and social
media communication. The postholder will contribute to teaching on undergraduate and Masters programmes as well
as CPD delivery in counselling. While applicants with demonstrable expertise in counselling/health communication are
encouraged to apply, preference may be given to applicants with experience of teaching and examining counselling at
university level.
The appointee will have evidence of quality research activity with the potential to produce research outputs and impact
suitable for inclusion in a future REF exercise.

SCHOOL OF CRIMINOLOGY, POLITICS AND SOCIAL POLICY

Lecturer in Public Policy and Management Ref: 1353900/E

Salary: £32,285 - £45,967 Base: Jordanstown
Closing date: 30 August 2013

The post is based in the School of Criminology, Politics and Social Policy which has an outstanding record for teaching
and engaging in research of international excellence in disciplines which impact directly on policy and professional
practice. The postholder will engage in teaching at undergraduate and postgraduate level in public policy and
management and will contribute to the research, academic enterprise and administrative activities of the School.
While applicants with demonstrable expertise in teaching in an area such as UK and comparative public policy and
management are encouraged to apply, preference may be given to applicants with subject expertise in strategic
management and leadership, public policy and public management. The appointee will have evidence of quality
research activity with the potential to produce research outputs and impact suitable for inclusion in a future
REF exercise.

SCHOOL OF EDUCATION

Lecturer in Education Ref: 1355481/E

Salary: £32,285 - £45,967 Base: Coleraine
Closing date: 30 August 2013

The post is based in the School of Education which provides high quality, research-informed teaching (including
undergraduate, postgraduate and community and life-long learning teaching programmes) and produces high quality
educational and social science research and practice–based scholarship of national and international relevance and
significance. The postholder will contribute to the postgraduate programmes in education leadership and management.
While applicants with a sound knowledge of current developments and issues in educational management are
encouraged to apply, preference may be given to candidates who have experience of applying scholarship and
research findings to education management/ leadership. The appointee will have evidence of quality research activity
with the potential to produce research outputs and impact suitable for inclusion in a future REF exercise.

SCHOOL OF SOCIOLOGY AND APPLIED SOCIAL STUDIES

Lecturer in Sociology Ref: 1353952/E

Salary: £32,285 - £45,967 Base: Magee
Closing date: 30 August 2013

The post is based in the School of Sociology and Applied Social Studies which specialises in community development,
community youth work and social work together with the academic discipline of sociology. The School has achieved
distinction through national recognition in the National Student Survey over the last five years with a very high
satisfaction record over the last two years. The postholder will focus on the teaching of sociology at undergraduate
level, including the sociology of health and exercise. While applicants with demonstrable expertise in sociology of
health including mental health and exercise are encouraged to apply, preference may be given to applicants with
a track record of research funding or awards from prestigious funders. The appointee will have evidence of quality
research activity with the potential to produce research outputs and impact suitable for inclusion in a future
REF exercise.

SCHOOL OF MEDIA, FILM AND JOURNALISM

Lecturer in Film Ref: 1355645/E

Salary: £32,285 - £45,967 Base: Coleraine
Closing date: 26 August 2013

The post is based in the School of Media, Film and Journalism which is recognised as a centre of excellence for its
integration of media theory, industry-accredited practice and skills, and internationally excellent research.
The postholder will contribute to teaching and assessment mainly in the area of film studies and will produce high
quality research outputs. While applicants with experience of teaching and assessing film studies in a higher education
setting are encouraged to apply preference will be given to applicants with experience in leading and managing
research initiative with a proven track record in generating external funding. The appointee must have appropriate
research outputs eligible for inclusion in REF 2014, possibly as an early career researcher.

LECTURERS/FELLOWS/TUTORS/RESEARCHERS
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School of Engineering and Informatics
Department of Engineering and Design and the Department of Informatics

Lecturer in Networks and Communications Ref: 219

(Permanent, full time)
Salary range: starting at £37,382 and rising to £44,607 per annum

The School of Engineering and Informatics is investing for the future; a key element of that
investment is in innovative people. We are advertising 15 posts in areas of strategic
importance to the School. One of these posts will build on the existing strengths in Mobile
Networks and Digital Communications within the School.

