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BU Bournemouth Join the Psychology
University Team at BU

The School of Design, Engineering & Computing

Investing in academic Professor and Head of Psychology

EXCEIIEH ce Senior Lecturer/Lecturer in Psychology (2 posts)

At BU our vision is to create a stimulating, challenging and rewarding university experience in a world-class learning community,
through sharing a unique fusion of education, research and professional practice and inspiring our students and staff to enrich the world.

Over the past five years, Psychology at BU has undergone a period of rapid expansion resulting in a vibrant research culture. Areas of
research strength are cognition (with laboratories in attention & memory, face processing, and visual cognition) and wellbeing (with
laboratories in eating behaviour, wellbeing in older adults, and mental health). Facilities supporting our research include mobile and
static eye tracking, virtual environments, and mobile EEG, with new state-of-the-art EEG laboratory facilities being developed now.
We are particularly keen to receive applications from candidates who have expertise in eating behaviour and mental health, but all
candidates who complement existing areas of research strength will be actively considered.

Head of Psychology applicants will combine leadership skills with a strong record of research and the ability to obtain external
grant income to meet our professorial criteria.

Senior Lecturer/Lecturer applicants will have a strong record of publication for the REF and will be developing their research profile.

For an informal discussion please contact Professor Siné McDougall on 01202 961722 or email smcdougall@bournemouth.ac.uk.
Competitive salaries available. For additional information, and details of how to apply, please visit www.bournemouth.ac.uk/jobs

The closing date for applications is Wednesday 12 June 2013. Interviews will take place on Thursday 11 July 2013.



SENIOR MANAGEMENT/HEADS OF DEPARTMENT

University of

Salford

MANCHESTER

Real marketing vision.
Real world impact.

Take Marketing in a whole
new direction at the
University of Salford

Chief Executive e HOfCE

HEFCE has fulfilled its mandate of regulatory oversight and funding allocation to universities FUNDING COUNCIL Jj FOR ENGLAND

and colleges since 1992 with great success, a role of exceptional importance to the outcomes

and sustainability of higher education in Britain. It has also achieved much more, with a remit that has protected the student and the
wider public interest; developed and implemented higher education policy; maintained a strong research infrastructure in universities
and colleges; and ensured the effective stewardship of public funds through risk-based approaches to institutional review.

With the upcoming departure of Sir Alan Langlands, HEFCE is now seeking to appoint a new Chief Executive. A leader of the highest
calibre, the successful candidate will demonstrate unwavering commitment to the mission of HEFCE, its core values and its unswerving
desire to support and enhance the positive contribution that higher education makes through the delivery of excellence in teaching,
research and knowledge exchange.

The Role: The Candidate:

¢ To lead the Council both strategically and operationally in the development e Strong strategic leader with Board level experience and a good working
and delivery of its business objectives — spanning the provision of knowledge of higher education in the UK (or the potential to develop
information, regulation, investment and partnership; credibility in this area quickly and effectively);

¢ To maintain and enhance HEFCE's strong reputation; advocating for student ¢ Highly developed communication skills and outstanding political acumen; able
interests and excellence in higher education, science and research in the face to win the confidence of a broad range of stakeholders both internally and

of continued economic pressure and political uncertainty; externally, including Ministers, civil servants, key opinion formers in (and

¢ To provide an authentic and authoritative voice for the needs of the sector associated with) the higher education sector, students and the general public;
through the provision of advice to Government on future HE policy in * The highest levels of integrity and probity with a proven track record of
England, ensuring higher education contributes to economic growth and the effective financial stewardship based on good governance, clear lines of
social and cultural development of the country. accountability and effective accounting practices.

For further information, including details of how to apply, please visit & Y INVESTORS  £ve7

www.odgersberndtson.co.uk/43308. Closing date: Monday 3rd June at 12 noon. % INPEOPLE *¥¥

London EC4M 6XD.
+44 20 7529 1111

Executive Search
www.odgersberndtson.co.uk Over 50 Offices in 29 Countries







MTC

Military Technical College Sultanate of Oman
Muscat

Engineering and Support Posts for Military Technological College Sultanate of Oman.

The Military Technological College.

A new cross service state-of-the-art and well-resourced Military Technological College (MTC) campus will award internationally recognized qualification
leading to personal Incorporated and Chartered Engineer status in addition to achieving the prestigious EASA aircraft maintenance licence.

Salary scales shown are in Omani Rials (OMR) and include housing and car allowance. Candidates will receive additionally one month's basic salary as a
gratuity each year this excludes the Housing and travel allowance. Air travel to and from home base for candidates, spouse and children of school age
(up to 18). School fees will have a contribution of 1500 Omani Rials (OMR) per child to a maximum of two children given.

Qualification and Experience:

Deputy heads (Mech Gomms IT) and Marine (monthly salary level:30000MR): You should have a track record of delivery of programmes and have a PhD
or a minimum of Masters in your discipline. Had experience of leading a team that has written and delivered validated programmes and ideally be
Chartered or Incorporated Engineers. A background in these areas is essential and ability to work as part of a team is vital etc

Principal Lecturer (monthly salary level: 2300 OMR): Should have a PhD, Masters or a minimum of BEng (Hons)/BSC. In addition the candidate should
have CEng/IEng in the following disciplines: Electrical Engineering, Civil Engineering, Automotive Engineering, Marine Avionics, Radar/Comms, Weapons,
Management, CAD, Computing/IT, Thermo and Aero, Physical Sciences including Physics and Mechanical, Maintenance. A background in these areas is
essential and ability to work as part of a team is vital etc

