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Drive innovation in teaching and learning

Adobe SiteCatalyst (Omniture),
Sep 2011 - May 2012, avg.
excluding WUR spikes

Pro-Director (Teaching, Quality and Learning Innovation)
Attractive package commensurate with the responsibilities of the post.
Based in the heart of central London, the Institute of Education
(IOE) is one of the world’s leading centres for research and
teaching in education and related social science.

development of the Institute’s learning and teaching strategy,
s/he will bring experience in securing and developing quality
across an institution.

We are looking to recruit a Pro-Director who can build on
the already exceptional achievements of a unique institution
to help us drive improvements in the range, quality and
relevance of learning across the IOE. The successful candidate
will take overall strategic responsibility for the IOE’s teaching
and learning portfolio, leading change, managing quality,
and supporting innovation in the nature, form and content
of what we do. S/he will need to be an experienced and
inspirational leader with a substantial track record of success
in the strategic and operational development of learning and
teaching in higher education. As well as having a thorough
knowledge of current trends and issues in higher education
and schools and the ability to utilise that knowledge in the

This is an exceptional opportunity to take a leading part in
shaping an already successful institution.
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Should you wish to discuss this opportunity informally,
please contact the Pro-Director: Strategy and Organisation,
Steve Denton (Tel: +44 (0)20 7612 6012).
For further details and to apply online visit jobs.ioe.ac.uk
or call 020 7612 6159.
Reference: SPR-DIR-5319
Closing date: 22 August 2013.

We positively encourage applicants from all sections of
under-represented communities.

www.timeshigher
education.co.uk

Abertay
University

Director of Human Resources and Organisational Development
• Full-Time, Permanent
• Grade 10, £65,439 to £71,496

Abertay is a modern university with a global outlook, rooted in its local and national communities. This year we will mark the 125th anniversary of our
foundation as an institution dedicated to supporting science, industry and the professions with a distinctive interdisciplinary and multi-disciplinary
approach to teaching, research and knowledge exchange.
Abertay seeks to appoint a highly experienced HR Professional, with a strong experience and knowledge of effective Organisation Development practices.
Reporting to the Vice –Principal (University Services), you will provide strategic advice and direction on HR and OD to the Executive and Senior
Management Groups. As a key member of the leadership team, you will be integral in contributing to the strategic direction and delivery of the University’s
change agenda.
You will provide transformational leadership across the HR and OD proposition with a proven ability to translate strategic objectives into organisational
practice and behaviours. Bringing vision to the HR function, you will develop and deliver a fit for purpose HR and OD strategy in line with the University’s
objectives.With demonstrable management experience you will inspire, develop and maximise the potential of the team to provide a platform for a first
class HR service.
This role requires a persuasive communicator with strong influencing skills who has the credibility to work in collaboration and make an impact on the
business. Degree qualified or with suitable experience; you will be CIPD qualified or equivalent. Experience within education would be advantageous
however the ability to demonstrate a track record in strategic HR and OD interventions within a complex, customer – focused organisation is essential.
If you believe you have the skills and experience for this exciting and challenging role, please send your CV, outlining your current salary
details to our retained consultant Martina Cooper, Associate Director, HR at Hudson, martina.cooper@jobs.hudson.com
The closing date for applications is 1st August.
Committed to Equal Opportunities
The University of Abertay Dundee is a Scottish Registered Charity, No: SC016040

GUILDHALL SCHOOL OF
MUSIC & DRAMA

REPUBLIC OF RWANDA

Head of Doctoral Programme
£50,100 - £57,300 per annum depending on
experience/performance
Permanent
We are looking for a research-active and experienced musician,
with knowledge of conservatoires, practice-based doctoral research
and excellent interpersonal skills to lead the Doctoral Programme.
This will include undertaking research and promoting the School
as a leader in training musicians, actors and theatre technicians.
For further information and to apply online, please visit
www.cityoflondon.gov.uk/jobs. Alternatively, please contact
the Corporate Recruitment Unit on 020 7332 3978
(24hr answerphone) quoting GS162. A minicom service for
the hearing impaired is available on 020 7332 3732.
Closing date: Noon, 11 July 2013.
The City of London
Corporation is
committed to Equal
Opportunities and
welcomes applications
from all sections of the
community.