Applicants for this position will have a strong research record in some aspect of digital
communication such as: Computer Networks; Mobile Communication Systems; and
Ad Hoc Networks or related areas. The successful applicant will be expected to teach
primarily in the Engineering Department, delivering modules in areas such as networks,
communications and embedded systems, at both undergraduate and postgraduate level.
The appointee will join the Sensor Technology Research Centre within the Engineering
Department and will also be expected to contribute to research activities across the School.

Applications should be accompanied by a full CV and statements of future research plans,
and where applicants could contribute to teaching across the School.

Informal enquiries may be addressed to Professor D J Mynors, Head of School,
D.J.Mynors@sussex.ac.uk .

Closing date: 2 September 2013

Tutorial Fellow in Informatics Ref: 232

(8 months fixed term, part time 0.75 FTE)
Salary range: starting at £30,424 and rising to £36,298 per annum pro rata
Expected start date: 9 September 2013

The University of Sussex is seeking to appoint a Tutorial Fellow with expertise in computer
science and artificial intelligence.

The primary responsibilities of the post are to prepare and deliver modules at
undergraduate level on fundamental mathematical concepts in computing, and at
postgraduate level on mathematical and computational methods for complex systems;
and to supervise final-year undergraduate projects in the area of computer science and
artificial intelligence.

Applications are welcomed from scholars with knowledge and experience of this area. Good
communication and organisational skills and an ability to work productively with colleagues
in the Department are essential for this position. We wish to appoint someone with a
willingness to participate fully in the intellectual and administrative life of the Department.

For an informal discussion about the post, candidates are invited to contact the
Head of Department, Professor John Carroll, J.A.Carroll@sussex.ac.uk .

Closing date: 22 August 2013

For full details and how to apply see www.sussex.ac.uk/jobs

The University of Sussex is committed to equality of opportunity

LECTURERS/FELLOWS/TUTORS/RESEARCHERS
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Based at Eastbourne

Lecturer/Senior Lecturer in Social Science
of Sport
From £32,367 to £38,522 per annum (at Lecturer level) or £39,649 to £45,941
per annum (at Senior Lecturer level)

In this role you will be mainly responsible for teaching on our undergraduate degrees in
Sports Studies, Sport and Leisure Management and Sport Journalism, and our masters
degrees, along with some contribution to contextual studies for other students. Research
activity is expected and there is flexibility for you to develop your own interests in line with
the existing research themes of the SLC Area. A good degree (1st or 2:1) or Master’s degree
in sport or a relevant related subject and a record of research publication are essential,
as well as experience in the application of subject areas to professional contexts in sport.
The post is fixed-term for one year to cover staff sabbaticals. Job sharers welcome.
Ref: EV3029

Lecturer/Senior Lecturer in Journalism
From £32,267 to £38,522 per annum (at Lecturer level) and £39,649 to £45,941
(at Senior Lecturer level)

We are seeking an experienced and versatile journalist to join our team teaching on our
NCTJ accredited BA (Hons) degree in Sport Journalism. You will be required to deliver
public affairs and media law to students, as well as the teaching of practical, general
news-based journalism skills. We are proposing to develop further specialist degrees from
2014 including Business Journalism, Food Journalism and Travel Journalism. In this role you
will also contribute to the organisation of the degrees by undertaking appropriate academic
administration tasks and act as a personal academic tutor to a group of students. You will
have a good degree (1st or 2:1) or Master’s degree in a relevant related subject and the
ability to engage students using a stimulating and effective approach to learning and
teaching. Job sharers welcome.
Ref: EV3036

Closing date for both posts: Wednesday 3 September 2013.
The interview dates are likely to be Friday 20 September 2013.

For further information or to apply please call 01273 642849
(24 hours) or visit www.brighton.ac.uk/humanresources
and quote the relevant reference number.

