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Heads of School x 6

Business | Computing & Mathematics | Applied Science | Drama & Music | Media | Art & Design
Salary: £67,394-£69,411 per annum
The new University of South Wales began its formal journey in April
2013 following an amalgamation of the University of Glamorgan and
the University of Wales Newport. It is now a major player in the UK
higher education sector with more than 30,000 students, and its unique
heritage, clear pedigree and sheer scale gives USW a fantastic
opportunity to make a significant impact within the region, nationally
and internationally building on numerous strengths of the two
combining institutions.

The new University seeks outstanding individuals to lead the schools.
You will be required to provide academic leadership within the School,
focussing on the development and delivery of academic activities and
operational management of the School. You will have experience in
leading, managing and contributing to the development and delivery of
strategic and operational plans. Further information can be obtained
through visiting our website.

Closing date: Friday 5th July, 2013

Details and application form are
available on our website:

www.southwales.ac.uk/jobs

FREE online recruitment advertising
for support roles*

Unique to Times Higher Education, this exclusive offer is designed to support ALL UK universities.
*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers, academic support and salaries of £45,000 per annum and above. Free until 31 August 2013.

To find out
more call

020 3194 3399
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Careers Consultants Facilities Managers

*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers, academic support and salaries of £45,000 per annum and above. Free until 31 August 2013.

Call 020 3194 3399 or visit www.timeshighereducation.co.uk/support
Email your support roles to: support@timeshighereducation.co.uk

Recruit these roles and more for FREE with

Student Counsellors

*

Human Resource Partners
Finance Managers
Communications Officers
Student Recruitment Managers Marketing Managers
Learning Systems Developers...

Registry Officers

International Officers

Librarians

SENIOR MANAGEMENT/HEADS OF DEPARTMENT

FREE
online recruitment

advertising
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University Secretary and
Pro Vice-Chancellor
Salary: Negotiable, plus benefits and relocation
Ref: EHM0077-0613
Edge Hill University is seeking to appoint a new University Secretary and Pro Vice-Chancellor
from January 2014, following the retirement of Lesley Munro after a decade of outstanding service.
The University Secretary holds lead responsibility for key aspects of the University’s Student
Administration, is a member of the Directorate (alongside the Vice-Chancellor and the two
Deputy Vice-Chancellors) and is one of four Pro Vice-Chancellors You will report direct to the
Vice-Chancellor.
Unusually for a post of this nature, the University is prepared to be flexible in defining the
postholder’s responsibilities, believing that appointing the right person is as important as
procuring a precise skill-set. We are interested in attracting applications both from individuals
who are experienced at the highest level and from those who have the potential to become the
University leaders in the future. We expect the successful candidate to attract remuneration in
the range of £70,000 to £100,000 per annum plus benefits.
It is anticipated that you will take lead responsibility for:
• the Director of Student Services and her teams
• the Academic Registrar and his staff
• the Head of Careers and her staff
• the Head of Admissions and her teams
and will have oversight of legal, administrative, ceremonial and governance matters. It is also
anticipated that, in time, you will take responsibility for Governors’ meetings.
In addition, the University is interested in hearing from candidates who may have further strengths
they would wish the Appointing Panel to consider. These may include any (or none) of
communications and marketing, quality assurance, schools liaison, widening participation,
international activity, policy and planning and institutional data returns. Whilst these roles are
overseen by other members of the senior team, we have a flexible approach to working which
seeks to allow individuals to utilise their own strengths to the benefit of the University.
For further information please visit our Microsite at
http://www.edgehill.ac.uk/jobs/directorate/
For an online application form and job description, please visit www.edgehill.ac.uk/jobs
Closing date: 19 July 2013.
Interviews will be held 18/19 September 2013.

edgehill.ac.uk/jobs
Edge Hill University, St Helens Road, Ormskirk,
Lancashire L39 4QP United Kingdom

FREE online recruitment

advertising for support roles*

020 3194 3399

*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers, academic support and salaries of £45,000 per annum and
above. Free until 31 August 2013.
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Faculty of Arts and Human Sciences,
Department of Psychology

Head of Psychology Department
– Grade 11
Full Time Permanent Position – Southwark Campus

£58,123 - £65,401 per annum
We are seeking to appoint a Head of Department with the vision, drive and
creativity to build upon the Department’s achievements and take it forward in
terms of portfolio and curriculum development, improving the student experience,
developing external partnerships and, income generating activities, and the
further development of an already strong research and scholarship profile.
The post calls for an individual with strong managerial and resource management
skills, a clear focus on student satisfaction and progression, and the ability
to generate external enterprise income. Leadership in the area of curriculum
development and the ability to integrate this with both the research strengths
of the Department and pedagogic innovation is essential, as is the potential to
make a wider contribution to the work of the Faculty.