MINISTRY OF EDUCATION
P.O. BOX 622 KIGALI

Post of Vice Chancellor for the
new University of Rwanda
Expression of interest is sought from senior academics with substantial administrative experience
in an established University for the position of the Vice Chancellor for new University of Rwanda.
As Rwanda’s economy has grown at an average of 7.4% over the past 10 years, the number of higher
education students, standing at 2,500 just 19 years ago, has risen to 76,000 today. Half of these
are in the publicly funded higher learning institutions. Now the government is in the process of
establishing a single new University which will be a merger of the seven existing higher learning
institutions. It will be composed of six Colleges.
The overarching aim of establishing the University of Rwanda is to transform the public higher
education system, to improve the quality and efficiency of teaching, learning and research, and in the
process, to create a world-class university.
The goals and objectives set out in the national plan are to increase access, promote equity, and
ensure institutional diversity while promoting high-level research capacity. Quality higher education
is essential to provide support for Rwanda’s economic transformation, and to attract and retain top
quality personnel.
Further information can be obtained from the website of Ministry of Education on
www.mineduc.gov.rw The expression of interest including a covering letter and CV should be
submitted to Ms. Sharon Haba, the Permanent Secretary of the Ministry on shaba@mineduc.gov.rw
with a copy to Professor Sir David King, the Chairperson of the Search Committee, on
dk@camkas.co.uk The closing date for expression of interest is 15th July 2013.
Done at Kigali, 17th June 2013
Vincent Biruta
Minister of Education
Republic of Rwanda
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SENIOR MANAGEMENT/HEADS OF DEPARTMENT

Deputy Dean (Development)
£70,000 per annum plus PRP
Applications are invited for this key leadership position in Northampton Business
School. We seek an enthusiastic person who has experience managing critical areas
of activity that drive a successful internationally-focused business school.
As one of two Deputy Deans in the School, the Deputy Dean (Development) has
strategic responsibility for the design and development of the School’s products
(postgraduate and undergraduate programmes, CPD and a thriving corporate business
portfolio), marketing, enterprise, recruitment, international and other partnerships.
Leadership of research and scholarship is shared with the Deputy Dean (Student
Experience). To support you in achieving ambitious School and University targets
you will work with a team of committed professional business partners and academic
leaders. Quote Ref: UN1125
Closing date: 31 July 2013. Interview date: 12 August 2013.

International Development Manager
£45,941 - £53,233 per annum
Applications are invited for this central position driving forward Northampton Business
School’s ambitious plans for international expansion. We seek a person with experience
in developing international partnerships, sound commercial acumen, and who enjoys
international travel. You will be able to lead and manage international activity on behalf
of the School, working with the University’s International Office and other important
stakeholders.
2012-13 has seen significant growth in off-campus international teaching through
supported distance learning and other delivery modes across four continents. To sustain
this momentum, the International Development Manager will develop new initiatives
from initial lead to implementation, ensuring compliance with all quality assurance
requirements and championing the international student experience. Quote Ref: UN1126
Closing date: 26 July 2013. Interview date: 8 August 2013.
About Northampton Business School
We are a growing, entrepreneurial and externally-facing school in a Top 50 University
in the Guardian University Guide Rankings 2014, and over 95% of our graduates are in
employment or further study six months after graduating (DLHE 2012). We offer a
pleasant, supportive working environment and considerable opportunity for innovation.
To apply online please visit https://jobs.northampton.ac.uk

767,000

unique online visitors
to the THE website
a month.
Bespoke print and online
packages available to
suit your recruitment
needs.
Call
020 3194 3399
Email
recruitment@
timeshigher
education.co.uk

These posts are subject to a background disclosure check by the Disclosure and
Barring Service before any appointment can be confirmed.
All candidates will be asked for proof of their eligibility to work in the UK at interview.

Winner: Outstanding Higher Education Institution
Supporting Social Entrepreneurship

The University of Northampton as an employer strives to achieve diversity among its staff which reflects
the community it serves.
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Abertay
University

Registrar

• Full-Time, Permanent
• Grade 10, £54,826-£61,690

Abertay is a modern university with a global outlook, rooted in its local and national communities. This year we will mark the
125th anniversary of our foundation as an institution dedicated to supporting science, industry and the professions with a
distinctive interdisciplinary and multi-disciplinary approach to teaching, research and knowledge exchange.
Abertay seeks to appoint a Registrar to lead the administration of student academic services within the University. The roleholder will collaborate with others to facilitate and improve services to students and other stakeholders, and represent the
University within Higher Education nationally.
The successful candidate will require excellent communication and analytical skills, and will possess the intellectual ability
and experience to deliver ongoing improvements in the range of functions.
Reporting to the University Secretary, you will work closely with the Senior Management Group of the University.
Please submit your application through our online recruitment system,
which can be found at http://www.abertay.ac.uk/jobs/
The closing date for applications is 1st August.
Committed to Equal Opportunities
The University of Abertay Dundee is a Scottish Registered Charity, No: SC016040
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SENIOR MANAGEMENT/HEADS OF DEPARTMENT & PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS
Clare College, Cambridge

Wonderful things
happen here

Master

Get closer to finding out why,
at our new School of
Veterinary Medicine.

The College is seeking to appoint a Master to take up ofﬁce on October 1st 2014. The appointment
will be for a ﬁxed term, not exceeding ten years, the exact length to be determined by agreement
between the candidate and the electors.