Senior Lecturer (monthly salary level: 2200 OMR) and Lecturer (monthly salary level: 2100 OMR): write or modify syllabus content, develop schemes of
work. Lecturers should have a PhD, Masters or a minimum of BEng (Hons)/BSC. It would be advantage to be CEng or IEng. in the following disciplines:
Electrical Engineering, Civil Engineering, Automotive Engineering, Marine Avionics, Radar/Comms, Weapons, Management, CAD, Computing/IT, Thermo
and Aero, Physical Sciences including Physics and Mechanical, Maintenance. A background in these areas is essential and ability to work as part of a
team is vital etc

Head of Senior Technician (monthly salary level: 2000 OMR). Is required to have experience of leading a team of technicians to run, organise laboratory
experiences for students etc. Should have a BEng (Hons)/BSC or a minimum of HNC. It would be advantage to posses an |IEng professional qualification.
A background in these areas is essential and ability to work as part of a team is vital etc

Technicians (monthly salary level:1700 OMR). To work under the Senior Technician. Have BEng (Hons)/BSC or a minimum of HNC plus experience
working in Engineering Labs etc. It would be advantage to posses an IEng professional qualification. A background in these areas is essential and ability
to work as part of a team is vital etc .Discipline areas are: Electrical Engineering, Civil Engineering, Automotive Engineering, Marine, Avionics,
Radar/Comms, Weapons, CAD, Computing/IT, Thermo and Aero, Physical Sciences including Physics and Mechanical, Maintenance.

Data Input information specialists (monthly salary level: 1700 OMR ) Required to work with data for either (SITS ) or (VLE) systems. A background in these
areas is essential and ability to work as part of a team is vital etc. Should have a minimum of Bachelors.

Librarians (monthly salary level: 1700 OMR ): Required to work in the Learning resource centre and be able to work with students, catalogue and organise
day to day running of the library etc. A background in these areas is essential and ability to work as part of a team is vital etc .Should have a minimum of
Bachelors.

Registry Specialist Staff (monthly salary level: 800 OMR ): Required to work in the admissions and registry department to ensure that the colleges
admissions and policies are recorded and implemented. A background in these areas is essential and ability to work as part of a team is vital etc Should
have a minimum of Bachelors.

Head of Student Information Tracking System (SITS) (monthly salary level: 2500 OMR ) To develop a student tracking system for MTC that allows all
student information to be easily input and retrieved both now and for future etc. A background in these areas is essential and ability to work as part of a
team is vital etc, Should have a Masters or a minimum of Bachelors.

English Language Teachers (monthly salary level; 1900 OMR).To deliver English language programmes to the students at MTC . A background in these
areas is essential and ability to work as part of a team is vital etc, the criteria sought for our English Language Teachers are as follows: Native English
Speakers; Primary (Bachelos) Degree; Teaching qualification:

- Qualified Teacher Status (B.Ed., PGCE, H.Dip.Ed, MAT, etc.), or

- Postgraduate Qualification in TEFL/TESOL (e.g. CELTA, Cert. TEFL, etc.) and a Minimum of one year experience of TEFL/TESOL.

All candidates will need to show/prove competency in the delivery of validated, accredited, and approved higher education programs. When indicating the
position applied for candidates are asked to indicate the experience they can bring to MTC in the above areas. As we are looking for accomplished practitioners
in program delivery candidates are asked to briefly specify publications achievement.

Duration:

The appointments will be for a term of three years, renewable. MTC welcome applicants from civilian or military spheres.

THE CUT OFF DATE FOR APPLICATIONS IS 31 May 2013
Enquiries and CV’s only to mtc@modus.gov.om, headmtc@modus.gov.om




\Vice-Chancellor and President

Curtin University has a bold vision of becoming a recognised
international leader in research and education. It is well placed
to meet this vision with more than 50,000 students, a strong
financial base and budget of nearly $800 million, as well as a
highly international outlook. Curtin is how entering an exciting
phase as it focuses on building a richer research culture and
employing technology to transform the learning experience of
its students.

Curtin’s current Vice-Chancellor, Professor Jeanette Hacket,
who has served the University with distinction, will retire in
August 2013. The Council is now conducting an international
search for an outstanding individual with the ability to drive
Curtin’s mission to change minds, lives and the world through
leadership, innovation and excellence.

The University is seeking an inspirational leader who can build
on existing strengths and deliver on Curtin’s vision and mission.
Equally important is the ability to build cohesive teams and

Make tomorrow better.

SENIOR MANAGEMENT/HEADS OF DEPARTMENT

a high level of engagement with staff, embrace leading-edge
technologies and provide an outstanding student experience.
As the outward face of Curtin, the new Vice-Chancellor will excel
at high-level local and international engagement with both
research and industry partners.

The successful candidate will possess the energy, drive and
ambition to move Curtin towardsits vision. Candidates must also
demonstrate outstanding academic and professional standing,
evidenced by a well-established track record of research and
scholarship. Exemplary personal attributes, including integrity
and communication skills of the highest order will be supported
by a high-level strategic ability and a track record of successfully
leading complex change.

For a confidential discussion please contact Bill Kett at
Heidrick & Struggles on +61 3 9012 3043. To obtain an
information pack or apply please email CurtinVC@heidrick.com
by Friday 5 July 2013.

% Curtin University

Visit jobs.curtin.edu.au

CRICOS Provider Code 00301J (WA) 026378 (NSW) Curtin University is a trademark of Curtin University of Technology.

FREE

onIine_re_:cruitment
advertising

Quick and easy. Advertise your
professional support roles
online for FREE"

SUPPORT

call 020 3194 3399 or visit www.timeshighereducation.co.uk/support
Email your support roles to: support@timeshighereducation.co.uk

*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers, academic support and salaries of £45,000 per annum and above. Free until 31 August 2013.
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NUI Galway

OE Gaillimh

REGISTRARAND DEPUTY-PRESIDENT

National University of Ireland, Galway invites applications for the post of
Registrar and Deputy-President.

