
56 Times Higher Education 23 May 2013

Our ‘outstanding’ (Grade 1) Ofsted ratings for our Primary, Secondary and Further Education teacher education programmes are just three of the many
reasons for joining us.We have a national reputation as a leader in education, respected both for our outstanding initial teacher education provision and
our large and successful undergraduate programme. Both are underpinned by highly effective partnerships with schools and with the private and voluntary
sectors.You’ll find a real sense of energy, ambition, success and commitment within the School – we are at the forefront of innovative education initiatives
and we’re continuing to invest in our outstanding facilities whilst developing international links and a larger research community.

For the post of Dean of the School of Education, you’ll need to bring a record of outstanding achievement in educational leadership and management,
as well as a solid and relevant research profile.

For the role of Professor we are looking for someone with experience of leading research teams and an internationally excellent body of published work.

Closing date for applications is 12 Noon on 13th June 2013.

To learn more or apply, visit www.saxbam.com/jobs using reference AACYB (Dean, Education) or AACYP (Professor, Education).

Two posts in an outstanding School of Education

Dean of the School of Education & Professor of Education
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20 Cannon Street,

London EC4M 6XD.

+44 20 7529 1111

www.berwickpartners.co.uk

Chief Innovation Officer
c£85,000 basic salary & benefits – London
A passionate technologist, strategist and innovator you will create, champion and help bring about the digital future for UK education and research.
The Chief Innovation Officer will conceive and deliver a new era for Jisc in imaginative experimentation with digital technologies and analytics.

Globally renowned and revered Jisc is a major driving force behind technology & digital innovation for UK Higher and Further Education.
Under the leadership of a new Chief Executive, Jisc is in a period of transformation. This is an exciting opportunity for a passionate,
commercially aware and globally networked technologist to join an already strong leadership team.

The Role:
• A member of the senior leadership team, reporting to the Chief Executive,

the Chief Innovation Officer will focus on identifying and catalysing
beneficial new technology and analytics applications for and with the
sectors Jisc serves.

• The Chief Innovation Officer will own the creation, planning & definition
of a pipeline of forward looking technology and analytics initiatives as part
of the digital product & service vision for Jisc and its customers.

• Through a strong external network the Chief Innovation Officer will draw
upon the very best of global digital innovation to enhance existing
services, open up new opportunities and capitalise upon disruptive trends
and technologies.

The Candidate:
• Strategically strong with a relevant track record, a commercial outlook, and

being future focused and customer centric, the Chief Innovation Officer will
foster an ‘incubator’ style approach working on targeted innovation activity
with internal teams and external partners for mutual benefit.

• A refined influencer with the ability to implement pragmatic governance,
planning and controls. Excellent engagement skills will support your ability
to share the technology vision and inspire innovation within Jisc and with
stakeholders, partners and customers.

• A valuable contributor to the leadership team, and a visible and impactful
thought leader. A technology innovator, with a strong network capable of
creating and propagating strong collaborative delivery partnerships.

For more information on the role please visit www.berwickpartners.co.uk/43534.

Innovate, Inspire, Disrupt – Shaping the Digital Future for UK Education

www.derby.ac.uk/jobsValuing diversity, promoting equality

minicom: 01332 591685

At the University of Derby, we aim to be the ambitious student’s
natural choice for quality, support and achievement. Our goal is
to create and sustain an outstanding student learning experience,
building on effective strategic initiatives, clear interventions and an
integrated approach.

This post provides an exciting opportunity for an enthusiastic,
experienced and influential leader and manager in academic
practice to work at a senior strategic level, supporting the Dean
(Learning Enhancement & Innovation) and the DVC (Academic) to
ensure that the University continues to deliver outstanding learning
and teaching within a robust Quality Assurance framework.

With line management responsibility for learning and teaching
(including the technology-enhanced learning strand); quality
assurance & enhancement and the development of UK
partnerships, you will work closely with a team of senior managers
in the Institute for Learning Enhancement & Innovation (LEI) and

Faculty staff across the University to integrate these areas of
support and to develop, implement and evaluate strategic initiatives
and interventions designed to innovate practice and enhance the
student learning experience.

You will have an excellent academic background, with a proven
track record of successfully leading and managing multi-disciplinary
teams to operationalise strategic objectives in learning and
teaching. You will also have experience of leading innovations in
learning and teaching.

For informal enquiries, please contact l.cain@derby.ac.uk

To apply online please visit www.derby.ac.uk/jobs

Closing date: 13 June 2013.
Interviews: First round - 18 and 19 July.
Second round - 25 and 26 July.

Great people, original
thinking, inspiring
individuals - changing lives
Assistant Dean (Learning Enhancement & Innovation)
Salary circa £54k with excellent benefits

SENIOR MANAGEMENT/HEADS OF DEPARTMENT
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Completed application forms can be returned to us electronically

by the above email address, or by post to:

The Human Resources Office! University of St Mark & St John

Derriford Road! Plymouth! PL6 8BH

The University of St Mark & St John (Marjon) has been a highly regarded provider of

specialist education since its inception in 1840. Situated on a single campus close to the

beautiful south-west coast, Plymouth city and Dartmoor, we have recently completed

a major investment programme in our estate, including our world-class sports facilities.

We have an excellent reputation for providing an outstanding student experience

leading to high levels of employability in our four specialisms:

Education! Journalism & Creative Arts! Language & Linguistics! Sport

The University of St Mark & St John is now at a pivotal point in its development,

following the award of full university title and the recent arrival of a new Vice-

Chancellor, Professor Cara Aitchison, who is also Chair of the REF 2014 Sub-Panel for

Sport and Exercise Sciences, Leisure and Tourism.

We are developing a bold new vision for our future as a leader in the provision of a new

model of specialist universities where teaching is informed by active researchers and

practitioners, leading to high levels of graduate employability and wider contributions

to social and economic development.