See more and apply at
www.curiosity.surrey.ac.uk

Clare College, the second oldest foundation (1326) in the University of Cambridge, is centrally
situated, with its main buildings lying on either side of the river Cam.
Clare is a forward-looking College, with a tradition of academic achievement and a strong
reputation for innovation and for the supportive, friendly nature of its community. It was the ﬁrst
Cambridge College to admit students alongside Fellows (in the fourteenth century), it was one of
the ﬁrst three Men’s Colleges to admit women (in 1972), and for many years it has had student
representatives with full voting rights on all major College committees. The College has a ﬁrm
commitment to ensure the diversity of its undergraduate community and places high priority on
its access and outreach activities.
The Master is involved in all aspects of College life and takes the chair at all important meetings,
but is not expected to take part in the day-to-day running of the College. He or she will have an
important role to play in the fund-raising activities of the College and will be expected to spend at
least 20% of his or her time on development and alumni activities in the UK and abroad.
The further particulars, stipend arrangements and other beneﬁts attaching to the Mastership can
be found on the College website www.clare.cam.ac.uk
The closing date for applications is July 31 2013.
The Electors hope to make an election in November or December 2013. For further information
please contact the Convenor of Electors, Dr William Foster (waf1@cam.ac.uk).
Those wishing to apply are asked to write or email in confidence to the
Search Committee, Clare College, Cambridge CB2 1TL or
searchcommittee@clare.cam.ac.uk

FREE online recruitment

advertising for support roles*
Unique to Times Higher Education, this exclusive
offer is designed to support ALL UK universities.

020 3194 3399
*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers,
academic support and salaries of £45,000 per annum and above. Free until 31 August 2013.

NORTHERN IRELAND CENTRE FOR FOOD AND HEALTH

Professor of Human Nutrition/Reader in Human Nutrition
Lecturers in Human Nutrition (2 posts)
Biomedical Sciences research at Ulster has a national and international reputation achieving top
scores in the last three UK-wide Research Assessment Exercises. Research in human nutrition is
undertaken through the Northern Ireland Centre for Food and Health (NICHE). NICHE performs
fundamental research in nutrition to investigate the relationship between diet and chronic disease
in areas such as obesity, cancer, heart disease and osteoporosis. NICHE is one of the largest
nutrition research groups in the UK and on the island of Ireland. An important aspect of the work
of NICHE is the development and validation of biomarkers for chronic disease to facilitate dietary
intervention studies in healthy subjects at risk of disease. The state-of-the-art Human Intervention
Studies Unit, located in NICHE, is primarily dedicated to nutrition intervention trials on human
volunteers, who are recruited from the local community or specific patient groups.
To sustain and to develop further nutrition research at Ulster the University wishes to make an
appointment to the post of Professor of Human Nutrition or Reader in Human Nutrition. The
appointee will provide research leadership, establish internationally competitive agenda-setting
research at Ulster and extend the University’s focused research portfolio in human nutrition.
The level of the appointment will be based on the appointee’s experience, personal esteem and
achievements in the area of human nutrition research. Applicants must have an excellent record
of research outputs suitable for inclusion in the REF2014 and appropriate to the research standards
and priorities of NICHE.

Ref: 1345667/E
Ref: 1345670/E

The University also wishes to appoint to two posts at the level of Lecturer. The postholders
will further strengthen activities in the area of human nutrition, including undergraduate and
postgraduate taught provision using a range of classroom-based and online teaching techniques
and modalities, coupled with engagement with external stakeholders in the area.
The appointees will be expected to develop/expand an independent externally-funded research
programme and will have research outputs at 3*/4* level eligible for inclusion in REF 2014 and
possibly, if appropriate, as an early career researcher.
An attractive reward package, including a competitive starting salary, access to a pension scheme
and financial assistance with relocation expenses is available for an appointment at the level of
Professor. The salary scale for Reader is £47,341 to £54,858 and the salary scale for Lecturer is
£32,285 to £45,967.
All posts are available at an early date mutually convenient to the University and the successful
applicants. The successful applicants, however, must be available to take up post prior to
31 October 2013.
The closing date for receipt of completed applications for the post at the level of Professor or
Reader is 5 August 2013.
The closing date for receipt of completed applications for posts at the level of Lecturer is
25 July 2013.
We prefer to issue and receive applications via our on-line recruitment
website at www.ulster.ac.uk/jobs
Hard copy applications can be obtained by telephoning 028 7012 4072

The University is an equal opportunities employer and welcomes applicants from all sections of the community, particularly from those with disabilities. Appointment will be made on merit.
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PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS

Professor

Ref: 153

School of Business, Management & Economics
Department of Business & Management
Permanent Full Time
Salary Range:
Professorial Salary is determined by negotiation
(The minimum full-time salary for a newly promoted
Professor is £54,826 per annum)
Expected start dates are flexible
Interview Dates: 3/4 October 2013
The University of Sussex is looking to hire additional
faculty positions as part of a further phase of
expansion in the Department of Business and
Management, which is a key component of the School
of Business, Management and Economics. The
Department is engaged in researching and teaching
the full range of business disciplines, working closely
with the other departments in the School, namely
Economics, with its strong reputation for development
economics and international trade; and SPRU, the
internationally recognised centre for policy related
research and work on climate change and innovation.
We are seeking to fill full-time leadership positions in
Management, Accounting, Marketing,
Entrepreneurship, Operations Management,
Information Systems and Marketing. Applicants for
these posts should contact Perrett Laver quoting the
relevant reference number. Applications should consist
of a full academic CV and covering letter addressing the
Person Specification.