NUI Galway, with a budget of €213m, is one of Ireland’s longest-established educational
institutions, with over 17,000 students from over 100 countries and some 2,525 staff, located in
the culturally vibrant city of Galway.

In addition to its well-established reputation for teaching and research excellence, delivered
through a College and School structure, the University has a long record of innovativeness in
community outreach, regional development and technology transfer.

The University is actively engaged in strategic collaboration with other educational institutions,
regionally, nationally and internationally, and has a unique strategic and legislative commitment
to University education through Irish.

Recent years have seen a major growth in interdisciplinary research, including industry
partnerships in key areas, winning annual funding of €59m in 2012, and in the variety of
undergraduate and postgraduate programmes, matched by innovations in teaching and learning
strategy and the enhancement of student support services. The campus has been dramatically
transformed through a €300m Capital Development Plan, which has seen the addition and
planning of a range of new buildings to support that increase in research and teaching activity.

The Registrar and Deputy-President occupies the second most senior position within the
University and is responsible for the management of the academic business of the University.

The successful candidate will have held a senior academic position with a demonstrable track
record of academic leadership, coupled with significant management experience, including
leading change or have demonstrable capacity to provide academic leadership, operate in a
senior management role and lead change.

Closing date: Spm Friday 21st June 2013
For informal discussion contact: Mr. Chris McNairney, Director of Human Resources

and Organisational Development; Tel. 091-493544;
Email chris.mcnairney@nuigalway.ie

Application details/procedure:

For further information and to make an application for the this position please visit
www.nuigalway.ie/about-us/jobs

National University of Ireland, Galway is an equal opportunities employer.

www.nuigalway.ie

/[g CLEVELAND COLLEGE OF )

AR ART & DESIGN

Are you looking for the next big challenge?

Following a small restructuring and staff retirement the College is seeking
a number of key staff, with a track record of achievement, to support our
Principal and Governors in delivering a shared vision and implementing
a comprehensive strategic plan to take the College to the next phase of
its development.

These important new roles are:

== Vice Principal (Resources)

Location - TBA probably Middlesbrough Site
37 hours per week
£62,968 - £68,071 per annum

a= Vice Principal (Academic)
Location - TBA probably Hartlepool Site
37 hours per week

£62,968 - £68,071 per annum

=z Head of School of Visual Arts
Location - Hartlepool Site
37 hours per week
£43,856 - £48,936 per annum

== Head of Employability and Enterprise
Location - Hartlepool Site

37 hours per week

£43,856 - £48,936 per annum

For more information: see www.ccad.ac.uk, call our answer phone
(01642) 856119 or email personnel@ccad.ac.uk

Closing date for receipt of completed application forms:
12 noon on Friday 31st May 2013

An Educational Charity Providing Specialist Further & Higher /0
Education Programmes in the Creative Professions W /

FREE online recruitment
advertising for support roles*

THESUPPORT 020 3194 3399

*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers, academic support and salaries of £45,000 per annum and
above. Free until 31 August 2013,

Head of IT

We are seeking to appoint a Head of IT as the senior member
of our IT team, responsible for the effective and efficient
management, control, development and improvement of IT
provision throughout Eton College and its related activities. The
Head of IT will report to a member of the Senior Management
Team and will manage a team of 8, supporting over 2000 users.

This is an exciting challenge: we are looking for someone with
vision and imagination as well as the proven ability to deliver the
results we need.

Closing date: Friday 31st May 2013.

Further details together with an application form are
available to download from our website at
www.etoncollege.com/SupportStaffVacancies.aspx

Eton College is committed to safeguarding and promoting the welfare of
children, and applicants must be willing to undergo child protection screening
appropriate to the post, including checks with past employers and the Disclosure
and Barring Service.




Appointment of Director of UCL Centre for
Advancement of Learning and Teaching

Consistently ranked among the world’s top universities, UCL is a modern outward-looking HEI, with a global reputation for excellence across research
and teaching. Founded in 1826 as a radically different institution that opened up higher education to people of all beliefs and social backgrounds, this
pioneering ethos remains alive today. As London’s leading multidisciplinary university, UCL is a true academic powerhouse committed to engaging
with the ‘Grand Challenges’ of the 21st Century, with genuinely international reach and vision.

This commitment to proactive engagement with contextual challenges requires a focus on innovation to be at the heart of UCL’s activities in teaching,
learning and research. Central to the University’s strategic plan is a challenge to all members of the UCL community to bring about a transformation
around a fresh student-centred vision that will secure UCL’s place as one of the top three institutions in the country for all measures of educational
excellence. The UCL Centre for the Advancement of Learning and Teaching will champion, promote, facilitate and evaluate outstanding practice
in teaching and learning, playing a key role in meeting this aim. Reporting to the Vice-Provost (Education), the Director will lead the Centre in its
mission to provide world-class scholarly pedagogic support to UCL’s faculties and departments.

Candidates will have an excellent track record of impacting upon educational practice on a national or international scale and proven experience
of taking a scholarly approach to education development. They will have successfully led a department or team and have the ability to refine and
implement a strategy for the development of undergraduate and postgraduate education, working across the Institution to drive innovation and
excellence in teaching and learning.

For further details, including the job description, person specification and information on how to apply, please visit www.perrettlaver.com/candidates
and quote reference 1298. The deadline for applications is 9:00am (BST) Friday 7th June 2013.

