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University Campus Suffolk

Head of School of Nursing and Midwifery
Head of Division of Nursing

Ipswich Educational Quarter

University Campus Suffolk is an ambitious and exciting higher education institution launched in 2007 in a unique collaboration with the
University of East Anglia and the University of Essex, which are both in the world’s top twenty universities founded in the last fifty years. It
provides high quality and innovative teaching and is rapidly enhancing its research and enterprise profile. It is in the top third of UK higher
education institutions for employability and offers outstanding state-of-the-art facilities and learning environments.

As a result of retirements we are now seeking a new Head of the School of Nursing and Midwifery and a new Head of Division of Nursing
to take this growing School to the next stage of its development and provide leadership through a period of significant external change.
The School plays a leading role in meeting the needs of the health workforce across Suffolk and beyond in collaboration with the NHS,
private and voluntary sectors. Students enjoy access to excellent practical facilities in a new clinical skills suite in a landmark building on
the Ipswich Waterfront.

For further information including details of how to apply, please visit www.harveynash.com/ucsnursing

For a confidential discussion please contact our adviser, Imogen Wilde, at Harvey Nash on +44 (0)20 7333 1503 or 07791 938533
quoting reference HN7298 (Head of School) or HN7296 (Head of Division).

Closing date for applications: 10 May 2013

Head of School of Nursing and Midwifery
Possible Professorial appointment Competitive salary

! Provide academic leadership, including the promotion of
innovation, research, enterprise and the student experience

! Lead the School management team, ensuring compliance
with NMC standards and positive healthcare commissioner
outcomes

! As a member of the UCS Executive contribute to the
development of policy across the institution

Head of Division of Nursing
Possible Professorial appointment Competitive salary

! Lead the development of curriculum, enterprise and research
within the Division, in accordance with NMC standards

! Liaise with healthcare providers and commissioners in the
interests of enhancing and expanding service delivery

! Manage staff and resources in the Division and develop
relevant networks within and beyond UCS
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Dean of School
Cardiff School of Sport
Post No: V621 | Competitive Salary

The School has a strong profile, both nationally and
internationally, in the fields of Sport Studies and
Sport Sciences.

The Dean of School will provide dynamic vision and leadership for the school, its
staff and students, together with effective management of teaching, research and
other professional activities and will be responsible to the Deputy-Vice-Chancellor.

This role will offer the successful candidate the opportunity to lead the shaping of
the overall vision and academic development of the Cardiff School of Sport at
Cardiff Metropolitan University during an exciting period.

The successful candidate will possess high quality management and leadership
skills with a proven track record in managing and delivering change, and will work
closely with other senior managers and external partners to promote
interdisciplinary work and development activity, together with international
partnerships, building upon existing strengths and developing new areas of
opportunity and innovation.

It would also be advantageous for the individual to have relevant academic
expertise, and that he or she has highly developed and proven skills in leadership,
management and networking.

For informal discussions please contact Mrs Jacqui Hare,
Deputy-Vice-Chancellor on 029 2041 6104.

The closing date for all applications is Wednesday 17th April 2013
Interviews will be held on 30th April 2013

Human Resources,
Cardiff Metropolitan University,
Llandaff Campus,
Western Avenue,
Cardiff, CF5 2YB

tel: 029 2041 6115
humanresources@cardiffmet.ac.uk

For application forms and
further details:
www.cardiffmet.ac.uk/jobs

CAREERS
WITH
PLYMOUTH
UNIVERSITY
Faculty of Arts

Associate Dean for Teaching and Learning
Salary: Senior Manager Scale
We are seeking to appoint a new Associate Dean Teaching and Learning to offer dynamic leadership
across all aspects of teaching, learning and the student experience. You will have a track record in
innovative learning and teaching in the Arts and Humanities and have clear ideas about developing
these within the Faculty, University and the wider sector.
The Faculty of Arts at Plymouth University is made up of 3 schools: Art & Media, Architecture, Design &
Environment and Humanities & Performing Arts. It aspires to and achieves excellence in all areas of its
activities: in teaching and learning and the student experience, in internationally recognised and world
leading research, and in enterprise and civic engagement.
Plymouth University is one of the UK’s most prominent and dynamic Higher Education Institutions. It was
ranked in the top 100 global universities under 50 years old, and 10th in the UK. In 2012 it was shortlisted
for the THE University of the Year award and was recipient of the Queen’s Anniversary prize for Higher
and Further Education.
For an informal discussion of this post, please contact the Dean of the Faculty, Professor Dafydd Moore,
on 01752 585000 or via email at d.r.moore@plymouth.ac.uk

For further information and to apply, please visit www.plymouth.ac.uk/jobs

Closing date: 12 midnight, Wednesday 8 May 2013.