All successful candidates will be entrepreneurial
academics who enjoy working in a dynamic,
multidisciplinary, growth-oriented environment and
show enthusiasm for collaborating with colleagues.
Applicants will be internationally recognised research
leaders and have a strong track record in teaching,
administration, and raising research funds.
Informal enquiries may be made with the
Head of School, Professor Ian Davidson
(email: hos@bmec.sussex.ac.uk, tel: 01273 87 2708),
or the Head of the Department of Business and
Management, Professor Carol Alexander
(email: c.alexander@sussex.ac.uk, tel: 01273 87 3950).
Closing date: 29 August 2013
To apply please visit: www.perrettlaver.com/candidates
quoting the relevant reference number as follows:
Management (1322), Accounting (0979/2), Operations
Management (0979/7), Information Systems (1323),
Marketing (0979/6) and Entrepreneurship (1330).
Applications should consist of a full academic CV and
covering letter addressing the Person Specification.
For full details and how to apply please see
www.sussex.ac.uk/jobs

Perrett Laver

8-10 Great George
Street
London SW1P 3AE
Tel: 0207 340 6200
perrettlaver.com
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PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS & LECTURERS/FELLOWS/TUTORS/RESEARCHERS
Head of Department/
Professor of English

Coventry University - Faculty of Health and Life Sciences

Lecturer/Senior Lecturer in Adult Nursing
(Focus on long term conditions)

Lecturer: £30,426 - £37,386 per annum
Senior Lecturer: £35,247 - £50,187 per annum
2 year ﬁxed term contract

Department of English - Faculty of
Arts and Social Sciences

Ref No: REQ002020

This post is available immediately and is open to a registered NURSE (Nursing and
Midwifery Council). You will be responsible for teaching undergraduate/ postgraduate
NURSING programmes, with a speciﬁc focus on long-term conditions teaching and Course
Directorship of the Foundation Degree in Health. You will be part of a team of NURSES
who deliver this component of the NURSING curriculum. Excellent communication/liaison/
coordination and interpersonal skills are essential for this post, as well as the ability to
engage students in their learning. All academics appointed are expected to participate in
Applied Research activities.
The university requires you to undertake teacher training/academic award, which is
provided by the HR department. Excellent mentoring and a supportive environment is
offered by the department for new staff.
Informal discussions are available with the Head of department Mr Steve O’Brien:
tel no 02476795935, email: ab1646@coventry.ac.uk or the Associate Head of Department,
Mrs Sonia Godfrey, tel no 02476795901, email: hsx180@coventry.ac.uk.
For more information or to apply online, please visit our website
www.coventry.ac.uk

FREE online
ST MARK’S HOSPITAL

Lecturer in Gastrointestinal
Nursing
Ref: 337-REC887
An excellent opportunity has arisen for an experienced nurse
lecturer to join the team at the internationally renowned St Mark’s
Hospital to develop nursing academia.
This post would appeal to an enthusiastic, self-motivated
practitioner with experience of working/teaching across different
specialties within gastrointestinal nursing and lecturing and also
with experience of conducting service development, audit and
research.
You will be expected to develop academic nursing within St Mark’s
Hospital in conjunction with the university provider and the trust
policies and procedures. You will lead on the development, delivery
and evaluation of learning and teaching activity in nursing on new
and existing programmes, including short courses.
You will have:
• A relevant Master’s degree, a recognised teaching qualification,
current NMC registration as an adult nurse.
• Experience of working/teaching in an adult nursing role.
• Experience of teaching and assessing students and good
interpersonal/communication skills.
• The ability to manage competing priorities.
Applications are welcomed from those with adult nursing experience
in gastrointestinal disorders.
Sponsored by Dansac an internationally renowned company
producers and distributers of stoma care products and extensively
involved with St Mark’s newly Established Academic Unit.

For further information or an informal discussion, please contact
Jo McCarthy on 07788 415458 or Claire Taylor on 07765 426400.
You will be appointed under the current AFC Terms and Conditions of
Service for NHS, further details and applications are to be made online
at: www.jobs.nhs.uk and search for the job reference: 337-REC887.
Closing date: 18 July 2013.
The Trust is committed to equality, diversity and improving
the working lives of all our staff.
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recruitment advertising

*

020 3194 3399
*Excludes senior management, heads of department,
leaders, lecturers, fellowships, tutors, researchers, academic
support and salaries of £45,000 per annum and above. Free
until 31 August 2013.

www.hull.ac.uk/jobs

Closing date: 15th July 2013.
Interview date: 2nd August 2013.

