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16 GisTer

FACULTY OF COMPUTING AND ENGINEERING

The Faculty of Computing and Engineering has an outstanding record for teaching and engaging in research of international excellence. A wide range of high quality taught programmes is offered

at undergraduate and postgraduate levels. The courses are planned in collaboration with industry and professional bodies and graduates are extremely successful in gaining high-quality, well paid
employment. Research activity within the Faculty takes place within the Computer Science Research Institute and the Engineering Research Institute both of which have an international reputation. In the
most recent Research Assessment Exercise (RAE) in 2008, Computer Science at Ulster was ranked in the top 15 UK Universities in terms of research power. The Engineering Research Institute, which was
ranked in the top 11 UK Universities, has a particular focus on interacting with industry, clinicians and society in order to benefit all communities. Strong international collaborations have been developed
and large infrastructural and project funding has been a highlight of this rapidly growing research area. In RAE 2008 the assessment panel found strong evidence of world class research, supported by

internationally leading research with 95% of the staff judged to be of international standing.

The University is now making a major investment in the future of teaching and research in the Faculty through a range of appointments at Lecturer level.

Lecturers in Computing Science (3 posts)

Base: Jordanstown Ref: 1339056/E

The posts are based in the School of Computing and Mathematics which offers programmes

in computer sciences, computing and mathematics, interactive multimedia design, software
engineering and computing technologies. The School has two principal computing based

research clusters focusing on smart environments, and artificial intelligence and applications. The
work of both groups is supported by funding from such bodies as the EPSRC and the European
Framework and strong industrial links are promoted through KTP, Fusion and other awards. The
commercialisation of research is supported and encouraged and the School is a key contributor

to the University's leadership in connected health. To support research in this area the School

has invested in a large scale Intelligent Environment, including four dedicated smart labs. While
applicants with demonstrable enthusiasm for their subject and a willingness to contribute to

high quality teaching at both undergraduate and postgraduate levels are encouraged to apply,
preference will be given to applicants with research outputs that align to the work of one of the two
principal research clusters and who are eligible for inclusion in REF 2014, possibly as an early career
researcher.

Lecturer in Engineering Design

Base: Jordanstown Ref: 1339046/E

The post is based in the School of Engineering which provides undergraduate and postgraduate
degrees across a broad range of academic disciplines including mechanical engineering, electrical/
electronic engineering, engineering management, (production and manufacturing), technology with
design, sports technology and biomedical engineering. The School is noted for its teaching and
research strengths in bioengineering which includes the application of engineering to medicine;
nanotechnology, the creation of new materials atom-by-atom for a range of applications, such

as bio-sensing, tissue-engineering, connected health and drug delivery; and in the development
of composite materials and metal forming processes for use in the aerospace, automotive and
construction industries. The School's expertise in these areas and others is highly sought by
industry and has spawned a number of successful spinout companies. Research is supported by

a wide range of funding bodies including EPSRC, European Framework, industry and government
enterprise.

The postholder will teach product design across both undergraduate and postgraduate provision
and will contribute to research, academic enterprise and administrative activities within the School.
While applicants with experience in the development of design driven innovation are encouraged
to apply preference will be given to applicants with a record of success in securing external research
funding. Applicants must have research outputs eligible for inclusion in REF 2014, possibly as an
early career researcher.

Lecturer in Engineering Materials

Base: Jordanstown Ref: 1339048/E

Also based in the School of Engineering, the postholder will teach engineering materials across
both undergraduate and postgraduate provision and will support the administrative activities
within the School. S/he will contribute to research aligned with the Engineering Research Institute
and will support research in aerospace composite materials within the new £6m Northern Ireland
Advanced Composites and Engineering Centre (NIACE) which is a technology hub for the research
and development of advanced engineering and advanced materials technologies across a range

of industrial sectors. Research is supported by a wide range of funding bodies including EPSRC,
European Framework, industry and government enterprise. While applicants with research
experience in areas associated with engineering materials are encouraged to apply preference will
be given to applicants with a record of success in securing external research funding. Applicants
must have research outputs eligible for inclusion in REF 2014, possibly as an early career researcher.

Lecturer in Engineering

Base: Magee Ref: 1339054/E

The post is based in the newly formed Centre for Engineering and Renewable Energy which is
currently within the School of Engineering. The new Centre is part of the University's Northwest
Development Plan, complementing existing programmes in Computer Science and Engineering to
focus on additional aspects of engineering relevant to the region at both BEng and MEng levels.
This Centre is a strategic investment by the University in both the Magee campus and STEM
subjects. Initially the Centre will be part of the School of Engineering but it is envisaged that it
will be formed into a new School in its own right. The Centre will launch with new programmes
in Renewable Energy Engineering and in Mechanical and Manufacturing Engineering and the
postholder will teach on these programmes. While applicants with experience in teaching and
research in engineering are encouraged to apply preference will be given to applicants with
research outputs eligible for inclusion in REF 2014, possibly as an early career researcher.

The salary scale for posts at the level of Lecturer is £32,285 to £45,967.

All posts are available at an early date mutually convenient to the University and
the successful applicant and applicants must be available to take up post prior to
the REF census date.

The closing date for receipt of completed applications is 26 June 2013.

We prefer to issue and receive applications via our on-line recruitment
website st www. ulster.ac.uk/jobs

Hard copy applications can be obtained by telephoning 028 7012 4072

The University is an equal opportunities employer and welcomes applicants from all sections of the community, particularly from those with disabilities. Appointment will be made on merit.




Clare College, Cambridge

Master

The College is seeking to appoint a Master to take up office on October 1st 2014. The appointment
will be for a fixed term, not exceeding ten years, the exact length to be determined by mutual
agreement between the candidate and the electors.

Clare College, the second oldest foundation (1326) in the University of Cambridge, is centrally
situated, with its main buildings lying on either side of the river Cam.