HEAD OF MARKETING & COMMUNICATIONS
Salary: Grade 9, £45,941 - £53,233

Taking the lead in every aspect of marketing, you will drive change, foster innovation and
promote our reputation for academic excellence within our specialisms.

You will have extensive strategic marketing and change management experience.

Lecturer in SPORTS THERAPY & REHABILITATION IN SPORT & EXERCISE
Salary: Grade AC2, £30,424 - £34,223

Lecturer in STRENGTH & CONDITIONING including SPORTS BIOMECHANICS
Salary: Grade AC2, £30,424 - £34,223

The University is a leading and specialist provider of sport-related programmes. We are
seeking to appoint individuals with proven track records in teaching, research and/or
practice in sport to join a dynamic, expanding and highly successful Faculty.

Closing date for application forms: 12 noon on Thursday 13 June 2013

Interview dates:

Sports Therapy: 26 June 2013, Strength & Conditioning: 27 June 2013

Head of Marketing & Communication: 1 July 2013

Application process and how to apply

To apply for the positions applicants are asked to complete the University application

form. Application forms and further details are available from the University website:

www.marjon.ac.uk/aboutmarjon/employmentvacancies

Alternatively you can email Human Resources to request an application pack:

hr@marjon.ac.uk or telephone: +44 (0)1752 636844

School of Life Sport & Social Sciences

£63,717 - £78,329 Ref: 105/ADB/OD

A highly motivated Head of School is required to lead the School of
Life, Sport & Social Sciences. You shall lead by example, supporting
staff to achieve excellence in teaching, research and commercial
activities, whilst ensuring alignment with the University’s ambitions
and direction. Confident and capable, you will have demonstrated
achievements in a senior academic leadership role, with evidence
that you can manage a diverse team and collaborate across the
university with real success.

Our large multidisciplinary School delivers an excellent student
experience across the disciplines of biomedicine, sport & exercise
science, environmental biology, psychology and social science
underpinned by our on-going internationally recognised research.
You will be expected to ensure that our teaching portfolio remains
relevant, ensuring continued success in attracting a diverse range
of students.

Recruitment contact: Fiona Smith on 0131 455 2526 or
email: Fi.Smith@napier.ac.uk

Closing date: 7th June 2013.

If you are interested in applying for this
post please apply on-line via the University’s
vacancies page at the following link:
www.napier.ac.uk/aboutus/vacancies

www.napier.ac.uk/vacancies

Edinburgh Napier University is a registered Scottish Charity,
reg. no. SC018373.

Head of School

Inspiring Futures
www.napier.ac.uk

*Excludes senior management, heads of department, leaders,
lecturers, fellowships, tutors, researchers, academic support and

salaries of £45,000 per annum and above. Free until 31 August 2013.

020 3194 3399
www.timeshighereducation.co.uk/support

Email your support roles to:
support@timeshighereducation.co.uk

FREE
Quick and easy.

Advertise your
professional support

roles online for FREE*
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Karlsruhe University of Applied Sciences is one of the largest
of its kind in Baden-Wuerttemberg. The degree programs are
characterized by a high degree of teaching practical knowledge
and excellent study conditions. The university receives outstanding
ranking results and works closely with regional and national
industry partners. It is extremely successful in attracting extramural
funding and is committed to expanding applied research even
further. Currently approximately 7,400 students are enrolled in
one of the six academic departments: Faculty of Architecture
and Construction Engineering, Faculty of Computer Science and
Business InformationSystems, Faculty of Electrical Engineering and
Information Technology, Faculty of Information Management and
Media, FacultyofManagementScience andEngineering and Faculty
ofMechanical Engineering andMechatronics.

The Department of Management Science and Engineering invites
applications for a full-time

Tenure Track W2-Professorship
in Intercultural Communication

- Reference Number 1341 -
to begin in September 2013.
Candidatesshouldbecommittedtoexcellenceinundergraduateand
graduate teaching, the development of intercultural relationships
in this very multidisciplinary field, and in supervising scholarly
work. Teaching assignments include courses in the International
Management degree program (B.Sc./M.Sc.). Foundation courses
are also taught in other faculties at the university. The successful
candidate is a very fluent english speaker and has the ability to
teach in English. While knowledge of German is not a prerequisite,
it will be helpful. A strong commitment to ongoing applied research
in intercultural management communication is expected, as well as
the ability to obtain extramural funding. The person sought knows
how to let our students benefit from her/his competence gained in
research activities aswell as in practice out of business experience.
Her/His teaching and research is marked by her/his knowledge,
abilities and example. Duties also include providing service to the
faculty and the university. Further information on the faculty:
www.hs-karlsruhe.de
The successful candidate may also have the prospect to achieve
the responsibilities of Director of the Foreign Language Institute.
The Institute coordinates the University‘s interdisciplinary
language program. Approximately half of all participants in the
language courses are students of International Management,
consequently there are strong ties between the Institute and
the Faculty of Management Science and Engineering. Currently
the Institute has three permanent full-time positions for Senior
Lecturers and one full-time secretarial position in the Institute‘s
office. Further details on the Institute: www.hs-karlsruhe.de/ifs
The Karlsruhe University of Applied Sciences receivesmore third-
party funds than the majority of universities of applied sciences
in Baden-Wuerttemberg. Therefore expanding applied research
is an acknowledged goal of the university. The successful
candidate will be expected to actively participate in applied
research projects and raise third-party funds. Furthermore she/
he is expected to actively participate in the knowledge transfer
between university and industry.
The conditions of employment for professors are stated in
§§ 47, 49, 50 of the Baden-Wuerttemberg State University Law
dating from August 14th, 2010. More information will be listed
in the detailed job description under www.hs-karlsruhe.de >The
University >Vacancies.
The university seeks to increase the diversity of its faculty. As an
equal opportunity and affirmative action employer, the university
explicitly encourages applications from women as well as from
all others who would bring additional dimensions of diversity
to the university‘s research and teaching strategies. Preference
will be given to disabled candidates with essentially the same
qualifications.
Applications accompanied by supporting documentation (CV,
complete academic transcripts, list of publications, list of courses
taught, statements of research and teaching strategies, names and
addresses of at least three references) - including the reference
number - should be submitted by June 17th, 2013 to:
HochschuleKarlsruhe-TechnikundWirtschaft/Personalabteilung
Postfach 2440 / 76012 Karlsruhe / Germany
Phone: +49-721-925-1030 / www.hs-karlsruhe.de
Applications may also be submitted as a single PDF file via email
to: personal@hs-karlsruhe.de