Perrett Laver
ﬁ 8-10 Great George St
Laver London SW1P 3AE
United Kingdom
T +44 (0) 20 7340 6200
perrettlaver.com

Swansea University
Prifysgol Abertawe

College of Engineering

Lecturer/Senior Lecturer/Associate Professor/Professor
Teaching and Curriculum Development Career Pathway

Engineering at Swansea enjoys high ratings in research and teaching quality and offers a range of professionally accredited degree schemes. In the last Research Assessment Exercise
for 2008, the College was ranked the best in VWales and 8th in the UK. 73% of our research was classed as World leading (4*) or Internationally Excellent (3*). We are home to over
1,600 undergraduate and 400 postgraduate studentfs.

The College of Engineering has seen high levels of growth in student numbers and research income over the past 10 years, receiving over £100 million in research funding since
2008. The University is currently developing a new £400 million Science and Innovation Campus which will be our new home from September 2015. It is a transformational project
for Wales and for the University which promises to become a global exemplar for how a research intensive university can work effectively with industry, helping to drive economic
regenerafion and creating exciting employment opportunities for its graduates.

We are seeking six individuals who can significantly enhance our student learning experience through teaching and continuing development of the curriculum. This new group of sfaff
will complement our predominantly researchfocused academic staff base and strengthen the links between our degree courses and industry. The teaching staff team will share and
promote good practice in teaching and aim to develop innovations in teaching methods to engage and inspire students.

We are seeking applicants in the following areas:
Aerospace Engineering Civil Engineering Chemical Engineering Mechanical Engineering Electrical and Electronic Engineering

The positions are permanent and the salary,/level of post will vary fo match candidates’ experience and qualifications.

The closing date is 4th June 2013.

www.swansea.ac.uk/the-university/work-at-swansea/jobs/

We are an equal opportunity employer aiming for diversity in our workforce. Swansea University is a registered charity. No. 1138342,




Associate Dean Learning,
Teaching and Quality
(Reader/Senior Lecturer)

Faculty of Health and Social Care

Hull

oo\

&S
UNIVERSITY OF

We are seeking an academic leader, strategic thinker and educationalist who is ready
to progress as a Reader/Senior Lecturer. In addition to your academic responsibilities
in this role, you will also act as Associate Dean for Learning, Teaching and Quality for
an initial period of three years.

In this influential and significant role, you will provide strategic leadership and direction
in all aspects of learning, teaching and quality enhancement within the Faculty of Health
and Social Care. Whilst our educational focus is on professional education for nurses,
midwives, clinical psychologists and operating department practitioners, we also
provide learning opportunities for a wider range of health professionals.

Developing and pursuing a vigorous programme of research, which will align with our
academic portfolio, you will work closely with senior colleagues - including the Dean,
the Heads of Departments and Directors of Study and Quality - to develop innovative,
high-quality educational experiences for both undergraduate and postgraduate
students. This involves driving the development of modern curricula that
encompasses all academic, professional, statutory and regulatory body requirements.

With a PhD, substantial research experience and a proven commitment to scholarship
and research leadership, you will be expected to publish your findings in high-impact
and quality international journals. Although our main professional groups are nursing,
midwifery, ODP and clinical psychology, candidates do not have to belong to these
groups. However, being a member of the Higher Education Academy is essential. It
will also be advantageous if you have relevant expertise in our research focal areas,
especially in the fields of either long-term conditions care or health technology, but
we will also consider other relevant health-related specialty areas.

Informal enquiries may be directed to the Dean’s office, telephone: 01482 464581
Salary scale: £47,314 - £53,233

You can learn more about this position and apply online at www.hull.ac.uk/jobs
(Vacancy ref: HSo008)
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Closing date: 19th June 2013

Regional Manager Sz
The Open University (\ =
Business School - o 4
£37,382 - £44,607; Ref: 8972 2=
Full time Temporary contract — =2

for 12 months

Based in either Oxford or
Manchester Regional offices

Business School

The Open University Business School has more than 40,000
students internationally and is a vibrant teaching and research
community of nearly 100 academic staff and several hundred
Associate Lecturers.

The Regional Manager’s role is diverse and challenging, including
the recruitment and management of Associate Lecturers, offering
advice, support and quality service to students as well as making

a contribution to curriculum development.

You will be based in either the Oxford or Manchester Regional
Centre and will also work closely with colleagues based in the
University’s other Regional/National Centres and in Milton Keynes.

You will need a Masters in Business/Management/Education

and First Degree (or equivalent qualification); a successful recent
record of managing people and projects and an understanding

of the pedagogy underlying distance teaching and learning.

You will need to be flexible, resilient and a team player with

a focus on continuous improvement. Experience of teaching
atundergraduate level in business and/or management and
knowledge of accounting would be an advantage.

For detailed information and to apply online, go to www.open.ac.uk/
employment or email oubs-recruitment@open.ac.uk, quoting the
reference number.

Closing date for applications: 12:00 noon on 6 June 2013.

Interview date: 26th June 2013 in the Oxford Regional office.

We promote diversity in employment and welcome applications
from all sections of the community.

UNIVERSITY

Lecturer/Senior Lecturer in Food Design & Technology

£37,382 - £45,941 Vacancy Ref: 477

The Centre for Tourism, Events & Food Studies has a long standing and international reputation for providing
a range of successful, quality programmes. An opportunity has arisen for an enthusiastic individual to join
our experienced and dynamic team of academics and support staff. We particularly welcome applications
from people with established interests in Food Design & Technology. Your teaching, research and/or
scholarly activity will contribute to a number of successful interdisciplinary undergraduate and postgraduate
programmes within the Centre.

You will have an appropriate first degree and will have obtained or be working towards a higher degree.
You should also have experience in degree level teaching and Professional or food industry related practice.

