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Bold, imaginative and innovative
Exceptional research vision
Join the UK University of the Year

We were named UK University of the Year at the Times Higher Education awards because we are “bold, imaginative and innovative”.
The award reflects our status as a leading international technological university and “a place of useful learning”, our close links
with business and industry and our commitment to making a difference to our students, our community and to society worldwide.

Through the Strathclyde Chancellor’s Fellowship we are seeking to appoint up to 50 exceptional early career academics in
strategically important research areas. Normally appointed at Lecturer level, the Fellowship will last for 5 years during which you will
be supported to establish your career as a research leader and achieve rapid career progression.

You will hold a PhD, have postdoctoral research experience and an emerging high quality publication track record. Your research
interests should align with our own and you should be able to clearly articulate your research vision.

To apply, impress us with your 5 year research plan at www.strathvacancies.co.uk

The University of Strathclyde is a charitable body, registered in Scotland, with registration number SC015263.

We value diversity and welcome applications from all sections of the community.

The Strathclyde Chancellor’s
Fellowship Scheme

APPOINTMENTS
To place an advertisement
please write to:
Recruitment Advertising
Times Higher Education
26 Red Lion Square
Holborn
London WC1R 4HQ
Tel: 020 3194 3399
Email: recruitment@
timeshighereducation.co.uk

Your advertisement will
appear on
www.timeshighereducation.
co.uk/jobs for 4 weeks or
until the application closing
date if stated (whichever is
sooner), unless specified
otherwise or for technical
reasons we are unable to
display it.

Booking deadline:
Monday 10 am the week
of publication.

All advertisements published
are subject to terms and
conditions of TSL Education
Ltd (available on request).
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Director of Library and Learning Support Services
The University has a reputation for going its own way and doing things
differently, current prime examples are the exciting major growth
activity round 5G mobile communications and veterinary science.
Surrey aims to be one of the world’s leading universities and is now
a top 10 UK University.

Having recently invested more than £14 million in the redevelopment
of the University Library and Learning Centre building, the University
is seeking to appoint an experienced and engaged strategic leader to
take forward the direction and management of Library and Learning
Support Services.

Working closely with and reporting to the Vice-President and Deputy
Vice Chancellor, Academic Affairs, you will align the service with the
University’s academic quality standards and enhancement activities.
You will work closely with staff within academic faculties and in
other support departments to plan and deliver effective, integrated
information, learning and research services to staff, students and
the wider academic community.

Success in the role will stem from well-developed leadership and
relationship-management skills, complemented by an in-depth,

comprehensive knowledge of library and information provision,
gained through extensive experience. An ability to demonstrate
strategic thinking and financial acumen will be essential. With a
passion for excellence and a vision for the development of information
and learning services to address changes in higher education, you
will be motivated to build strong relationships both internally and
externally in order to further strengthen an area of significant strategic
importance to the University and its reputation.

Informal enquiries can be made to Professor Gill Nicholls,
Vice-President and Deputy Vice Chancellor (Academic Affairs),
G.Nicholls@surrey.ac.uk.

Please apply online at www.surrey.ac.uk/jobs If you are unable
to apply online please contact Karen Chessman, Deputy Director
of HR (Operations), at k.chessman@surrey.ac.uk or telephone
01483 689159 quoting ref: 9517

Closing date: 1 August 2013.

We acknowledge, understand and embrace diversity.

www.surrey.ac.uk/jobs
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DIRECTOR OF HUMAN RESOURCES
Six figure package Durham

Attractive benefits

This is a fascinating opportunity for a highly proficient and inspirational Human Resources Director to
deliver a step change in people management at a leading Russell Group and world top 100 university.
Durham is consistently ranked as one of the UK’s top five universities with strength in research and
education across all disciplines. It offers a unique student experience borne out of a strong collegiate
culture. It has a growing international reputation, recruiting staff and students from around the world. In
the face of the de-regulation and globalisation of UK higher education, Durham recognises that it must
continue to develop and modernise as an organisation and enhance its human capital.

While you may be new to the sector you will have empathy with the aims of Higher Education and the
intellectual curiosity and credibility to make a major contribution to the University.

For a confidential conversation, please contact our advisers at Harvey Nash, Anne Esler or Alexandra
Gould on 020 7333 8180.

