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Deputy Head of Department, Economics, Accounting
and Finance
£45,942 - £57,324 per annum Ref No: REQ001935

As part of our continuing investment in growth and improvement, Coventry Business School is seeking to make a
number of appointments in the Department of Economics, Finance and Accounting. We have ambitious plans for

ENTREPRENEURI
AL -
our future and we are seeking dynamic individuals who will help us achieve them. UN’VERS'TVOFTHEVEAR

An ambitious and highly motivated individual will support the Head of Department in managing a Department with more OUTSTANWNG SUPPORT FOR STUDENTS
than 1500 students; a wide range of international partnerships and a growing applied research agenda. A significant

proportion of the duties will be managerial in nature. The post offers a substantive Principal Lecturer post in the

Business School, which commences with a two year secondment to the role of Deputy Head of Department. You will

need to be innovative, flexible and have excellent managerial skills. You will be able to demonstrate a track record of

achievement, a commitment to excellent teaching and applied research and the ability to effectively manage change.

Within the Department we currently deliver a wide range of undergraduate and postgraduate courses in
Economics, Finance and Accounting, as well as pursuing a growing applied research and CPD portfolio.

The main areas of teaching and research in the Department are Accountancy, Banking and Finance, Investment
Management and Economics. You would be expected to have experience relevant to one or more of these areas.

Principal Lecturer in Finance
£45,942 - £57,324 per annum Ref No: REQ001938

The Economics Finance and Accounting Department is seeking to appoint an outstanding Principal Lecturer

to work within the Accounting and Finance area. It is expected that you will contribute to teaching at both the
undergraduate and postgraduate levels as well as providing expertise and management of applied research in the
area of accounting or finance. Specific experience of publishing in the following areas is preferred; Accountancy,
audit, financial markets/market efficiency, banking and personal finance and international portfolio management.

In addition to excellent research and teaching skills and experience of PhD supervision, you will be someone who
can provide academic leadership in the development of the Department’s income generating applied research and
consultancy activities, particularly mentoring other academic members of staff to develop their research profiles.
You will be expected to have a strong REF research record, with publications in ranked and peer-reviewed journals
of a national and international standing, as well as a record of strong commitment to the generation of applied
research and/or consultancy funding.

You will be committed to delivering a high quality service to students and external clients and able to demonstrate
strong organisational skills. Effective oral and written communication skills, excellent IT skills and the ability to
work as a member of a team are also essential requirements for this role.

For an informal discussion about either of the above posts please contact Eileen McAuliffe on 02476 888439
or email E.McAuliffe@coventry.ac.uk.

Closing date for both posts: 31st May 2013

For further details or to apply online please visit our website at www.coventry.ac.uk/vacancies.
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London South Bank University (LSBU) is a vibrant, modern, central London university. We have 23,000 students from over
130 countries, yet as a community university, with our roots in south London, we engage actively with local students and
employers. Our mission is to create professional opportunity for all who can benefit.

We have a great heritage too. Founded as the Borough Polytechnic Institute in 1892 to provide professional education, we
continue to be successful in delivering life enhancing opportunities relevant to employment. We cherish the role of welcoming
students with potential from whatever background and helping them achieve career success.

Our Vice Chancellor, Professor Martin Earwicker, will retire later in 2013. We are now seeking a successor to build on his
substantial achievements and to continue the delivery of LSBU’s Corporate Plan during a period of significant change in the
sector. With funding cuts, increased competition and an ever-greater emphasis on student choice, we require a visionary
academic leader to enhance our external profile and secure our financial sustainability.

A recognised academic in your field, you must also offer a proven track record of developing and ensuring the highest standards
of education, enterprise, applied research and an outstanding student experience. You will be committed to widening
participation, and will be a first-rate ambassador. A superb communicator, you will embrace and can further enhance LSBU’s
mission and profile as a leading community university, engaging effectively with a broad range of partners and stakeholders,
including Government, business, the professions, and the public and third sectors.

For further information about this role, including details of how to apply, please visit www.odgersberndtson.co.uk/41064
Closing date: 5pm on Friday 7th June 2013.
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Chief Executive

Competitive salary

York

The Higher Education Academy (HEA) performs a unique role. As the national body for learning and teaching in higher education, we work with academics
and higher education institutions, as well as other HE providers, to help ensure that every student in UK higher education has the best possible learning
experience. We provide a range of highly regarded services, schemes and resources to inspire, support and recognise effective practice in teaching and
learning. Drawing on our expertise and our research base, we help to influence, shape and implement policy at local and national levels.

Following the appointment of our current Chief Executive to a Vice-Chancellor position, we are now seeking an outstanding individual to lead us through
the next stage of our development, ensuring that our services continue to be exciting and innovative and extending our record of success in working
internationally and with a wider range of HE providers. A highly respected and entrepreneurial leader, you will have a strong academic background combined
with business acumen, experience of both developing and implementing strategic vision and the passion to be an effective advocate for learning and
teaching in the UK and internationally. This is an excellent opportunity to make a difference to the lives of students throughout the UK and beyond.

Your Credentials

— An up to date knowledge of higher education, with a proven
commitment to improving the student learning experience

— A successful track record of strategic and operational leadership and
management, with a motivational and collaborative leadership style

— Personal presence, with excellent communication and ambassadorial
skills

A secondment would be considered.

institutions and related organisations

overseas

For further information including details of how to apply please visit www.harveynash.com/HEA

For a confidential discussion please contact Imogen Wilde on +44 (0)20 7333 1503 or 07791 938533 quoting reference
HN7324. Closing date: Friday, 7th June 2013. Harvey Nash is a global executive search consultancy.

— Understanding of the policy context, with a good knowledge of the
workings of government and relevant national bodies
— Experience of successful partnership working with a range of

— Entrepreneurial drive to diversify income sources both in the UK and

HARVEY
NASH

The Power of Talent
www.harveynash.com

Harvey Nash plc is an agency advertising a permanent role.

University of
Portsmouth

The University of Portsmouth was recently identified as one of the top 350 Universities in the world in the Times Higher
Education 2012 World University rankings. Portsmouth Business School has a track record of sustained excellence in
teaching and research as evidenced by the consistently high student satisfaction scores in the National Student Survey, the
excellent employability record of our graduates, and the results of the last two Research Assessment Exercises (RAE) 2001
and 2008, which positioned the School in the top quartile of the submissions in Business and Management. We offer a full
range of degree programmes across business, management, law and economics, including the AMBA accredited MBA and the
Doctor of Business Administration (DBA) programme. We combine excellence in research and scholarship with considerable
business and consultancy experience, and provide leadership in the development and dissemination of sustainable business
and management practice.

Director of the Centre for Strategy and Leadership

The newly created Centre for Strategy and Leadership, situated within the Portsmouth Business School, aims to make a
substantial contribution to our understanding of how organisations respond to a continuously changing environment,
where strategy is a necessary and dynamic activity for guiding the development of the organisation. The Centre will provide
opportunities for exploring interdisciplinary approaches to management and leadership in areas such as strategy, strategic-
leadership, decision-making, risk and resilience.

The Director will lead and develop the Centre’s activities in research, knowledge services and educational programmes.
He/she will be appointed at the level of Professor and work closely with key leaders in the Business School. The post-holder
will enjoy considerable latitude in the conception and communication of an academic vision for the Centre and operational
plans to make that vision a reality. Opportunities may also be available for future strategic investments. The University’s
unique position in the region also offers exciting prospects to build and develop further links with businesses and public
sector bodies to drive economic growth.

For further information, a full person specification and application details, please visit www.perrettlaver.com/candidates
quoting reference 1304. The deadline for applications is midday (BST) on Monday 10th June 2013 and initially shortlisted
candidates are asked to keep Monday 8th July clear should they be invited to interview.

8-10 Great George St
London SW1P 3AE
United Kingdom

T +44 (0) 20 7340 6200

perrettlaver.com
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call 020 3194 3399 or visit www.timeshighereducation.co.uk/support

Facilities Man

rce Partners Finance Managers

Careers Consultants
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Email your support roles to: support@timeshighereducation.co.uk

*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers, academic support and salaries of £45000 per annum and above. Free until 31 August 2013.

SENIOR MANAGEMENT/HEADS OF DEPARTMENT
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2%  Anglia Ruskin
University

Cambridge Chelmsford Peterborough

Professor and Director of the Health &
Wellbeing Academy

Postgraduate Medical Institute -~y -
Faculty of Health, Social Care and Education Ref: 000184-1 t". = J I

Based in Chelmsford
Competitive salary

Are you ready to make a difference, and lead our Health & Wellbeing Academy to meet the health
service needs of our population?