Informal enquiries may be made to Drew Li, Centre Leader, on 0151 231 5365 or Email: d.li@ljmu.ac.uk

For further information and to apply online please visit our website:
http://www.ljmu.ac.uk/working-at-ljmu/
Alternatively contact the HR Department on 0151 904 6130/6131 or
Email: jobs@Iljmu.ac.uk *
. Stonewall (Ao,

Closing date: 11 June 2013. TOP 100 g:WéS‘
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LJMU is committed to achieving equality of opportunity. [z
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www.cardiff.ac.uk/jobs CARDI FF

UNIVERSITY

PRIFYSGOL

(AERDYD

Lecturer/Senior Lecturer/Reader
Cardiff School of Planning and Geography

Up to four permanent academic positions are available in the School of
Planning and Geography. Applications are sought from candidates whose
research and teaching interests complement and enhance existing strengths
within the School. We particularly welcome applications from candidates
who can strengthen existing clusters of research on environment, spatial
analysis, urban and regjonal governance and spatial planning, as well as the
work of the School’s research centres on sustainable places, environment,
society and space, economic geography and sustainable food systems.

For the Human Geography lectureships applicants are sought from

any area of human geography although preference may be given to
candidates who can contribute to teaching in social geography, political
geography, development geography or geographical ideas. The Human
Geography and Planning lectureship is similarly open to applicants from
any area of human geography or planning but applicants will need to
demonstrate how their work cross cuts these subjects.

You should have an excellent publication record, proven research track
record and the ability to obtain research funding. You should be an
inspiring and innovative teacher. For appropriately qualified and experienced
individuals, promoted appointments will be made up to the level of Reader.

To discuss these positions in more detail, please
contact Professor Paul Milbourne, Head of School
(MilbourneP@cardiff.ac.uk).

Salary: Grade 7 £38,140 - £44,166 per annum (Lecturer)
Grade 8 £45,486 - £52,706 per annum (Senior Lecturer)
Grade 8 points 50 - 51 £54,283 - £55,908 per annum
(Reader)

The appointments will be made at a level commensurate
with experience.

To work for an employer that values and promotes equality of
opportunity, please visit www.cardiff.ac.uk/jobs and search for
vacancy number 992BR.

Closing date: Thursday, 6 June 2013.




education, research and consultancy. An enviable scholarly record. If you're inspired to join us, find out more or
outstanding scholar with a passion for tourism,

this is your chance to raise our profile further — With your exceptional academic profile and your

apply at www.shu.ac.uk/jobs

alongside your own. potential for leadership, you will demonstrate Closing date: 13 June 2013




PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS

DAL ]
W Durham

University
Shaped by the past, creating the future

DEPARTMENT OF PHYSICS
LECTURER/SENIOR LECTURER/READER IN
OPTICAL INSTRUMENTATION & PHOTONICS

The Department of Physics seek to appoint a Lecturer, Senior Lecturer or Reader in optical
instrumentation and photonics with expertise in any area which will complement and strengthen existing
areas of research within the Centre for Advanced Instrumentation. Applications from candidates with
research interests which overlap with other research sections in the Physics Department will also be
welcome, particularly the Centre for Materials Physics or the Atomic and Molecular Physics Section.

For queries / further information regarding this position, please contact Professor Gordon Love:
g.d.Jove@durham.ac.uk / + 44 (0)191 3343696.

Closing date: 27 May 2013 Ref: 2559

DEPARTMENT OF CHEMISTRY

PROFESSOR IN INORGANIC CHEMISTRY (ReF:2590)
Salary will be by negotiation within the Professorial range

LECTURER IN INORGANIC CHEMISTRY (ReF:2593)

Salary: £30,424 to £44,607 pa

We are a world-leading Department, in a flourishing research-led University: our undergraduates are
highly qualified, topping employability league tables; our research spans the range of chemical sciences.
We are particularly interested in candidates capable of contributing to our areas of current research

strength including sustainable chemistry and catalysis, molecular systems with novel optical/electronic
properties, main group chemistry, bioinorganic chemistry, functional materials or structural chemistry.

Closing date for posts 2590 & 2593: 30 May 2013

ScHooL oF MEDICINE, PHARMACY AND HEALTH

SENIOR LECTURER IN PHARMACY PRACTICE

Salary: £47,314 to £53,233 pa

The successful candidate will provide academic leadership, support departmental research profiles and lead
on departmental and University research initiatives. Applicants should be registered pharmacists, possess a

strong research record in pharmacy practice, with publications in journals of international standing; have
experience in generating research funding, teaching and PhD supervision.

Closing date: 31 May 2013 Ref:2618

DEPARTMENT OF ENGLISH STUDIES

LECTURER IN MEDIEVAL LITERATURE

Salary: £30,424 to £39,629 pa

Applications are invited from outstanding candidates with research interests in Medieval Literature.
The successful candidate will be expected to have an excellent research profile which will complement

existing departmental strengths, as well as to undertake research-led teaching and supervision. Research
competencies that include Old English may be an advantage.

For a full list of academic staft and their research interests, please see: http://www.durham.ac.uk/
english.studies

Closing date: 31 May 2013 Ref: 2667

Applications are particularly welcome from women and black and minority ethnic candidates, who are
under-represented in academic posts in the University.

Further details of the posts are available on our website (http://www.dur.ac.uk/jobs/)

Athena *
SWAN Stonewall

Bronze Award DIVERSITY CHAMPION

online recruitment advertising

for support roles’

Unique to Times Higher Education, this exclusive offer is designed to support ALL UK universities.

‘ UNIVERSITY OF
\/H WOLVERHAMPTON

KNOWLEDGE * INNOVATION * ENTERPRISE

THE UNIVERSITY OF
WOLVERHANMPTON BUSINESS SCHOOL

Professor/Reader - 4 posts
Professor: £57,758 - £65,154 pa
Reader: £47,314 - £54,826 pa

Through the appointment of the Professors/Readers
we wish to further build capacity in our strategically
important research areas. We look to appoint scholars
who share our mission to deliver high quality research
that has relevance for practice, and who can lead and
develop our community of early career researchers and
PhD students.