Our English department is well-established and
renowned for its world-class research. As Head of
Department and Professor of English, we will look
to you to drive its strategic development, further
improving our research offering and teaching across
English and creative writing and engaging with the
University’s cross cutting themes.
Our links to Philip Larkin and Andrew Marvell are
used to create a richer experience for our students
and we can also draw from the History Centre, which
holds a wealth of University and City sources.
As Head of Department, your leadership, across both
the Scarborough and Hull campuses, will define the
success of the department. You will strengthen our
curricula, obtain research funding, forge relationships
to promote our work, motivate academics and
professionals alike and contribute positively to
university activities for the greater good.
As a Professor, you will strive to achieve excellence
in your teaching and provide stimulating lectures,
mentoring and moulding inspirational learning
for your students. Alongside this, you will actively
contribute to research that will enhance our
reputation in the international arena.
You are already recognised for your research at an
international level and have a doctorate in a relevant
discipline. You will support this with an impressive
track record in leadership and PGR supervision,
whilst also bringing your aptitude for raising research
funds. Finally, your substantial experience will show
how your positive nature has impacted on broader
university initiatives as we expect all our people to
work collaboratively and openly.
Informal enquiries may be directed to the
Dean’s office, telephone: 01482 465860, email:
a.yarrington@hull.ac.uk
Highly competitive salary
You can learn more about this position and apply
online at www.hull.ac.uk/jobs (Vacancy ref: FA0006)
Closing date: 26 July 2013.

PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS & LECTURERS/FELLOWS/TUTORS/RESEARCHERS

Professor (or Associate Professor) of Civil Engineering
School of Engineering
Sunway campus, Malaysia

Applications are invited for the following posts:

The University
Monash University seeks to improve the human condition by advancing knowledge and
fostering creativity. It does so through research and education, and a commitment to
social justice, human rights and a sustainable environment.

College of Arts, Social Sciences
& Celtic Studies

The opportunity
Monash seeks to appoint an outstanding academic in civil engineering to join the School
of Engineering at its Sunway campus, Malaysia.

• Lecturer (Below the Bar) in Philosophy

The school currently offers a four-year Bachelor of Engineering program in four branches:
Chemical Engineering, Electrical and Computer Systems Engineering, Mechanical
Engineering, and Mechatronics Engineering. They are undifferentiated programs and
are fully accredited by respective Professional Engineering bodies e.g. Engineering
Accreditation Council (EAC) and Engineers Australia (EA). In line with the school’s
expansion plan, and addressing the increasing demand for qualified civil engineers, the
school will be offering the Bachelor of Engineering in the field of civil engineering from
2014. The successful candidate will be expected to establish, develop and grow the civil
engineering discipline, providing strong leadership and strategic direction in teaching
programs and research.

• Lecturer (Below the Bar, Part Time 0.5)
in French

Criteria for appointment include: a research doctorate and an international reputation for
outstanding research in civil engineering; a demonstrated track record in establishing and
leading successful research teams and innovative research programs; a proven capacity
to attract competitive research funding; a record of successful supervision of postgraduate
research students; proven excellence in teaching and highly developed skills of leadership,
networking and management.
Duration
The appointment will be for a fixed-term of five-years. Subject to performance and other
criteria, a further term may be negotiable, or an appointment may be converted to a
continuing position.

Closing date: 17:00 GMT, Thursday 15th August 2013

Closing date: 17:00 GMT, Thursday 1st August 2013
Application details/procedure:
For further information and to make an online application for
the above posts please visit www.nuigalway.ie/about-us/jobs/
National University of Ireland, Galway
is an equal opportunities employer.

www.nuigalway.ie

The benefits
Appointment will be made at the level of professor or associate professor depending on the
qualifications and experience of the successful candidate. The appointment will be under
Malaysian benefits, terms and conditions. A competitive remuneration package will be
negotiable for an outstanding appointee. Relocation travel and removal benefits are available.
Enquiries only to
Professor Anthony Guo, Head, School of Engineering, Sunway campus,
telephone: +60 3 5514 6243, email: anthony.guo@monash.edu
Applications
Applications close Monday, 12 August 2013
The position descriptions (including the selection criteria) can be found at
www.monash.edu/jobs