Plymouth University is committed to an inclusive culture and respecting diversity, and welcomes
applicants from all sections of the community.

Director of IT and
Chief Information
Officer
Salary from £94,571
An ambitious university, UWE Bristol is committed to advancing
knowledge, inspiring people and transforming futures.

In support of our new strategy and substantial investment,
as Director of IT and Chief Information Officer, you will play
a pivotal role leading one of the largest, riskiest, and most
crucial software development programmes we’ve ever had;
supporting and encouraging the normalisation of IT use by
academics; as well as all the normal expectations of a senior
strategic IT leader – building a high performance, customer
facing service staying on top of ever changing technology and
determining how we can best take advantage of emerging
commercial opportunities.

• You will be able to demonstrate relevant experience

• You will be an excellent communicator

• You will possess substantial strategic leadership experience
at a senior level for a large, complex organisation

• You will have proven Information Governance and IT
Security expertise as well as IT technical capability.

HE experience is not necessary but you will need to
demonstrate how you will engage with a community
of experts using your experience of delivering new and
transformational ways of working and enabling users to fully
maximize IT systems and technology.

With students from over 140 countries worldwide, we’re
proud to call UWE a truly international community.
Our internationally renowned research informs our teaching
and has an impact in the real world.

You can look forward to joining a thriving, ambitious and
student centred organisation.

Closing date: 9 May 2013.

UWE is committed to equality and values
diversity; to work for an employer that
regards the diversity of its staff as one
of its greatest strengths please visit:

uwe.ac.uk/jobs

SENIOR MANAGEMENT/HEADS OF DEPARTMENT
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FACULTY OF ENGINEERING AND TECHNOLOGY
Following the recent acquisition of a substantial engineering facility, we are proud to
announce the establishment of our eighth Faculty. Our vision is to create an internationally-
renowned multi-disciplinary campus that targets and stimulates private sector growth through
employment, education and inward investment. Applications are invited for the following
opportunities, tenable from 1st September:

Executive Dean (HRMS/12169)
£71,489 - £75,834 per annum plus Sponsored Chair
This is a major leadership role providing inspirational, innovative and enterprising academic
leadership with clear responsibility for promoting the quality of research, education and
enterprise within the Faculty. You will be responsible for ensuring it achieves the highest
academic standards, play a major role in developing relationships with external organisations
and support the achievement of the University’s vision and overall objectives.

Heads of Department (4 Posts) £54,826 - £58,157 per annum
Professorial Appointment for Suitably Qualified Candidates
• Natural Sciences (HRMS/12186)
• Geotechnical Engineering (HRMS/12187)
• Electrical/Electronic Engineering (HRMS/12188)
• Mechanical Engineering (HRMS/12189)

Senior Lecturer/Programme Leaders (3 Posts)
£40,834 - £44,607 per annum
• Geotechnical Engineering (HRMS/12170)
• Electrical/Electronic Engineering (HRMS/12171)
• Mechanical Engineering (HRMS/12172)

Senior Lecturers (3 Posts) £35,244 - £39,649 per annum
• Geotechnical Engineering (HRMS/12173)
• Electrical/Electronic Engineering (HRMS/12174)
• Mechanical Engineering (HRMS/12175)

The closing date for all the above engineering posts is Thursday 9th May 2013.
Interviews for the Executive Dean post will be held during May 2013.

FACULTY OF APPLIED SCIENCES
The Faculty of Applied Sciences comprises the departments of Biological Sciences, Clinical
Sciences and Nutrition, Sport and Exercise Sciences, and the School of Computer Science,
Mathematics and Business Computing. The Faculty is predominantly based on the Chester
Campus, with sports-related and computer-related courses also delivered at Warrington.
The Faculty has a strong research profile, innovative teaching styles and some unique
programmes at foundation degree, honours degree and postgraduate levels, and works with
many local FE colleges, hospital and primary care trusts and businesses.