The University of Wolverhampton Business School
offers a full range of undergraduate and postgraduate
courses, as well as a highly successful PhD programme
and professional development courses. Wolverhampton
Business School has a strong track record of
engagement with business and knowledge transfer.

Our strong industry links are also reflected in our
approach to research which focuses on the pursuit of
rigorous and relevant applied management research.

In the last UK Research Assessment Exercise, 75% of
our research was judged to be of international or
internationally excellent standing, and we received a
commendation for our engagement of end-users in
research. Ref A6071

Informal enquiries can be made to Anthea Gregory,
Dean of Business School, email: a.gregory@wlv.ac.uk
or Silke Machold, Head of Management Research
Centre, email: s.machold@wilv.ac.uk

Closing date: 13 June 2013.
Interview dates: 3 and 4 July 2013.

For more information about these posts
and to apply online, go to our website
www.wlv.ac.uk/jobs

www.wlv.ac.uk/jobs

The University of Wolverhampton values a diverse workforce
and welcomes applications from all sections of the community.

SUPPORT

To find out
more call

*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers, academic support and salaries of £45,000 per annum and above. Free until 31 August 2013.




PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS

The University of Manchester

Manchester Business School

Eddie Davies Lecturer/Senior Lecturer

in Enterprise, Entrepreneurship

and Innovation

Salary: £37,382 - £56,467 p.a. Ref: HUM-02678

Manchester Business School seeks to extend its leadership in the
field of enterprise and innovation, including entrepreneurship,
by appointing two ‘rising stars’ to endowed faculty positions.
The endowment associated with the posts will ensure both
competitive salaries and a research fund for the period the
‘named’ position is held. The lectureship or senior lectureship
(equivalent to assistant and associate professor) is a permanent
post and will be governed by the normal employment policies
of the University in terms of probation and tenure. The ‘named’
position will be for four years. Depending on performance in
that period an extension of that position or other named
opportunities would be possible.

The Eddie Davies Lecturers/Senior Lecturers will become members
of the internationally-recognised Manchester Institute of
Innovation Research https://research.mbs.ac.uk/innovation/
and will be encouraged to work with other appropriate research
groups within the University of Manchester.

You will have received your PhD within the past five years and
have demonstrated excellent-quality research in areas related to
enterprise, entrepreneurship, and innovation, as evidenced by
publications in leading journals and/or books. We expect you to
develop into senior leaders in the field.

*The search will continue until suitable candidates are found.

For further information and to apply for this vacancy please visit
our website http://www.manchester.ac.uk/aboutus/jobs

If you are unable to apply online please request an application
form by emailing HRServices@manchester.ac.uk quoting the
reference number or by calling 0161 275 4499.

Closing date: 5 June 2013*

The University of Manchester values a diverse workforce and welcomes
applications from all sections of the community.

www.manchester.ac.uk/jobs
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Chair/Reader in Behavioural Neuroscience or Cognition
Ref- MBP00850

At Leicester our future is bright. Ranked in the top 20 universities in Britain, our aim is to climb further. A commitment to high quality
combined with an inclusive academic culture is our hallmark; we are “elite without being elitist”.

We seek to appoint an outstanding academic to drive forward our research within the fields of behavioural neuroscience or
cognition. Preference will be shown to candidates who can also strengthen links with related College departments that contribute to
our growing interdisciplinary research themes in Neuroscience & Behaviour and/or Population Sciences.

You will have a strong record of high profile research publications and grant funding success, plus the desire and ability to lead an
expanding team of researchers. An attractive support package will be available for the appropriate candidate, including a linked post
at Lecturer/Research Fellow level.

Informal enquiries are welcome and should be made to the Head of School, Professor Mark Lansdale (tel: +44 (0)116 229 7121 or
email: ml195@le.ac.uk) or to the Head of College, Professor David Wynford-Thomas (email: dwt2@le.ac.uk).

For further information and to apply online, please visit our
website: http://www.le.ac.uk/joinus Elite without being elitist.

The closing date for this post is midnight on 5 June 2013. ) University of

Formal interviews are expected to take place on 2 July 2013. | °
v Leilcester




PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS

BIRMINGHAM CITY BUSINESS SCHOOL

Birmingham City Business School is seeking to make a number of strategic
appointments to provide leadership and focus to support its mission as

a leading practice-based international Business School, and to further
enhance its teaching, research and employer engagement capability.

Applicants will be expected to demonstrate a commitment to the University’s core values

of Excellence, People Focused, Partnership Working, Fairness and Integrity. The Business
School places an emphasis upon awards associated with professional bodies, and serves a

diverse range of students with a significant number of international students. The School

wishes to build upon its 3* and 4* research in enterprise and engage more extensively in

employer engagement activity.

LECTURER/SENIOR LECTURER POSTS:
SL Business Strategy and Entrepreneurship Ref: 130513/009
SL Management and Entrepreneurship Ref: 130513/010

SL Marketing (3 x posts) Ref: 130513/011

L/SL Finance Ref: 130513/012

L/SL Financial Accounting Ref: 130513/013

L/SL Management Accounting (2 x posts) Ref: 130513/014

SL Economics Ref: 130513/015

LECTURER AND SENIOR LECTURER POSTS:
UL Posts - £30,959 - £36,487 per annum

USL Posts - £37,776 - £45,118 per annum (up to £48,020 with
discretionary increments)

Lecturers and Senior Lecturers are expected to teach and facilitate learning within their
specialism across a range of professional, undergraduate, postgraduate and research
degree courses within the Business School. They will also contribute towards research
activities in the department and relevant faculty research groups, and contribute towards
funded professional and business development work (eg consultancy, short-course
training etc) in their field.