Senior Lecturer/
Lecturer in
Management
Senior Lecturer/Lecturer –
Permanent – £37,382 -
£53,233; Ref 9053
Lecturer – 24 Month
Temporary Contract – £37,382 - £44,607; Ref 9061
Based in Milton Keynes
The Open University Business School is seeking applicants
interested in joining the Centre for Public Leadership and Social
Enterprise within the Faculty of Business & Law. The above roles
will involve teaching, research and external engagement and
working with colleagues within the centre to help increase and
sustain the School’s reputation and profile as a high quality
international research and teaching institution.

You will have excellent academic qualifications, a good publication
record, successful supervision of postgraduate research students and
the ability to attract external research funding. You will have a broad
understanding of current developments in management education
and across the subject areas of public leadership and management.

For detailed information and how to apply go to
www.open.ac.uk/employment, or email
oubs-recruitment@open.ac.uk quoting the appropriate reference
number. Closing date for electronic applications: 12:00 noon on
14 June 2013. Interviews date: 11 and 12 July 2013.

We promote diversity in employment and welcome applications
from all sections of the community
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Abertay
University

Abertay is a modern university with a global outlook, rooted in its local and national communities.This year we will mark the
125th anniversary of our foundation as an institution dedicated to supporting science, industry and the professions with a
distinctive interdisciplinary and multi-disciplinary approach to teaching, research and knowledge exchange.We are now
planning a significant investment in our academic strengths with the creation of a range of new posts.

Lecturer £30,424-£44,607

Senior Lecturer/Reader £45,941-£53,233

Professor £58,157-£71,496

School of Engineering, Computing and Applied Maths
• Professor in Computer Security or Intelligent Systems

The School has a diverse and established range of teaching including computer security, human-computer interaction, user-centred design,
theoretical computing,mathematical modelling and intelligent systems.We are now seeking to strengthen the research profile by the
appointment of a new Professor.

Dundee Business School
• Senior Lecturer in Business Innovation
• Lecturer in Accounting and Finance
• Lecturer in Business Research and Statistics

The Dundee Business School provides management education at both undergraduate and postgraduate levels. Students benefit from
employer involvement in our programmes,which have a strong emphasis on business simulation and workplace experience.

Institute of Arts, Media and Computer Games
• Lecturer in Computer Arts

As the UK’s pre-eminent centre for education in the technology, art and business of computer games, the Institute enjoys extremely strong
links with industry that underpin both teaching excellence and research impact in games development and the application of gaming
technologies in other fields.

School of Contemporary Sciences
• Lecturer in Food Microbiology, or Organic Chemistry, or FoodTechnology
• Lecturer in Civil Engineering
• Lecturer in Environmental Process Modelling

The School houses Abertay’s internationally-renowned environmental science and biomedical research, and also delivers high quality
teaching in biotechnology, civil engineering, food and health science and forensic science.

School of Social and Health Sciences
• Lecturers (3 posts) in Sociology (all areas, but applications from candidates with expertise in either new media or
criminology would be particularly welcome)

• Lecturers (3 posts) in Sport and Exercise (preferably with a specialism in one or more of: biomechanics, physical
activity and health, social science, sports development or sports management)

• Lecturer in Mental Health Nursing
• Reader in Psychology

The School of Social and Health Sciences,which delivers programmes and applied research in the areas of nursing and counselling,
psychology, sociology, and sport and exercise, has grown significantly in recent years. In light of this growth, and recent strategic decisions to
further develop our provision,we are now establishing a Centre of Excellence in Mental Health Nursing and the Dundee Academy of Sport.

Please submit your application through our online recruitment system,
which can be found at http://www.abertay.ac.uk/jobs/

The closing date for applications is 20th June 2013

Committed to Equal Opportunities

The University of Abertay Dundee is a Scottish Registered Charity, No: SC016040
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The University of Vienna, one of Europe’s oldest universities, offers approximately 9,400 employees manifold opportunities in research, teaching

and administration. As stated in its development plan, the University of Vienna aims at strengthening its position as a major research-oriented university.

Key elements of this strategy include the provision of an attractive range of research-based study programmes, support for furthering the work of junior

academic colleagues and high-calibre professorial appointments.

The University of Vienna intends to increase the number of women on its faculty, particularly in high-level positions, and therefore specifically invites

applications by women. Among equally qualified applicants women will receive preferential consideration.

Professorships

Faculty of Catholic Theology

Full Professor of Religious Education and Catechetics

Faculty of Law

Full Professor of Law of Civil Procedure

Faculty of Philological and Cultural Studies

Full Professor of Applied Linguistics

Faculty of Philosophy and Education

Full Professor of Empirical Educational Research

Full Professor of Theoretical Philosophy

Faculty of Life Sciences

Full Professor of Nutritional Physiology/
Molecular Nutrition

Full Professor of Pharmacognosy
(Pharmaceutical Biology)

Full Professor of Physiology with a focus on Ornithology

Closing date for applications is June 21, 2013.

Faculty of Catholic Theology

Full Professor of Study of Religions

Closing date for applications is October 15, 2013.