Monash University may appoint by invitation and may choose to not proceed with
an appointment
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Professor (or Associate Professor) of Communication
and Media Studies
School of Arts and Social Sciences
Sunway campus, Malaysia
The University
Monash University seeks to improve the human condition by advancing knowledge and fostering
creativity. It does so through research and education, and a commitment to social justice, human
rights and a sustainable environment.
The opportunity
The School of Arts and Social Sciences, Monash University Sunway Campus (MUSC), is
seeking an outstanding academic with a specialisation in communication and media studies.
The successful candidate is expected to lead the revamping of the curriculum for Bachelor of
Communication as a priority. The candidate will also play a leadership role in coordinating the
Masters of Communications and Media Studies. In addition, the successful candidate is expected
to play a major role in the school’s research and education strengths (please see www.sass.
monash.edu.my for details).
Candidates should have: a research doctorate; demonstrated ability to provide leadership in
curriculum innovation; a strong commitment to the advancement of learning and teaching in the
communication and media studies discipline; an outstanding publication record and research
profile of international standard; and a willingness and capability to engage in academic leadership
and to mentor and supervise junior academic staff.
Professors and associate professors at our Sunway campus may be required to serve for a period
as head of school or in another designated position of leadership.
Appointment will be made at the level of professor or associate professor depending on the
qualifications and experience of the successful candidate.
Duration
The appointment will be for a fixed term of five years. Subject to performance and other criteria,
a further term may be negotiable.
The benefits
The appointment will be under Malaysian benefits, terms and conditions. A competitive
remuneration package will be negotiable for an outstanding appointee. Relocation travel and
removal benefits are available.
Enquiries only to
Associate Professor Helen Nesadurai, Interim Head, School of Arts and Social Sciences,
Sunway campus, telephone +60 3 55146132, email helen.nesadurai@monash.edu
Applications
Applications close Monday, 19 August 2013
The position descriptions (including the selection criteria) can be found at
www.monash.edu/jobs

Monash University may appoint by invitation and may choose to not proceed with an appointment

Educational Development Unit, School of
Professional Development

Teaching Fellow/Senior Teaching
Fellow in Educational Development
Salary: £32,930 - £40,720 p.a. (Level 3b)
Salary: £41,830 - £50,570 p.a. (Level 4)
South Kensington Campus
The Educational Development Unit (EDU) at
Imperial College London is seeking to appoint a
Teaching Fellow in Educational Development
(or a Senior Teaching Fellow dependent on
qualifications and experience) who will be based
at the South Kensington campus.
This is an exciting opportunity to join a small
team of experienced staff who work
collaboratively across College to support and
enhance learning, teaching and educational
development in an institution with an excellent
international reputation that consistently
achieves high national and international
rankings. The Unit recently revamped and
extended its provision in order to become more
flexible and responsive to institutional and sector
changes. This is part of a dynamic and
continuing process which offers opportunities for
the new appointee.
The post holder will contribute to the delivery of
the EDU’s College provision, taking responsibility
for a selection of standalone workshops and
participating in the development and delivery of
the Unit’s academic programmes as appropriate.
The post holder will also contribute to other
general educational development work in the
EDU and although the EDU is not an education
research unit, its members are expected to
engage in scholarly activity.
Our preferred method of application is
online via our website
http://www3.imperial.ac.uk/employment (please
select “Job Search” then enter the job title or
vacancy reference number SS 2013 125 TAA
into “Keywords”). Please complete and upload
an application form as directed.
To discuss the role in more detail, please contact
Dr Martyn Kingsbury via e-mail at
m.kingsbury@imperial.ac.uk. Should you have
any queries about the application process,
please contact Aoife McCarthy via e-mail at
aoife.mccarthy@imperial.ac.uk.
Closing date: 31 July 2013 (midnight BST).
Interview date: 15 or 16 August 2013.
Imperial Managers lead by example.

(http://www3.imperial.ac.uk/hr/procedures/support/opport
unities/expectations).

Committed to equality and valuing diversity.
We are also an Athena SWAN Silver Award
winner, a Stonewall Diversity Champion and a
Two Ticks Employer.
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School of Business, Management and Economics
SPRU – Science and Technology Policy Research

Professor of Energy Policy

Ref: 193

Salary Range: Professorial Salary is determined by negotiation
(The minimum full-time salary for a newly promoted Professor is £54,826 per annum)
Expected start date: As soon as possible
We are seeking to appoint a Professor of Energy Policy who will become the Director of the
Sussex Energy Group (SEG) within SPRU.
SEG is one of the largest independent energy policy research groups in the UK and is a
partner in the Tyndall Centre for Climate Change Research and the UK Energy Research
Centre. SEG undertakes rigorous, inter-disciplinary research on energy and climate policy,
focusing in particular upon energy technology innovation, low carbon development and the
transition to low carbon energy systems. SEG currently has 15 researchers and 14 doctoral
students and is funded from an array of public and private sector sources. SEG successfully
combines academic and consultancy research with active engagement with policymakers
and other stakeholders. From June 2013, SEG will be leading a new £3.7 million, 5-year
Research Centre on Innovation and Energy Demand which will involve the recruitment of
five more researchers and five PhD students.
The successful candidate will have:
• an outstanding inter-disciplinary publication record in energy and climate policy
studies, preferably with an emphasis on technology and innovation issues
• an international reputation for high quality research in the area of energy and
climate policy
• a track record of raising research income, including large research grants
• experience with engaging with policymakers and other stakeholders at a high level
• varied teaching experience, including successful doctoral and MSc supervision
• highly developed skills in communicating with diverse audiences
• enthusiasm, flexibility and a commitment to working within an interdisciplinary,
policy-relevant field
The successful candidate will lead SEG and take overall responsibility for its research
strategy, fund-raising, consultancy activities, stakeholder engagement, team management
and staff development. S/he will supervise doctoral students and play an important role in
developing energy-related teaching at both Masters and undergraduate levels. S/he will
represent the Group in high level policy and stakeholder meetings, both nationally and
internationally, and contribute to public debates about energy and climate policy through a
range of media. S/he will build links with other researchers both within and outside the
University of Sussex and develop the Group as a focus for University-wide energy research &
related activities.
Closing date: 25 July 2013
For full details and how to apply see www.sussex.ac.uk/jobs