For further information and to apply, visit:

www.lsbu.ac.uk/jobs

Closing date: 5 July 2013 Interview date: 24 July 2013 Ref: J00200
London South Bank University is
an Equal Opportunities Employer.

the brighter choice

Appointment of Director of Estates
Royal Holloway, University of London is
an institution acknowledged globally for
excellence in research, innovation and for its
strong commitment to delivering class-leading
teaching and learning experiences. With an
established track record of research leadership,
investment in top-class staff and facilities,
and partnerships with government, industry
and other organisations, Royal Holloway is
deeply engaged regionally, nationally and
internationally.
Over 120 years ago our founder, Thomas
Holloway, built one of the most beautiful
University buildings in Britain. Royal Holloway
is now embarking on our most ambitious
building programme since 1886 when our
signature Founder’s building opened.
We are looking for an Estates Director who can
nurture and sustain this Victorian Grade 1 listed
building and develop and implement an estates
programme that will give us modern buildings
that will be as cherished in 125 years time as
Founder’s building is today.
As the external environment of higher
education changes, the student experience will
be fundamental to the continued success of
the University and the built environment will be
key to that experience. The successful delivery
of our new Estates Programme will be crucial to
the success of the ambitious Strategy that Royal
Holloway will be unveiling in the autumn.

If this is a challenge that excites you apply to:
https://rhul.engageats.co.uk
The successful candidate will have a
professional building qualiﬁcation and
experience of Estates Management in a large
service driven organisation.
The deadline for applications is midnight on
21st July 2013. 1st stage interviews will take
place on 26th July 2013, with ﬁnal interviews
on 5th August 2013.
The College is committed to equality and diversity,
and encourages applications from all sections of the
community.
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Head of Student Support and Wellbeing

£45,941 - £54,826

An ambitious university, UWE Bristol is committed to advancing knowledge,
inspiring people and transforming futures.
The Student Services Department within UWE are looking for a Head of Student
Support and Wellbeing with a strong professional and managerial background in
student support services. You will be a member of the services’ senior management
team, leading and managing highly complex and challenging areas of professional
practice, supporting strategic planning and taking responsibility for operational
delivery, and ensuring effective working relationships with other services and faculties.
You will offer advice and support across the institution in relevant areas, including
high risk and emotionally charged student cases.
You will have a breadth and depth of experience in a professional service within
a large complex organisation (e.g. Higher Education) and be able to show full
working knowledge and proﬁciency in your area of expertise.
Recognised as having specialist expertise and knowledge in your ﬁeld, you will
possess a track record in managing income generating services and be able to
remain calm and think clearly in difﬁcult situations.
You will have a degree qualiﬁcation, a higher degree or formal professional
qualiﬁcation, full membership of a professional body as recognised and required
for the post and evidence of CPD.
You can look forward to joining a thriving academic community.

Closing date: 21 July 2013
Ref: 1338168
UWE is committed to equality and values diversity; to work for an employer
that aspires to achieve excellence through inclusion, please visit:

uwe.ac.uk/jobs

Director of Informal Adult Education
The London Jewish Cultural Centre is recruiting a Director to be in post by December 2013. You can read about
us on www.ljcc.org.uk and also view our Summer 2013 brochure.
We combine formal educational programs (GCSE to a Master’s program) with large programs of informal adult
education during the day and in the evening. There are two full time staff in the department and 40 Scholars in
residence or sessional teachers, several of international standing, in a wide range of subjects. Programmes
range from one day events to 10 week courses once a week. Students are vocal, opinionated and fully engaged.
The stimulation of working at LJCC is its range of activities and as a senior manager, the Director is involved in
programs in different areas of the organisation. 1,800 people a week can be involved in this exciting ‘space’.
About 80% of the content is Jewish studies or Holocaust related themes.
We would like to hear from interesting, creative people who have ideally worked in informal adult education, can
work comfortably in a multidisciplinary environment and lead a strong professional team. They can be of any
humanities academic discipline and will be expected to teach their own area of specialism for 4-6 hours a week.
Candidates will be educated to at least Master’s level, have experience in informal education, ideally with adults,
have managerial experience and be able to operate comfortably in a non-hierarchical collegiate, environment.
Remuneration is at the appropriate level for such a position. The position is based in North West London.
Please apply by CV with an attached letter persuading us that you are a serious candidate for the position.
Include details of your current pay package.
Please write to Mrs L Jacobs, Chief Executive, LJCC Ivy House, 94-96 North End Road, London NW11 7SX.
Closing date for applications is 19 July 2013.