For full details of this position, please visit Durham University’s Website at
http://www.dur.ac.uk/jobs

To apply, please provide full career details including a covering letter of no more than
3 pages, outlining what you will bring to this role to Anne Esler, Harvey Nash plc,
Heron Tower, 110 Bishopsgate, London EC2N 4AY or email
Serena.O’Reilly@HarveyNash.com. Please quote reference HN7401HNC

Closing date for applications is midnight 11 August 2013

Harvey Nash is a global executive search consultancy.

Harvey Nash plc is an Employment Agency as defined in The Conduct
of Employment Agencies and Employment Businesses Regulations 2003.

The closing date for receipt of
applications is 5.00pm, Friday
2nd August 2013.

Our Principal, Professor John Wallace CBE, will retire in September
2014. We are now seeking a successor to build on his substantial
achievements and to continue to enhance the Conservatoire’s
reputation and standing, nationally and internationally.
We are looking for an outstanding inspirational leader, with a strong
performing arts profile combined with proven management experience
ideally, but not necessarily, in higher education. We seek a first-rate
ambassador and an excellent communicator, who can engage
effectively with a broad range of internal and external stakeholders at
national and international level, including students, staff, all levels of
government, funding bodies, performing arts companies and other
higher education institutions and organisations.
The post of Principal is one of the most demanding, and satisfying, in
the field of the performing arts.
For further information, please see www.rcs.ac.uk/principal
and for informal discussion contact:
Ewan Hainey, Secretary, Royal Conservatoire of Scotland,
100 Renfrew Street, Glasgow G2 3DB
Email: e.hainey@rcs.ac.uk
Tel: +44 (0)141 270 8343

Principal

www.rcs.ac.uk
Scottish Charity No: SCO15855.

The Royal Conservatoire of
Scotland is Scotland’s national
conservatoire. Uniquely in the
UK, we offer programmes across
all genres of the performing arts,
from early years to postgraduate
level. Firmly rooted in Scotland,
the Royal Conservatoire is
international in outlook and we
recruit students from some 50
countries.

Competitive Salary

www.wlv.ac.uk/jobs
The University of Wolverhampton values a diverse workforce
and welcomes applications from all sections of the community.

SCHOOLOFLAW, SOCIAL SCIENCES
ANDCOMMUNICATION

Professor in CreativeWriting
(0.2FTE)
£57,758 - £65,154 pa (pro rata for part time)
Temporary for 3 years
The Department of Humanities at Wolverhampton
University is a thriving and ambitious academic
group, building an international reputation for research,
teaching and creative production, while sustaining a
strong developmental presence within the region.

It seeks to make a Professorial appointment in the
area of Creative and Professional Writing to join a
small, but highly active team of award-winning
practitioner-academics. You will have an excellent
publishing track record of national and potentially
international standing and will contribute to the
growth of a critical/creative environment within the
department as part of its research strategy and as a
characteristic of the undergraduate and postgraduate
student experience.

The appointee will work with the Head of Department
to exploit the flexibility afforded by the fractional
nature of the post to determine the precise extent of
on-campus activities. A strong online presence will
also be a feature of the post. Ref A6105

Closing date: 9 August 2013.

For more information about this post
and to apply online, go to our website
www.wlv.ac.uk/jobs

embracing diversity – committed to equality yours to create

yours to impress
Course Director/Principal Lecturer:
Pre-registration Paramedic Science Programmes
£45,486 - £52,706 per annum incl LW plus St George’s
supplement, Permanent, Full-time

Free-thinking. Collaborative. Kingston University is yours
to achieve. Take this high profile role, and you will provide
professional and academic leadership in the field of
Paramedic Science. An experienced paramedic educator,
you will have a credible background in the profession
together with an impressive track record of advancing the
discipline through research/scholarship and innovation.

Closing date: 16 August 2013.

For more information and to apply, visit:
www.kingston.ac.uk/jobs

FACULTY OF HEALTH, SOCIAL CARE AND EDUCATION

SENIOR MANAGEMENT/HEADS OF DEPARTMENT & PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS

020 3194 3399FREE online recruitment
advertising for support roles* *Excludes seniormanagement, heads of department, leaders, lecturers, fellowships, tutors, researchers,

academic support and salaries of £45,000 per annum and above. Free until 31 August 2013.
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Pursue the extraordinary

Howwill your work shape the
future of management?