Visiting Professorships

Faculty of Social Sciences

Visiting Professor of Publizistik- und Kommunikations-
wissenschaft (limited to a period of 1 year)

Faculty of Mathematics

Visiting Professor of Algebraic Geometry
(limited to a period of 5 years)

Closing date for applications is June 21, 2013.

University professors will be classified according to the Collective
Bargaining Agreement for University Staff into the salary group A1.
The salary will be individually negotiated under consideration of the
previous career development and in case of an appointment from
abroad of the different tax legislation.

Tenure Track Positions

Faculty of Mathematics

Tenure Track Position for Stochastics
and Financial Mathematics

Faculty of Physics

Tenure Track Position for Physics

Closing date for applications is June 21, 2013.

If the agreed upon qualification on tenure track positions is reached,
employment will be made permanent, which is connected with the title
“Associate Professor”. Classification according to the Collective
Bargaining Agreement for University Staff: § 48 VwGr. B1 lit. b (postdoc).

The University of Vienna invites applications for the following positions. Full details can be found at http://jobcenter.univie.ac.at/en:
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College of Science
Chemistry
• Senior Lecturer/Lecturer (1 position)

Geology
• Associate Professor/Senior Lecturer (1 position)
• Senior Lecturer/Lecturer (1 position)

Physics
• Senior Lecturer/Lecturer (1 position)

Mathematics
• Senior Lecturer/Lecturer (3 positions)

Qualifications and experience for all the above posts:
Associate Professor:
A PhD in the relevant field and a minimum of six years’ post-doctoral
experience in either teaching/lecturing/research in the relevant field or
discipline. The incumbent should also have a minimum of four years
experience in graduate supervision including doctoral students or mentoring
of junior research staff in industry. A sustained record of peer reviewed
publications and other research output over at least a six year period and be
nationally recognised in own field of expertise.

Senior Lecturer:
A PhD in a relevant discipline and three years’ post-doctoral experience in
teaching/research/industry. At least two years’ experience in the supervision
of masters students and a record of recent peer-reviewed publications or
other research output over at least a three year period.

Lecturer:
A PhD in a relevant discipline with two years’ experience in
teaching/research/industry in a relevant field and evidence of peer-reviewed
research output.
The main purpose of these positions is training and education of
undergraduate and graduate students in a discipline and to build the
knowledge base of a relevant field in the discipline through research and
publication. Administration of certain teaching activities within the discipline
is also required.
Academics are also required to be active in some form of community
engagement related to their discipline. This can be in professional forums,
or in service delivery through NGOs and other avenues.

The positions require the following competencies:
• Demonstrable commitment to excellence in field – specific teaching
at University level and in research as evidenced by an appropriate
publications record.

• Ability to carry out research and undergraduate and graduate supervision.
• Coordination and management of teaching and research Programmes.
• Proven experience in staff management and Administration.
• Reflection , research and personal development.
• Excellent communication and interpersonal skill.

Technical/Professional and Research Writing
• Professor/Associate Professor/Senior Lecturer
(1 Position)

• Lecturer (1 Position)
Main Purpose:
The main purpose is the teaching and education of students in technical,
professional and research writing and study and research communication
skills. Administration of certain teaching activities within the discipline is
also required.

The positions require the following skills and competencies:
• Ability to develop curriculum and learning materials which promote
science, engineering and technology students’ abilities in
communication, study and research skills such as reading, critical
thinking and understanding, literature evaluation, writing and oral
communication.

• Ability to assess students’ performance in a reliable and valid manner,
appropriate to the outcomes of credit bearing modules.

• Ability to seek ways of improving performance by reflecting on teaching
design and delivery, obtaining and analysing feedback from students, the
programme, or module coordinator and peers.

• Ability to deal professionally and positively with students concerns,
problems and challenges.

• Ability to manage own teaching activities and that of others efficiently,
keeping adequate records of teaching, student performance and other
aspects of course and module administration.

Remuneration:
The University offers an attractive package, commensurate with qualification
and experience.

If you meet the requirements of any of the above stated positions, please
send your application letter together with a detailed Curriculum Vitae
including names and contact details of three (3) professional referees
to Director Human Resources at: biustrecruitment@biust.ac.bw

For more information on details of the jobs, you may call Mr Moitoi
@ 392 6909.

The positions will remain vacant until filled.

Vacancy Announcement
Botswana International University of Science and Technology (BIUST) is a new
University funded by the Botswana Government and its mandate is to stimulate
economic and social development, build capacity by producing employment –
ready and globally competitive graduates, conduct industry- driven research and
earn a reputation as a centre of excellence and innovation in Science,
Engineering and Technology.

The University is therefore looking for qualified and experienced
individuals for the below stated positions.

The positions are temporarily based at BIUST Campus, currently located at
Oodi College of Applied Arts and Technology (OCAAT), but will eventually
relocate permanently to the University Campus at Palapye..

Each incumbent will initially be appointed on a three year fixed contract,
which may be renewed on its expiry.
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UCL Division of Surgery and Interventional Science

Aspire Lecturer/Senior Lecturer (x3)
in Biomedical Engineering:
Disability Science, Technology
and Engineering
The appointment will be full time on UCL Grade 7-8-9.
The salary range will be Grade 7: £36,064 - £39,132 per
annum. Grade 8: £40,216 - £47,441 per annum.
Grade 9: £51,563 - £56,067 per annum, inclusive of
London Allowance. All salaries are dependent on skills
and experience. Certain engineering specialisations may
attract a market supplement.

Three posts are available for exceptional researchers keen
to improve the lives of people with spinal injuries. In the
supportive and diverse research environment of UCL,
these postholders will have the opportunities to undertake
research in the field of disability science in general, whilst
also developing assistive technology solutions to help
specific patient groups.