The University of Sussex
is committed to equality
of opportunity

FREE

online recruitment
advertising

Registry Officers

International Officers

Librarians Human Resource Partners
Communications Officers
Student Recruitment Managers

Finance Managers Student Counsellors
Learning Systems Developers...

Recruit these roles and more for
*
FREE with

020 3194 3399

www.timeshighereducation.co.uk/support
Email your support roles to:
support@timeshighereducation.co.uk
*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers,
academic support and salaries of £45,000 per annum and above. Free until 31 August 2013.
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LECTURERS/FELLOWS/TUTORS/RESEARCHERS
The University of Edinburgh

RESEARCH
WITH
PLYMOUTH
UNIVERSITY

The University of Edinburgh is an
exciting, vibrant, research led academic
community offering opportunities to work
with leading international academics
whose visions are shaping tomorrow’s
world.

Plymouth Graduate School of Management
(Plymouth Business School)
MPhil/PhD Bursaries/Scholarships
Plymouth University is a top fifty UK University and Plymouth Business School (PBS) is rated as one
of the most research active post-1992 business schools. In the recent research assessment exercise
(RAE: 2008) we were rated highly and over the past five years have continued to enhance our research
culture and environment. With regard to our continued commitment to research capability the PGSM
invites applications for up to 8 fully-funded MPhil/PhD bursaries/studentships (tenable for 3 years
full-time study from October 2013) in areas relating to research presently undertaken within our
existing research centres (for further details visit the research centre websites):
• Research Centre for Sustainable Leadership. Governance and Policy (SLGP)
• Centre for Marine Logistics, Economics and Finance (CEMLEF)
• Services and Enterprise Research Centre (SERC)
https://www1.plymouth.ac.uk/research/serc/Pages/SERC-PhD-scholarships.aspx
http://www1.plymouth.ac.uk/research/cemlef/Pages/CEMLEF-PhD-scholarships.aspx
http://www1.plymouth.ac.uk/research/slgp/Pages/SLGP-PhD-scholarships.aspx
The scholarships offered cover the following research themes:
•
•
•
•
•
•
•

Credit Rating and Management (CEMLEF)
European Governance (SLGP)
Entrepreneurship (SERC)
Ethical Leadership (SLGP)
Knowledge Management in Decision Support Systems (SLGP)
Maritime Governance (CEMLEF)
Port Management (CEMLEF)

Potential candidates should hold a First Class or Upper Second Honours undergraduate degree and/or
a Masters degree in a relevant business and management or social science discipline. All studentships
are competitive and cover fees at Home/EU rates plus an annual stipend of approximately £13,800
for three years; opportunities will exist for candidates to teach for up to six hours per week.
Applications should include the following:
• An application form
• A covering letter identifying research interests, research training and career objectives
• A research proposal outlining the subject area of your research and potential questions,
methodologies/methods and theoretical frameworks
• If available, a piece of writing (3-5,000 words) e.g. a literature review or methodology/methods chapter
• A full curriculum vitae
• Official transcript(s) of your undergraduate/postgraduate degrees
• Two academic references
• Overseas applicants will also need to submit:
• a copy of the details page of your passport.
• a copy of your IELTS (or equivalent) results (minimum IELTS requirement 6.5)
For further information, please contact either the Graduate School of Management Director of
Research, Professor Kerry E. Howell, kerry.e.howell@plymouth.ac.uk (01752 585704) or
Dr Jonathan Moizer jonathan.moizer@plymouth.ac.uk (01752 585635).