Our vibrant, modern University has ambitious plans for its future. Our two main campuses in
Cambridge and Chelmsford have been transformed with major capital investments. With an annual
income of £163m, over 30,000 students and 2,000 staff, we are a major force for higher education
in the East of England.

Our Postgraduate Medical Institute (PMI) constitutes a £12M Clinical Research Centre (CRC) at the heart
a network of 21 research-active partner organisations. This collaborative network supports research along
the care pathway from ill-health prevention and primary care, mental health and community services to
acute hospital and specialist tertiary care. Working in partnership with South Essex Partnership University
NHS Foundation Trust (SEPT), the PMI will launch a Health & Wellbeing Academy later this year.

We are seeking an exceptional individual to develop and lead a Health & Wellbeing Academy that is
academically credible and grounded in practice. It is our belief that, by harnessing the talents of our
combined workforce, we can make a real difference to patient care and outcomes.

With a PhD, you will have experience of building and leading a significant research and education
portfolio in a health-related discipline, and a profile appropriate for a professorial appointment.
Providing excellence in leadership, you will develop and deliver the Academy’s strategy whereby
applied health research outcomes and innovation in education are translated in meaningful clinical
practice. Also, you will make a substantial contribution to our return for the forthcoming Research
Excellence Framework exercise.

You will work closely with the Director of the PMI and Chief Executive of SEPT leading on key
initiatives with national and international partners to expand our profile through the co-ordination of
collaborative bids, projects and high impact scholarship.

Closing date 26 June 2013

For further details and to apply please visit our website www.anglia.ac.uk.
If you have any queries please contact our recruitment team on 0845 196 4758
or email recruitment@anglia.ac.uk

We value diversity at Anglia Ruskin University and welcome m
applications from all sections of the community. B
5.2 [51
Athena Inclusive MINDFUL oud
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MidKent College

Head of Faculty — Business and Social Science
Maidstone Campus £46,119

MidKent College is a large and successful College operating on two main campuses
serving Medway and Maidstone. The College was graded ‘good’ overall with
‘outstanding’ Capacity to Improve at its last Ofsted inspection. Since then, success rates
have continued to rise and the College achieved its best ever results in 2012. The College
benefits from having outstanding financial strength and a management team committed
to ensuring that all students enjoy an exceptional learning experience.

Following the retirement of the current post holder, MidKent College requires a
committed, inspirational and enthusiastic leader for the well-established Faculty of
Business and Social Sciences at our Maidstone Campus. Within the newly developed
campus, with state of the art facilities, the Faculty includes A Levels, Access, Business and
IT. This is an ideal opportunity for a dynamic and progressive individual who would like
the challenge of leading an already successful Faculty to even greater things.

To apply for this position please contact job.applications@midkent.ac.uk
for an application pack.

Closing Date: Midday 23rd May 2013
Interviews will take place: w/c 3rd June 2013

HE Hull College
U Group

Director of Higher Education
Salary: £60-65k

The Hull College Group is seeking an exceptional leader for the
development and enhancement of our Higher Education offer.
The Group is one of the largest providers of Higher Education in a
Further Education setfting and following a most positive outcome
from the susnmative engagement phase of the infegrated quality
and enhancement review (IQER) we are now in the process of our
application to secure foundation degree awarding powers.

Capable of providing expert leadership on research to enhance
learing and teaching, as well as innovation in curriculum, you will be
part of an excellent team driving higher education fo the next level.

For further details and an application pack, please contact:
Helen Bagley, PA to the Chief Operating Officer on 01482 598887
or HBagley@hull-college.ac.uk

: Q;at/rix‘
EFQME

Recognised for excellence
5 star

Closing date Monday 3 June 12noon

Interviews 11 June 2013

©)

LSIS\J
BEACON

Ofsted
Outstanding
200712008

185w

University of

[+ .
[ East Anglia
CENTRE FOR STAFF AND
EDUCATIONAL DEVELOPMENT

Head of Staff and Educational
Development - Ref: ALC358
£45,941 to £53,233 per annum

This is an exciting opportunity to contribute to the
further development of the University through a
well-established Centre with a strong institutional,
regional and national profile.

Reporting to the Director of Human Resources,

the purpose of this role is to support the delivery of
the University’s strategic plan through the provision
of development programmes, for academic and
non-academic staff, to continuously improve the
organisation’s overall staff capability.

You will lead a highly professional, innovative and
enthusiastic team whose roles include supporting

the development of academic practice, learning and
teaching, IT and professional practice, evaluation issues
affecting teaching, and support for staff networks and
quality enhancement activities.

Applicants will be professionally qualified graduates and
have relevant leadership development, performance
management and teacher/trainer experience. You must
have outstanding professional, communication and
influencing skills and be able to deal with and resolve
complex and sensitive issues. Experience of leading a
team of staff development professionals is essential.

Closing date: 12 noon on 24 May 2013.

Further particulars and an application form are

0 ABo,

Y g“ available on our website: www.uea.ac.uk/hr/jobs/
e or Tel. 01603 593493.

TRENT

COLLEGE

A thorough
preparation for life.

HMC Co-educational Boarding & Day School with
The Elms Nursery and Junior School (1100 pupils)

Director of Careers Guidance and Higher Education
(Predominantly term time only)

We are looking for an inspirational and ambitious individual who can shape and
drive our Careers and Higher Education Programme.

Careers Education at Trent aims to provide a framework within which each student
can develop the self-awareness and experience necessary to make balanced
decisions at each stage during their time at the school and after they leave.

Applicants should possess a clear vision of the role a modern careers service plays
in providing students with this platform. They will be educated to degree level, or
equivalent, with knowledge and experience of co-ordinating UCAS provision of
Higher Education systems and careers education and guidance practices.

Salary package will be commensurate with experience and qualifications and
includes a generous school fee discount and usage of the school’s dining and
sporting facilities, including the swimming pool.

An application form and further details can be downloaded from
www.trentcollege.net Application forms along with a covering letter
should be sent to Mrs K Cain, Director of Human Resources, Trent College,
Long Eaton, Nottingham NG10 4AD or email: kim.cain@trentcollege.net
Closing date: 31st May 2013. e,
The successful candlidate will be subject to enhanced DBS clearance in line with our /J

safer recruitment policy. Trent is a registered educational charity number 527180. DAl




SENIOR MANAGEMENT/HEADS OF

www.hud.ac.uk/jobs

Professor and Head of Law School

We offer a generous remuneration package.

For Further details about the post
(Ref: RO106) and to make an
application, visit www.hud.ac.uk/jobs
or alternatively, contact the
Personnel Office on 01484 472845.

For informal discussion about the

post please contact Prof. Chris Cowton,
Dean of the Business School,

on +44 (0) 1484 473063 or

email: c.j.cowton®hud.ac.uk

Closing date: 5 June 2013
Interview date: 27 June 2013

University of
HUDDERSFIELD

M

At the University of Huddersfield Law

School we have a clear vision for the future.
With excellent facilities and an innovative
approach to teaching and learning and research
development, we have ambition and dynamic
plans to build on our success.

As Professor and Head of the Law School,
you will make a major contribution to

the development and leadership of our
strategic vision.

The Law School has a successful track

record for developing innovative courses,
including distance learning and the integrated
Master of Law and Practice (MLP), GDL, LLB and
LLM, together with a growing research profile
and excellent links with the legal profession.
Our new student-led advice clinic and our
Partners in Law scheme with leading law firms
offer something special for our students.

-~

O ¢ Y, INVESTORS
\r ¥, IN PEOPLE

With excellent personal academic standing you
will have the required experience and abilities to
meet the criteria for professorial title. You will
also have the ability to demonstrate substantial
experience of effective leadership of people and
programmes and have the motivation and skills
to lead our strategy and realise our ambitions.

As Head of one of five departments in the
Business School, you will be a member of the
School Management Team. You will have the
managerial experience and scholarly profile
necessary for credible leadership of Law as it
seeks to strengthen further the quality of its
provision and professional links and enhance its
research reputation.

Innovative University.
Inspiring Employer.

Working for Equal Opportunities.
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Chief Operating Officer

Attractive six figure salary

B Loughborough
University

The Role:

A member of the 1994 group of research intensive institutions, we are one of the country’s top universities, with a reputation
for excellence in teaching, enterprise and research, strong links with business and industry, as well as unrivalled sporting
achievement and facilities. We also have an enviable reputation as a place to study and work, regularly voted as having the
Times Higher’s “Best Student Experience” and awarded the Sunday Times “University of the Year” award in 2008/9.