62 Times Higher Education 20 June 2013

CENTRE FOR ART, DESIGN, RESEARCH
AND EXPERIMENTATION (CADRE),
SCHOOL OF ART AND DESIGN
The University has ambitious plans to develop its research
base in areas where signiﬁcant strength already exists and
in some new areas critical to its regional mission. It has
continued to invest heavily in building links with business
and we believe our research has an important role to play
in the economic future and regeneration of the region.
We are now making preparations for even more of our
research to be recognised as “world-leading”. In order to
underpin these plans for the future the University wishes
to recruit world-class individuals to a number of senior
research appointments across key areas of the university’s
portfolio. We are investing a further £6m in Research
posts and £45m in improving our facilities including a new
Business School and state-of-the-art science laboratories.
We are very keen to hear from outstanding individuals
to join us in order to take forward the following area of
our research portfolio:

Professor of Design
£57,758 - £65,154 pa

The Material and Theoretical Practice research group
at CADRE is expanding its focus on social and
ecological sustainability through cross-disciplinary
hybrid practices. To achieve this, the School is seeking
to appoint a Professor of Design (Fashion/Textiles
Design Theory and Practice) with speciﬁc expertise in
digital technologies and/or social and ecological
sustainability who will provide research leadership in
this area. The focus is on the dual role of digital and
additive manufacturing in promoting both slow and fast
fashion and design, its impact on social and ecological
sustainability, and how manual-digital hybrid practices
can offer new design and business models. The
position has the purpose of investigating and theorising
current new craft-design hybrid practices and their
impact in relation to life-style design.
The appointment will strengthen and provide leadership
for this key research area of the Material and Theoretical
Practice Research Cluster. The Professor of Design will
be expected to foster existing and new links with
industry, and to expand existing consultancy to further
external income into the department. The appointment
will also support our largest single teaching area and
contribute to the development of a new MA.
Remuneration packages may include research
expenses and support posts and PhD Studentships
may be available in certain cases. Ref B5971

Closing date: 12 July 2013.
For more information about this post
and to apply online, go to our website
www.wlv.ac.uk/jobs

www.wlv.ac.uk/jobs

The University of Wolverhampton values a diverse workforce
and welcomes applications from all sections of the community.
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PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS

POLITICAL SCIENCE AND INTERNATIONAL RELATIONS, SCHOOL OF SOCIAL SCIENCES, FACULTY OF ARTS
Applications are invited for a tenurable appointment as Winthrop Professor (Level E) in the ﬁeld of International Security Studies,
located in the discipline of Political Science and International Relations in the School of Social Sciences within the Faculty of Arts
at The University of Western Australia.
This senior appointment in international security studies, broadly conceived, will lead a growing research concentration in this area
at UWA, teach undergraduate and postgraduate subjects in relevant ﬁelds, and have the opportunity to work collaboratively with
the new US-Asia Centre at UWA. The appointee will be an internationally recognised scholar in international security studies, a
successful applicant for competitive research grants, an experienced supervisor of graduate research students and an outstanding
academic leader.
For further information regarding the position, applicants are encouraged to direct enquiries to the Dean of Arts, Winthrop
Professor Krishna Sen, email: krishna.sen@uwa.edu.au
Closing date: Friday, 19 July 2013
An attractive remuneration package will be negotiated including generous superannuation, leave provisions and fares to Perth
(if applicable) for the appointee and dependants along with a relocation allowance.
The Information for Candidates brochure which includes details to submit your application may be found at
https://www.his.admin.uwa.edu.au/Advertising/SecuritystudiesCandidateInformation.pdf or via a link at http://jobs.uwa.edu.au/
or by contacting Ms Toni Pilgrim, Human Resources, email: toni.pilgrim@uwa.edu.au