These will be joint positions based in the Aspire Centre for
Disability Science, in collaboration with the UCL Division
of Surgery and Interventional Science, UCL Faculty of
Engineering Sciences and the Royal National Orthopaedic
Hospital (RNOH). The postholders will play a key role in
the development of disability science in general and
assistive technology for spinal injury people.

The appointments will be made at an early stage of the
redevelopment of the hospital and bioengineering
initiatives within UCL and offers an exciting and unique
opportunity to participate fully in the provision of a
bioengineering discipline in UCL, supporting translational
research and teaching developments in assistive
technology.

The postholder must have a PhD and/or evidence of an
equivalent level of attainment in research publications in
quality peer-reviewed journals. Experience of working in a
Biomedical Engineering environment, experience of high
quality academic research in the field of rehabilitation
engineering and assistive technology and the ability to
attract grant funding for research are all essential.

For further details about the vacancies and how to apply
online please go to http://www.ucl.ac.uk/hr/jobs/ and
search on Reference Number 1333274.

Please ensure you attach your CV and list of publications.

For informal enquiries about the posts please contact
Professor Gordon Blunn on email: g.blunn@ucl.ac.uk or
tel: 0208 954 0636.

For any questions about the Aspire Charity, please
contact Brian Carlin, Chief Executive on email:
brian.carlin@aspire.org or tel: 020 8420 6721.

If you are unable to apply online please contact
Chau Chong on email: chau.chong@ucl.ac.uk or
tel: 020 7679 6490 quoting job reference 1333274.

Further information about the UCL Division of Surgery and
Interventional Science can be found on our website
http://www.ucl.ac.uk/surgicalscience/

Further information about UCL Engineering can be found
at http://www.engineering.ucl.ac.uk/

Closing Date: 13th June 2013
Interview Date: week commencing 24th June 2013

We particularly welcome female applicants and those
from an ethnic minority, as they are under-represented
within UCL at this level.

UCL Taking Action for Equality

School of Law, Politics and Sociology
Department of Politics

Lecturer in Politics Ref: 125

(Full-Time, permanent)
Salary range:
Lecturer A starting at £33,230 and rising to £36,298 pa
Lecturer B starting at £37,382 and rising to £44,607 pa

Senior Lecturer in Politics Ref: 126

(Full-Time, permanent)
Salary range: starting at £45,941 and rising to £53,233 pa

Expected Start Date for both posts: 1 September 2013 or
as soon thereafter as possible.

The Department of Politics at Sussex is a well-established
and successful research-led department with a record of
excellence in research assessment exercises and in
teaching. The department is seeking to build on its
strengths with one lectureship and one senior lectureship.

Successful candidates will be dynamic and committed
academics from within the field of Politics who research
and teach in one or more of the following areas: (1) Latin
American politics or Chinese politics, (2) political
corruption, (3) European Union/European Integration,
but who are able to contribute to the wider teaching and
supervision of the discipline of Political Science at the
undergraduate and postgraduate levels. We are looking to
appoint research active academics who will make a strong
contribution to our REF submission with a record of
publication. Applicants should also have experience in
teaching at the undergraduate level and demonstrate
potential for securing research funding. Applicants for the
Senior Lectureship will be expected to develop and
manage new postgraduate taught course provision that
builds on the regional expertise of the department.

Informal enquiries should be made to Professor Paul
Taggart, Head of Department for Politics at
p.a.taggart@sussex.ac.uk.

Closing date: 17 June 2013

For full details and how to apply see
www.sussex.ac.uk/jobs

The University of Sussex
is committed to equality

of opportunity

PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS
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Faculty of Social Sciences
TheNational University of IrelandMaynooth (NUIMaynooth) is the fastest growing
university in Irelandwith over 8,500 students and outstanding research and
scholarship in the sciences, humanities and social sciences. The university is now
entering a new and exciting phase of its development, with a new strategic plan
centred on further enhancing our academic programmes, providing a distinctive
student experience of the highest quality, focusing our research activities on a
number of priority themes, and further internationalising the university. To support
this development, the university is seeking to recruit outstanding academics, with a
strong track record of research and teaching, to the following positions:

1. Lecturer in Adult and Community Education (3 year contract)
2. Lecturer in Community and YouthWork (3 posts)
3. Lecturer in Law (5 posts)
4. Lecturer in Social Policy
For job specifications and application information, please see
http://humanresources.nuim.ie/vacancies.shtml

The deadline for applications for Lecturer posts is 16th June 2013
National University of Ireland Maynooth is an equal opportunities employer

NationalUniversityof Ireland
Maynooth

Inspiring success

School of Social Sciences & Law

Principal Lecturer
in Education
Salary up to £56,000

Teesside University was the first modern university
to be named University of the Year and is an inspiring
place to work. We continually strive to maximise our
potential and are inspiring others to do the same,
through our commitment to delivering excellence not
only in our teaching and student support, but also in
our enterprise, business engagement and research.
With current knowledge of the national requirements for qualifying
teachers to teach in compulsory sector education, you will be
responsible for the planning, preparation and management of OfSTED
inspections of the School’s Initial Teacher Education (ITE) Provision.
In addition, you will lead on the approval/validation and management
of programmes which are delivered to partner institutions, including
overseas provision.
Educated to honours degree level, or equivalent, with a Higher Degree
in a relevant discipline or an equivalent professional qualification, you
will have significant experience in post 11 teaching (key stage 3 and
above) in one or more national curriculum subjects. You will be able
to supervise students on dissertations and other extended projects
at undergraduate and postgraduate level and be able to teach other
areas pertinent to the development of professional educators.