The Person:

B Reporting directly to the Vice-Chancellor, and a key u
member of the senior management team, the COO is

responsible for providing strategic leadership in the overall
development of the University’s non-academic services.

To line manage a wide range of services, including
Facilities Management, HR, IT, Marketing and
Communications, Student Services, Sports Development
Centre, Library, Arts and Academic Registry.

To encourage the development of commercial income
generation activities and capabilities, across the
University and to create and maximise opportunities
which contribute to the promotion of its regional,
national and international impact.

Act as secretary to the University Council

Exceptional senior management experience, particularly
in relation to the development, management and
optimisation of operations, support services and facilities,
gained in a public or private sectors.

Strong commercial acumen, combined with highly
developed organisational skills and a proven track record
of driving business growth, generating income and
managing change.

Outstanding communication skills, with the necessary
gravitas, intellectual skills and proven ability, to maintain
and develop strong and productive relationships, with a
wide range of internal and external stakeholders.

Previous HEI experience is not essential, but candidates
will have a demonstrable commitment to Higher Education
and an understanding of the issues facing universities in
an increasingly competitive environment.

For further details, including information pack etc, please see www.saxbam.com/jobs using

OGC, or telephone +44(0)20 77270890 (during office hours) Closing date: noon 28th May 2013




SENIOR MANAGEMENT/HEADS OF DEPARTMENT

Faculty of Health and Life Sciences
Providing leadership and strategic direction for the Department. The Head of
Department is a member of the Faculty’s senior management team and is expected

to work both cross-faculty and cross-university. You will need to demonstrate a track

record of achievement, a commitment to teaching and applied research, a clear vision O n | I n e re C ru Itm e nt

and the ability to effectively manage change. d t. .
Head of Department — Health Professions aavertsi ng

Salary: £57,324 - £72,585 pa Ref No: REQ001942

Five year Fixed term appointment (external candidates)
Five year secondment (internal candidates)

Within the Department of Health Professions staff are involved in a range of research
activities, there are strong links with the Health Research: People, Policy and Practice
Applied Research Group.

Closing Date: 315t May 2013
Interview Date: 19" June 2013

o

SUPPORT

call 020 3194 3399 or visit www.timeshighereducation.co.uk/support

Head of Department - Biomolecular
and Sport Sciences

Salary: £57,324 - £72,585 pa Ref No: REQ001941

Five year Fixed term appointment (external candidates)
Five year secondment (internal candidates)

Facilities Managers

Managers

Within the Department of Biomolecular and Sports Sciences staff are involved in a
range of research activities, there are strong links with the Sonochemistry Applied
Research Centre and three Applied Research Groups: Sport and Exercise Science,
Biomolecular Science and Functional Materials.

1mnance

F
Learning Systems Developers...

The above posts provide the opportunity for the title of Professor to be confirmed on
an appointee who meets the University’s Professorship criteria.

For more information or to apply online for any of the
above posts, visit our website: www.coventry.ac.uk/vacancies

Careers Consultants

Closing Date: 3 June 2013
Interview Date: 24" June 2013
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International Ofﬁcers Student Counsellors
Registry Officers

|Bloviskhi
Email your support roles to: support@timeshighereducation.co.uk

Recruit these roles and more for FREE with

*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers, academic support and salaries of £45,000 per annum and above. Free until 31 August 2013.




SENIOR MANAGEMENT/HEADS OF DEPARTMENT

join our team

Macquarie University

Deputy Vice-Chancellor - International

Macquarie University is one of Australia’s leading international universities with outstanding records of
accomplishment in teaching, learning and research. Macquarie University has boldly attained a distinctive position

in Australian higher education, and is renowned for its excellence in interdisciplinary research and a unique approach
to learning. Macquarie is home to world-leading facilities — including the only private hospital owned and operated
by a university in Australia — with a number of major corporate and non-profit enterprises located on the campus.
The University is a very internationally engaged institution with more than 11,000 international students, multiple
cotutelle arrangements, significant research collaborations and key inter-institutional partners across the world.

The newly created role of Deputy Vice-Chancellor - International provides an exceptional opportunity

to join the senior executive team of recently appointed Vice-Chancellor and President, Professor Bruce Dowton.

The DVCl drives the international strategy of the University and is responsible for all aspects of the University’s
international operations including recruitment, global programs and institutional collaborations. A key challenge
will be the capacity to move across organisational boundaries and work effectively with senior staff in all areas

of the University. Equally important will be the ability to drive strategies that continually improve the quality and
breadth of Macquarie’s international programs through forging long-term institutional partnerships with universities
and other research enterprises, governments and industry. With responsibility for a $220 million income stream,

the DVCl will also require commercial acumen and a strong market orientation.

Macquarie is seeking to appoint a progressive leader and innovator who is at the forefront of developments and
market trends in international education. The role will suit a senior academic with highly accomplished relationship
building and communication skills, and a track record of managing a complex, international portfolio. Finally,

the successful candidate must possess deep international connections and a broad understanding of the higher
education sector globally.

For a confidential discussion please contact Bill Kett at Heidrick & Struggles on +61 3 9012 3043.
To obtain an information pack or apply please email MacquarieDVCl@heidrick.com by Friday 7 June 2013.

Like to find out more?

Visit www.mq.edu.au MACQUARIE }/
UNIVERSITY

International Officers
Librarians Human Resource Partners

Communications Officers

on | | ne recru |tm ent Careers Consultants  Student Recruitment Managers

. Finance Managers  Student Counsellors
advertisin g Learning Systems Developers...

CRICOS Provider Code 00002J

Recruit these roles and more for

FREE with || SUPPORT

call 020 3194 3399 or visit www.timeshighereducation.co.uk/support
Email your support roles to: support@timeshighereducation.co.uk

*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers, academic support and salaries of £45,000 per annum and above. Free until 31 August 2013.




SENIOR MANAGEMENT/HEADS OF DEPARTMENT & PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS

PROFESSOR AND HEAD OF DEPARTMENT
DEPARTMENT OF PSYCHOLOGY

£57,549 to £71,899 p.a. (incl. LW.A))
West End, Central London

The Faculty of Science and Technology is looking for a well-regarded and
inspirational individual to take the Head of Department role and to steer
the department strategically through the challenges of the current external
environment. Candidates must have a PhD and an excellent research record
with the capacity to produce high quality research and to be awarded the
title of Professor, on appointment.

This is a senior post within the Faculty and you will provide strong academic
leadership in the development of the next stages of the department’s teaching
and research activity, as well as skilled and effective managerial leadership,
for an initial period of three years. Affer that period you will either be extended
in the appointment of Head of Department or become a substantive permanent
member of the Professoriate within the Faculty.

The Department has approximately 850 students. Staff from the Department
were submitted in the 2008 RAE (with >70% of the activity judged as
international) and will be submitting to the forthcoming REF exercise.

We are also looking to recruit up to four Lecturers for the department.
Further details can be found on our vacancies page.

Job reference number: 50002159

Closing date: 4 June 2013

Interviews are likely be held on 19 June 2013

Candidates should apply via our website at

http:/ /www.westminster.ac.uk/about-us/ careers-westminster /vacancies

A full job description and an online application form can be found under
the reference number: 50002159.

Administrative contact (for queries only): Recruitment@westminster.ac.uk

Please note: We are unable to accept any applications by email.
All applications must be made online. CVs in isolation or incomplete
application forms will also not be accepted.

Embracing Diversity and Promoting Equality

ESSEX

BUSINESS

University of Essex
SCHOOL

The largest School at the University of Essex, with an international reputation
for high quality teaching and research, Essex Business School continues to
grow and wishes to make two new appointments in the fields of Finance and
International Business Strategy. Both posts will play an important role in the
development of teaching, research, and business engagement activities in the
Business School.

Lecturer in Finance
Essex Business School (Colchester Campus)

(Ref. ACR948) You should have a postgraduate degree in banking, finance
or arelated discipline and subject expertise and experience in any quantitative
area of finance or banking. You should also have evidence of research output,
either published or publishable, of peer-reviewed international quality and
experience of teaching, or demonstrable potential for achieving this.

Salary: £37,382-£44,607 per annum

Reader/Senior Lecturer/Lecturer in
International Business

Essex Business School (Southend Campus)

(Ref. ACR949) For Lecturer level appointments applicants should have a
first degree in International Business or Economics or other quantitative
specialism related to the area of the post, evidence of research output, and
experience of teaching, or demonstrable potential for achieving this. For
appointments at Reader/Senior Lecturer level, experience of leading in the
development of new teaching programmes in international business together
with a strong record of high quality research publications is essential.