WINTHROP PROFESSOR (International Development Studies)
POLITICAL SCIENCE AND INTERNATIONAL RELATIONS, SCHOOL OF SOCIAL SCIENCES, FACULTY OF ARTS
Applications are invited for a tenurable appointment as Winthrop Professor (Level E) in the ﬁeld of International Development Studies,
located in the discipline of Political Science and International Relations in the School of Social Sciences within the Faculty of Arts at
The University of Western Australia.
This senior appointee will have internationally recognised expertise in the politics of comparative development, will lead a new research
focus in this area at UWA, and will teach undergraduate and postgraduate subjects in relevant areas. It is anticipated that the appointee
will also contribute to the creation of a new multidisciplinary MA involving one or more other disciplines and centres both within and
outside the Faculty of Arts. The appointee will be a successful applicant for competitive research grants, an experienced supervisor
of graduate research students and an outstanding academic leader. It is expected that the appointee will enhance relations between
UWA and major governmental and non-governmental agencies related to international development.
For further information regarding the position, applicants are encouraged to direct enquiries to the Dean of Arts, Winthrop Professor
Krishna Sen, email: krishna.sen@uwa.edu.au
Closing date: Friday, 9 August 2013
An attractive remuneration package will be negotiated including generous superannuation, leave provisions and fares to Perth
(if applicable) for the appointee and dependants along with a relocation allowance.
The Information for Candidates brochure which includes details to submit your application may be found at
https://www.his.admin.uwa.edu.au/Advertising/DevelopmentstudiesCandidateInformation.pdf or via a link at http://jobs.uwa.edu.au/
or by contacting Ms Toni Pilgrim, Human Resources, email: toni.pilgrim@uwa.edu.au

UNWH00917

UWA is smoke free
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jobs.uwa.edu.au

*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers, academic support and salaries of £45,000 per annum and above. Free until 31 August 2013.

WINTHROP PROFESSOR (International Security Studies)

Call 020 3194 3399 or visit www.timeshighereducation.co.uk/support
Email your support roles to: support@timeshighereducation.co.uk

The University of Western Australia is ranked among the top 100 universities in the world. Its highly successful Faculty of Arts
invites internationally competitive scholars to apply for positions created through growth and external funding.

FREE
Advertise your professional support roles online for FREE quickly and easily*

Join a leading Australian university

A new School of Veterinary Medicine
Understanding, progress and excellence all stem from curiosity. At the University of Surrey, we thrive
on looking into new and innovative ways of understanding and improving the world around us.
Opening in September 2014, our new School of Veterinary Medicine aims to create a wealth of new
knowledge, taking a multi-disciplinary approach to veterinary education and research, and creating
the veterinary leaders of the future. With international and multi-partner collaborations, and with
over £40m of investment into state-of-the-art equipment, teaching and research facilities, it could
open up a world of possibilities for you too. So join us at the forefront of developments in
veterinary sciences.
See more, and apply, at www.curiosity.surrey.ac.uk

Curious about the link between
animal and human health?
So are we.
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PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS

School of Engineering and Informatics
Department of Informatics

2 x Lecturer or Senior Lecturer/
Ref: 182 and 183
Reader in Neural Computation or Machine Learning /
Statistical Natural Language Processing
Please note that the University will be appointing one post in each discipline.
(Full time, permanent)
Senior Lecturer/Reader: £45,941 - £53,233 per annum
Lecturer: £37,382 - £44,607 per annum
Expected start date: 1 October 2013
The School of Engineering and Informatics is investing for the future; a key element of that
investment is in innovative people. We are in the process of advertising 15 posts in areas of
strategic importance to the School. One such area is neural computation, machine
learning, and their applications. We wish to make two appointments in this area: one at
Lecturer level and the other at Senior Lecturer/Reader level.
Position 1 is in neural computation. Applicants for this position should have a strong
research record in some aspect of neural computation, including: computational
neuroscience; neuroinformatics; neuro-centric biorobotics; and applications of neural
computation in biology, cognitive science, or image processing.
Position 2 is in machine learning. Applicants for this position should have a strong research
record in machine learning, with an interest in applying their research to problems in fields
such as natural language processing, data mining and social media analysis.
The successful applicants will join the Evolutionary and Adaptive Systems Research Group
or the Cognitive and Language Processing Systems Research Group, but will be expected
to contribute to other related research activities in the School.
Applications should be accompanied by a full CV and statements of future research plans,
and where applicants could contribute to teaching.
When applying candidates must state which level they are applying for AND state Ref 182
for posts in Neutral Computation and Ref 183 if applying for Machine Learning/ Statistical
Natural Language Processing.
Informal enquiries may be addressed either to Professor J Carroll, Head of Department,
Informatics, J.A.Carroll@sussex.ac.uk; or Professor D J Mynors, Head of School,
D.J.Mynors@sussex.ac.uk
Closing date for applications: 11 July 2013
For full details and how to apply see www.sussex.ac.uk/jobs