Head of Clinical Sciences and Nutrition (HRMS/12182)
Professorial Appointment for Suitably Qualified Candidate
£54,826 - £58,157 per annum

Senior Lecturer in Nutrition (HRMS/12185)
£35,244 - £39,649 per annum

Lecturer in Mathematics (HRMS/12181)
£31,331 - £34,223 per annum

FACULTY OF ARTS AND MEDIA
The Faculty of Arts and Media comprises the departments of Art and Design, Media and
Performing Arts. The Faculty’s work in visual and performing arts is situated at the recently
refurbished Kingsway site in Chester, the final stage of its enhancement being the recent
completion of a contemporary art space to exhibit the work of staff and students and to host
travelling exhibitions. Work in dance, drama and theatre studies, popular music performance,
fine art, photography and graphic design make this dedicated site an exciting and creative
development for the University.

Senior Lecturer in Graphic Design (Network Media)
(HRMS/12110)
£40,834 - £44,607 per annum

Lecturer in Drama and Theatre Studies (HRMS/12153)
£31,331 - £34,223 per annum
Fixed term contract until July 2014

FACULTY OF HEALTH AND SOCIAL CARE
The Faculty of Health and Social Care offers a full and diverse portfolio of pre- and post-
qualifying studies for healthcare professionals including nurses, midwives and social
workers. The Faculty is committed to the enhancement of professional practice through an
integrated approach to educational provision, practice development and research. All staff in
the Faculty promote the ethos of life-long learning within a learner-centred, interprofessional
approach. The Faculty actively encourages the development of all staff on both a personal
and professional level, within a supportive and forward looking environment. The Faculty has
four education sites, based at Riverside Campus, Chester, Warrington Campus, Clatterbridge
Hospital at the Wirral and Leighton Hospital, near Crewe.

Head of Social Work (HRMS/12183)
Professorial Appointment for Suitably Qualified Candidate
£54,826 - £58,157 per annum
Based at our Warrington Campus

Head of Mental Health and Learning Disability
Professorial Appointment for Suitably Qualified Candidate (HRMS/12184)
£54,826 - £58,157 per annum
This post can be based at any of the four sites

Professor of Dementia Care (HRMS/12160)
£50,186 - £53,233 per annum
This post can be based at any of the four sites

FACULTY OF SOCIAL SCIENCE
The Faculty is a dynamic provider of policy relevant teaching and research within the broad
area of the social sciences. In partnership with Cheshire Constabulary we provide both initial
and developmental education for police officers within the County and are actively developing
our portfolio of research and consultancy in policing. As part of this development we wish
to appoint an individual who can lead research and build upon the University’s reputation in
the areas of teaching, research and professional collaboration by appointing a Professor of
Policing and Community Safety.

Professor of Policing and Community Safety (HRMS/12180)
£50,186 - £53,233 per annum

FACULTY OF BUSINESS, ENTERPRISE AND LIFELONG LEARNING
Chester Business School continues to expand it’s provision, both in the UK and overseas,
and is currently recruiting senior lecturers in a variety of disciplines to take an active part
in its future development and to take on leadership roles. Applications are sought from
individuals who are highly motivated, excellent communicators, active researchers and
with the capability of undertaking commercial consultancy. Applications from those fluent in
written and spoken Chinese would be particularly welcome.

Senior Lecturers (4 Posts) £40,834 - £44,607 per annum

• Entrepreneurship/Business Economics (HRMS/12176)
• Hospitality Management/Digital Marketing (HRMS/12177)
• International Business (HRMS/12178)
• Accounting and Finance (HRMS/12179)

FACULTY OF HUMANITIES
The Faculty of Humanities comprises the departments of Modern Languages, History and
Archaeology, English and Theology and Religious Studies. The Faculty’s main commitment
is to the provision of high-quality programmes of study, informed by scholarship and
research, and designed to promote the personal and professional development of its
students for the benefit of society as a whole. The Faculty has an outstanding all-round
record of achievement. The quality of learning and teaching in the Faculty is impressive, and
student evaluations and surveys demonstrate consistently high levels of satisfaction with the
Faculty’s programmes.