Salary in the range: £37,382-£53,233 per annum
Closing date for both posts: 29 May 2013

Apply online. If you have a disability and would like
information in a different format telephone £
(01206) 873521/874588. A

http://jobs.essex.ac.uk
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Lecturer/Senior Lecturer
£30,423 - £44,607 pa, with opportunity to progress to £48,729 pa

We are seeking enthusiastic and inspirational individuals to join us in
the following:

Institute of Health and Society

Dementia Studies Ref:IHS1316
Applied Social Sciences (Social Work) 0.5fte Ref:IHS1315
Forensic Psychology Ref:IHS1317
International Nursing Ref:1HS1318

Worcester Business School
Advertising/Marketing Communications
Operations Management

Management (Senior Lecturer)

Information Systems/Database Management
Mobile Application Development/Programming

Ref: BUS1308
Ref: BUS1302a
Ref: BUS1309
Ref: BUS1310
Ref:BUS1311

Institute of Sport and Exercise Science
Sports Studies/Coaching HND
Sport and Exercise Science

Ref: SES1309
Ref: SES1308

Institute of Humanities and Creative Arts

Screenwriting Ref: IHCA1304




uwe hartpury

Are you able to inspire, motivate and develop complex teams within a Higher
Education context to benefit the student experience? Hartpury College is an ambitious,
dynamic institution which is an Associate Faculty of the University of the West of England (UWE),
including over 1,300 higher education students. We have three new exciting opportunities to
join a College with an established HE culture.

HEAD OF DEPARTMENT EQUINE (HIGHER EDUCATION) |
£35,483 - £46,833 pa

This is an exciting opportunity to lead and develop the academic team and provision of
one of Europe’s largest HE equine providers. As an academic leader, you will enhance the
student experience, push forward scholarly activity and advance our national and international
reputation. Our expectations are high and we are looking for a highly motivated individual who
will work well in team situations and, as an outstanding practitioner, has a strong background
in the university / college sector with an excellent understanding of the equine industry.

HEAD OF DEPARTMENT SPORT (HIGHER EDUCATION) |
£35,483 - £46,833 pa

Hartpury Sport is a premier UK sport and education brand. In this elite training and playing
environment, we develop international performers and national champions in each of our
seven focus sports. As a highly motivated individual, the successful candidate will lead the
academic team in delivering outstanding Higher Education programmes. A key focus will be
on developing links with the sports industry, our own academies and existing sporting partners
to maximize the applied nature of our HE sports provision. There is a drive to further enhance
scholarly activity within the department, which will enrich both the student experience and the
reputation of the College.

Both Head of Departments will have a track record of achievement in the relevant disciplinary
area, a commitment to excellent teaching and learning, applied research, a clear vision and the
ability to effectively manage change.

ACADEMIC REGISTRAR | £35,483 - £46,833 pa

As Academic Registrar you will have a key role in the College’s ambitious new Higher Education
strategy, including applying for taught degree awarding powers. You will provide strategic and
operational development and leadership to a wide range of professional services, including the
oversight of the student journey from first registration to graduation. You will be energetic,
inspirational and collegial leader, who has a track record of improving customer services in
partnership with colleagues and students.

Informal visits to discuss these roles are very welcome. Visit www.hartpury.ac.uk to see full
details and apply online or telephone (01452) 702135 to request documents by post. The
closing date for receipt of applications is 22" May 2013.

We are committed to safeguarding and promoting the welfare of children and young people and expect all staff
and volunteers to share this commitment. We will ensure that all our recruitment and selection practices reflect
this commitment. All successful candidates will be subject to Disclosure and Barring checks along with other
relevant employment checks | Hartpury College is an equal opportunities employer.

University of the
West of England

together

SENIOR MANAGEMENT/HEADS OF DEPARTMENT

Newcastle
University

School of Education, Communication and Language Sciences

Reader/Senior Lecturer in Educational
Leadership and Director of the North
Leadership Centre (one post)

We are looking for someone who will develop and build on the national
and international reputation of the North Leadership Centre and expand
its portfolio of work. The role will, therefore, involve external engagement
with schools, colleges, local authorities and universities (in the UK and
overseas) to support the work of the Education Section.

Applicants wishing to be considered at Readership level should have
a PhD or EdD and qualifications relevant to the post. You will have
demonstrable outstanding achievement and national standing in either
teaching and learning or research; ability in teaching at postgraduate
level and scholarly activity or research and publication in Educational
Leadership and Management.

Applicants wishing to be considered at Senior Lecturer level (Teaching
and Scholarship) will have substantial, in-depth experience of teaching
and learning practice and will exercise a management/leadership role in
the delivery and development of teaching and learning.

Candidates should state clearly in their cover letter which level they are
applying for — Reader or Senior Lecturer.

Informal enquiries can be made by contacting the Head of Education,
Dr Simon Gibbs, email: simon.gibbs@ncl.ac.uk or the Head of School,
Dr Sue Robson, email: Sue.Robson@ncl.ac.uk

Please apply on line at http://www.ncl.ac.uk/vacancies/
Closing date: 24 May 2013.
Job reference: G553.

Committed to Equal Opportunities




SENIOR MANAGEMENT/HEADS OF DEPARTMENT & PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS

The University of Edinburgh
University of the
Highlands and Islands

' = Oilthigh na Gaidhealtachd
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agus nan Eilean The University of Edinburgh is an exciting,
vibrant, research led academic community
offering opportunities to work with leading
international academics whose visions are
shaping tomorrow’s world.

College of Humanities and
Social Science

School of Law

Lecturer/Senior Lecturer

in Public International Law
£37,382 - £44,607 (UEOS) - £47,314 - £53,233 (UE09)

Applications are invited for a Lecturer/Senior Lecturer (UEO8/UEO9)
in the School of Law with research interests in International Law,
and capacity to teach International Law including International
Human Rights Law.

You will be expected to contribute to existing programmes
and develop new teaching in this area (at both undergraduate and
postgraduate levels) and to undertake postgraduate supervision,
as well as to carry out research. An ability to contribute to the
teaching of general Public International Law and Human Rights Law
(at LLB and LLM levels), Fundamental Issues in International Law
and European and International Human Rights Law (at LLM level)
will be expected. You will also be expected to provide leadership
in the development of new initiatives in teaching, research and
knowledge exchange in the field of International Human Rights
Law including those which will connect the School of Law with
others in the College of Humanities and Social Science. You are
invited to explore how your research interests complement the
strengths of the School of Law in cognate areas such as EU law
and Public Law.

The position is available from 1st August 2013. Appointment will
be on a full time, open-ended basis.

Apply online, view further details or browse more jobs at our
website. Ref: 013824TH. Closing date: 31 May 2013.

Committed to Equality and Diversity

The University of Edinburgh is a charitable body, registered in
Scotland, with registration number SC005336.

www.ed.ac.uk/jobs

International Officers
Librarians Human Resource Partners

Communications Officers

on I | ne recru |tm ent Careers Consultants  Student Recruitment Managers

. . Finance Managers Student Counsellors
advertisi ng Learning Systems Developers...

Recruit these roles and more for

FREE with ||"SUPPORT

call 020 3194 3399 or visit www.timeshighereducation.co.uk/support
Email your support roles to: support@timeshighereducation.co.uk

*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers, academic support and salaries of £45,000 per annum and above. Free until 31 August 2013.



PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS

Faculty of Education
Academic Division For Education,
Professional and Community Studies

Centre For Education Studies Manchester
Metropolitan
University

Senior Lecturer: Education Studies

(0.6 FTE, Fixed Term for 2 Years)
Ref: G1/3326

Senior Lecturer: Education Studies

(Full time/Permanent)
Ref: G1/3439

Manchester Metropolitan University is one of the UK's largest and most popular
Universities. We are the University for World Class Professionals.

The Faculty of Education has a strong national reputation for its work across the
education disciplines and professions. It is widely recognised for the quality of its
wider education workforce programmes and its innovative commercial projects.
It is judged internationally excellent in educational research.

The faculty is a vibrant, creative and exciting place to work with a supportive management
team that encourages fresh ideas. The faculty comprises three Academic Divisions, one of
which is the academic home for every member of staff.

The Education Studies staff comprise a highly professional group who have been
proactive in establishing new programmes of study and innovative pedagogy. They

are responsible for a range of very successful single and combined honours degrees in
Education Studies. This programme has been recently extended to offer study at masters
level and is proving attractive to an international market. The group has a successful
record in research and commercial income generation. Several staff have published
widely and enjoy considerable reputations in their field. There are links with a number
of ESRI's research groups (see: http://www.esri.mmu.ac.uk/resgroups/index.php).