The University of Sussex is committed to equality of opportunity
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PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS & LECTURERS/FELLOWS/TUTORS/RESEARCHERS

INSPIRING LEARNING BEYOND LECTURING
Lecturers and Senior Lecturers – Maritime and Technology Faculty
Media Technology • Computing • Electronic Engineering • Environmental Science • Engineering
• Architectural and Construction Technology • Civil Engineering and Construction Technology
More than a lecturer: you are a thinker and innovator.
Your ideas, energy and enthusiasm will be crucial to the success
of this diverse and evolving Faculty.
Working alongside our new Dean, you will help to shape and
deliver learning that is ﬁt for the future.

Focused on academic excellence and higher level skills, you will
nurture broad opportunities for partnership within a team that
aligns research with knowledge transfer, and learning with
employability.
We want to create a critical mass of knowledge and expertise
in our team – and you will be part of it.

You are likely to have recently completed a relevant PhD or other higher degree and be ready to apply your creativity and skills
in an inclusive and ﬂexible educational setting. If you are as forward thinking as we are, please visit www.solent.ac.uk/vacancies
to register with Jobs@Solent and apply.
We are an Equal Opportunities Employer

www.solent.ac.uk
Coventry School of Art and Design

Senior Lecturer Interior Design
Salary: £35,247 - £50,187 per annum

Ref No: REQ002018

Coventry University is looking for a Senior Lecturer to join the academic team on the Interior
Design course, located within the Department of Industrial Design in Coventry School of Art
and Design. Coventry University Industrial Design is famous for its Automotive and Transport
and Product Design courses, from which graduates have progressed to occupy leading
positions in design studios all over the world for 40 years. The BA/MDes Interior Design
course begun successfully in 2012/13 with a ﬁrst cohort of students, now with the entry of a
second cohort in September, we are seeking to employ a further full-time Senior Lecturer.

School of Engineering and Informatics
Department of Informatics

2 x Lecturer or Senior Lecturer/
Ref: 182 and 183
Reader in Neural Computation or Machine Learning /
Statistical Natural Language Processing
Closing date for applications: 11 July 2013
For further details please see our full advert in the Professors/Readers/
Principal/Senior Lecturers section.
The University of Sussex is committed to equality of opportunity

The post requires a professional, with experience of teaching, education and research, with
knowledge of higher education processes, provision of learning through lectures, module
leadership and assessment of work at BA (Hons) and preferably MA level. Knowledge of
the current trends and practices in the Interior Design business is essential and experience
as a practicing Interior Designer is desirable. A wish to contribute to the futures of students
by preparing them for successful careers in the Interior Design industry is essential, as the
achievement and satisfaction of our students is our top priority.
You will possess strong skills in communication and creativity to be able to teach and
assess drawing, ideation and design activities appropriate to the subject. Knowledge of
appropriate professional software, desirably Vector Works, and potentially Cinema 4d,
Rhino-V-ray, Photoshop, Illustrator and In-design, as well as skills in design model making
and workshop practices are also expected.