Working for equality of opportunity

LECTURERS/FELLOWS/TUTORS/RESEARCHERS
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Ranked as Australia’s top university under 50
years old in the 2013 Times Higher Education
Top 100 Under 50 rankings, QUT is a leading
Australian university with a global profile. It has a
strong research reputation that is characterised by
links with industry, professions and the community
and has earned a ranking of world standard or
above in 85 per cent of its research assessed
under the Australian Government’s Excellence in
Research for Australia (ERA) framework.

As Australia’s fastest growing research
university, QUT is backing its aspirations with
a significant investment in people, state-of-
the-art infrastructure and collaborative working
environments.

Vice-Chancellor’s research fellows will have
an opportunity to develop and enhance their
academic record and make a significant
contribution to QUT’s research outcomes.

In addition to competitive remuneration and
superannuation benefits, fellows will receive a
$20,000 research support grant and can apply for
other grant schemes funded by QUT.

Vice-Chancellor’s
Research Fellowships

The fellowships are open to Australian and
international applicants in the following
target areas:

applied mathematics and statistics • biomedical
engineering and medical physics • commercial
and property law • digital media • drug
monitoring and diagnostics • early childhood
education • early childhood nutrition •
environmental engineering and science • health
law • imaging • inclusive education • information
systems • journalism and professional writing
• management • mechanical engineering •
metabolism in exercise and sports science •
microfluidics • nursing • robotics and
artificial intelligence

Applications close on 30 August 2013.

More information
Phone +61 7 3138 1844, email
m.mcardle@qut.edu.au or visit
www.qut.edu.au/research/vice-
chancellors-research-fellowships

Build a research career with real impact. Queensland University of Technology
(QUT) is offering up to 10 prestigious Vice-Chancellor’s Research Fellowships
for talented mid-career researchers.

‘This program gave me the
opportunity to start following
my own scientific path and
start my first autonomous
research group. I aim to
grow as a scientist and as a
group leader, and contribute
with seminal findings to
the field of breast cancer
research.’

Dr Eloise Dray,
PhD Uni. Paris 11
2012 Research Fellow QUT

GEN-13-1817 CRICOS No.00213J

Athena SWAN Officer
Grade 8: £37,382 - £44,607 per annum

Heriot-Watt University is committed to the Athena SWAN Charter (which recognises the advancing of women’s
careers in higher education) and to embedding its principles throughout the work of the University. We are
seeking an Athena SWAN Officer to take a lead role in supporting the work of the University’s Athena SWAN
Self-Assessment Teams and to co-ordinate the Athena SWAN Action Plan.

You will have a degree level qualification and knowledge of equality and diversity principles and relevant
current legislation. Detailed knowledge of the Athena SWAN Charter is an advantage but not essential.
Most importantly, the Athena SWAN Officer will have excellent analytical and research skills and the ability
to enthuse and motivate colleagues.

This is an exciting opportunity to make a difference and help create cultural change within Heriot-Watt
University. This is a full time, open ended appointment and the successful candidate will report directly to
the Deputy Principal and Pro Vice Chancellor.

For informal enquiries please contact Professor Gillian Hogg, (Deputy Principal and Pro Vice Chancellor)
g.hogg@hw.ac.uk tel 0131-451-4064 or Sharan Virdee (Equality and Diversity Advisor) S.Virdee@hw.ac.uk
tel 0131-451-3980.

Download an application pack from our website www.hw.ac.uk/jobs or contact the Human Resources
Office, Heriot-Watt University Edinburgh EH14 4AS tel 0131-451-3022 (24 hours) email hr@hw.ac.uk quoting
Ref: 294/04.

Closing date: 5 September 2013.

Heriot-Watt University is a Charity registered in Scotland, SC000278

Distinctly Ambitious
www.hw.ac.uk

LECTURERS/FELLOWS/TUTORS/RESEARCHERS/STUDENTSHIPS & GENERAL APPOINTMENTS
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