We are looking to invite two committed, enthusiastic, suitably qualified and experienced
individuals to join us to teach on and take management responsibilities, within the
Education Studies Programmes.

You will be able to point to a record of pedagogical innovation and achievement with
an ability to encourage others to be similarly innovative. They will have an informed

and critical grasp of the major policy influences in Education Studies. They will have

subjected their own practice to analysis and research in ways which enable them to

empathise with the demands we make of students.

The post is subject to Enhanced Disclosure and Barring Service checks.

For an informal discussion regarding the requirements of the role please contact
Jane Bates j.e.bates@mmu.ac.uk or Andy Pickard a.pickard@mmu.ac.uk

For more information and to apply online, visit http://www.mmu.ac.uk/jobs.
If you do not have access to the internet, or require an application in an
alternative format, please contact Human Resources on 0161 247 3502 quoting
the relevant reference number. Closing date for receipt of applications is
midnight on 23rd May 2013.

MMU values diversity and welcomes applications
from all sections of the community.

Gold

www.jobs.mmu.ac.uk £ INvestors
The University for World-Class Professionals Ny IN PEOPLE




UNIVERSITI
BRUNEI DARUSSALAM

Come join our team!

We at Universiti Brunei Darussalam (UBD) pride ourselves on providing a world class environment for teaching and
research. This includes the provision of a dynamic space for the cutting-edge research funded by both the public and
private sectors and carried out by our passionate and dedicated academics and scholars. Our students enjoy the
benefits of holistic learning under the GenNext system, which provides four-year liberal arts and liberal science based
undergraduate degrees and wide-ranging postgraduate programmes.

As Brunei Darussalam’s Premier National University, UBD invites suitably qualified candidates to join us in moulding
global future leaders and contribute to UBD as a Centre of Excellence in Teaching and Research.

APPLICATION SUBMISSION

Completed application forms together with copies of academic certificates and comprehensive curriculum vitae with the
names and addresses of three referees should be sent to:

Registrar and Secretary
Universiti Brunei Darussalam
Jalan Tungku Link

Gadong BE 1410

BRUNEI DARUSSALAM
AND

estab.admin@ubd.edu.bn

Further details and application forms on each position can be downloaded from our website http://www.ubd.edu.bn
Forms must reach Universiti Brunei Darussalam before the stated deadline.

Only shortlisted candidates will be contacted and informed of details regarding interview.

AYYATAT] oYe R=Yo [TH o1}

Universiti Brunei Darussalam




UNIVERSITI BRUNEI DARUSSALAM

Professor | Associate Professor | Senior Lecturer | Lecturer

Institute of Policy Studies
Energy and Environment Policy and Management | Quantitative Economics | Public Finance | Global Governance/
Policy Analysis/Policy Writing for Decision Makers

Faculty of Integrated Technologies
Manufacturing and Industrial Automation | Mechatronics | Chemical and process Engineering | Computer and Communication
Systems | Engineering: Energy System Integration/Energy Efficiency and Conservation/Green Building Designs

Faculty of Business, Economics and Policy Studies

Economics [Micro/Macro] | Logistics and Supply Chain Management | Transportation Management [Road/Airline/Shipping/
Freight] | Forecasting and Modelling [Transport and Warehouse] | Human Resource Management | Econometrics |
Entrepreneurship | Islamic Banking and Finance

Sultan Hassanal Bolkiah Institute of Education
Humanities and Social Science Education | Technology Mediated Teaching and Learning | Malay Language and Literacy
Education | Mathematics Education | Science Education | English Language and Literacy Education | Educational Sociology

Institute of Asian Studies
Social and Political History | Economics | Social Anthropology

Academy of Brunei Studies
Socio-Economy]| Islamic Law and Civilisation | Criminology | Geography

Faculty of Arts and Social Sciences

Semantic/Pragmatics/Language Variation/Bilingual Language acquisition | Theatre Studies | History (Southeast Asia,

East Asia, South Asia Middle Eastern/Islamic | International Studies/International Relations/Security and Strategic Studies |
Computer Graphics and Arts and Design Foundation | Animation and Digital Media | Arts and Design History | Philosophy |
Malay Studies/Malay Language and Linguistics/Malay Literature | Remote Sensing & GIS/Geomatics | Hydrology Disaster
and Hazard Management | Tropical Forest and Wetland ecologies | Climate Science/Physical Geography/Geomorphology |
Production of New Media | Journalism | Social Psychology/Deviance and Crime/Quantitative Methodology

PAPRSB Institute of Health Science

Pharmacy | Dentistry | Clinical Skills | Cellular Pathology | Public Health | Epidemiology | Cardiac Nursing | Bioinformatics |
Critical Care Nursing | Environment Health | Haematology and Blood Transfusion | Midwifery | Occupational Health |
Physiotherapy | Physiology

Faculty of Science

Computer Science (Software Engineering) | Computer Science (Operating Systems/Network OSs) | Computer Science
(Multimedia) | Computer Science (Digital Imaging) | Marine Biodiversity/Coral Triangle Studies | Animal Behavior, Ecology
and Conservation | Inorganic Chemistry | Physical Chemistry | Applied Physics: Functional Materials for Energy/Thin
Films/Energy Storage | Geoscience (Palaeontologist/Biostragrapher) | Geoscience (Reservior Modelling) | Geoscience
(Sedimentology/Stratigraphy) | Financial Mathematics (specifically Financial Modelling) | Numerical Analysis | Statistics |
Algebra | Applied or Industrial Mathematics | Drug Discovery

Sultan Omar Ali Saifuddien Institute of Islamic Studies
Islamic Ethics and Spirituality | Islamic History and Civilisation

Education Officer

Language Centre | Continuing Education Centre
Korean Language | Mandarin Language | Bahasa Melayu/Malay Language | Borneo Language | English as a Second Language
(ESL) and/or English for Specific Purposes (ESP) and/or English Communication Skill

www.ubd.edu.bn

Universiti Brunei Darussalam
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Cardift School
of Management

Renowned for its high quality student centred
provision and internationally relevant programmes

the School has strong industrial links and professional

body accreditation. We are investing in the future of
teaching and research in the School through a range of
appointments at Lecturer or Senior Lecturer level.

Lecturer/Senior Lecturer in Human Resource
Management (Post ref: v638)

Lecturer/Senior Lecturer in Marketing (post ref: v636)

Lecturer/Senior Lecturer in Marketing & Strategy
(Post ref: V637)

Lecturer/Senior Lecturer in Events Management
(Post ref: V640)

Lecturer/Senior Lecturer in Finance (post ref: v639)

Lecturer/Senior Lecturer in Programming
(O.5FTE) (Post ref: V635)

and Lecturer, £36,298 - £40,834.

ING'S
College
LLONDON

All posts are available from 1st September 2013 or as soon as possible thereafter.

The closing date for the receipt of applications: Monday 10th June 2013.

For further details and application forms:

www.cardiffmet.ac.uk/jobs

or Human Resources, Cardiff Metropolitan University, Llandaff Campus,
PO Box 377, Western Avenue, Cardiff, CF5 2SG
Telephone 029 2041 7317 or email humanresources@cardiffmet.ac.uk

beonE  Cardiff Prifysgol
''''' - @* )ﬁ Metropolitan | Metropolitan
g’f University Caerdydd

THINK INNOVATE L

Senior Lecturers & Lecturers

The Florence Nightingale School of Nursing & Midwifery at King’s
College London is one of the UK’s longest established providers
of pre-registration education in nursing and midwifery. To support
our mission for excellence, we are expanding our research based
teaching with the appointment of four posts that will play a crucial
part in the School’s continuing development and success:

e Senior lecturer in the care of older people
» Senior lecturer in midwifery

e | ecturer in mental health nursing

e |ecturer in children and adolescent nursing.

Successful applicants will have quality research accomplishments
and teaching excellence and innovation.

Further details and application packs:
Visit the College’s website at www.kcl.ac.uk/jobs

Applications from members of black and minority ethnic groups
are particularly welcome.

See individual job packs for details of competitive salaries.
Assistance with relocation costs may be available.

The closing date for applications:
27 May 2013.

Interviews will be held during the week of:
10 June 2013.

EXPERIENGE LIFE AT KING’S.