Senior Lecturer in French (HRMS/11155a)
£35,244 - £39,649 per annum
Fixed term contract until July 2015

Closing date for the Senior Lecturer in French will be Wednesday 22nd May
2013 at 12 noon and interviews will be held on Thursday 6th June 2013.

Lecturer in Medieval History (HRMS/12125)
£31,331 - £34,223 per annum

Candidates may download further details and an application form from our
website at www.chester.ac.uk/jobs/ quoting relevant reference number.

Closing date for all posts unless otherwise stated will be Monday 29th April 2013 at 12 noon.

www.chester.ac.uk
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Manager
Anglia Ruskin University Medical Business Innovation Centre – MedBIC Ref: 000036-10

Research, Development & Commercial Services
Based in Chelmsford
£45,941 - £53,233 p.a.

Our vibrant, modern University is gaining prominence both nationally and internationally and we
have ambitious plans for our future. Our main campuses in the cities of Cambridge, Chelmsford
and Peterborough have been transformed with major capital investments. With an annual income
of £163m, over 30,000 students and 2,000 staff, we are a major force for higher education in the
East of England.

Research, Development and Commercial Services provides a focal point to support the planned
significant increase in our annual research and external income. The latest part in developing
our activity is the establishment of our Medical Business Innovation Centre. A suitably qualified,
committed, enthusiastic and skilled individual with relevant experience is now sought for the above
role in support of this operation.

You will have the opportunity to lead the development and operation of our Medical Business
Innovation Centre and its activities in order to establish the Centre as an International Centre of
Excellence in innovation and business support with an emphasis on medical and high technology,
low carbon and sustainability. The successful candidate will provide leadership and management to
ensure the Centre delivers the planned outputs in line with our Corporate Plan goals for this activity.

With a degree and successful track record in promoting, populating, and establishing a business
start-up and growth facility in support of economic development, you will have led, developed
and motivated a team in an Innovation Centre or similar environment. You will have experience
of managing major projects in support of business creation and development, and a strong record
of success in the construction and submission of high value business services funding applications
and their delivery.

The post will be based on our Chelmsford Campus, although there will be a requirement for flexible
working throughout the UK, as well as overseas travel.

For informal enquiries, please contact Dr Tony West, Director of Research, Development &
Commercial Services on telephone number 0845 196 4204 or email tony.west@anglia.ac.uk

Closing date: 7 May 2013

For further details and to apply please visit our website www.anglia.ac.uk
If you have any queries please contact our recruitment team on 0845 196 4758
or email recruitment@anglia.ac.uk

We value diversity at Anglia Ruskin University and welcome applications from
all sections of the community.

BUSINESS DIRECTOR
£46,000 - £53,000 p.a.
Norwich University of the Arts is looking to recruit
a talented and ambitious individual with recent and
relevant commercial success gained in business or
the university sector. The post holder will manage
our existing business and consulting work, continue
to develop the ideasfactory@NUA and manage
the development and operation of an exciting new
incubator and hatchery for digital creative businesses.

The ideasfactory@NUA provides a range of design and
consultancy services to businesses, utilising the talents
of the University staff, students and graduates.

You will be practised in the successful development
and delivery of commercial briefs and be able to work
with a range of people, clients, staff and students, at all
levels. You should be familiar with current digital design
technology and how this can be used for marketing and
production. Success in setting and meeting income
generation targets is essential.

Applicants interested in an informal discussion about
this post are encouraged to contact Professor John Last,
Vice-Chancellor on 01603 756224.

Closing date: 1st May 2013.

Interview date: 30th May 2013.

Application packs and further details available
at www.nua.ac.uk/jobs, email jobs@nua.ac.uk or
telephone 01603 756243.

Committed to equality and valuing diversity.

SENIOR MANAGEMENT/HEADS OF DEPARTMENT

FREE online recruitment advertising for support roles*

*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers,
academic support and salaries of £45,000 per annum and above. Free until 31 August 2013. Call 020 3194 3399
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Deputy Vice Chancellor
Originally a College founded in 1841, York St John University is an outstanding institution renowned for its excellent learning and
teaching and student experience. Our magnificent campus is located in the heart of one of Britain’s most historic cities adjacent to the
world-famous York Minster. York St John plays a distinctive role in the region, contributing significantly to the vibrancy of the city, and
serves a growing student population. The University has ambitious plans to develop its research, international activities, campus
facilities and range of academic programmes.