The Tees Valley is an enjoyable place to live – in the heart of the
North of England’s coastline and countryside, with easy access
to Durham, Newcastle and York.
Apply now if you would like to join us.
This post is available on a full-time or job share basis.
(If you wish to apply on a job share basis you must state
this on your application).
Application forms and further details are available online at
www.tees.ac.uk or from the Human Resources Department,
Teesside University, Middlesbrough, Tees Valley, TS1 3BA.
E-mail: jobs@tees.ac.uk or tel 01642 342200 (24 hours).
Job Reference: T7307.
For further details of this and other posts, please refer to our
website at http://www.tees.ac.uk/sections/jobs/.
Closing date: 7 June 2013, 12noon Interview date: 12 July 2013.

School of Electronic, Electrical and Systems
Engineering

Lecturer in Electrical Power/
Power Electronics/Power Systems
£33,230 - £36,298 or £37,382 - £44,607
Loughborough University is looking for an exceptional individual to
strengthen activities in the field of Power Electronics. Candidates
with experience in the following within the context of Power Electronic
Systems are encouraged to apply: power electronics, power systems
– transmission and distribution, control and protection of power
systems or electrical machines.

The School has extensive research and teaching interests relating
to renewable energy generation, management and usage, systems
engineering, control and potential collaborations on electric vehicles.
Candidates with experience in areas that complement and expand
our research and teaching activities, particularly related to the IET
Power Academy, are encouraged to apply.

Please visit our website for further information. Closing date: 31 May
2013. Ref: REQ13243

www.lboro.ac.uk/jobs

*Excludes seniormanagement, heads of department,
leaders, lecturers, fellowships, tutors, researchers,
academic support and salaries of £45,000per annum
andabove. Free until 31 August 2013.

020 3194 3399

FREE online
recruitment
advertising
for support
roles*
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Academic Opportunities in
the School of Computing,
Engineering and Mathematics
from £32,267 to £38,522 per annum (at Lecturer level)

from £39,649 to £45,941 per annum (at Senior Lecturer level)

Based within the Faculty of Science and Engineering, the School of Computing, Engineering
and Mathematics comprises a vibrant community of staff who collaborate in teaching,
research, scholarship and consultancy across a wide range of subject disciplines including
product design, computing, digital media, mathematical sciences and mechanical,
electrical and electronic engineering. Our research was identified as internationally excellent
at the last Research Assessment Exercise. The school, which is based in Brighton, has
been identified as an area of strategic growth and offers a range of courses at postgraduate
and undergraduate level, including courses at the University’s Hastings Campus. All posts
are full-time and job sharers welcome.

Lecturer/Senior Lecturer in Aeronautical
Engineering
In this role you will contribute to the delivery of degrees focussed on aeronautical
engineering and to the school’s research/consultancy activities. You will have either a PhD
in a related discipline or an extensive portfolio of professional experience, and the ability to
teach at undergraduate and postgraduate level in areas including aeronautical engineering
and mechanical engineering.

Ref: SM3093

Lecturer/Senior Lecturer in Digital Media
Development
You will contribute to the delivery of digital media development degrees focussed on web
technologies and standards, multimedia development, and mobile application development,
and to the school’s research/consultancy activities. A PhD or an extensive portfolio of
professional industrial experience is essential, as is the ability to develop quality research
or economic and social engagement activity in computing.

Ref: SM3088

Lecturer/Senior Lecturer in Computer Systems
and Networking
Contributing to the delivery of computing degrees focussed on computer systems,
architectures and operating systems, computing communications and networking,
computer security and forensics, embedded computer systems and mobile application
development as well as to the school’s research/consultancy activities. You will have a PhD
in a relevant subject area or an extensive portfolio of professional industrial experience.

Ref: SM3094

Lecturer/Senior Lecturer in Mechanical/
Manufacturing Engineering
In this role you will contribute to the delivery of mechanical and manufacturing engineering
degrees and to the school’s research/consultancy activities. You will have a PhD or an
extensive portfolio of professional experience as well as the potential to develop quality
research and economic and social engagement activity in a manufacturing or mechanical
engineering related area that complements the current research within the school.

Ref: SM3095

Closing date: 4 June 2013

For more information call 01273 642849 (24 hours)
or visit www.brighton.ac.uk/humanresources

Working for equality of opportunity

Senior Lecturer in Human Resource
Management
£36,298 - £45,941 pa (Permanent) Ref: BS/MAN/AC27/THES

York St John Business School is expanding rapidly and is at the heart
of the University’s growth and international development strategies.
It provides a varied portfolio of multi-disciplinary degrees and
masters programmes to both home and overseas students.

The School is seeking to recruit a Senior Lecturer in Human
Resource Management who will actively contribute to the
design, development, delivery and assessment of programmes
at both undergraduate and postgraduate level.

You will either have (or be nearing completion of) a doctorate
in a related subject specialism, or will have gained CIPD
professional accreditation by examination, with successful
relevant teaching experience.

You will need to demonstrate excellent team working skills and
a commitment to engage in research as well as enhancing the
student experience.

If you are interested in joining the Business School at this
exciting time in its development, Please visit our website
www.yorksj.ac.uk/vacancies to view further details
about the position and complete
the electronic online application
form.

Closing date: 5pm, 6 June 2013.

Innovative University. Inspiring Employer.

PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS & LECTURERS/FELLOWS/TUTORS/RESEARCHERS
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Norwich University of the Arts (NUA) is a successful specialist university, offering
high quality education at undergraduate and postgraduate levels. NUA is a dynamic,
contemporary and creative provider of arts, design and media courses delivered from a
unique campus in the heart of Norwich. Graduate employability and student satisfaction
are key factors in our success and national profile.

LECTURER: FASHION
£30,424 to £36,298 p.a.

You will join a team of academic staff working across the undergraduate and postgraduate
provision at the University and will need to demonstrate excellent team working and
organisational skills. Your strong understanding of the business, professional and
contextual issues relevant to the curriculum area and your ability to provide effective
learning will enhance student employability.

