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wherewomenplayverylimitedroles;Japan
ranked101stintheGender Gap Report 2012
bytheWorldEconomicForum.

“AtTokyo,womenhaveaccountedfor
lessthan20percentofincomingunder-
graduatestudentsforthepast10years.
Thisisbecausefewerwomenapplytoour
university(theyaccountforlessthan20per
centoftheapplicantpool).”

Egawasaysthattheinstitutionisworking
hardtoenhanceapplicantdiversity:itwants
theproportionofwomentoincreaseto
30percentby2020.In2012-13thefigure
was18.8percent,a1.5percentage-pointrise.

SowhatlessonscouldJapanandother
countrieslearnfromTurkey,whichheadsour
genderequalitylist?GülsünSağlamer,former
rectorofIstanbulTechnicalUniversity,says
thatamixofhistoricalandculturalreasons
explainswhyfemaleacademicshavepros-
peredinTurkey’suniversities,butstressesthat
continuingsupportisvital.

ShehighlightshowthecrumblingOttoman
Empireinthelate19thcenturyaccededto
manyofthedemandsofthewomen’slibera-
tionmovement,whiletherepublicestablished
in1923byMustafaKemalAtatürk,Turkey’s
firstpresident,guaranteedwomenequalrights
tohighereducation,aswellastheopportunity
tojointheCivilService.

“Thenewuniversitiesthatopenedinthe
republicaneramadespecialefforttoenrol
femalestudents,”Sağlamersays.“Somehave
arguedthatwomenservedaskindofareserve
armyintheAtatürkera.”

Thescarcityofhigh-statusmenafterthe
FirstWorldWar’sbloodshedmeantthatclass
overtookgenderandwomenwerecalledto
duty,sheadds.

LatergenerationsofTurkishwomen
“rememberedtheeffortsofthenewlybuilt
republicinthisendeavourwithgratitude
andpride,weresocialisedtobelievethat
womenwerenotinferiortomenandcould
besuccessfulinanyfieldtheychosetostudy”.

Turkey’sextended-familytraditionalso
helpsfemaleacademics,allowingthemto
returntotheworkplacequicklyafterhaving
children,Sağlamerexplains.

“Manyuniversitiesalsoprovidenurseries
andprimaryandsecondaryschoolsontheir
campuses,togetherwithon-campushousing,
whichmakeslifeeasier,whileflexibleworking
hourshelpwomenacademicstoorganise
themselvesfortheircareers.”

Officialfiguressuggestthataglaringlywide
gendergapstillexistsatseniorlevels,however.
AccordingtodatapresentedatarecentBritish
Councilworkshop,AbsentTalent:Womenin
AcademicandResearchLeadershipinEast
Asia,just7percentofTurkey’svice-chancel-
lorsarewomen.Thesituationisworsein
Japan,whereonlytwoofits86publicuniver-
sities(2.3percent)areheadedbywomen(one
leadinganall-femaleinstitution).

ThisgapislesswideinAustralia,where
18percentofhighereducationinstitutions
areledbywomen.IntheUKthefigure
is14percent, butonlyoneofthe24large

research-intensiveinstitutionsthatmakeup
theRussellGroup–theUniversityof
Manchester–isfemale-led.

Ourdataalsoshedlightonthegender
imbalancewithindifferentacademic
subjects.

Overall,thestudentbodyisbalanced:
50.3percentofstudentsatthetop400
institutionsarewomen.However,theymake
upjust33.7percentofstaffandthepropor-
tionisfarlowerinsomedisciplines.

While43percentofacademicsinthearts
andhumanitiesand38.5percentinthesocial
sciencesarefemale,theproportionfallsto
19percentinthephysicalsciencesandjust
15.6percentinengineeringandtechnology.

Thefiguresinourglobalsurveybroadly
correspondwiththefindingsofarecentEuro-
peanCommissionreport,She Figures 2012: 
Gender in Research and Innovation.Itsanalysis
ofEuropeancountriesshowsthatfemalePhD
graduatesequaloroutnumbermeninallfields
ofstudyexceptforscience,mathematicsand
computing(40percent),andengineering,
manufacturingandconstruction(26percent).

However,itaddsthatwomen’sacademic
careersremain“markedlycharacterisedby
strongverticalsegregation”:whilewomen
makeupthemajorityofstudents(55percent)
andgraduates(59percent),thisnumerical
dominanceislostiftheymoveintoacademia.

“Womenrepresentedonly44percentof
gradeCacademicstaff,37percentofgrade
B…and20percentofgradeA”,themost
seniorpositions,thereportsays.

Inscienceandengineering,theproportion
standsat32percentofgradeC,23percent
ofgradeBandonly11percentofgradeA
personnel.

Meanwhile,just7.9percentofengineering
andtechnologyprofessorsarewomen,although
inthehumanitiesandsocialsciencesthe
figuresare28.4and19.4percent,respectively.

Thereportfindslittlesignofimprovement.
“Thereisnoevidenceofspontaneousreduc-

tionofgenderinequalityovertime.Policies…
areneededtoensurethatconstantprogressis
madetowardsgender-equalityinresearchand
scientificcareers,”itconcludes.

Thelackofwomeninseniorrolesissome-
thingthattherecentBritishCouncil-backed
reportManifesto for Change–writtenby
Morley–hopestochange.Init,shecallsfor
universityrankingstoreflectinstitutional
effortstopromotegenderequalityinstaffing.

“Thesefiguresshouldbeweightedinfuture
rankingstoreflecttheprogressivenessin
genderequalitybeingachieved,”arguesMana
Nakagawa,aPhDcandidateatStanford
University’sCenterforEducationPolicyAnal-
ysis.“Womenaremakingvisibleheadwayin
attaininghigherproportionsof…degrees,but
theyarestillunderrepresentedinthehigher
echelonsofuniversitypositions…andthereare
starkdifferencesacrossfieldsofstudy.”l

Times Higher Education will be exploring  
the issues raised in this feature in a series of 

articles in the coming months
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LEADING THE INEQUALITY PACK: FEW WOMEN MAKE IT TO THE TOP

GENDER SPLIT: ACADEMIC CAREER PATHS

Proportions of men and women in a typical academic career
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