This is your chance to join Sheffield University Management School at a crucial
stage in our evolution. We aim to become an internationally leading management
school over the coming years and we are looking for outstanding research
scholars and specialists in teaching to spearhead our global development.

We are dynamic, research-led and multidisciplinary – one of only 58 Triple
Crown Accredited schools in the world. We have invested heavily and this year
moved to newly-refurbished, world-class facilities.

We are looking for exceptional scholars and specialists in teaching the following:

Chair in Finance UOS006821

Senior Lecturer/Reader in Finance/
Corporate Finance UOS006823

Lecturer in Financial Accounting/
Management Accounting UOS006822

Senior Lecturer/Reader in HRManagement/
Employment Relations UOS006820

Lecturer in HRManagement/
Employment Relations UOS006820

Lecturer/Senior Lecturer in
Strategic Management UOS006818

Lecturer in Sustainable Management UOS006819

Refuse to accept the ordinary. See what a career with us could lead to:
www.sheffield.ac.uk/jobs
Closing date: 15th August 2013.

Working for equality of opportunity

Lecturer/Senior Lecturer in
Mathematics and Statistics
from £32,267 to £38,522 per annum at Lecturer level
from £39,649 to £45,941 per annum at Senior
Lecturer level

The Division of Mathematical Sciences wishes to
appoint an individual who has experience in the teaching
of mathematics and statistics to both specialists and
non-specialists. You will be expected to make a
significant contribution to the teaching and development
of the school’s portfolio of mathematics and statistics
modules that contribute to our mathematical sciences
degrees, degrees delivered by other schools, at both
undergraduate and postgraduate level, as well as
modules on the MSc Data Analytics within the division.
You will also be expected to contribute to the research
or consultancy activities of the division, to supervise
students undertaking related dissertations/projects and
provide personal tutor support. Ideally, you will have
either a PhD in mathematics, statistics or strongly
related field (or be close to PhD completion), however,
applicants with equivalent research training or
substantial consultancy and/or industrial experience
may be considered. Job sharers welcome.

Call (01273) 642849 (24 hours) or visit
www.brighton.ac.uk/humanresources

Ref: SM3024 – Closing date: 30 July 2013

For more information call 01273 642849 (24 hours)
or visit www.brighton.ac.uk/humanresources

www.abdn.ac.uk/jobs

➔ Lecturers/Senior Lecturers in
Engineering Reference: ENG015A

As part of major investment in energy-related research, we
seek to appoint 2 academics to further strengthen our research
and teaching in the energy area, with particular preference for
candidates with expertise in Chemical Engineering, Petroleum
Engineering or Oil and Gas Engineering. Successful candidates
will have a proven track record of research that is commensurate
with career stage, outstanding communication skills and
the desire and ability to teach well at undergraduate and
postgraduate levels. Appointees will join a research-intensive
academic unit engaged in fundamental and applied research
across the Engineering disciplines. 83% of the School’s research
output was ranked as world leading or internationally excellent
in the 2008 UK Research Assessment Exercise (RAE 2008).

Salary: £37,382 - £53,233 per annum

Closing date: 27 September 2013

TheUniversity of Aberdeen is a charity registered in Scotland
No.SCO13683.

For further information on this opportunity and to
view all current vacancies at the University visit:

www.abdn.ac.uk/jobs
Promoting Diversity and Equal Opportunities throughout
the University
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The Florence Nightingale Foundation Chair in
Clinical Nursing Practice Research
Cardiff School of Nursing and Midwifery Studies is a dynamic, innovative and forward looking School with recognised
excellence in learning, teaching and research; it is committed to the development of nursing and midwifery knowledge
which directly improves health outcomes and health care for patients. Research within the School stands at the
forefront of nursing theory, policy and practice and enjoys an international reputation for quality.

Cardiff and Vale University Health Board is the largest NHS organisation in Wales and provides first class acute
and specialist services for the population across Cardiff and the Vale of Glamorgan, and serves a wider population
across South and Mid Wales for a range of specialties including paediatric, renal and cardiac care, neurological
services and bone marrow transplantation for which the Health Board is regarded as a centre of excellence.