Florence Nightingale School of Nursing & Midwifery




CRICOS Provider Number 000258

THE UNIVERSITY

OF QUEENSLAND

The Paul Eliadis Chair in Classics
and Ancient History

School of History, Philosophy, Religion
and Classics / Faculty of Arts

The School of History, Philosophy, Religion and Classics (HPRC) was established in 2001
within the Faculty of Arts and its strong reputation is built on excellence in both research and
teaching. The Classics and History disciplines have been part of the University’s curriculum
since 1910. The School’s dynamic team of thirty-six academic staff are widely published
internationally and have extensive research backgrounds. They are committed to academic
leadership that advances knowledge about ideas and institutions that continue to shape
contemporary life.

The Chair is supported through a generous donation to the University to ensure the teaching,
in perpetuity, of Classical Languages and Ancient History and is named to honour this
generous and far-seeing support for this vital area of knowledge.

The role The successful appointee will provide a future vision that will give teaching and
research programs in Classics and Ancient History at The University of Queensland an
outstanding profile within Australian higher education. The appointee will implement this
vision by offering academic, research, teaching and organisational leadership that will expand
research output, increase external funding support, build postgraduate culture, and broaden
the undergraduate teaching base.

Remuneration AUD$155,529 p.a., plus 17% super. Continuing appointment at Level E.
Applications close 10 June 2013 Job No. 493754

Visit www.ug.edu.au/ugjobs for more career opportunities and to obtain
a copy of the position description and application process.
UQ is an equal opportunity employer.

YOUR UQ. ug.edu.au/ugjobs
THE UNIVERSITY
OF QUEENSLAND

YOUR ADVANTAGE.
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THE CHINESE UNIVERSITY OF HONG KONG

Applications are invited for:-

Department of Sports Science and Physical Education
Assistant Professor
(Ref. 1213/198(700)/2) (Closing date: June 3, 2013)

Applicants should have (i) a PhD degree; (ii) evidence of published research and experience in teaching of
relevant courses; preferably (iii) a Certificate of Education; and (iv) postdoctoral training. The appointee
will (a) teach undergraduate and postgraduate courses, primarily in the areas of biomechanics, human
functional anatomy and research methods; (b) supervise Master and PhD students; and (c) develop a
strong research in the area of biomechanics. Appointment will normally be made on contract basis for
up to three years initially commencing January 2014, which, subject to mutual agreement, may lead to
longer-term appointment or substantiation later. Further information about the Department is available
at http://www.cuhk.edu.hk/spe/.

Salary and Fringe Benefits

Salary will be highly competitive, commensurate with qualifications and experience. The University offers
acomprehensive fringe benefit package, including medical care, a contract-end gratuity for an appointment
of two years or longer, and housing benefits for eligible appointee. Further information about the University
and the general terms of service for appointments is available at http://www.per.cuhk.edu.hk. The terms
mentioned herein are for reference only and are subject to revision by the University.

Application Procedure

Please send full resume, copies of academic credentials, a publication list and/or abstracts of selected
published papers, together with names, addresses and fax numbers/e-mail addresses of three referees to
whom the applicants’ consent has been given for their providing references (unless otherwise specified),
to the Personnel Office, The Chinese University of Hong Kong, Shatin, N.T., Hong Kong (Fax: (852)
3943 1462) by the closing date. The Personal Information Collection Statement will be provided upon
request. Please quote the reference number and mark ‘Application — Confidential” on cover.




PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS

Faculty of Arts, Creative Industries and Education

Lecturers/Senior Lecturers F R E E
£30,424 - £45,941 . .
An ambitious university, UWE Bristol is committed to advancing knowledge, inspiring people and O n | I n e recru Itm e nt

transforming futures. . .
Multimedia and Multiplatform Journalism d dve rt|S| N g
Ref: 1327844 and 1321112

In this role you will teach across a range of modules within Journalism at undergraduate and

postgraduate levels. The BA (Hons) Journalism and MA Journalism programmes have recently
been awarded BJTC accreditation.

Public Relations
Ref: 1323493
In this role you will support the developing undergraduate and postgraduate portfolio. You will have

high quality contemporary practice in the PR/Marketing/Advertising industry and have a range of
experience in creative image production. You will teach across a range of modules within the field.

o

For both roles you will be confident in current practice and debates in all aspects of the subject
and you will be expected to contribute to the development and delivery of the discipline in relation
to taught programmes and research or knowledge exchange activity.

Centre for Fine Print Research

Research Fellow/

Senior Research Fellow
£30,424 - £45,941

With a world-wide reputation for innovation in print, research at the Centre for Fine Print Research
(CFPR) is based on the production of the physical artefact, primarily predicated in print. All aspects
of technology that relate to the core philosophy of making are central to this ethos. The Centre is
seeking to appoint two fixed term posts.

Collaborative Print Studio
Ref: 1317081

You will possess specialist knowledge in fine art print to undertake practice-led research
within a collaborative studio environment to develop new concepts and ideas to extend
intellectual understanding within the discipline. You will be working as part of a specialist team
to develop contemporary approaches to printmaking practice within CFPR. This post is not to
develop personal practice.

Creative Electronics and Engineering
Ref: 1317033

As a creative engineer you will possess specialist knowledge and abilities to undertake innovative
research within the interdisciplinary space between the ‘creative maker community” and industry.
In this role you will develop electronic and electromechanical hardware and software for novel
applications within 3D printing and digital fabrication technologies. We are particularly interested
in candidates with strong programming experience.

SUPPORT

call 020 3194 3399 or visit www.timeshighereducation.co.uk/support

Facilities Managers

Careers Consultants

artners Pinance Managers
Learning Systems Developers...

Human Resource P

Communications Officers

Student Recruitment Managers

For both posts you must be able to demonstrate your ability to identify areas for research, develop
new research methods, publish findings and extend the research and funding portfolio.

You can look forward to joining a thriving academic community.

* )

Closing date: 9 June 2013 .slyooﬁvﬁu 5
Q

UWE is committed to equality and values diversity; to work for an employer EMPLOVERS &
that aspires to achieve excellence through inclusion, please visit: e)
uwe.ac.uk/jobs z
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University of the
West of England

together

International Ofﬁcers Student Counsellors

|Bloviskhi
Email your support roles to: support@timeshighereducation.co.uk
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*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers, academic support and salaries of £45,000 per annum and above. Free until 31 August 2013.




Edge Hill University

Edge Hill University is one of the fastest growing universities in the United Kingdom and has been providing higher education for over 125 years, based on an ethos
of opportunity through excellence. The past five years have seen student applications double, turnover increase at a rate of around 20% per annum, and an
investment of £130m on campus. Edge Hill is a dynamic and ambitious university with a clear sense of direction, and significant resources to invest in its future.

FACULTY OF ARTS AND SCIENCES
The Faculty of Arts and Sciences is a large and diverse grouping of academic and professional traditions, with a strong sense of identity and a commitment to
excellence in inter-disciplinary research and teaching. A number of openings have arisen for highly motivated and enthusiastic individuals to join the Faculty. We
are particularly keen to continue to build our research capacity, and welcome applications from established researchers or those wishing to build a research career.

Professor of Physical Geography
Salary negotiable Ref: P0026-0513

The successful applicant will be expected to take a lead in the department’s
research culture, contribute to the teaching of physical geography and
environmental science in all three years of our undergraduate degree
programmes and to take an appropriate share of administrative responsibilities.
Applicants from any area of physical geography are encouraged to apply,
although expertise in one or more of the following areas would be desirable:
climatology, environmental change; hydrology or environmental chemistry.

An ability to contribute to the teaching of Geographical Information Systems,
Remote Sensing and/or the application of numerical modelling techniques
within physical geography and environmental science would be an advantage.
Candidates will have an international track record of publications and high-quality
research, as well as successful experience of leadership and research-income
generation. You will be an excellent communicator with previous teaching
experience at undergraduate level, and should have a positive attitude to the
teaching and research goals of the Department.

Professor of Dance
Salary negotiable Ref: EHP0025-0513

The University is seeking to appoint to an Established Chair in Dance within the
Faculty of Arts and Sciences. Candidates are expected to have strong research
and teaching profiles, a successful track record in research income generation,
experience of supervising doctoral students and an ability to contribute to the
research mentoring of staff as appropriate across the Faculty. Experience of
conducting doctoral vivas and of the external examining of research students

is also required. You will be an excellent communicator with previous teaching
experience at undergraduate level, and should have a positive attitude to the
teaching and research goals of the Department.