We are seeking a Deputy Vice Chancellor to join us at this exciting time to take a pivotal role in strategic and academic leadership and
the development of the University. To build on our exceptional achievements we are looking for an outstanding academic leader with
a proven track record of successful delivery against strategic objectives.

With responsibility for research, quality and enhancement of learning and teaching, this post offers an excellent opportunity for an
individual with a collaborative leadership style, a passion for enhancing the student experience and an eagerness to make a significant
contribution to the further development and success of York St John University.

With competitive salary and benefits, appointment with the title of Professor will be available if the successful candidate meets the
required criteria.

The closing date for applications is Friday, 26 April 2013 at 5 pm.

Please visit our web site www.yorksj.ac.uk/vacancies to view further details about the post and
to complete our electronic online application form. For additional information please contact our
retained adviser Mike Dixon, Director NRG Executive, on T: 07711 111278 or E: mikedixon@nrgplc.com

SENIOR MANAGEMENT/HEADS OF DEPARTMENT

FREE
online recruitment
advertising

*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers, academic support and salaries of £45,000 per annum and above. Free until 31 August 2013.

Call 020 3194 3399 or visit www.timeshighereducation.co.uk/support
Email your support roles to: support@timeshighereducation.co.uk

Quick and easy. Advertise your
professional support

roles online for FREE*
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www.derby.ac.uk/jobsValuing diversity, promoting equality
minicom: 01332 591685

EHS is our largest Faculty, and we are an institution that is rapidly making progress across
a wide range of key performance indicators including student satisfaction and performance,
financial viability and a clear vision of what will be needed for continued success in this rapidly
changing sector.

This is an exciting opportunity to lead a large and successful Faculty and further exploit its
potential. Likely to be from a health background, you will be a highly regarded, visible leader
who combines academic stature with a commercial focus and have a proven ability to deliver
results through people. You will be able to contribute fresh ideas and approaches to expand our
markets and income streams by developing and maximising relationships with key stakeholders,
promoting the development and delivery of innovative programmes and ensuring an excellent
student experience.

Energy, drive, vision and commitment to making a difference for staff and students will be
essential. If you are looking for a great opportunity to help us achieve our ambitious plans and
work within a fast moving, supportive organisation committed to your personal development this
could be the role for you.

For more information about this opportunity, the Faculty and the University visit our
dedicated website at www.erecruitment.derby.ac.uk/dean-of-faculty

Closing date: 30 April 2013
Interview dates: 1st stage Tuesday 14 May 2013,
2nd stage: Thursday 23 May 2013

Great people, original
thinking, inspiring
individuals - changing lives

Dean of Faculty - Education, Health and Science
Competitive salary + bonus & benefits • Ref: BC0195

www.lancaster.ac.uk/jobs

Marketing & External Linkages Division

Head of Communications
£47,314 - £53,233 Reference: A691

Lancaster University is approaching its 50th anniversary with a
world-class reputation for excellence in Research and Teaching.
Ranked as a top 10 UK University and in the top one per cent of
Universities globally, Lancaster continues to sustain its reputation
as an internationally significant institution.

This is a new role, intended to bring greater focus and emphasis
to raising the University’s reputational profile and to enhancing
staff engagement at a time of accelerated change across the
Higher Education Sector.

We are seeking a senior practitioner, who has a track record
of success in the leadership of both external and internal
communications. You will work with the Vice-Chancellor and
Lancaster’s senior leadership team, together with a very wide
range of stakeholders within and outside the University.

This is an exciting time to join one of the UK’s most successful
universities and to make your own contribution to enhancing the
University’s global reputation. Located on a beautiful campus in
the northwest of England, this role offers considerable scope for
personal and career enhancement and the attractive benefits
package includes a relocation allowance if appropriate.

Closing date: 1 May.

If you would like further information and an opportunity to discuss
the role, please contact Nicola Owen, Chief Administrative Officer
on +44 (0)1524 594600.

www.wlv.ac.uk/jobs
The University of Wolverhampton values a diverse workforce
and welcomes applications from all sections of the community.