For more information or to apply online visit
www.coventry.ac.uk/job-vacancies
Closing Date: 3rd July 2013
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The University of Edinburgh
School of Business, Management & Economics
Department of Business & Management

Faculty Positions

Ref: 152

Permanent Full-Time
Senior Lecturer/Reader: Starting at £45,941 and rising to £53,233 per annum at entry
Lecturer: Starting at £33,230 and rising to £44,607 per annum at entry
Expected start dates flexible
The University of Sussex is looking to hire additional faculty positions as part of a further
phase of expansion in the Department of Business & Management, which is a key
component of the School of Business, Management & Economics. The Department is
engaged in researching and teaching the full range of business disciplines, working closely
with the other departments in the School, namely Economics, with its strong reputation for
development economics and international trade; and SPRU, the internationally recognised
centre for policy related research and work on climate change and innovation.
We are recruiting full-time faculty at the level of Reader, Senior Lecturer and Lecturer in the
areas of Management, Marketing, Accounting, Banking, Finance and Strategy; and at
Reader/Senior Lectureship level in International Business; and at Lecturer level in
Organisational Behaviour.
All successful candidates will be entrepreneurial academics who enjoy working in a
dynamic, multidisciplinary, growth-oriented environment and show enthusiasm for
collaborating with colleagues. Applicants for appointments at Reader levels will be
internationally recognised research leaders and have a strong track record in teaching,
administration, and raising research funds. Candidates for Senior Lectureships will have
developed a substantial publication record and teaching portfolio as well as having
demonstrated the ability to raise research funds and/or take on administrative roles.
Applicants for Lectureships will have some teaching experience and have demonstrated
their potential as researchers through first publications.
Informal enquiries may be made with the Head of School, Professor Ian Davidson
(email: hos@bmec.sussex.ac.uk, tel: 01273 87 2708),or the Head of the
Department of Business & Management, Professor Carol Alexander
(email: c.alexander@sussex.ac.uk, tel: 01273 87 3950). Applicants might also wish
to contact the respective subject heads, whose contact details can be found online.
Closing date for applications: 29 August 2013
For full details and how to apply see www.sussex.ac.uk/jobs

The University of Sussex is committed to equality of opportunity

The University of Edinburgh is an exciting,
vibrant, research led academic community
offering opportunities to work with leading
international academics whose visions are
shaping tomorrow’s world.

College of Humanities
and Social Science
Ofﬁce of Lifelong Learning
Head of English for
Academic Purposes
£37,382 - £44,607

The Ofﬁce of Lifelong Learning is seeking to appoint a Head of
English for Academic Purposes to be based within the English
Language Teaching Centre. We are seeking a high quality candidate
to oversee the management of the English for Academic Purposes
(EAP) section including line management of EAP colleagues. You
will have direct responsibility for the provision of ELTC in-session
support services throughout the University.
This post is full time and open ended.
Ref 014962. Closing date 8 July 2013.

Moray House School of Education
Sport, Physical Education &
Health Sciences
Lecturer in Strength & Conditioning
with Physical Education
£37,382 - £44,607

You will have academic experience at post-doctoral level including
established contributions to research and research-informed
teaching, in a relevant subject area. You will take responsibility for
developing, teaching and leading programmes and courses and will
contribute to the wider work of the subject area and the School.
You will enhance the existing team by developing research-led
teaching, undertaking research in an area related to human
performance science and physical education and by supervising
research students. You will make a signiﬁcant contribution to the
research proﬁle of the group by securing research grants and by
publishing and disseminating high quality research outputs, and
will contribute to the knowledge exchange and impact proﬁle of
the School by engaging in CPD and events for external audiences.
Ref: 014887. Closing date: 9 July 2013.

School of Law
Teaching Fellow in Intellectual
Property Law
£30,424 - £36,298

Candidates should have completed or be very close to completing
a PhD or have equivalent research experience. You must
demonstrate a strong commitment to and relevant experience
of undergraduate and postgraduate teaching. You will contribute
to teaching in intellectual property law at postgraduate and
undergraduate levels, both on-campus and online. Previous
experience of design and delivery of teaching and assessment
at postgraduate level is strongly preferred, as is experience with
on-line course delivery. A willingness and ability to teach a broad
range of intellectual property law topics is essential.
Teaching needs exist in particular in the areas of
international intellectual property law and the enforcement
and management of IP. There is an expectation that the
candidate will teach and assess on-campus and distance
learning courses in International Intellectual Property Systems
www.law.ed.ac.uk/courses/viewcourse.aspx?ref=353 and develop
an on-campus version of our existing successful online course in
Managing Intellectual Property
www.law.ed.acuk/ahrc/teaching/llm/information/moduleinformation/
modulefour/index.aspx
The person appointed will also have the opportunity to develop
specialist teaching in an area informed by their own research
interests and expertise.
The position is available from August 2013. Appointment will be
on a full time ﬁxed-term basis for twelve months.
Ref: 015044. Closing date: 11 July 2013.
Apply online, view further details or browse more jobs
at our website.
Committed to Equality and Diversity
The University of Edinburgh is a charitable body, registered in
Scotland, with registration number SC005336.