The Master is involved in all aspects of College life, and takes the chair at all important meetings,
but is not expected to take part in the day-to-day running of the College. As a broad indication,
the Mastership is a half-time job assuming a 50-hour working week. At times, during term or visits
abroad, it may take 100% of the working week, while at others (in the vacation) there will be
many free days. The College recognises that for the Master to maintain academic and professional
credibility it is important that some limit be placed on the College’s demands, and that there be
provision for study leave.

The indication of working time does not take account of the statutory requirement that, unless
otherwise authorised by the College Council, the Master must be present in Cambridge for some
part of at least 210 days in each academic year, including at least two-thirds of each term.

The further particulars, stipend arrangements and other benefits attaching to the Mastership can
be found on the College website www.clare.cam.ac.uk

The closing date for applications is July 31 2013.

The Electors hope to make an election in November or December 2013. The details of discussion
and interview arrangements cannot be decided until a shortlist has been drawn up, but short-
listed candidates will be given as much notice as possible. The Convenor of electors, the Senior
Official Fellow, Dr William Foster (wafl@cam.ac.uk) will be glad to try to answer questions put to
him by potential candidates.

Those wishing to apply are asked to write or email in confidence to the
Search Committee, Clare College, Cambridge, CB2 1TL or
searchcommittee@clare.cam.ac.uk

Regent’s University London is the largest charitable Higher Education institution in the UK offering
both UK and American degree programmes.

Its central campus is set amidst the beautiful grounds of Regent’s Park. The University is a centre of
excellence in the competitive international education market. Regent’s has exciting and
ambitious plans to expand its programmes, subjects and student numbers in Britain and around
the world by the year 2020.

The University enjoys strong academic partnerships with more than 120 higher education
institutions internationally and within the UK and is proud of its strong links with employers
worldwide and the employability of its graduates.

Programme Director, BA International Business

Faculty of Business and Management
Salary:c£50,000 per annum, dependent on qualifications, skills and experience
Ref: RC13/43/BAM

BA International Business is one of our largest programmes with distinct features appealing to an
international student body. We are looking for an outstanding individual who will lead the future
development of the programme with drive and insight.

We are seeking fo appoint a full-time Programme Director to be responsible for the academic
leadership of the BA International Business programme. This is an opportunity at Principal Lecturer
level to lead the development of an important programme for the university.

The successful candidate will hold a PhD degree in a relevant management discipline with
extensive teaching experience in a Business and Management discipline. Course management
and programme development experience are both essential, along with a tfrack record of
published research.

For further information, please visit our website: www.regents.ac.uk/jobs.aspx

To apply, a letter of application detailing how you meet the requirements of the person
specification which can be viewed online, together with your CV, should be sent to
recruitment@regents.ac.uk

Please clearly state the reference code as indicated, current/most recent salary and salary
expectation. Should you not hear from us within 2 weeks of the closing date, then unfortunately
your application has not been successful. We are an equal opportunities employer and are happy
to consider applications from all individuals who meet the person specification.

Closing Date: Monday, 24th June 2013 (12pm) midday Interview Date: Monday 1st July

FREE
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Learning Systems Developers...

Careers Consultants

Human Resource Partners

Communications Officers

Student Recruitment Managers Marketing Managers

International Officers Student Counsellors
Registry Officers

Librarians
Email your support roles to: support@timeshighereducation.co.uk

*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers, academic support and salaries of £45,000 per annum and above. Free until 31 August 2013.

Recruit these roles and more for FREE with




Department of Modern Languages

Senior Lecturer in Chinese Studies
£35,244 - £39,649 per annum
Fixed-term contract: 1 September 2013 - 31 July 2015

Applications are invited from candidates holding a PhD in Chinese Studies or
another relevant field with a good research profile in their specialised field as
evidenced by peer-reviewed publications, and an excellent track record in
academic administration.

You will have native or near-native proficiency in spoken and written Chinese and will
be expected to have extensive experience of academic administration at module
and programme level.

You will make a key contribution to teaching on the new undergraduate degree
programmes in Chinese Studies. Teaching duties will include core undergraduate
Chinese language and culture. Administration duties include the design and
preparation of new joint honours and single honours programmes in Chinese
Studies. The post offers the opportunity for you to make an individual contribution to
the development of new modules and programmes at undergraduate and
postgraduate level.

You will be expected to play an active part in the Department’s research community
and take a share of the Department’s academic administration and organisational
responsibilities in keeping with the role. The post is offered on a fixed-term basis to
31st July 2015 in the first instance, with the potential for extension.

You will be joining a dynamic, expanding Department of Modern Languages with a
national reputation for teaching excellence and an outstanding record in student
support and graduate employment. (Quote reference number HRMS/12225)

Informal enquiries are welcome and should be directed to the Head of
Department, Professor Claire Griffi ths, at c.griffiths@chester.ac.uk

Closing date: Noon, Monday 8th July 2013.
Interviews are expected to be held on: Friday 19th July 2013.

Senior Lecturer in French
£40,834 - £44,607 per annum

Applications are invited for the position of Senior Lecturer in French in the
Department of Modern Languages, in the Faculty of Humanities.

You will hold a PhD in a relevant field of Francophone/French Studies and will have
a strong research profile as evidenced by peer-reviewed published research in your
specialised field. Further indicators such as the award of external research funding
will be an advantage.

You will have native or near-native proficiency in spoken and written French and will
be expected to contribute substantially to the teaching across the undergraduate
and postgraduate degree programmes including core undergraduate French
language modules (incorporating culture and area studies) taught in French. The
post offers the opportunity for you to make a valuable contribution to the development
and leadership of new programmes at undergraduate and postgraduate level and to
the development of the postgraduate research community in the Department.

Applications from candidates with teaching interests in visual cultures and/or
translation studies and research interests in any area of Francophone area studies
and/or language pedagogy are particularly welcome.