SCHOOL FOREDUCATIONFUTURES
WALSALL CAMPUS

Professor of Education
£57,758 - £65,154 pa
The School for Education Futures (SEF) at the University
of Wolverhampton is seeking to appoint a Professor in
Education. SEF is the home of a research unit, the
Centre for Development and Applied Research in
Education (CeDARE). The Centre is an income
generating unit which supports research across
the School and which also runs doctoral programmes
in Education (PhD and EdD).

You will have experience of doctoral supervision and
successful experience of leading research projects in
the sector. As a successful and large School covering
all sectors, it is expected that the Professor will have
expertise in at least one of the following: ITE, CPD,
Special Needs, School/College Improvement and
Impact Studies. Ref: A6056

Closing date: 10 May 2013.

For more information about this post and
to apply online, go to our website
www.wlv.ac.uk/jobs

SENIOR MANAGEMENT/HEADS OF DEPARTMENT & PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS
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DISCOVER/ENQUIRE/ACHIEVE
CONNECT: UOW EMPLOYMENT

Carol Watson Executive Search has been engaged by the University of Wollongong
to assist with these positions. For further information about these positions please contact
CarolWatson in the first instance on +61 419 523 410 or carol@carolwatson.com.au

Full position descriptions including an information pack is available from our website
employment.uow.edu.au

PROFESSOROF
DEVELOPMENTAL
PSYCHOLOGY
The Professor of Developmental
Psychology will play a key role
as a discipline leader in the field
of developmental psychology
and as amember of the Faculty
professoriate. Experience in the
field of cognitive psychology whilst
not essential would be considered
favourably.

Ref No: 24552

PROFESSOROF
EARLY
CHILDHOOD
EDUCATION
The Professor of Early Childhood
Education will report to the Head
of the School of Education in
the Faculty of Social Sciences
and will collaborate asmember
of the Faculty professoriate.
This position will be central to
providing leadership in research
and academicmatters in the Early
Years program (birth to 5 years).
The Early Start project will also
provide important opportunities
for a focus on interdisciplinary
research.

Ref No: 24551

PROFESSOROF
SOCIALWORK

The Professor of Social Work
will play a key role as discipline
leader in the field of social work
and as amember of the Faculty
professoriate. As our Foundation
Professor in Social Work, this
position
will provide leadership in
establishing and developing an
innovative research agenda with
a focus on children and young
people that incorporates an
interdisciplinary approach.

Ref No: 24553

SENIOR
LECTURER
IN SOCIALWORK
The Senior Lecturer in Social Work
will play a key role in developing
social work as a new area of
academic study. This position
will include the development of
curricula relevant to a social work
program and collaboration in
developing an innovative research
agenda.

Ref No: 24550

We are a research-intensive university with a vision to transform the lives of people, their communities and the environment.
This vision is consistent with a newwave of worldwide research confirming the critical impact of the early years of children’s
lives on their future education, health and life outcomes.

The Early Start Project, a $44million venture within the newly created Faculty of Social Sciences, provides opportunities for
local, national and international collaboration aimed at enhancing social capital and addressing disadvantage in our most
vulnerable communities. Scheduled to open in early 2015, Early Start will be a strategic interdisciplinary teaching, research and
community initiative which will enable a new generation of graduates to work with young children, their families and communities. Using
pedagogies and technologies that shape learning for the 21st Century, Early Start will offer ‘world class’ teaching and research facilities
as well as Australia’s first Children’s Discovery Centre. It will be connected to 38 Early Start Engagement Centres located across regional,
rural and remote areas of NSW. The Early Start Project will afford opportunities for academic staff to be creative in their approaches to
teaching, learning and research, establishing new standards across the higher education sector in Australia and the world.

PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS

020 3194 3399FREE online recruitment advertising for support roles*

*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers, academic support and salaries of £45,000 per annum and above. Free until 31 August 2013.
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Professor of Media Ref: 1320156/E

Base: Coleraine

The post is based in the School of Media, Film and Journalism which is recognised as a centre
of excellence for its integration of media theory, industry-accredited practice and skills, and
internationally excellent research. Research is co-ordinated through the Centre for Media Research
(CMR) and in RAE 2008 media research at Ulster was ranked in the top 10 media submissions.
Research within CMR includes: historical studies and practice-related research in film, television
and photography; media policy and regulation; the press; archives and archiving; digital media; and
interactive media.