The Florence Nightingale Foundation is a living memorial to Florence Nightingale and advances the study of
nursing and midwifery and promotes excellence in clinical practice. The Foundation raises funds to provide
a range of scholarships for nurses and midwives to study at home and abroad, to promote innovation in
practice, and to extend knowledge and skills to meet changing needs.

In partnership with the Florence Nightingale Foundation, Cardiff School of Nursing and Midwifery Studies and Cardiff
and Vale University Health Board wish to make a new Professorial appointment in the field of Clinical Nursing Practice
Research. This will represent a unique opportunity to demonstrate academic leadership in translating research directly
into clinical care, supporting innovation and enhancing the patient experience.

You will be a recognised leader in the field of Clinical Nursing Practice research, with a doctoral qualification in a
relevant subject and ideally an NMC recordable teaching qualification. You will have extensive clinical experience,
a record of innovative clinical research and high quality peer reviewed publications. You will be a highly effective
communicator, a team player and have a clear understanding of the relationships between teaching, research and
the development of clinical nursing practice. You will also be a credible ambassador in support of the work of the
Florence Nightingale Foundation.

This is a full time position of 35 hours (1 FTE) per week.

Salary: a point on the Professorial scale

Informal enquiries about the post may be directed to Professor Sheila Hunt, Dean and Head of School
on 02920 917782 or email hunts5@cardiff.ac.uk, Professor Elizabeth Robb, Chief Executive, Florence
Nightingale Foundation on 0207 730 3030 or email liz@florence-nightingale-foundation.org.uk, and
Professor Jonathan Bisson, Director of Research and Development, Cardiff and Vale University Health
Board on 02920 743742 or email BissonJI@cardiff.ac.uk

To work for an employer that values and promotes equality of opportunity, please visit
www.cardiff.ac.uk/jobs and search for vacancy number 1139BR.

Closing date: Thursday, 26 September 2013.

Cardiff University reserves the right to close this vacancy early should sufficient applications
be received.

www.cardiff.ac.uk/jobs

PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS
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Based at Eastbourne

Lecturer/Senior Lecturer
Opportunities in the School of
Sport and Service Management
In these roles you will join a team of 20 lecturing, research and commercial activity staff
whose focus is primarily on sport and exercise science and sport coaching. You will
possess, develop and utilise a range of teaching methods and ways of supporting student
learning and have an understanding of academic award standards related to teaching at
undergraduate and postgraduate level. Job sharers welcome.

Lecturer/Senior Lecturer in Sport and Exercise Science
from £32,267 to £38,522 per annum (at Lecturer level) or £39,649 to £45,941
per annum (at Senior Lecturer level)

You will have a good degree (1st or 2:1) or MSc in sport, exercise or health science, or a
relevant related subject and/or a PhD (or close to completion) in a relevant related subject
with record of publication in research and/or applied literature. Advanced academic
knowledge in physiology and up-to-date, sound knowledge of the subject including current
professional/vocational developments and the range of generic skills required is also
essential. Ref: EV3033

Lecturer/Senior Lecturer in Sport Coaching Science
from £32,267 to £38,522 per annum (at Lecturer level) or £39,649 to £45,941
per annum (at Senior Lecturer level)

You will have a good degree (1st or 2:1) or MSc in sport, exercise or health science, or a
relevant related subject and/or a higher degree in a relevant related subject as well as a
record of publication in research and/or applied literature. Advanced academic knowledge
in at least one of the following areas: strength and conditioning, performance analysis,
or nutrition for sport and exercise and experience of coaching in performance sport are
also essential as is an up-to-date, sound knowledge of the subject including current
professional/vocational developments and the range of generic skills required. This post
is fixed-term for three years. Ref: EV3047

Closing date for both posts: 30 July 2013.
Interviews will be held 16 August 2013.