You will be expected to participate in the Department’s academic administration and
organisational responsibilities in keeping with the seniority of the role.

You will be joining a dynamic, expanding department of Modern Languages with a
national reputation for teaching excellence and an outstanding record in student
support and graduate employment. (Quote reference number HRMS/11155b)

Informal enquiries are welcome and should be directed to the Head of
Department, Professor Claire Griffi ths, at c.griffiths@chester.ac.uk

Closing date: Noon, Thursday 27th June 2013.

Department of History and Archaeology

Senior Researcher
£31,331 - £34,223 per annum
Fixed-term contract: 1 September 2013 - 26 August 2016

Applications are invited for the post of Senior Researcher within The Past in its
Place: Histories of Memory in English and Welsh Locales. Funded by the Leverhulme
Trust and the European Research Council, this five-year interdisciplinary research
project involves a team from the disciplines of Archaeology, English, Geography and
History seeking to investigate the history of memory through three research strands,
each involving multiple case studies. The Senior Researcher, based at the Chester
campus, will be contributing to the research of strands 2 and 3 (Ancient Habitations
and Topographies of Memory), providing expertise in landscape archaeology and
archaeologies of memory in the study of key sites and locales from across England
and Wales. The post is tenable for three academic years from 1 September 2013 to
26 August 2016.

You should have completed a doctorate and have a record of conducting research
beyond doctoral level. (Quote reference number HRMS/12215)

Closing date: Noon, Thursday 27th June 2013.

Lecturer in Archaeology
£31,331 - £34,223 per annum

Applications are invited for the full-time post of Lecturer in Archaeology. Candidates
with expertise in material culture studies/conservation or environmental archaeology
(including zooarchaeology) are sought to teach British archaeology with a
focus upon archaeological method and practice. The post is tenable from
1 September 2013.

You should have completed a doctorate, have a record of appropriate teaching
experience in higher education and have demonstrable field and laboratory
experience as appropriate to specialism. You should also have an active research
record supported by publications or have demonstrable potential to develop such a
record to complement and enhance the current research within the Department.
(Quote reference number HRMS/12218)

Closing date: Noon, Thursday 27th June 2013.

Faculty of Education and Children’s Services

Director of Partnerships
£50,186 - £53,233 per annum

The Faculty of Education and Children’s Services is a vibrant and expanding area
of the University of Chester, providing undergraduate, postgraduate and School
Direct programmes for Associate Teachers. Undergraduate ITE is currently provided
through a three year BA Primary/Early Years QTS degree. Postgraduate ITE is
through a one-year PGCE in Early Years, Primary or Secondary. In addition, we are
currently the chosen HEI Partner for over 50 School Direct providers. The Faculty
also validates PCET provision in collaboration with Partner Colleges. All of this
entails partnership with over 300 schools and settings. Ofsted (June 2010) rated
Primary ITE and all of GTP provision as Grade 1. The Faculty was awarded
‘Outstanding Provider of ITE’ status by Ofsted in 2011. It also has a flourishing
continuing professional development programme for serving teachers and
programmes of study from Foundation Degrees to Doctoral study for the wider
Children’s Workforce.

The Faculty is seeking to appoint an experienced and well qualified leader to direct
partnership operations across the Initial Teacher Education (ITE) Partnership. You
will be required to have a first degree, QTS and a degree at Master’s level or
equivalent (or to be working towards a Master’s level qualification). Some experience
of effective network/partnership working and an informed understanding of the
national agenda for Universities, ITE and CPD is required. Previous experience of
engagement in the preparation for an Ofsted inspection of ITE is desirable. You will
also have outstanding organisational leadership and communication skills and the
energy and vision to drive partnership developments. The Director of Partnerships
is an Associate Member of the Faculty Management Group. (Quote reference
number HRMS/12149a)

Closing date: Noon, Thursday 27th June 2013.

You may download further details and an application form for all roles from www.chester.ac.uk/jobs/ or send an A4 SAE to
HRM Services, University of Chester, Parkgate Road, Chester CH1 4BJ quoting the relevant reference number.

Working towards equality of opportunity.

www.chester.ac.uk
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M Loughborough
University

Teaching Centre

Head of Academic Practice
£47,314 - £53,233 per annum
Required to work to foster excellence in learning and teaching

through championing, promoting, facilitating and evaluating
pedagogical innovation and effective practice across the University.

|_| EA D S O F You will have an excellent track record of developing and leading

_ _ educational development provision for academic/learning support

D E PA R—| M E N—| staff, experience of curriculum design, teaching and assessment
in HE professional development provision and experience of quality

enhancement activities related to academic practice development.

You will be expected to manage effectively the work of the Teaching

Centre, inspire colleagues and enhance further the University’s
reputation for high quality learning and teaching provision.

Please visit our website for further information. Closing date: 4 July
2013. Interview date: 17 July 2013. Ref: REQ13323.

www.lboro.ac.uk/jobs

UNIVERSITY
of
GREENWICH

PROFESSOR AND DEAN OF THE
SCHOOL OF ENGINEERING -
MEDWAY CAMPUS Ref: 370

he person appointed will have responsibility for the

academic leadership and operation of the School and,
working with the PVC for the Faculty of Engineering and
Science, will help integrate the School into the new Faculty
structure. You will represent the School on central University
committees as required, and will also have line management
responsibility for senior members of the School including the

BA—I -I _I Heads of Department, Directors and Professors.