www.ed.ac.uk/jobs
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LECTURERS/FELLOWS/TUTORS/RESEARCHERS

School of Engineering and Informatics
Department of Engineering and Design

Lecturer Mechanical Engineering: IC Engines

Ref: 176

(Permanent, full time)
Lecturer: starting at £37,382 and rising to £44,607 per annum
The Royal Central School of Speech & Drama,
University of London is an international centre of
excellence based in London serving its professions
by providing higher education in, and training
for, the dramatic arts and the performance and
media industries.

LECTURER, THEATRE PRODUCTION
PRACTICES

Salary Range, Grade 6: £33,916 - £37,605
per annum, including London Weighting
Royal Central is the University of London’s
specialist college of the performing arts, training
students to high professional standards through
practical production work on stages that range
from our proscenium arch main house, to studios
and site-specific locations. Working mainly on our
undergraduate BA Theatre Practice programme,
and with scope for some postgraduate teaching,
this post will enhance and reinforce Royal
Central’s international reputation for training
leading theatre production specialists.
The successful candidate will have significant
experience in theatre production, for example as
Chief Electrician or Head of Stage in a producing
house, or in premiering medium-to-large scale
touring productions. They will also have experience
of vocational training and be able to demonstrate a
commitment to developing their career and the
study of theatre production, as a teacher and
expert, within higher education.
The post holder will work with students from all
of the 12 strands of the BA Theatre Practice course,
developing and delivering practical and concept
based teaching, mentoring individuals and teams
through theoretical and practical projects
(including supporting the teams working on the
School’s public production programme) and setting
and marking assessed work.
The School encourages its lecturers to remain
up-to-date in their specialist area(s) and current
developments in theatre and live performance.
You will be encouraged to develop your profile
as an acknowledged authority in your field either
through practical research or within relevant
external networks, and there may be opportunities
to lead or take part in external production projects
– as part of the curriculum or independently of it.

Expected start date: 1 October 2013
The School has recently appointed new staff within the Department of Engineering and
Design and wishes to strengthen further the internal combustion engine research activity.
Hence, we wish to appoint a Lecturer in the field of IC Engines. It is anticipated that
applicants would have research expertise in vehicle propulsion systems with a significant
interest in vehicle energy management. The successful applicant will join a team utilising a
range of facilities including two engine test cells; an engine test-laboratory; a full range of
emissions measurement equipment; calibration equipment for engine control; and laserbased vibration measurement hardware.
The School’s undergraduate students participate in the IMechE Formula Student
competition and it is expected that those appointed will be involved significantly in this
project .
Applications should be accompanied by a full CV and statements of future research plans,
and where applicants could contribute to teaching.
Informal enquiries may be addressed either to Dr J Dunne, Head of the Dynamics,
Control, and Vehicle Research Group, J.F.Dunne@sussex.ac.uk; or Professor D J Mynors,
Head of School, D.J.Mynors@sussex.ac.uk
Department of Informatics

Lecturer in Computer Science

Ref: 181

(Permanent, full time)
Lecturer: £37,382 - £44,607 per annum
Expected start date: 1 October 2013
The School of Engineering and Informatics is investing for the future in recruiting 15 new
posts across areas of strategic importance to the school. One area is within the
Foundations of Software Systems group, where we are seeking to appoint a Lecturer in
Computer Science.
The Foundation of Software Systems Group studies the theory and practice of future
computation and communication, undertaking internationally ranked research ranging
from the logical foundations of programming languages through to the deployment of large
scale ad hoc networks. We are inviting applications from candidates with research
interests in computing systems, computer networks, programming language design, or
related areas. The appointee will be expected to teach across core areas of computer
science, such as computer networks, operating systems and software engineering.
Applications should be accompanied by a full CV, and statements of future research plans
and ways in which applicants could contribute to teaching across the School.
Informal enquiries may be addressed either to Dr I Wakeman, Head of the Foundation of
Software Systems Group, ianw@sussex.ac.uk; or Professor D J Mynors, Head of School,
D.J.Mynors@sussex.ac.uk
Closing date for applications: 11 July 2013
For full details and how to apply see www.sussex.ac.uk/jobs

For further information and application details,
please visit www.cssd.ac.uk/jobs
Closing date for receipt of application forms is
26 July 2013 at 9am. Interviews will be held
on 7 August 2013.