Call (01273) 642849 (24 hours) or visit
www.brighton.ac.uk/humanresources
Working for equality of opportunity

PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS
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UCL Qatar
UCL Qatar will be launching a new MA in Library and Information Studies in September 2013. This exciting new degree will support the
vision of Qatar to become a Knowledge Society by enabling the creation of a body of professional expertise and leadership in the
library and information field. The degree will be delivered in collaboration with Hamad bin Khalifa University (HbKU) and Qatar
University (QU), and within the broader context provided by the Qatar Foundation, the Qatar National Library, and the growing cultural
and information environment in Qatar. This partnership creates a unique opportunity to establish Qatar as a regional centre for cultural
heritage, bibliography, and research in the information sciences.

The programme will be a sister degree to the MA in Library and Information Studies which is offered by the UCL Department of
Information Studies in London, UK. While managed and based in Qatar, the new MA is academically aligned with the UCL Department
of Information Studies and the UCL Faculty of Arts and Humanities in London.

Senior Lecturer in Library and Information Studies - Reference 1348216
The appointment will be full time on UCL Grade 9. The salary range will be 287,498 - 314,075 Qatari Riyals per annum + generous
support package, exclusive of London Allowance.

The successful candidate will be expected to establish, manage and develop the new MA programme; to collaborate and liaise with
colleagues in UCL Qatar, UCL in London, and partner organisations to establish and deliver the MA programme, and to progress
partnership activities with HbKU and QU; and to carry out high-quality research, teaching, public engagement and administration
within UCL Qatar, with a teaching focus on the MA in Library and Information Studies.

Lecturer in Library and Information Studies - Reference 1348238
The appointment will be full time on UCL Grade 8. The salary range will be 220,555 - 263,185 Qatari Riyals per annum + generous
support package, exclusive of London Allowance.

The successful candidate will be expected to carry out high-quality research, teaching, public engagement and administration within
UCL Qatar, with a teaching focus on the MA in Library and Information Studies.

The post holders will be line managed by the Director of Teaching and Learning at UCL Qatar and will liaise regularly with colleagues in
the UCL Department of Information Studies in London, UK.

Candidates for both the above posts must have a PhD in a relevant subject and a professional qualification in a library or information
science field. They must also show evidence of active involvement in research at university level and teaching or teaching support in
Higher Education in a relevant area.

For any general enquiries about the above posts please contact Vanda Broughton, email: v.broughton@ucl.ac.uk

UCL Qatar is an ambitious joint venture by the Qatar Foundation, UCL, and Qatar Museums Authority, situated in Doha, Qatar. It
currently offers three Masters’ programmes in Museum and Gallery Practice; Conservation Studies; and Archaeology of the Arab and
Islamic World; all three are awarded by UCL. UCL Qatar is one of eight partners of the newly-established Hamad bin Khalifa University,
and two collaborative programmes eventually leading to HbKU-awarded degrees are currently being developed. One of these is the
Diploma in Academic Research and Methods, a six-months programme to prepare students for postgraduate study. The Course Co-
ordinator for this programme is based at UCL Qatar in Doha and is a member of the DARM Programme Team.

Senior Teaching Fellow - Reference 1348213
The appointment will be full time on UCL Grade 8. The salary range will be 220,555 - 263,185 Qatari Riyals per annum + generous
support package, exclusive of London Allowance.

The Senior Teaching Fellow has overall responsibility for the co-ordination and day-to-day running of all aspects of the DARM and
contributes to the syllabus design under the supervision/direction of the International Academic Co-ordinator at UCL.

Duties include day-to-day co-ordination and management of the DARM, active teaching contribution, and contribution to course design,
review and assessment. Further duties include liaison within UCL Qatar and HbKU and representing the programme to stakeholders and
students.

Teaching Fellow - Reference 1348214
The appointment will be full time on UCL Grade 7. The salary range will be 174,295 - 214,155 Qatari Riyals per annum + generous
support package, exclusive of London Allowance.

The Teaching Fellow will provide regular teaching in academic writing and research methods to pre-Masters’ students in the DARM, as
well as writing support to current Masters’ students at UCL Qatar. Further duties include significant contribution to student assessment
and quality assurance of the course.

The Teaching Fellow posts are initially fixed term for three years.

Applicants for the Teaching Fellow posts need to have a graduate degree (MA/MSc) in a relevant subject and a proven track record of
DELTA teaching, including in academic writing. They need to have experience in teaching international students and in teaching
outside the UK.