_ _ Salary: Commensurate with experience.
S PA C E -I O -I I—I I N I< For further particulars on this post and details of how to
make an online application, please go to www?2.gre.ac.uk/jobs
UNIVERSITY

Closing date: Thursday 4 July 2013
Interview date: Thursday 11 July 2013




SENIOR MANAGEMENT/HEADS OF DEPARTMENT & PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS

University of

Salford

MANCHESTER

Deputy Vice-Chancellor

An attractive salary and comprehensive benefits package
will be offered for this role

Full time, Permanent

The University of Salford is a vibrant organisation with ambitious plans for the future.
The opening of our unique MediaCityUK campus was the start of a comprehensive
programme of development to create an outstanding learning and teaching
environment for our students. By 2015, we will have invested a further £100 million
in new buildings, facilities and student residences. Well known for forging commercial
and business partnership across industry, Salford is reshaping its academic provision
to leverage these relationships by establishing a dynamic portfolio of undergraduate
and postgraduate programmes that meet and predict future employability.

A new Deputy Vice-Chancellor role is being created that, in support of the Vice-
Chancellor, will take overall responsibility for education (undergraduate and taught
postgraduate) at the University. The appointee will have line management for the
four PVC-Deans and will play a lead role in delivering institutional change, preparing
the University for future success.

Ideal candidates will have a strong track record of leadership at either Dean or PVC level,
delivering change which has improved teaching/learning and the student experience.
The ability to deputise for the Vice-Chancellor where necessary, including in external
representation, is key.

The role is ideal for someone who will seek to work at Vice-Chancellor level eventually.

If you wish to have an informal discussion please email: hrresourcing@salford.ac.uk

For further information about this role, including details of how to apply,
please visit http://www.jobs.salford.ac.uk/

We welcome applications as soon as possible and no later than 5pm on 2 July 2013
Interviews for shortlisted candidates will be held on 11 July 2013

The University of Salford is committed to an inclusive approach to equality and diversity.

MASSEY
UNIVERSITY

TE KUNENGA KI PUREHUROA

UNIVERSITY OF NEW ZEALAND

PROFESSOR IN CONSTRUCTION

School of Engineering and Advanced Technology — Albany

We seek to appoint an enthusiastic researcher (with practitioner familiarity) wishing to use their
qualifications and experience to enhance the performance of the building industry by leading the
development of our undergraduate and postgraduate programmes related to the construction
industry.

Closing date: 28 June 2013 Reference number: A145-13SF

New Zealand is emerging with a new confidence on a global stage. As a country we have the desire, innovation
and creativity to take on the best the world has to offer. Through our students, staff and alumni, Massey is the

engine that is making a practical contribution to turning the wheels in this exciting o
new chapter in New Zealand. THE ENGINE ‘
. . L OF THE NEW (4
For further information and to apply online visit: NEW ZEALAND
http://massey-careers.massey.ac.nz @

‘ UNIVERSITY OF
\/N WOLVERHAMPTON

KNOWLEDGE * INNOVATION = ENTERPRISE

SCHOOL OF LAW, SOCIAL SCIENCES
AND COMMUNICATIONS

Professor in Criminology,
Criminal Justice or Law
£57,758 - £65,154 pa

The Department of Law is seeking to appoint an
outstanding academic to the position of Professor

in Criminology, Criminal Justice or Law. Currently,

the Department is particularly strong in the areas of
Commercial Law and Applied Criminal Justice. We are
now seeking to strengthen our profile in the area of
Criminal Law and Criminal Justice and as such we
would welcome applications from scholars who are able
to contribute expertise to this area of our portfolio.

In addition to a PhD in a relevant area, you must
have a record of publications and a well evidenced
ability to secure substantial external funds to support
research activity. At this point the Department is
especially keen to extend its profile overseas and
candidates with international recognition would be
particularly welcome. Ref B5976

Informal enquiries may be made to Dr Paul Sparrow,
Associate Dean (Law), telephone 01902 321560 or
email paul.sparrow@wlv.ac.uk

Interview date: 16 July 2013.

Lecturer/Senior Lecturer in Law
£32,267 - £45,941 pa

Exciting opportunity to become part ofa
thriving academic community

The School of Law, Social Sciences and Communications
is looking to appoint an outstanding academic to its
Department of Law. Although we welcome applications
from any area of Law, the Department would be especially
pleased to receive applications from those specialising
in any of the following areas: Natural Resources Law
(Oil and Gas), Equity and Trusts, Evidence, Alternative
Dispute Resolution and Commercial Law.

The Department of Law offers a wide range of courses
including a well regarded LLB, a number of LLM’s and a
professional Legal Practice course as well as making a
contribution to programmes in Criminology and Criminal
Justice. The School has an active culture of research
and scholarship with staff in Law making a significant
contribution to the University’s submission to the last
Research Assessment Exercise. We are expecting to
make a strong submission to the forthcoming Research
Excellence Framework and accordingly the successful
applicant to this post will be expected to make an
important contribution to the research activities of the
School and maintain a profile of high quality research
and scholarship. Ref B5939

Informal enquiries may be made to Dr Paul Sparrow,
Associate Dean (Law), telephone 01902 321560 or
email paul.sparrow@wlv.ac.uk or Margaret Walsh,
Head of Department (Law), telephone 01902 321575
or email m.i.walsh@wilv.ac.uk

Closing date for both posts: 27 June 2013.
For more information about these posts and
to apply online, go to our website
www.wlv.ac.uk/jobs

www.wlv.ac.uk/jobs

The University of Wolverhampton values a diverse workforce
and welcomes applications from all sections of the community.




We offer:

e Attractive Holiday Entitlement

¢ Final Salary Pension Scheme

 Excellent Staff Development Opportunities
¢ Additional Benefits

INSTITUTE OF EDUCATION & PUBLIC SERVICES

Deputy Head of Institute and Head of
Professional Services Development
(Health, Youth, Social Work and Social Care)

Grade 10: Salary up to £59,897 per annum

The University of Gloucestershire is seeking to appoint an exceptional leader to serve as
Deputy Head of the Institute for Education and Public Services and to contribute to
development of our range of initial and continuing education programmes for public
service professionals. The Institute is part of the Faculty of Business, Education and
Professional Services. It brings together all aspects of Initial Teacher Education, the
professional development of teachers and the wider school workforce, Early Years
Education and Training, Youth Work, and Health, Social Care and Social Work provision.
Our ambition is to integrate and co-ordinate our provision across these professional
disciplines, offering excellent initial education and continuing development for
professionals in Gloucestershire and beyond.