Lecturer in Physical Geography
£31,331 - £35,244
Maternity Cover (Fixed Term for six months in the first instance)

Lecturer or Senior Lecturer in Physical Geography

Up to £47,314
Ref: EHT0256-0513

The successful applicant will be expected to contribute to the teaching of
physical geography and environmental science in all three years of our
undergraduate degree programmes and to the Department’s research activity,
and to contribute, as appropriate, to the academic administration of the
Department. Applicants from any area of physical geography are encouraged
to apply, although expertise in one or more of the following areas would be
desirable: climatology, environmental change; hydrology or environmental
chemistry. An ability to contribute to the teaching of Geographical Information
Systems, Remote Sensing and/or the application of numerical modelling
techniques within physical geography and environmental science would be an
advantage. Candidates will hold a PhD in a relevant field or be making clear
progress towards a PhD. You will be an excellent communicator with previous
teaching experience at undergraduate level, and should have a positive attitude
to the teaching and research goals of the Department.

Lecturer or Senior Lecturer in American History
Up to £40,834 Ref: EHT0530-0513
Fixed Term for 12 months
The History programme at Edge Hill University is seeking to appoint a new
Lecturer or Senior Lecturer in American History, as a temporary post to cover
a secondment. The new Senior Lecturer will take responsibility for specialist
modules in modern American history, teaching themes such as: the history

Edge Hill University, St Helens Road, Ormskirk,
Lancashire L39 4QP United Kingdom

of slavery; the Civil Rights movement; US foreign policy and expansionism

in the 19th and 20th centuries. You will teach undergraduate students in a
variety of modes, including seminars, tutorials and online interaction, and assess
student work. You will ensure individual learning needs are met and support for
study skills and learning difficulties is provided. You will also need to be flexible,
organised and have a commitment to excellence. The post will provide
subject-specific mentoring and staff development within the Department.

Lecturer or Senior Lecturer in Creative Writing
Up to £40,834 Ref: EHT0723-0513

The successful candidate will play an active role in the development of the
university’s new interdisciplinary Institute for Creative Enterprise; and external
projects will be strongly encouraged, in order to generate publications suitable
for submission to the Research Excellence Framework. You will have the
capacity to contribute to both undergraduate and postgraduate teaching,
including at least one of the following subjects: poetry and screenwriting;
expertise in fiction would also be welcome. You will provide expert teaching in
a variety of modes, including writing workshops, tutorials and online interaction,
and facilitate student work in a range of different media. You will be an excellent
communicator with previous teaching experience at undergraduate level, and
should have a positive attitude to the teaching and research goals of the
Department.

Lecturer or Senior Lecturer in Computing
Up to £47,314 Ref: EHT0434-0513

You will have an enthusiasm for teaching and be suitably experienced, and
committed to providing a high quality learning experience for our students.
You will have enthusiasm for teaching and the expertise to develop the
curriculum in mobile and web application development. A focus on programming
and strong technical skills using client/server scripting languages is essential.
An interest in, and an ability to design and develop mobile computer games
would be a particular advantage. A full contribution to the research culture of
the Department will also be expected, including the generation of publications
for submission to the Research Excellence Framework. Candidates should be
reflective practitioners in HE teaching, and fully committed to student success
and satisfaction. You will be an excellent communicator with previous teaching
experience at undergraduate level, and should have a positive attitude to the
teaching and research goals of the Department.

Lecturer or Senior Lecturer in Music and Sound
Up to £47,314 (pro rata) Ref: EHT0724-0513

The successful candidate will play a significant role in the delivery of Performing
Arts programmes. You will have a good honours degree in Music, Sound,
Performing Arts, Dance or Drama or related discipline. The post demands
innovative approaches to the teaching of music practice and performance, a
committed attitude to student support and a commitment to engage in research
or creative practice. The post holder will be expected to contribute effectively to
the department’s growing research reputation, including its Research Excellence
Framework submission, and to the development of relevant knowledge
exchange activities. You will be an excellent communicator with previous
teaching experience at undergraduate level, and should have a positive

attitude to the teaching and research goals of the Department.

For informal enquiries about any of these vacancies, you may wish to
contact Pro Vice-Chancellor, Professor George Talbot at
George.Talbot@edgehill.ac.uk

For an online application form and job description, please visit
www.edgehill.ac.uk/jobs

Closing date for all positions: 31 May 2013. . .
edgehill.ac.uk/jobs







PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS & LECTURERS/FELLOWS/TUTORS/RESEARCHERS

fl University of
W)

SCHOOL OF THE BUILT ENVIRONMENT

Lecturer in Civil Engineering
(Infrastructure) Ref: 1328401/E

Salary: £32,285 - £45,967 Base: Jordanstown
Closing date: 4 June 2013

The post is based in the School of the Built Environment which provides
undergraduate and postgraduate degrees across a broad range of
academic disciplines including transportation, construction, planning,
property, surveying, and civil engineering. The School is a recognised
research-led and research-informed centre of excellence. The post
holder will teach across both undergraduate and postgraduate provision
within the civil engineering (infrastructure) discipline with particular
emphasis on design, transport, infrastructure engineering and project
management. While applicants with demonstrable expertise in teaching
and assessing highways and transportation modules for civil engineering
courses are encouraged to apply, preference will be given to applicants
with a strong record of research in the area of civil engineering with
output suitable for REF 2014.

SCHOOL OF CRIMINOLOGY, POLITICS AND

SOCIAL POLICY
Lecturer in Public Policy and

Management Ref: 1327827/E
Salary: £32,285 - £45,967 Base: Jordanstown

Closing date: 4 June 2013

The post is based in the School of Criminology, Politics and Social
Policy which has an outstanding record for teaching and engaging

in research of international excellence in disciplines which impact
directly on policy and professional practice. The postholder will
engage in teaching at undergraduate and postgraduate levels in public
policy and management and will contribute to the research, academic
enterprise and administrative activities of the School. While applicants
with demonstrable expertise in teaching in an area such as UK and
comparative public policy and management are encouraged to apply,
preference may be given to applicants with expertise in strategic
management and leadership, public policy and public management.

We prefer to issue and receive applications via our on-line recruitment
website st www. ulster.ac.uk/jobs

KHard copy applications can be obtained by telephoning 028 7012 4072

The University is an equal opportunities employer and welcomes applicants from all
sections of the community. Appointment will be made on merit.

International Officers
Librarians Human Resource Partners

Communications Officers

on I I ne recru Itm e nt Careers Consultants  Student Recruitment Managers

. . Finance Managers Student Counsellors
advertisi ng Learning Systems Developers...

Recruit these roles and more for

FREE with ||"SUPPORT

call 020 3194 3399 or visit www.timeshighereducation.co.uk/support
Email your support roles to: support@timeshighereducation.co.uk

*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers, academic support and salaries of £45,000 per annum and above. Free until 31 August 2013.




PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS & LECTURERS/FELLOWS/TUTORS/RESEARCHERS

University of NUI Galway

Salford If OE Gaillimh

MANCHESTER

Applications are invited for the following posts:

Research & Innovation

: . College of Arts, Social Sciences
R &I Associate Director Research : "

and Celtic Studies
£54,826 - £56,467 Ref: 1327148
Full time Permanent « Lecturer (Below the Bar)
in Political Science and Sociology

The University of Salford has an ambitious Research and Innovation strategy that has a . Lecturer (Below the Bar) in Geography
significant growth in research funding at its heart. We are now looking to appoint a key, } .. ) .
senior, member of the Research Team who will help us achieve this aim. + Léachtéir (Fa01 Bhun an Bhalc)

. , , , le Nua-Ghaeilge - 2 phost
Reporting to the Director of Research and Innovation, you will lead the Research Team

within the Research and Innovation Department, which supports academic colleagues in Closing date: Thursday, 6th June 2013
finding and securing funding, providing information and ideas on strategic direction, and lication detail d
managing the REF and successor submission process. Application details/procedure:

For further information and to make an application for the

You will have a strong background in developing new sources of funding for Research,
g9 g ping g above posts please visit www.nuigalway.ie/about-us/jobs/

Research strategy and ideally, some knowledge of the RAE or REF. This is a new post and
the successful candidate will be encouraged to develop the role as required. National University of Ireland, Galway

is an equal opportunities employer.
For further information and to apply visit www.jobs.salford.ac.uk/

Closing date: 17 May 2013

The University of Salford is committed to an inclusive approach to equality and diversity.

www.nuigalway.ie

[/

MidKent College

Full or Part-time Music Lecturer required
Medway Campus £26,836-£31,218

depending upon experience and qualifications

MidKent College is looking for an experienced, dynamic, and creative Music lecturer to teach
Level 2 and 3 Music students. Experience of BTEC qualifications is essential along with the
ability to develop and take a lead on curriculum content and delivery. The successful applicant
will have professional experience in the Music industry. A sound knowledge of music theory is
also required. The college has a range of excellent resources with a fully equipped theatre,
recording studio and a newly built live room. A job share would be considered. The successful
candidate(s) will be able to motivate, inspire and teach our learners to realise their ambitions to
work in the Music industry.