The appointee to the Professorship in Media will have an outstanding personal research record,
together with proven leadership skills.

Lecturer in Cinematic Arts Ref: 1320297/E

Base: Magee

The post is based in the School of Creative Arts & Technologies, where research is carried out in the
impressively renovated Foyle Arts Centre. The Cinematic Arts undergraduate degree programme
is to be available at Ulster for the first time from the 2014 – 2015 academic year and so the post-
holder will have the opportunity to contribute to the creation and development of the programme.
S/He will contribute to teaching and assessment and will also be expected to develop practice-
based research opportunities. Applicants must have relevant research outputs (practice-based or
theoretical) that are suitable for return to REF 2014, possibly as an early career researcher.

Lecturer in Chinese and East Asian History
Ref: 1320337/E
Base: Coleraine

The post is based in the School of English and History which has a strong research base with
85% of its work assessed in RAE 2008 as world leading, internationally excellent or internationally
recognised. The appointee to this post will be expected to significantly enhance the teaching and
research profile of the History subject group, specifically with a view to building on existing links
with China following the establishment of the Confucius Institute at the University. S/He must have
a record of relevant internationally excellent publications, appropriate for submission to REF 2014,
possibly as an early career researcher.

Lecturer in International History Ref: 1322717/E

Base: Coleraine

Also based in the School of English and History, this fixed-term post will provide cover for the
teaching and teaching related administrative duties of an existing member of staff who is on
secondment. The appointee will enhance the teaching and research profile of the History subject
group, with a specific focus on nineteenth and/or twentieth century European history.

The appointee will have a record of internationally excellent publications in history, appropriate for
submission to REF2014, possibly as an early career researcher.
(Fixed-term: 1 September 2013 – 30 June 2014)

We prefer to issue and receive applications via our on-line recruitment
website at www.ulster.ac.uk/jobs

Hard copy applications can be obtained by telephoning 028 7012 4072

The University is an equal opportunities employer and welcomes applicants from all sections of the community, particularly from those with disabilities. Appointment will be made on merit.

FACULTY OF ARTS
The Faculty of Arts is a thriving and dynamic faculty that plays a leading role in the cultural life of Northern Ireland and beyond. Many of its courses serve to underpin the development of the creative and
digital economy and its languages provision plays a central role in supporting trade promotion, especially with China and Europe. The Faculty played a leading role in the development of the Languages
Strategy for Northern Ireland.

The Faculty comprises five discipline-based schools: Creative Arts & Technologies; English and History; Irish Language and Literature; Media, Film and Journalism; and Modern Languages. Research degree
work is co-ordinated through the Faculty’s Research Graduate School and the Faculty is home to Northern Ireland’s Confucius Institute.

Firmly committed to social inclusion and teaching and research excellence, the Faculty takes a modern and innovative approach to its engagement with society.

The University is now making a major investment in the future of the Faculty through a range of appointments at Professorial and Lecturer Level.

For appointments at the level of Professor an attractive reward package, including a competitive starting salary, access to a pension scheme and financial assistance with
relocation expenses is available.
The salary range for posts at the level of Lecturer is £32,285 to £45,967
All posts are available from an early date mutually convenient to the University and the successful candidates.
The closing date for receipt of applications is 13 May 2013.
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TheNational University of IrelandMaynooth (NUIMaynooth) is the fastest
growing university in Irelandwith over 8,500 students and outstanding research
and scholarship in the sciences, humanities and social sciences. The university is
now entering a new and exciting phase of its development, with a new strategic
plan centred on further enhancing our academic programmes, providing a
distinctive student experience of the highest quality, focusing our research
activities on a number of priority themes, and further internationalising the
university. To support this development, the university is seeking to recruit
outstanding academics, with a strong track record of research and teaching,
to the following positions:

1. Professor and Director of An Foras Feasa
(Maynooth Humanities Research Institute)

2. Professor of Media Studies and
Head of Centre for Media Studies

3. Professor of Spanish
4. Professor of Music
5. Léachtóir sa Nua-Ghaeilge: An Nua-Ghaeilge Mhoch
6. Lecturer in Early Irish (5 year contract)
7. Lecturer in History: 20th Century Irish History
8. Lecturer in History: 20th Century European History
9. Lecturer in History: Military History and Strategic Studies
10. Lecturer in Philosophy
11. Lecturer in Philosophy (2 year contract)

For job specifications and application information, please see
http://humanresources.nuim.ie/vacancies.shtml

The deadline for applications for Professorial posts is 12th May 2013.
The deadline for applications for Lecturer posts is 28th April 2013.