The postholder’s specific remit will be to develop the education and training programmes
we provide for professionals in health, youth work, social work and social care in
Gloucestershire and beyond. Current public service reforms are providing new
opportunities for the University to contribute to the transformation of the workforce in
public services. We are seeking to appoint a leader with a strong track record and real
credibility in education for public services. The successful candidate will need genuine
entrepreneurial flair to seize the opportunities presented by current reforms in developing
new and innovative professional programmes, to build excellent relations with public
service organisations in Gloucestershire and beyond, and to lead and manage colleagues
to achieve outstanding standards of teaching and learning.

Further details and an application form are available from our website
www.glos.ac.uk/jobs or the Human Resources Department (email: hr@glos.ac.uk or
telephone: 01242 715034). Please quote reference number SM71.

Closing date: 4 July 2013
Interview date week commencing 15 July 2013

The University of Gloucestershire celebrates diversity and is committed to providing equal
opportunities for all staff and students. The University of Gloucestershire is committed to sustainability.
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University of Brighton

Academic and Research FR E E

Opportunities in the School of online recruitment
Environment and Technology advertising

from £39,649 to £45,941 at Senior Lecturer level

from £32,267 to £38,522 at Lecturer level

from £27,854 to £31,331 at Research Officer level

The University of Brighton is investing strategic funds to strengthen the teaching and
research activities in the School of Environment and Technology, and is seeking to appoint

staff who will enhance the teaching activities and deliver interdisciplinary applied research.
Job sharers welcome.

For further information about the posts, visit www.brighton.ac.uk/human resources.

O

Posts in the following areas are available:

SUPPORT

Lecturer in Town Planning (0.8 full-time equivalent)
This post is fixed-term until 31 January 2014. Ref: SV3078
Lecturer/Senior Lecturer in Architectural
Technology (full-time)

This post is fixed-term for one year. Ref: SV3060

Facilities Managers

Lecturer/Senior Lecturer in Archaeology
(0.5 full-time equivalent)

This post is permanent. Ref: SV3112

Finance Managers
Learning Systems Developers...

Lecturer/Senior Lecturer in Human Geography

(full-time)
This post is fixed-term until 30 June 2014. Ref: SV3017

Careers Consultants

Lecturer/Senior Lecturer in Geography/
Environmental Science (Geo-informatics)
(full-time)

This post is permanent. Ref: SV3109

Research Officer in Civil Engineering
This post is fixed-term for two years. Ref: SV4079
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Research Officer in Air Quality

This post is fixed-term for two years. Ref: SV4078

Closing date: 25 June 2013 g

£
For further information about the posts and to 2
apply, call (01273) 642849 (24 hours) or visit 2
www.brighton.ac.uk/humanresources S EZD
Working for equality of opportunity f"’m\‘;

International Officers Student Counsellors

Librarians
Email your support roles to: support@timeshighereducation.co.uk

*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers, academic support and salaries of £45000 per annum and above. Free until 31 August 2013.

Recruit these roles and more for FREE with
call 020 3194 3399 or visit www.timeshighereducation.co.uk/support
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Senior Lecturers and Lecturers in Law

The Open University Law School
£33,230- £53,233
Based in Milton Keynes

Senior Lecturer — 4 positions (ref 9095 permanent)

A number of Lecturer posts, including permanent contracts (ref 9094),
3 year temporary contracts (ref 9096) and 2 year temporary contracts (ref 9097)

Are you an accomplished and enthusiastic law academic with a demonstrable interest in legal pedagogy and learning design?

The Open University is the world’s leading distance learning You will have good academic qualifications in Law, demonstrable
institution and The Open University Law School delivers the largest  interest in legal pedagogy, good administrative skills, an

taught LLB programme in the UK. Having firmly established itself as  appreciation of current developments in legal education, an interest
aleader in the distance learning sector, the Law School is undergoing  in, and ability to write, distance learning materials and either a

a period of expansion as it develops both its undergraduate and good research record or evidence of research potential. Knowledge
postgraduate curriculum. This expansion offers a number of of the ‘Foundation of Legal Knowledge’ subjects and an ability
exciting opportunities to work within a successful and growing to teach one or more of the foundation subjects are essential.

school. You will have the opportunity to contribute to the
development and growth of its undergraduate degree.

Experience of working in an environment that opens up access
to law would be desirable.

For detailed information on the post and how to apply go to www.open.ac.uk/employment, or email oubs-recruitment@open.ac.uk

quoting the reference number.

Closing date for applications: 12:00 noon on 27 June 2013.
Interviews are planned for week commencing 8 July and possibly week commencing 22 July 2013.

We promote diversity in employment and welcome applications from all sections of the community.

School of Economics and Management
Academic positions
The School of Economics and Management at the Free University of Bozen-Bolzano (ltaly)

wishes to appoint tenured full and/or associate professors in the following areas,
effective at the earliest possible:

Bolzano Campus

Associate Professor in Econometrics (13/A5 — SECS-P/05)

Candidates should work and have an excellent research record in the area of Econometrics.
A focus on Applied Econometrics would be preferred.

For an initial discussion and information about the post, please contact
Professor Stefan Schubert, e-mail: stefanfranz.schubert@unibz.it

Full or Associate Professor in Organization and
Human Resource Management (13/B3 — SECS-P/10)

Candidates should work and have an excellent research record in the area of Organization
and Human Resource Management.