We are looking for a lecturer with a good understanding of our course ethos in bringing
together high level tailoring skills with advanced creativity in design. You will have a strong
understanding of contemporary and directional fashion design and be able to demonstrate
significant professional experience and expertise in creative pattern cutting, professional
garment construction and couture levels of craftsmanship and/or design. A commitment to
learning and teaching in the Higher Education environment and the ability to demonstrate
innovative strategies for curriculum delivery and development is essential.

The role includes acting as an undergraduate year tutor under the guidance of the Course
Leader and taking an active role in the development and delivery of MA Fashion.

Closing date: Thursday 13th June 2013.

Interview date: Wednesday 3rd July 2013.

An application pack and further details for the above post are available at
www.nua.ac.uk/about/jobs email jobs@nua.ac.uk or telephone 01603 756243.

Committed to equality and valuing diversity

The Royal Central School of Speech & Drama,
University of London is an international centre of
excellence based in London serving its professions
by providing higher education in, and training
for, the dramatic arts and the performance and
media industries.

Lecturer, Writing for Theatre (0.5FTE)
Salary, Grade 6: £33,916 - £37,605 pro rata,
per annum including London Weighting

A very exciting opportunity has arisen to join The
Royal Central School of Speech and Drama, a leading
Higher Education conservatoire specialising in the
theatre arts.

You will be a dynamic, creative playwright with
experience of teaching in Higher Education (HE).
You will teach mainly on the MA/MFA Writing for
Stage and Broadcast Media and will contribute to
the research culture of the School.

You should have relevant professional experience
and knowledge, a demonstrable ability to teach and
manage the learning of students at Masters’ level,
and a creative vision for developing the subject.
You will also hold a relevant higher degree or
equivalent and bring national and international
contacts in the field.

For further information and application details,
please visit www.cssd.ac.uk/jobs

Closing date for receipt of application forms is on
28 June 2013 at 9am. Interviews are scheduled
to take place on 15 July 2013.

The Royal Central School of Speech & Drama is
dedicated to Equal Opportunities in employment and
seeks to achieve diversity amongst its staff to reflect
the community it serves.
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Toapply, please complete our online
application formatwww.newham.ac.uk
CVs are not acceptable.

ClosingDate: 6 June2013.

Based in flourishing Stratford, homeof the
2012Olympics, NewhamCollegeUniversity
Centre is thehigher education faculty of
NewhamCollege London.Our courses
combinehighquality teachingwith fees that
are very affordable, asweaim to encourage
wider participation inhigher education.

This position is subject to DBS (Disclosure
and Barring Service, previously known as
CRB) clearance. The College is committed
to safeguarding and promotes the welfare
of all learners and expects all staff to share
this commitment. The NUC is an equal
opportunity employer.

Curriculum Manager/Programme
Leader for Psychology
£39,201 - £39,864 pa, depending on experience
+ attractive benefits, Stratford
We are looking for a CurriculumManager/Programme Leader to lead our
BSc (Hons) Psychology and BSc (Hons) Child and Adolescent Psychology
courses. Reporting to the Head of Programmes for Higher Education,
you will undertake lecturing, manage staff and resources, lead new
business services and solutions, and oversee curriculum development,
whilst ensuring quality.
You will need to hold a first degree, and postgraduate qualification
(ideally doctorate) and ideally be amember of the BPS.We are looking
for experience of managing a psychology degree, the ability to deliver
research-led teaching in cognitive psychology/biological psychology and
the ability and willingness to teach a range of psychologymodules.
A core commitment to teaching excellence is expected. Ref: 3922THE.

SHAPE YOUR
FUTURE

www.nuigalway.ie

Applications are invited for the following post:

College of Business,
Public Policy and Law

• Lecturer (Above/Below the Bar)
in Accounting and Finance
Closing date:Thursday, 13th June 2013

Application details/procedure:
For further information and to make an application for the
above post please visitwww.nuigalway.ie/about-us/jobs/

National University of Ireland, Galway
is an equal opportunities employer.
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Lecturer in Chemical Engineering
School of Engineering

Join our team in the School of Engineering and help us to build on our impressive
academic reputation. This is an opportunity to build your career by identifying and
conducting your own and collaborative research projects, and by teaching students at
undergraduate and postgraduate level.

The School of Engineering focuses on Chemical, Mechanical, Electrical/Electronic and
Medical Engineering. We have a reputation for excellent teaching and research and
pride ourselves on the friendly and supportive atmosphere that we provide for both
academic staff and students.

Following significant recent investment, we are seeking to appoint a Lecturer in
Chemical Engineering to support ongoing activities in the School, with a particular
focus in one or more of the following areas:

• Oil & gas technologies
• Petroleum and petrochemical engineering
• Chemical reaction engineering
• Process safety, control and instrumentation
• Pharmaceuticals and bioreactor engineering
• Process simulation and modelling

If successful, you will also contribute to current research aligned to our themes of
Medical Engineering and Energy, Environment and Sustainable Engineering.

With a PhD in chemical engineering or a related discipline, you will have experience
of conducting high-quality research, along with a publications record in international
peer reviewed journals. Ideally, you will also have experience of teaching in higher
education, plus a thorough understanding of how to obtain research funding and
manage research projects. Membership of the Institution of Chemical Engineers
would also be an advantage.

Salary range
Band 7 £31,331 - £36,298 pa
Band 8 £38,522 - £44,607 pa

Only one post to be appointed

You can learn more about this position and apply online at www.hull.ac.uk/jobs
(Vacancy ref: FS0007/FS0008).