Further information about the University and its work is on www.bcu.ac.uk

For informal discussions about any of these posts please contact Tony Elliott,
Associate Dean (Operations) on 0121 331 6335.

WWW.BCU.AC.UK/JOBS

Birmingham City University is an Equal Opportunities
Employer and welcomes applications from
all sections of the community.
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Lecturer/
Senior Lecturer

in Engineering
£30,424 - £45,941 Ref: 1331187

An ambitious university, UWE Bristol is committed to
advancing knowledge, inspiring people and transforming
futures.

UWE Bristol is investing in Engineering and we are seeking
outstanding candidates for posts in the department at
Lecturer/Senior Lecturer level (depending on experience)
across the disciplines of mechanical, aerospace, automotive
and motorsport engineering. You will be keen to contribute
to our high quality teaching team in these areas across a broad
range of engineering subjects, teaching at undergraduate
and postgraduate level. You will also contribute to research
and knowledge exchange in an area complementing our
current interests in engineering modelling and simulation,
machine vision and/or robotics.

A first degree and a doctoral degree in Mechanical or
Aerospace Engineering, or a closely related field, are required.
You will also be expected to have a strong publication
record, contribute significantly to research and/or knowledge
exchange with industry, and make balanced contributions to
teaching and administration.

You can look forward to joining a thriving academic
community.

Closing date: 9 June 2013

UWE is committed to equality and values *
diversity; to work for an employer that %‘““e‘”a”

aspires to achieve excellence through EMPLOYERS
inclusion, please visit:
uwe.ac.uk/jobs

University of the

West of England together

Quick and easy. Advertise your
professional support roles

online for FREE"

call 020 3194 3399 or visit www.timeshighereducation.co.uk/support
Email your support roles to: support@timeshighereducation.co.uk

*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers, academic support and salaries of £45,000 per annum and above. Free until 31 August 2013.




Q . THE HONG KONG
q POLYTECHNIC UNIVERSITY
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The Hong Kong Polytechnic University is a government-funded tertiary institution in Hong Kong. It offers programmes
at various levels including Doctorate, Master’s, and Bachelor’s degrees. It has a full-time academic staff strength of
around 1,200. The total consolidated expenditure budget of the University is close to HK$5 billion per year.

DEPARTMENT OF CIVIL AND ENVIRONMENTAL ENGINEERING

The Department of Civil and Environmental Engineering is recognised by the local and international communities in
conducting application oriented research in civil and environmental engineering fields, and has well established
connections with industrial partners and government agencies in Hong Kong. The new appointees will further add
to the existing research strengths in hydraulic engineering and environmental engineering of the Department.

The Department currently has more than 35 faculty members and about 34 technical and administrative personnel
and is committed to the international standards of excellence in teaching, research and services. Please visit the
website at http://www.cee.polyu.edu.hk for more information about the Department.

(1) Assistant Professor in Environmental Engineering / Occupational Health

The Department is seeking a highly motivated individual with a PhD degree in (i) Environmental Noise; (ii)
Occupational Safety or related fields.

The appointee will be required to (a) teach relevant subjects in Environmental Engineering/Occupational Safety areas
including Noise Assessment and Control, Occupational Safety and Health at various levels; (b) supervise student projects
and theses; () initiate, lead and participate in research activities; and (d) undertake relevant administrative duties.

Applicants should (a) have a first degree in Engineering or Applied Science; (b) have a PhD degree in Noise or
Occupational Safety or related fields; (c) have strong commitment to excellence in teaching and research; (d) have a good
record of research and scholarship; and (e) be able to demonstrate effective classroom teaching skills and have good
interpersonal skills. Preference will be given to those with relevant professional qualifications and working experience.

(2) Assistant Professor in Hydraulic Engineering / Hydrologic Engineering

The Department is seeking a highly motivated individual with a PhD degree in (i) Hydraulic Engineering or (ii)
Hydrologic Engineering.

The appointee will be required to (a) teach relevant subjects at various levels; (b) supervise student projects and
theses; (c) initiate, lead and participate in research activities; and (d) undertake relevant administrative duties.

Applicants should (a) have a PhD degree in Hydraulic Engineering or Hydrologic Engineering; (b) have strong
commitment to excellence in teaching and research; (c) have a good record of research and scholarship; and (d) be
able to demonstrate effective classroom teaching skills and have good interpersonal skills. Preference will be given
to those with demonstrated track record and expertise in hydraulic engineering or hydrologic engineering.
Preference will also be given to those with an undergraduate degree in Civil Engineering. Relevant professional
qualifications and working experience as a civil engineer will be an asset.

Remuneration and Conditions of Service

A highly competitive remuneration package will be offered. Initial appointments will be on a fixed-term
gratuity-bearing contract. Re-engagement thereafter is subject to mutual agreement. Applicants should state their
current and expected salary in the application.

Application

Please submit application form via email to hrstaff@polyu.edu.hk; by fax at (852) 2364 2166; or by mail to Human
Resources Office, 13/F, Li Ka Shing Tower, The Hong Kong Polytechnic University, Hung Hom, Kowloon,
Hong Kong. [f you would like to provide a separate curriculum vitae, please still complete the application form
which will help speed up the recruitment process. Application forms can be obtained via the above channels or
downloaded from http://www.polyu.edu.hk/hro/job.htm. Recruitment will continue until the positions are
filled. Initial consideration of applications will commence on 2 July 2013. Details of the University’s Personal
Information Collection Statement for recruitment can be found at http://www.polyu.edu.hk/hro/jobpics.htm.

www.polyu.edu.hk

ge University of the
West of England

BRISTOL bettertogether

Lecturers/Senior Lecturers
£30,424 - £45,941

An ambitious university, UWE Bristol is committed
to advancing knowledge, inspiring people and
transforming futures.