For an initial discussion and information about the post, please contact
Professor Alessandro Narduzzo, e-mail: Alessandro.Narduzzo@unibz.it

Applications will be considered up to August 30th, 2013.

For a detailed description of the positions, please visit
http://www.unibz.it/en/organisation/vacancies/tenuredprofessors/calls/default.html
For additional information about the School of Economics and Management,

its programmes and activities please refer to http://www.unibz.it/en/economics




UNIVERSITY OF LEEDS

School of Mechanical Engineering, Faculty of Engineering

Associate Professor/Chair in Engineering Thermofluids

As one of the largest mechanical engineering departments in the UK and a leader in the field internationally,
the School of Mechanical Engineering wishes to enhance its research and taught course leadership in the
general area of Thermofluids. The School has a track record of delivering high quality research to solve real
world problems and of delivering excellence in student education. Your fully developed profile in research,
teaching and academic leadership will enable you to make an immediate contribution to the strategic and
operational development of the School.

Job Ref: ENGMEO096

Closing date for applications: Monday 24 June 2013
Anticipated interview date: Wednesday 24 July 2013

Associate Professor/Lecturer in Aeronautical and
Aerospace Engineering

The School of Mechanical Engineering wishes to enhance its research and teaching provision in the general
area of Aeronautical and Aerospace Engineering with a new Associate Professor/Lecturer appointment.

In addition to pursuing your own research interests and teaching in a relevant area of Aerospace Engineering,
you will be expected to contribute to raising our international profile in this discipline and providing academic
leadership at an appropriate level to the grading of the post.

Job Ref: ENGMEO095

Closing date for applications: Friday 12 July 2013
Anticipated interview date: to be confirmed

A competitive salary will be offered with either level of post.

Informal enquiries to Professor David Barton, Head of School of Mechanical Engineering, tel+44 (0)113 343
2137, email d.c.barton@leeds.ac.uk

For more information and to apply, please visit http:/jobs.leeds.ac.uk/ and complete the vacancy search
criteria, quoting the relevant job reference.

We welcome applications from all sections of the community. All information is available in alternative formats - please contact
+44 (0)113 343 4146.

The University of Edinburgh

The University of Edinburgh is an exciting,
vibrant, research led academic community
offering opportunities to work with leading
international academics whose visions ~
are shaping tomorrow’s world.

College of Humanities
and Social Science

Moray House School of Education

Institute for Education, Community
and Society

Lecturer in Child Protection
£37,382 - £44,607

You will have academic experience including having made
established contributions to research and teaching, preferably
underpinned by contributions to policy and/or practice. With an
established reputation in several areas of Child Protection and
making a demonstrable impact in your field, you will enhance the
existing team at the University of Edinburgh/NSPCC Child Protection
Research Centre by undertaking research and supervising research
students, and developing research-led teaching.

You will have a record of research in Child Protection evidenced
by high quality research outputs and in producing accessible
outputs able to contribute knowledge to solving entrenched child
protection problems to inform policy and practice.

You will form part of a small team and will contribute to the wider
work of the subject area and the School.
Ref: 014802. Closing date: 2 July 2013 at 6pm.

Research Assistant

in Child Protection
£25,504 - £29,541

The team at the University of Edinburgh/NSPCC Child Protection
Research Centre has an established reputation in several areas of
Child Protection. Open to candidates from a range of disciplines,
you will enhance the existing team by undertaking research
and supervising research students and developing research-led
teaching. You will have academic experience in an area related to
child protection including having made established contributions
to research. You will form part of a small team and will contribute
to the wider work of the subject area and the School.

Ref: 014803. Closing date: 2 July 2013 at 6pm.

Both posts are located within the University of Edinburgh/NSPCC
Child Protection Research Centre and are funded by the major UK
children’s charity the NSPCC. You will be expected to contribute to
the strategic goals of the Moray House School of Education and
the Child Protection Research Centre, and to develop research in
line with NSPCC strategic priorities.

Apply online, view further details or browse more jobs at
our website.

Committed to Equality and Diversity

The University of Edinburgh is a charitable body, registered in
Scotland, with registration number SCO05336.

www.ed.ac.uk/jobs
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Avery Hill Campus

LECTURER/SENIOR LECTURER
IN SECONDARY SCIENCE
EDUCATION -TWO YEAR

FIXED TERM Ref:373

he School of Education within the Faculty of Education

and Health, offers a large and varied portfolio.
In addition to a range of multi-disciplinary degrees, masters
and taught doctorate programmes the School is a major
provider of Teacher Education across all phases.

The School’s Department of Secondary and Lifelong
Learning Teacher Education is seeking to recruit a science
specialist to lead secondary teacher education in the
disciplines of biology, chemistry and physics. The successful
applicant will be expected to develop ITE, CPD,
consultancy and research in science education within the
context of the current policy environment e.g. School
Direct and Teaching Schools. An ability to contribute to
primary science would be an advantage. This post will be for
two years fixed term in the first instance to start as soon as
possible after 1 September 2013. A secondment will be
considered if appropriate.

The School welcomes applications from groups under-
represented in higher education. The post will be based
primarily at our Avery Hill Campus although working
across University sites will be expected.

Salary Scale:

Lecturer - £30,424 — £35,244 plus £3,337 London weighting
per annum.

Senior Lecturer - £36,298 — £44,607 plus £3,337 London
weighting per annum.

For further particulars on this post and details of how to
make an online application please go to www2.gre.ac.uk/jobs

Closing date for applications: Friday 28 June 2013

NUI Galway

=

=t

OE Gaillimh

Applications are invited for the following post:

College of Science

« Lecturer (Above the Bar) in Glycosciences

Closing date: Thursday, 18th July 2013.
Application details/procedure:

For further information and to make an online application for
the above post please visit www.nuigalway.ie/about-us/jobs/

ge University of the
West of England

BRISTOL bettertogether

Associate Professor in Accounting
and Finance
£45,941 - £54,826

An ambitious university, UWE Bristol is committed to advancing knowledge,
inspiring people and transforming futures.