For any general enquiries about the Teaching Fellow posts please contact Professor Thilo Rehren, Director, UCL Qatar, email:
director.qatar@ucl.ac.uk

To apply for these vacancies and for further details please go to http://www.ucl.ac.uk/hr/jobs/ and search on the relevant Reference
Number. Download the “Information to be provided by CV applicants” document attached to the advert, complete it, and return it by
email together with the standardised cover letter with your CV which should include details of your background/experience, explaining
your suitability for the post you are applying for, as well as the names and contact details of three referees (including at least two
academic referees), and the standardised monitoring information to jobapplications.qatar@ucl.ac.uk

UCL Qatar requires applicants applying with a CV to provide standardised monitoring information.

Closing date for all posts: 23rd July 2013

Latest time for the submission of applications: 5 pm (GMT).

Any offer of employment will be subject to a Disclosure and Barring Service (DBS) check.

UCL Taking Action for Equality
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Closing date: 11 August 2013

Ref: 1342088
UWE is committed to equality and values diversity; to work for an employer
that aspires to achieve excellence through inclusion, please visit:

uwe.ac.uk/jobs

Lecturer/Senior Lecturer
in Organisation Studies
£30,424 - £45,941
An ambitious university, UWE Bristol is committed to advancing knowledge,
inspiring people and transforming futures.

The University of the West of England seeks to appoint a Lecturer/Senior Lecturer
in Organisation Studies who can contribute fully to departmental activities, and
in particular to our undergraduate, post-experience professional programmes
and executive education work.

You will:

• teach aspects of organisation studies and leadership development at
undergraduate, postgraduate and professional levels;

• undertake (applied) research and publish in an aspect of Organisation Studies;

• undertake (if appropriate) module leadership, course directorship of executive
programmes, award leadership or other academic roles as required.

You will have:

• experience of teaching Organisation Studies on undergraduate, post-experience
and post-graduate programmes particularly: Organisational Behaviour and
Organisational Analysis, and all aspects of Change Leadership and Management;

• a research profile in an area of relevance to the Organisation Studies
subject group;

• experience of module leadership or equivalent (if applicable);

• a PhD, awarded or close to completion and a postgraduate degree in
a relevant business/social science area.

You can look forward to joining a thriving academic community.

www.worcester.ac.uk

We wish to appoint innovative and inspirational professionals to
the following positions within the Institute of Health and Society:

Lecturers/Senior Lecturers
£30,423 - £44,607 pa, with opportunity to progress to
£48,729 pa Full time, permanent

Children’s Nursing Ref: IHS1326

Mental Health Nursing Ref: IHS1327

Child and Adolescent Mental Health
(job share considered) Ref: IHS1328

Advanced Clinical Practice Ref: IHS1329

For a full job description, closing dates and to apply online
please visit www.worcester.ac.uk and select the “latest job
opportunities” link

PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS & LECTURERS/FELLOWS/TUTORS/RESEARCHERS

FREE
online recruitment
advertising

*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers, academic support and salaries of £45,000 per annum and above. Free until 31 August 2013.

Call 020 3194 3399 or visit www.timeshighereducation.co.uk/support
Email your support roles to: support@timeshighereducation.co.uk

Quick and easy. Advertise your
professional support

roles online for FREE*
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Sultanate of Oman
Excellent Job Vacancies

Fluent English Language Lecturers
Work start date will be 1st September 2013

Hawthorn Muscat is recruiting fluent English Language Lecturers to work in the
Ministry of Higher Education Colleges of Applied Sciences located in Sur, Rustaq,
Sohar, Salalah, Nizwa, and Ibri cities of the Sultanate of Oman.