The Faculty of Business and Law are seeking to
recruit Lecturers/Senior Lecturers in:

e Accounting and Finance
Ref: 1332033

Economics
Ref: 1315928

International Management
Ref: 1326638 and 1326657

Marketing
Ref: 1320869 and 1328072

Organisation Studies
Ref: 1326694

Strategy
Ref: 1326629

You can look forward to joining a thriving
academic community.

Closing date: 16 June 2013. *Stonewall
UWE is committed to equality and values EIIPI‘TG}!}I"]S
diversity; to work for an employer that [____013]
aspires to achieve excellence through

inclusion, please visit:
. S
uwe.ac.uk/jobs vamber

www.hud.ac.uk/jobs

Lecturer in Music

£31,622 - £35,570
To find out more, visit www.hud.ac.uk/jobs
Closing date: 10 June 2013.

Innovative University. Inspiring Employer.

q‘ University of
* HUDDERSFIELD Y,

4 Loughborough

University

c
School of Civil and Building Engineering

Lecturer in Sustainable Building
Design

£33,230 - £36,298/£37,382 - £44,607 per annum

You will have research and teaching experience in Sustainable
Building Design and a good honours degree or equivalent in an
appropriate discipline, a relevant PhD or other relevant experience
and/or professional qualifications. Experience of publishing your
research in academic journals and at international conferences

is also required.

You will contribute to teaching at undergraduate and postgraduate
levels, including the supervision of projects and demonstrate a
commitment to maintaining the School’s high standards in teaching
and learning. The ability to develop new teaching, research and
enterprise themes to complement existing activities within the
School would also be welcomed.

Please visit our website for further information. Closing date: 5 June
2013. Ref: REQ13217.

www.lboro.ac.uk/jobs S
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Lecturer (Assistant Professor) or
eader/Senior Lecturer (Associate Professor) - 5 posts

Economics Ref: CC1659

Starting from £37,382, rising to £44,607 (Lecturer) or £45,941,
rising to £563,233 (Senior Lecturer/Reader)

These appointments constitute the first stage of the University’s strategic
investment in our vibrant and expanding Department of Economics. We
are looking for excellent and ambitious scholars who can help us continue
to develop further our achievements in teaching and research.

We promote an exciting research culture generating knowledge, developing new
ideas and techniques and attract high quality undergraduate and postgraduate
students to an extensive range of programmes. Our research activities inform
students’ learning and encourage the interaction between academia and the
wider society both in terms of policy formulation and outcome evaluation and
knowledge transfer to businesses and public organisations. The Department

is currently organised into three research groups: a) Money-Macro-Finance

b) Public Policy and the Environment and c) Incentives and Labour Economics,
and is looking to develop an additional area of expertise.

Lecturers (Assistant Professors)

You will be expected to have very strong academic potential with some
evidence of research publications in established journals.

Senior Lecturers/Readers (Associate Professor)

You will demonstrate a substantial reputation in the field, supported by the
quality and volume of publications, ability to participate in collaborative
research and track record of successful grant applications.

All candidates are expected to deliver high quality teaching, at both
undergraduate and postgraduate level and to attract and successfully
supervise PhD students.

For more information about the Department and its activities, please go to:
http://www.bath.ac.uk/economics/

For informal enquiries contact Professor Christos loannidis, Head of
Department (c.ioannidis@bath.ac.uk or (+44) (0)1225 383226) or Professor
John Sessions, Director of Teaching and Learning (j.g.sessions@bath.ac.uk
or (+44) (0)1225 384517).

You should indicate in your application which post you are applying for.

Applications should be submitted online at
http://www.bath.ac.uk/jobs/CC1659

Closing date: Thursday 30 May 2013.

FREE online
recruitment
advertising
for support
roles’

THESUPPORT

020 3194 3399

*Excludes senior management, heads of department,
leaders, lecturers, fellowships, tutors, researchers,
academic support and salaries of £45000 per annum
and above. Free until 31 August 2013.

KNOWLEDGE = INNOVATION = ENTERPRISE

\/u WOLVERHAMPTON

SCHOOL OF HEALTH AND WELLBEING

Lecturer/Senior Lecturer
in Social Work

£32,261 - £45,941 pa (pro rata for Part time)
Full time post — Ref A6073
Part time 0.5 post - Ref A6074

We are seeking to strengthen the social work and
social care team. You will be educated to Master’s level
(or be close to completion) and will have the ability to
contribute to programmes at both undergraduate and
postgraduate levels. You will be committed to your own
personal and professional development. Flexibility in
teaching across different sites and the full range of
awards offered by the team is essential.

You would be expected to have a good understanding

of current developments in social work practice and
education; have the ability to undertake management
roles across programmes at UG and/or PG levels; and,
demonstrate a knowledge of and a willingness to
contribute to research and teaching in a defined social
work specialism. Candidates with a recent record of
publications would be welcome.

We are also looking to appoint someone with good
management and organisational skills to manage
awards or admissions work.

We welcome those who could contribute to teaching in
either sociology or psychology, and who has an interest
contributing to the teaching of CPD modules, practice
learning and/or skills work.

Closing date for both posts: 7 June 2013.

For more information about these posts
and to apply online, go to our website
www.wlv.ac.uk/jobs

www.wlv.ac.uk/jobs

The University of Wolverhampton values a diverse workforce
and welcomes applications from all sections of the community.

NUI Galway
B OE Gaillimh

A=

Applications are invited for the following post:

College of Science

« Lecturer (Below the Bar)
in Biomedical Science

Closing date: Thursday, 20th June 2013

Application details/procedure:

For further information and to make an application for the
above post please visit www.nuigalway.ie/about-us/jobs/

National University of Ireland, Galway
is an equal opportunities employer.

www.nuigalway.ie
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