The University of Sussex is committed to equality of opportunity

The Royal Central School of Speech & Drama is
dedicated to Equal Opportunities in employment
and seeks to achieve diversity amongst its staff to
reflect the community it serves.
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Lecturer in English Literature
- Vacancy ref: FA0014

Faculty of
Design

Lecturer in Creative Writing
(fixed term) - Vacancy ref: FA0015
Faculty of Arts and Social Sciences

Contributing to a successful team, you should be able to demonstrate the ability to
publish high quality research, inspire both students and colleagues in a higher education
environment, develop modules and work as well independently as with a team.
Salary range: Band 7

Swinburne University of Technology aims to be
Australia’s leading university in science, technology
and innovation by 2020. It has been placed in the
world’s top 400 universities in the prestigious
Academic Ranking of World Universities and one
of the top 100 universities in physics for the last six
years. Swinburne has campuses in metropolitan
Melbourne, Australia and an overseas branch
campus in Kuching, Sarawak.

You can learn more about this position and apply online at www.hull.ac.uk/jobs
To discuss this role informally, please contact Professor Katharine Cockin on
01482 465611 or at k.m.cockin@hull.ac.uk

Lecturer/Senior Lecturer –
Industrial Design

For information about the department, please visit
www2.hull.ac.uk/fass/english.aspx

Position number: 22272
Academic level B or C: $79,230 – $111,708 AUD
Plus 17% superannuation
Full-time, ongoing position
Location: Melbourne, Australia

Closing date: 8th July 2013

CRICOS Provider: 00111D

www.hull.ac.uk/jobs

The English Department is highly research active and delivers a substantial range of
programmes at undergraduate and postgraduate levels. Here, your role will be one of
scope, as you enjoy the opportunity to support a diverse offering of programmes and
research activities in your specialist field. In addition to the Philip Larkin Centre for
Poetry and Creative Writing, our University is also well served by the Brynmor Jones
Library and the newly launched History Centre, housing the University of Hull’s archive
as well as those of the City.

Applications close:
5pm Melbourne/AEST 9 July 2013

Apply online
swinburne.edu.au/jobs
Shaped by the past, creating the future

C O M P U T I N G I N F O R M A T I O N S E R V I C E S (CIS)
As part of a wider University change programme, the current Information Technology function of
Durham University is embarking on a multi-million pound transformation programme.
CIS at Durham University invites applications for the following full-time, permanent positions:

IT BUSINESS PARTNER FOR EDUCATION

Swinburne values diversity in its work environment
and has been recognised as an Employer of Choice
for Women since 2007. Swinburne encourages
applications from Indigenous Australians; women;
mature age workers; people with disabilities; people
who identify as LGBTI; and those from culturally
and linguistically diverse backgrounds.

Ref. 2606

ACADEMIC IT LEAD
(SOCIAL SCIENCES AND HEALTH AND QUEEN’S CAMPUS)

Ref. 2608

ACADEMIC IT LEAD
(ARTS AND HUMANITIES AND COLLEGES)

Ref. 2610

APPLICATION ARCHITECT

Ref. 2605

To reflect these exciting opportunities, the salary for each position will be made up by a core grade
plus supplement.
Closing date: 6 July 2013.
For more information regarding these positions, please contact
e.recruitment@durham.ac.uk / +44(0)191 3346498.
For further information on these positions in CIS and other exciting new
opportunities in the team, please visit http://www.dur.ac.uk/cis/nwp/recruitment.

Shaped by the past, creating the future

AcAdemic Office

ReseaRcheR Development officeR
£30,424 - £36,298 per annum

The role involves planning, publicising, where appropriate
delivering, and evaluating the University’s award-winning
professional development programmes for early career researchers
(postgraduate research students and postdoctoral researchers). The
post holder will be part of a team in the Centre for Academic and
Researcher Development which will provide administrative support.
Closing Date: 30th June 2013
Further details of the post are available on our
website (http://www.dur.ac.uk/jobs/)
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Ref: 2633