The Faculty of Business and Law are seeking to appoint an Associate Professor
in Accounting and Finance.

You will be expected to produce high quality outputs in line with the Department’s
and the University’s strategic ambitions. You will make a strong and growing
contribution towards the development of research and knowledge exchange
strategy in Accounting and Finance. With the support of senior staff you will
contribute towards the maintenance and enhancement of the University’s reputation
for research, knowledge exchange, teaching and scholarship through your own
research, external engagement and teaching, and your developing contribution to
the collective endeavours. You will also be expected to engage in external networks,
personal professional development activities and contribute to the wider life of the
Department and Faculty.

You will be a recognised authority in the subject and have a significant and growing
national record demonstrating subject expertise, excellence and achievement.

You will have evidence of an extensive publication record, including authorship in
recognised peer reviewed articles and journals, reports and public events, including
a record of quality REF returnable publications. You will also have expertise in
research in accounting and/or finance.

The ability to demonstrate a contribution to the development of teaching

and learning with the capability to develop new knowledge, innovation and
understanding in order to enhance teaching and learning are essential, as is

a PhD in a field relevant to accounting and finance research.

You can look forward to joining a thriving academic community.

*Stonewall
TOP 100

Closing date: 7 July 2013
Ref: 1337779 EMPLOYERS

UWE is committed to equality and values diversity; to work for an employer
bAthena
SWAN
Member

that aspires to achieve excellence through inclusion, please visit:

uwe.ac.uk/jobs

National University of Ireland, Galway
is an equal opportunities employer.

www.nuigalway.ie

CAREERS
WITH
PLYMOUTH
UNIVERSITY

School of Management

Lecturer in Marketing

Salary £31,331 to £44,607 pa — Grade 7/8*

Ref: A3310

The University of Plymouth has an unequalled commitment to enterprise and supporting faculty and
staff in entrepreneurial and socially engaged approaches to teaching and research relevant to the
private, public and third sectors. As part of its mission the Plymouth Business School aims to provide
the most employable, socially engaged and entrepreneurial graduates in the United Kingdom.

We are interested in applications from experienced lecturers in the Marketing discipline. You will be
expected to contribute to our undergraduate and postgraduate teaching programmes in Marketing
and general business and management. Academic and professional competencies are important
together with ability and willingness to teach and supervise students at all levels. You will be
encouraged to engage in relevant research and/or develop links with business, industry, government
and professional organisations.

This is a full-time position working 37 hours per week, on a fixed-term basis for 36 months.

For further information and to apply, please visit www.plymouth.ac.uk/jobs

Closing date: 12 midnight, Monday 1st July 2013.
Interviews will be held on Tuesday 16th July 2013.

Plymouth University is committed to an inclusive culture and respecting diversity, and welcomes
applications from all sections of the community.




PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS & LECTURERS/FELLOWS/TUTORS/RESEARCHERS

=¥ LIVERPOOL

JOHN MOORES
UNIVERSITY

Faculty of Education, Health and Community

The Faculty of Education, Health and Community has a diverse and vibrant student population and is committed
to achieving the highest levels of student enhancement and partnership. Our strategy sets out for us to be
recognised as a modern civic university delivering solutions to the challenges of the 21st Century. We also
want to ensure we are a university recognised for excellent teaching and where scholarship and research is
at our core. A number of posts are available in the School of Education, Leisure and Sport Studies.

Lecturer/Senior Lecturers in Education Studies or
Early Childhood Studies

£37,382 - £45, 941 Vacancy Ref: 501

We have a range of posts available for individuals who can contribute to the provision of the highest quality
of teaching, scholarship and research in one or more of the broad areas of: Education Studies or Early
Childhood Studies. We would be particularly interested to receive applications from candidates who would
be able to contribute to a range of undergraduate, postgraduate and doctoral programmes as well as support
a growing body of research with specialisms in either comparative/ international education, education
studies, sociology of education, health and social care and special and inclusive needs.

Lecturer/Senior Lecturer in Sport Development with
Physical Education/Sport Coaching

£37,382 - £45, 941 Vacancy Ref: 502

We have a range of posts available for individuals who can contribute to the provision of the highest quality of
teaching, scholarship and research in one or more of the broad areas of: sport development/sport coaching,
inclusion and physical education. It is anticipated that successful candidates would be able to contribute to

a range of undergraduate, postgraduate and doctoral programmes as well as support a growing body of
research in the subject areas.

Informal enquiries for all the above posts may be made to Professor Philip Vickerman; Director of Education,
Leisure and Sports Studies at: p.vickerman@I|jmu.ac.uk or 0151 231 5253.

For further information and to apply online please visit our website:
http://www.ljmu.ac.uk/working-at-ljmu/

Alternatively contact the HR Department on 0151 904 6130/6131 or

Email: jobs@Iljmu.ac.uk *
i Stonewall (Ao,
Closing date: 28 June 2013. TOP 100 580/
) . o . . EMPLOYERS = &
LJMU is committed to achieving equality of opportunity. T s

]

~ International Officers
Librarians Human Resource Partners
Communications Officers

O n | I n e reC rU Itm e nt Careers Consultants  Student Recruitment Managers
adve rtisi n g Finance Managers Student Counsellors

' _Facilities Managers Marketing Managers
Registry Officers Learning Systems Developers...

Recruit these roles and more for

FREE with TFSUPPORT

call 020 3194 3399 or visit www.timeshighereducation.co.uk/support
Email your support roles to: support@timeshighereducation.co.uk

*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers, academic support and salaries of £45000 per annum and above. Free until 31 August 2013.




PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS & LECTURERS/FELLOWS/TUTORS/RESEARCHERS

R

University of Brighton

Academic Opportunities in Economics,
Finance, Financial Accounting and Auditing,
Law, Marketing, Purchasing and Supply,
and Strategy

from £32,267 to £38,522 per annum at Lecturer level
from £39,649 to £45,941 per annum at Senior Lecturer level
from £47,314 to £54,826 per annum at Principal Lecturer level

The Business School is expanding and looking for strong candidates who are enthusiastic
about their field, enthusiastic about research and teaching and able to convey that
enthusiasm to a broad range of students at undergraduate, professional and postgraduate
level. Candidates should have the ability to deliver specialist high level courses in their
area, and to contribute to the teaching of their subject to students on business degrees.
Applications are encouraged from experienced lecturers with a good research record
wishing to move to a vibrant business school where research, scholarship and innovation
in teaching are valued, as well as from graduate candidates with a recent PhD wishing to
move into a teaching career. For posts where a professional qualification and experience
in commerce or the professions provides a relevant background, applicants considering

a move to a career in teaching and research are also welcome. Although, ideally, we are
looking for full-time members of staff, candidates wishing to undertake these roles on

a part-time basis will also be considered. Job sharers welcome.

If you would like to have an informal discussion about these opportunities, please email
Aidan Berry on A.J.Berry@brighton.ac.uk

e Law ref: BB3129 e Marketing ref: BB3132 ¢ Economics ref: BB3004

¢ Finance ref: BB3136 ¢ Accounting and Auditing ref: BB3137

e Strategy ref: BB3062 ¢ Purchasing and Supply ref: BB3011

Closing date: 25 June 2013

For more information call 01273 642849 (24 hours)

or visit www.brighton.ac.uk/numanresources S
Working for equality of opportunity RAC

CAREERS
WITH
PLYMOUTH
UNIVERSITY

School of Humanities and Performing Arts
Faculty of Arts

Lecturer in English and Creative Writing

Salary £31,331 to £44,607 pa — Grade 7/8*
Ref: A3313

The School seeks to appoint a highly-motivated and enthusiastic person to teach Creative Writing
and English at Plymouth from 1 September 2013. We welcome applicants with expertise in any area
of creative writing.

You will have a PhD, or equivalent, in English or Creative Writing, be an active and published researcher. You
will be flexible and energetic, with an eagerness to contribute to all aspects of the School’s academic life.

For an informal discussion, please contact Dr Rachel Christofides, Associate Head of School: English
and Creative Writing on email rchristofides@plymouth.ac.uk or via phone on 01752 585101 (School Office).

This is a full-time post working 37 hours per week on a permanent basis.

For further information and to apply, please visit www.plymouth.ac.uk/jobs
Closing date: 12 midnight, Sunday 30th June 2013.

Plymouth University is committed to an inclusive culture and resecting diversity, and welcomes
applications from all sections of the community.




THE ACADEMY OF CONTEMPORARY MUSIC

QUALITY ASSURANCE AND ENHANCEMENT ROLE
(Operating as Officer/Head subject to experience)

The Academy of Contemporary Music (ACM) is looking to appoint a
suitably qualified individual to oversee the development and implementation
of its QAE policy. You will have responsibility from a quality perspective
for academic development and validation, monitoring evaluation and review,
quality enhancement and external quality assurance requirements
with our partner university.

Reporting in the first instance to the Executive team, you will work closely
with Heads of Schools and the Student Services Manager.

You will have a proven track record, ideally at management level, in quality
assurance and academic administration in higher education with relevant
experience of undertaking quality audit and quality management in a variety
of contexts. Possessing well-developed communication skills, you will have
an awareness of recent developments in quality assurance and quality
enhancement in higher education, particularly with regard to the work of
the Quality Assurance Agency.

This is a unique opportunity for the right person to be involved in an exciting
and dynamic college at the forefront of innovative higher education.

Salary: in range £32,000 to £45,000 dependent on experience.
This is a full time permanent post. Closing Date: Wednesday 3rd July 2013

Apply at www.acm.ac.uk/experience/jobs

music. industry. education.

FREE

onIine_recruitment
advertising

Facilities Managers

DA ]
W Durham

University
Shaped by the past, creating the future

CoMPUTING INFORMATION SERVICES (CIS)

As part of a wider University change programme, the current
Information Technology function of Durham University is
embarking on a multi-million pound transformation programme.

CIS at Durham University invites applications for the following
full-time, permanent positions:

IT BUSINESS PARTNER
FOR EDUCATION Ref. 2606

AcADEMIC IT LEAD (SoclAL SCIENCES AND
HEALTH AND QUEEN’S CAMPUS) Ref. 2608

AcADEMIC IT LEAD
(ARTs AND HUMANITIES AND COLLEGES) Ref. 2610

APPLICATION ARCHITECT Ref. 2605

To reflect these exciting opportunities, the salary for each position
will be made up by a core grade plus supplement.

Closing date: 6 July 2013.
For more information regarding these positions,

please contact e.recruitment@durham.ac.uk /
+44(0)191 3346498.

For further information on these positions in CIS and
other exciting new opportunities in the team, please
visit http://www.dur.ac.uk/cis/nwp/recruitment.

bAt?ﬁRﬁ *Stonewall

Bronze Award DIVERSITY CHAMPION

Librarians
Communications Officers

Careers Consultants

Finance Managers

International Officers
Human Resource Partners

Student Recruitment Managers

Student Counsellors
Marketing Managers

Development Managers Accommodation Officers

Registry Officers ] earning Systems Developers...

Quick and easy. Recruit these roles

and more for FREE with TIIESIII'I'[IRI*

call 020 3194 3399 or visit www.timeshighereducation.co.uk/support
Email your support roles to: support@timeshighereducation.co.uk

*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers, academic support and salaries of £45000 per annum and above. Free until 31 August 2013.
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