College of Humanities and Social Science
School of Social and Political Science

Chrystal Macmillan Fellowships in
Social and Political Science
£30,424 - £36,298 per annum
The School of Social and Political Science’s Chrystal Macmillan
Fellowships provide career development opportunities for
outstanding early career researchers.
Fellowships are available in the Subjects of:
• Politics and International Relations (Ref: 015428)
• Sociology (Ref: 015427)
• Social Policy, including Global Public Health (Ref: 015429)
• Social Work (Ref: 015431)
• Social Anthropology (Ref: 015433)
• Science, Technology and Innovation Studies (Ref: 015426)
• African Studies (Ref: 015435)
For each Fellowship we seek an exceptional candidate, with a
completed PhD in the Subject (or very close to the completion
of such a PhD) and with at least one article already published.
Although the successful candidates may be asked to do a limited
amount of teaching, the primary role of the Fellows will be to turn
their existing research into further publications and to develop new
research in their area of interest.
These ﬁxed-term posts are available from September 2013 for a
12-month period.
Apply online, view further details or browse more jobs
at our website. Closing date: 5pm GMT on 22 July 2013.
Committed to Equality and Diversity
The University of Edinburgh is a charitable body, registered in
Scotland, with registration number SC005336.

www.ed.ac.uk/jobs

HOW TO APPLY FOR THIS POSITION:
For an application form and full details on how to apply, please visit
http://www.plymouth.ac.uk/pages/view.asp?page=32190
Please ensure applications are emailed to research centre directors or posted to: Plymouth Business
School, Research Support Office, Room 310, Cookworthy Building, Plymouth, PL4 8AA.
DO NOT SEND APPLICATIONS TO CENTRAL ADMISSIONS AS INDICATED ON THE APPLICATION FORM.
Closing date: 12 midnight, Sunday 21st July 2013.
Interviews will be held mid August
Plymouth University is committed to an inclusive culture and respecting diversity, and welcomes applications
from all sections of the community.

FREE online recruitment

advertising for support roles*

020 3194 3399

*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers, academic support and salaries of £45,000 per annum and
above. Free until 31 August 2013.
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TRINITY COLLEGE
CAMBRIDGE

JUNIOR RESEARCH FELLOWSHIPS 2014
Trinity College intends to hold an election of Junior Research Fellows in 2014.
The purpose of Junior Research Fellowships is to offer men and women of
exceptional intellectual calibre, for whom the fellowship would be their first
substantial paid academic or research appointment, an opportunity to pursue
research for up to four years. The Fellowships are available in all branches of
University studies.
A Junior Research Fellow receives a stipend from the College of £24,416 per
annum (reviewable in line with academic stipends). Fellows are entitled to
rooms in College (if available and subject to certain conditions) or a
housing allowance of £6,000 per annum, and may take meals at High Table
free of charge. A Fellow who is still registered for a degree course will
receive a lower payment until this study is completed. There are also various
additional benefits.
Further particulars may be obtained from the College website,
http://www.trin.cam.ac.uk/jrf or from the Fellowship Secretary, Junior
Research Fellowship Competition, Trinity College, Cambridge, CB2 1TQ,
UK (e-mail: jrf@trin.cam.ac.uk). The deadline for applications is 12.00
noon (GMT) on Friday 30 August 2013.

ACADEMIC RELATED POSTS

Moderators
In preparation for the proposed merger with the University of Wales:
Trinity St. David, which will result in a transformed University of Wales, the
University is exiting from the validation of collaborative programmes offered at
partner institutions at home and overseas.
Assuring standards and enhancing the quality of the learning experiences of
its students has always been, and continues to be, of critical importance to
the University, especially so during this time of change which is likely to
extend in some cases over a number of years. Moderators play a key part in
the University’s quality assurance and enhancement processes.
To this end, the University is pleased to invite expressions of interest from
experienced academics (including recent retirees) for the role of Moderator in
the following subject areas:
Banking and Finance
Business Studies
Management
Accounting
Media and Digital Media
Communications and
Mass Communication
Journalism
Computing
Computing Information
Technology
Game Development

Engineering
Art and Design
Landscape Architecture
Health Studies
Osteopathy
Chiropractic
Psychotherapy and
Counselling
Speech Therapy
Animal Manipulation
(Osteopathic Techniques)

Applicants will be expected to demonstrate recent experience of quality
assurance and enhancement activities and have recent teaching experience
in the programme areas in which the University is seeking to make
appointments. Experience of academic management would be a distinct
advantage.
These are not full-time roles.
Further details for the role, including remuneration offered, will be despatched
to interested parties upon receipt of an application letter and curriculum vitae.
Method of application
Applications should comprise the following:
(i) Covering letter demonstrating suitability of the candidate for the role
(ii) A full Curriculum Vitae in support of the application.
Letters and CVs should be addressed to:
Kylie-Ann Walker - Registry Officer (Quality)
Registry
University of Wales
King Edward VII Avenue,
Cathays Park, Cardiff CF10 3NS
Telephone: (029) 2037 6974
E-mail: mee2@wales.ac.uk
For further information or an informal discussion, please contact
Professor Linden Peach, Academic Dean, by e-mail l.peach@wales.ac.uk
Closing date for applications: 25 July 2013.
It is anticipated that interviews will be held in August 2013.
Please use the reference MTH
THE UNIVERSITY OF WALES
IS AN EQUAL OPPORTUNITIES EMPLOYER
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