To discuss this role informally, please contact Dr Jim Gilbert,
T 01482 466379, E j.m.gilbert@hull.ac.uk

For information about the department visit
http://www2.hull.ac.uk/science/engineering1.aspx

Closing date: 19th June 2013w
w
w
.h
ul
l.a

c.
uk

/j
ob

s

Health and Social
Care Sciences

embracing diversity – committed to equality

yours to achieve
Senior Lecturer or Principal Lecturer Aviation Studies Ref: 0825
£39,568 - £46,793 inc LW/£48,127 - £55,419 inc LW

Senior Lecturer/Lecturer in Space Engineering Ref: 0826

Senior Lecturer/Lecturer in Aircraft Engineering Ref: 0827

Lecturer or Senior Lecturer in Renewable Energy Engineering Ref: 0824
£35,416 - £38,484 inc LW/£39,568 - £46,793 inc LW

Forward-looking. Focused. Visionary. Kingston University is yours to inspire. And you’ll have
the chance to enthuse capable and highly motivated students from the UK, Europe and the rest
of the world as part of our School of Aerospace and Aircraft Engineering team. Join the largest
provider of undergraduate aerospace engineering programmes, and you’ll deliver teaching in
partnership with industry and the military. It is essential that you have either a Phd, CEng
or both.

For more information and to apply, visit www.kingston.ac.uk/jobs

Closing date: 31 May 2013.

yours to create

We prefer to issue and receive applications via our on-line recruitment
website at www.ulster.ac.uk/jobs

Hard copy applications can be obtained by telephoning 028 7012 4072
The University is an equal opportunities employer and welcomes applicants from all

sections of the community. Appointment will be made on merit.

SCHOOL OF COMMUNICATION

Lecturer in Counselling Ref: 1334299/E

Salary: £32,285 - £45,967 Base: Jordanstown
Closing date: 17 June 2013

The post is based in the School of Communication which provides a wide
range of undergraduate and postgraduate communication programmes,
including advertising, public relations, counselling, mass communications
and social media communication. The postholder will contribute to teaching
on undergraduate and Masters programmes as well as CPD delivery in
counselling. While applicants with demonstrable expertise in counselling/
health communication are encouraged to apply, preference may be given
to applicants with experience of teaching and examining counselling at
university level. The appointee will have appropriate research outputs at
3*/4* level eligible for inclusion in REF 2014, possibly as an early
career researcher.

Lecturer in Language Ref: 1334289/E

and Linguistics
Salary: £32,285 - £45,967 Base: Jordanstown
Closing date: 17 June 2013

Also based in the School of Communication the postholder will engage
in teaching on undergraduate and Masters programmes in Language and
Linguistics. While applicants with demonstrable expertise in one or more
of the following areas of linguistics: sociolinguistics, psycholinguistics,
phonetics, phonology, semantics or language acquisition are encouraged to
apply, preference may be given to applicants with a successful track record
of securing research funding. The appointee will have appropriate research
outputs at 3*/4* level eligible for inclusion in REF 2014, possibly as an early
career researcher.

SCHOOL OF SOCIOLOGY AND APPLIED
SOCIAL STUDIES

Lecturer in Sociology Ref: 1332540/E

Salary: £32,285 - £45,967 Base: Magee
Closing date: 17 June 2013

The post is based in the School of Sociology and Applied Social Studies
which specialises in community development, community youth work and
social work together with the academic discipline of Sociology.
The School has achieved distinction through national recognition in the
National Student Survey over the last five years with a very high satisfaction
record over the last two years. The postholder will focus on the teaching
of Sociology at undergraduate level, including the sociology of health
and exercise. While applicants with demonstrable expertise in sociology
of health including mental health and exercise are encouraged to apply,
preference may be given to applicants with a successful track record of
securing research funding. The appointee will have appropriate research
outputs at 3*/4* level eligible for inclusion in REF 2014, possibly as an early
career researcher.

LECTURERS/FELLOWS/TUTORS/RESEARCHERS & ACADEMIC RELATED POSTS
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Toapply, please complete our online
application formatwww.newham.ac.uk
CVs are not acceptable.

ClosingDate: 4 June2013.

Based in flourishing Stratford, homeof the
2012Olympics, NewhamCollegeUniversity
Centre is thehigher education faculty of
NewhamCollege London.Our courses
combinehighquality teachingwith fees that
are very affordable, asweaim to encourage
wider participation inhigher education.

This position is subject to DBS (Disclosure
and Barring Service, previously known as
CRB) clearance. The College is committed
to safeguarding and promotes the welfare
of all learners and expects all staff to share
this commitment. The NUC is an equal
opportunity employer.

Psychology Administrator
£20,318 - £22,443 pa • Stratford
You’ll provide essential support to our British Psychological Society
programmes, assisting our CurriculumManager with planning and
administration. You will get involved in everything from exam organisation
and invigilation through to general office duties, enrolment and the
organisation of events.
Secretarial experience and the ability to establish goodworking
relationships with students are essential.We’re also looking for experience
in Further or Higher Education. If you have a Psychology or a related degree,
that would certainly be an advantage. Ref: 3720THE.

SHAPE YOUR
FUTURE

Quality Enhancement Manager
£40,648 - £46,733
Centre for Learning and Teaching Enhancement Hendon Hendon

The Quality Enhancement Manager will take a leading role in the approval and quality monitoring of
the University’s academic partners (working closely with the University’s Academic Partnerships
service), and in the development and management of the University’s quality monitoring processes.
The role calls for a clear appreciation of national academic quality assurance developments, and
a sound experience of implementing quality assurance procedures or academic regulations.
Interviews for the post will also involve a short presentation by the candidate.

To find out more and to apply visit www.mdx.ac.uk/jobs
For further details, please contact Michael Wing on 0208 411 5963 or by email on m.wing@mdx.ac.uk.

Closing date: 05 June 2013

Middlesex University is working towards equality of
opportunity. Job share applications will be considered.

ACADEMIC RELATED POSTS & GENERAL APPOINTMENTS
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*Excludes seniormanagement, heads of department,
leaders, lecturers, fellowships, tutors, researchers,
academic support and salaries of £45,000per annum
andabove. Free until 31 August 2013.

020 3194 3399

FREE online
recruitment
advertising for
support roles*
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