Requirements:
• Candidate must have at least a Bachelor Degree in a related field
• Minimum 3 years teaching experience
• Must have teaching qualification such as, TEFL, TESOL, or CELTA certificates
• Master in Linguistics, TESOL or TEFL will be an advantage

Remuneration:
• Tax free Salary between 850-1,000 Omani Riyal per month depending on

qualifications and experience. Note: 1 Omani Riyal = 2.6 USD
• 60 Omani Riyal monthly travelling allowance
• Suitable furnished accommodation with water and electricity bills paid
• 60 days paid annual leave
• One year contract, renewable by mutual agreement
• Air tickets provided
• Medical insurances provided. Visa Provided

Candidates are required to send their applications addressed to the Director of
Recruitment via emails: surclg@omantel.net.om or Admin-hr@hawthorn-mct.com

Interviews will be held in London

A reputation for excellence built over 400
years, 11000 staff and a vibrant, forward-
looking culture make the University of
Edinburgh one of the top employers in the
city. Critical to our continued success is
the significant number of staff employed
in supporting roles. If you want to be part
of an organisation shaping tomorrow’s
world, we can offer you a rewarding and
interesting future.

College of Humanities and Social Science
School of Law
Global Justice Academy
Development Officer
£30,424 - £36,298 pro rata
We are seeking an enthusiastic project administrator to work closely
with the Director in supporting the establishment and formal launch
of the Global Justice Academy.

http://www.globaljusticeacademy.ed.ac.uk/

This is an exciting new development involving colleagues from the
School of Law and across the College of Humanities and Social
Science. This part time role would be particularly suited to an
individual who has a degree in a relevant subject or equivalent
formal training and who has a strong interest in Global Justice.

The position is available from August 2013. Appointment will be on a
part time, 10-14 hours per week, fixed-term basis for twelve months.

Apply online, view further details or browse more jobs
at our website. Ref 016202. Closing date: 5th August 2013.

The University of Edinburgh

www.ed.ac.uk/jobs

Committed to Equality and Diversity

The University of Edinburgh is a charitable body, registered in
Scotland, with registration number SC005336.

Valuing diversity, promoting equality www.derby.ac.uk/jobs
minicom: 01332 591685

Here at the University of Derby we are in the business of creating opportunities
to transform lives – we aim to be the ambitious student’s natural choice for
quality, support and achievement – would you like to help us achieve this?

The University seeks to appoint two Quality Enhancement Managers in the
Institute for Learning Enhancement and Innovation (LEI). You will be responsible
for driving and promoting the University’s quality assurance and quality
enhancement agendas, ensuring compliance with the new QAA UK Quality
Code for Higher Education.

You must have significant, proven HE experience of developing, implementing,
monitoring and reviewing quality assurance and quality enhancement
procedures and processes at an institutional level. This will be combined with
a thorough, in-depth knowledge of the QAA’s UK Quality Code for Higher
Education. Ideally, you will have also managed external reviews and audits,
such as QAA Institutional Audits.

You will work closely with a team of senior managers within the Institute for
Learning Enhancement and Innovation (LEI) and programme teams from all
faculties and departments across the University to maintain and enhance the
quality of our provision.

For more information and to apply online please visit www.derby.ac.uk/jobs

Closing date: 9 August 2013

Quality Enhancement Manager
Salary circa £40K, dependent upon skills & experience

Great people, original thinking,
inspiring individuals -
changing lives.
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Closing date: 28 July 2013
UWE is committed to equality and values diversity; to work
for an employer that aspires to achieve excellence through
inclusion, please visit:

uwe.ac.uk/jobs

Corporate and Academic Services

Various posts
£30,424 - £36,298
An ambitious university, UWE Bristol is committed to advancing knowledge,
inspiring people and transforming futures.

Corporate and Academic Services provides a wide range of services which offer
the ability to enhance the academic experience of every UWE student and play
a pivotal role in establishing the shape and future direction of the university.

We are currently seeking to recruit:

• Collaborative Provision Manager
Ref: 1341478

• Institutional Review Project Manager
Ref: 1341696

• Planning Partner
Ref: 1348066

You can look forward to joining a thriving Higher Education community.

GENERAL APPOINTMENTS

Recruit these roles and more for

FREE
online recruitment
advertising

Human Resource Partners
Student Recruitment Managers

Finance Managers
Communications Officers

International Officers

Learning Systems Developers...

Librarians

Student Counsellors
Marketing ManagersFacilities Managers

Registry Officers

Careers Consultants

FREE with

*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers, academic support and salaries of £45,000 per annum and above. Free until 31 August 2013.

Call 020 3194 3399 or visit www.timeshighereducation.co.uk/support
Email your support roles to: support@timeshighereducation.co.uk

*
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