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immediate…careergains.”
Anotherissueisthatfemaleacademicsare

oftenlessabletomakevitaloverseaslinks
becausetheyhavegreaterfamilyandpersonal
commitmentsthatcanpreventinternational
travel,arguesBahiyahAbdulHamid,deputy
directoroftheWomen’sLeadershipCentre
atKebangsaanUniversityinMalaysia.

Thiscanhaveseriousconsequences,
thwartingtheirresearchpotentialandcareer
prospectsatleadinguniversities,sheargues.

“Mencanachievehighercitationsthan
womenpartlybecausetheycannetwork
internationally,”saysHamid.

Buildingsuchcontactsisbecomingincreas-
inglyimportanttocareerprogression:shecites
researchshowingthatjournalpapersaremore
likelytoberatedhighlywhentheyarethe
resultofinternationalcollaboration.

Doessexismplayalargeroleinreinforcing
academicgenderinequality?

TraditionalJapaneseattitudestowards
womenintheworkplaceareonekeyreason
whythecountryisbottominourGlobal
GenderIndex,insistsSusanBurton,associate
professorattheFacultyofForeignLanguages
atBunkyoGakuinUniversityinTokyo.

“Thesestatisticsarenotatallsurprising,”
shesays.“Theyrepresentthecontinuing
beliefinbiologicaldeterminismwithin
Japanesesociety–thatmenaremoresuited
tothepublicspherewhileawoman’s‘eternal
employment’(eikyu shushoku)istoraise
childrenandkeephouse.

“Suchviewsaremaintainedbytheold
meninpolitics,suchasformerprimeminister
YoshiroMori,whohasopenlystatedthat
womenwhodon’tgivebirthshouldnotbe
eligibleforthestatepensionandthatthe
fallingbirthrateiscausedbythe‘over-
educationofwomen’.”

Femalestudentsaredirectedtowardstwo-
year“tandai”colleges,wheresubjectsinclude
“tea-makingandapplyingmake-up”,or
so-called“soft”arts-basedsubjectsthatwill
notscareoffpotentialhusbands,sheadds.

“Malepeersparticipatefullyinacademic
life,butfemaleeducatorsarestillexpected
tomarryandraisechildren,”Burtonsays.
“Theresultisthattheyoftenfindthemselves
inpart-timejobswithnopromotionprospects,
notimetowriteorpublish,andunableto
attendconferences.”

AsisJapanesecustom,full-timeemployees
areexpectedtoworklonghoursandweekends.

“Thismakesthingsverydifficultformy
femalecolleagueswhotendtogosilentin
facultymeetingsafter5o’clockinthehopethat
theywillfinishintimeforthemtopickuptheir
children,”saysBurton.“Oneofmycolleagues
consideredrefusingapromotionbecauseshe
feltherhusbandwouldbeangrywithherfor
beingawayfromthehometoomuch.”

MasakoEgawa,executivevice-presidentof
theUniversityofTokyo,oneofthefewhigh-
rankingwomeninthecountry’sacademy,says:
“Thelowratioofwomenamongstudents
andstaff…reflectsJapanesesocietyatlarge,

 “Asagrocer’sdaughterwhoroseto
becomeBritain’sfirstfemaleprime
minister,shestandsasanexampleto

ourdaughtersthatthereisnoglassceiling
thatcan’tbeshattered.”

BarackObama’seloquenttributetothelate
BaronessThatchermayhavestruckahopeful
note,butsadlytheglassceilingremainsfrus-
tratinglyunbrokeninacademiaandelsewhere.

AnanalysisbyThomsonReutersin
associationwithTimes Higher Education
showsstartlinglevelsofgenderinequalityin
research-intensiveuniversitiesacrossthe
world.Thegappersistsnotjustinemerging
nationsbutalsoinsomeoftheworld’smost
highlydevelopedcountries–wherethefight
forwomen’srightsandequalityhasgoneon
fordecades.

ThomsonReuterscollateddataprovided
voluntarilybyinstitutionsrankedinthetop
400ofTHE’sWorldUniversityRankingsto
produceourGlobalGenderIndex.Theresults
highlightaglaringdisparityintheratioof
maletofemaleacademicsinnearlyallofthe
countriesassessed.

ThewidestgendergapisfoundinJapan,
wherewomenmakeupjust12.7percent
oftheacademicsatthecountry’stop-rated
universities.ItisfollowedbyTaiwan,where
only21.3percentoffacultyatthenation’s
topsevenuniversitiesarefemale.

TheUK,whichhas48institutionsin
thesurvey,faresslightlybetter,withwomen
makingup34.6percentofacademicpersonnel.
ItisjustbehindtheUS,wherethefigureis
35.9percentamong111representatives.

TheproblempersistseveninScandinavian
countries(oftenregardedasamongthemost
progressiveintheworld),suchasSweden
(36.7percent),Norway(31.7percent)and
Denmark(31percent).

Onecountry,however,comescloseto
achievinganequalgendersplit.InTurkey,
47.5percentofstaffatthetopfiveuniver-
sitiesarefemale.

“Academiaischaracterisedasbeing
cutting-edge,innovativeandhypermodern,
yetwhereveryoulookitisunderpinnedby
thearchaismofmaledomination,”says
LouiseMorley,directoroftheCentrefor
HigherEducationandEquityResearchat
theUniversityofSussex.“Whyaresomany
womenmissingfromleadinginstitutions,
particularlyatseniormanagementlevels?”

Onereason,shebelieves,isthatthe
entrenchedpatriarchalpowernexusat
universities,withtheirmale-dominated
departments,interviewboardsandacademic
journaleditors,isself-perpetuating.This
makesitmoredifficultforwomentoattain
thecriticalacclaimandacademiccapitalthat
mightleadtofull-timepositions,orsabbati-
calstofurthertheirwork.

“Thereisaculturalclimatethatfavours
men,”Morleycontends.“Womenarenot
recognisedfortheirtalentsorabilitiesand
areoftenforcedtodolow-level,high-volume
administrativework,whilemanymoremen
assumeexternal-facingrolesthathave
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