To apply for this position please contact job.applications@midkent.ac.uk
for an application pack.

Closing Date: midday 20th May 2013.




LECTURERS/FELLOWS/TUTORS/RESEARCHERS

FREE |

online recruitment NUI MAYNOOTH
advertising

Faculty of Arts, Celtic Studies and Philosophy &
Faculty of Science and Engineering

The National University of Ireland Maynooth (NUI Maynooth) is the fastest
growing university in Ireland with over 8,500 students and outstanding research
and scholarship in the sciences, humanities and social sciences. The university is
now entering a new and exciting phase of its development, with a new strategic
plan centred on further enhancing our academic programmes, providing a
distinctive student experience of the highest quality, focusing our research
activities on a number of priority themes, and further internationalising the
university. To support this development, the university is seeking to recruit
outstanding academics, with a strong track record of research and teaching,

to the following positions:

O

SUPPORT

call 020 3194 3399 or visit www.timeshighereducation.co.uk/support

Facilities Managers

1. Lecturer in Music (Acoustic Composition)

2. Lecturer in English (2 posts)

3. Lecturer in Media Studies (Digital Media)

4. Lecturer in Chinese Studies (3 year contract)

Careers Consultants

Learning Systems Developers...

rce Partners Finance Managers

5. Lecturer in Spanish (2 year contract)
6. Lecturer in Psychology (5 year contract)

gers

For job specifications and application information, please see
http://humanresources.nuim.ie/vacancies.shtml

o Manag

t=}

The deadline for applications for Lecturer posts is 26th May 2013

Human Resou

Communications Officers

Student Recruitment Managers Marketin

National University of Ireland Maynooth is an equal opportunities employer

, researchers, academic support and salaries of £45,000 per annum and above. Free until 31 August 2013.

International Officers Student Counsellors
Registry Officers

Librarians
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Email your support roles to: support@timeshighereducation.co.uk

*Excludes senior management, heads of department, leaders, lecturers, fellowshi




LECTURERS/FELLOWS/TUTORS/RESEARCHERS



LECTURERS/FELLOWS/TUTORS/RESEARCHERS & ACADEMIC RELATED POSTS

HERIOT
WATT

% UNIVERSITY

Academic Enhancement
Coordinator (Learning &
Teaching)

£37,382 - £44,607 per annum

Enhancing academic practice is integral to the core objectives of
Heriot-Watt University as it focuses on excellence in its Learning &
Teaching and Research & Knowledge Transfer strategies.
Heriot-Watt University’s ‘Academic Enhancement’ department
has been established with the aim of supporting and facilitating
research and teaching excellence and innovation by the institution’s
entire academic community (ranging from PhD students and
research associates to lecturers and professorial staff).

Your role will be to provide leadership on a wide range of training
and development programmes and projects as part of the Learning
and Teaching continuing professional development function of
Academic Enhancement (AE). You will support the implementation
of the University's Learning & Teaching Strategy and contribute to
the planning, organisation and teaching of a wide range of AE’s
programmes for both local and distance academic communities.
You will disseminate best practice in teaching and assessment,
support curriculum enhancement, and help implement innovative
methodologies to enhance academic practice.

The successful candidate will be educated to PhD level, with excellent
communication and interpersonal skills and proven experience of
using a virtual learning environment. You will demonstrate a
comprehensive and up-to-date knowledge of learning & teaching
issues and policies in Higher Education, including both the
internationalisation agenda and the use of technology to support
learning & teaching. You will collaborate with colleagues across the
University and partner institutions to support a wide range of academic
staff and research students in their teaching and learning roles.
Informal enquiries relating to the post should be addressed to
Dr Ruth Neiland, Head of Academic Enhancement, Postgraduate
Centre, Heriot-Watt University, Edinburgh, EH14 4AS, email:
r.neiland@hw.ac.uk tel: 0131 451 8138.

Note: This is a re-advertisement. Previous applicants should
not re-apply.

For application details see our website www.hw.ac.uk/jobs or contact
the Human Resources Office, Heriot-Watt University Edinburgh
EH14 4AS tel 0131-451-3022 (24 hours) email hr@hw.ac.uk quoting
Ref 260/07/13.

Closing date: 29th May 2013.

Heriot-Watt University is a Charity
registered in Scotland, SC000278

Distinctly Ambitious
www.hw.ac.uk

Wide range of advertising 020 3194 3399
opportunities available. recruitment@timeshighereducation.co.uk




GENERAL APPOINTMENTS

CAREER
WITH
PLYMOUTH
UNIVERSITY

Student Gatewa

Student Admissions Liaison Officer/Business Partner

Salary: £37,012 to £44,166 pa pro-rata- Grade 8

Ref: A3254

Assigned to one of our Faculties you will work collaboratively with the Faculty and School Management
teams to provide specialist advice and support on student admissions (student recruitment, outreach
and admissions strategy and operations). You will have expert knowledge in operational delivery,
especially digital, in, what is now, a dynamic Higher Education sector.

You must be competent in producing strategic business plans, have extensive project management
experience and proven success in meeting business objectives.

Knowledge of the UK education system is desirable, but far more important is your ability to successfully
turn ideas into action. As a Sunday Times Top 50 University, we have ambitious plans, and we are looking
for someone with energy, ideas and a commitment to making a difference to our students’ experience.
You will be educated to degree level and hold a professional qualification in marketing. You will also have
an understanding of account management processes, budget management experience and first class
interpersonal skills.

For further information and to apply, please visit www.plymouth.ac.uk/jobs
Closing date for applications: 12 midnight, Wednesday 22nd May 2013.

Plymouth University is committed to an inclusive culture and respecting diversity, and welcomes
applications from all sections of the community.

CAREER
WITH
PLYMOUTH
UNIVERSITY

The Student Gatewa

The aim of The Student Gateway is to provide an outstanding and brand-worthy student experience by
working with our students as partners to enhance their overall experience and increase their engagement
with both the university community and the wider community of Plymouth. We now have two vacancies
in our Student Admissions area to help achieve our vision of being a first choice university for delivering
excellence in student experience.

University Student Admissions Manager

Salary £37,382 to £44,607 pa - Grade 8
Ref: A3256

As part of the overall student recruitment and admissions strategic function, the University Student Admissions
Manager will lead the service advising the University of strategic changes in the external environment that affect
student admissions, co-ordinating the University’s response and implementing required changes. You will work
collaboratively across The Student Gateway and Faculties to ensure that the University meets both Admissions
and wider University targets for mutual benefit.

You will possess relevant student admissions knowledge and experience, particularly of national and
regulatory changes. You will also have experience of managing and implementing change through large
administrative teams. You will be committed to delivering an excellent experience to prospective students
as they begin their student journey, with the ability to effectively communicate and work with other senior
colleagues in delivering a holistic student experience. You will possess effective leadership skills and have
demonstrable experience of implementing forward thinking processes.

Postgraduate and International Student

Admissions Manager

Salary £31,331 to £36,298 pa - Grade 7
Ref: A3255

Working under the University Student Admissions Manager, this role will lead the postgraduate and international
student admissions area. Working in partnership with other colleagues across the University, this role will deliver
a seamless service that enables the University to develop our postgraduate and international students.

You will possess experience of international and postgraduate student admissions and have a good
understanding of the particular needs of international applicants, their agents and the UKBA CAS issuing process.

For further information and to apply, please visit www.plymouth.ac.uk/jobs

Closing date: Thursday 23rd May 2013.

Plymouth University is committed to an inclusive culture and respecting diversity, and welcomes
applications from all sections of the community




GENERAL APPOINTMENTS

International Officers
Librarians Human Resource Partners
Communications Officers

O n I I n e reC rU Itm e nt Careers Consultants  Student Recruitment Managers
d dve rt| S| N g Finance Manager S Student Counsellors

. Facilities Managers Marketing Managers
Registry Officers Learning Systems Developers...

Recruit these roles and more for

FREE with T1"SUPPORT

call 020 3194 3399 or visit www.timeshighereducation.co.uk/support
Email your support roles to: support@timeshighereducation.co.uk

*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers, academic support and salaries of £45,000 per annum and above. Free until 31 August 2013.
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