National University of Ireland Maynooth is an equal opportunities employer

NationalUniversityof Ireland
Maynooth

Faculty of Arts, Celtic Studies and Philosophy

PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS
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The Hong Kong Polytechnic University is a government-funded tertiary institution in Hong Kong. It offers
programmes at various levels including Doctorate, Master’s, and Bachelor’s degrees. It has a full-time academic
staff strength of around 1,200. The total consolidated expenditure budget of the University is close to HK$5 billion
per year.

DEPARTMENT OF BUILDING AND REAL ESTATE
The Department of Building and Real Estate is one of the constituent departments of the Faculty of Construction
and Environment. The Department offers a full range of programmes leading to the awards of Doctor of Philosophy,
Master of Philosophy, Master of Science and Bachelor of Science. It has an undergraduate student body of over
680 full-time students, over 350 part-time students and a postgraduate student body of over 400. The Department
currently has a total of 42 full-time academic staff and 22 technical and administrative staff. The Department is
committed to excellence in teaching, research and service to the community. Please visit the departmental website
at http://www.bre.polyu.edu.hk/ for more information about the Department. The Department is looking for
enthusiastic, established and suitably qualified persons with a PhD degree to join the Department to take part in a
number of teaching and research activities.

(1) Professor / Associate Professor / Assistant Professor in Planning and Development
(2) Research Assistant Professor in ConstructionManagement / Sustainability / Environment
(3) Research Assistant Professor in Real Estate Finance and Economics
(4) Research Assistant Professor in Virtual Prototyping andBuilding InformationModeling

Technologies
(5) Research Assistant Professor in Sustainable Urban Development
For post (1), the appointee will be required to (a) undertake teaching duties at various levels; (b) supervise
undergraduate and postgraduate research projects and theses; (c) conduct research in the areas related to policy
for sustainable urban development and contribute to the development of its research strengths; (d) initiate, lead and
participate in scholarly research in his/her area of expertise and be active in research leading to quality journal
publications and in bidding for external research grants and applied research projects; (e) engage in
programme/curriculum planning, development and administration; and (f) undertake relevant administrative duties.

For posts (2), (3) and (4), the appointees will be required to (a) undertake teaching duties in related disciplines at
both undergraduate and postgraduate levels; and (b) initiate, lead and participate in scholarly research in his/her
area of expertise. For post (5), the appointee will be required to (a) undertake teaching duties in related disciplines
at both undergraduate and postgraduate levels on urban sustainability, green building, urban planning and design,
institutional analysis and conservation for buildings, etc.; and (b) initiate, lead and participate in academic and policy
research pertaining to sustainable urban development/green building and contribute to the development of its
research strengths.

For posts (2), (3), (4) and (5), the appointees will also be required to (a) be active in research leading to quality
journal publications and in bidding for external research grants and applied research projects; (b) supervise
undergraduate and postgraduate research projects and theses; (c) engage in programme/curriculum planning,
development and administration; and (d) provide administrative support for academic and departmental affairs.

For post (1), applicants should (a) have a PhD degree in a related discipline (preferably with a first degree in Urban
Planning or Architecture/Surveying); (b) have strong commitment to excellence in teaching and research; (c) have a
proven record in research and scholarship; and (d) be able to demonstrate effective classroom teaching skills and
have good interpersonal skills. Preference will be given to those with demonstrated track record and expertise in
research on urban sustainability, land use and institutional analysis.

For posts (2), (3) and (5), applicants should have (a) a doctoral degree in an appropriate related discipline; (b) the
relevant postdoctoral research experience (as supported by evidence of research projects and outputs) and relevant
teaching experience; (c) an outstanding publication record in refereed journals, and demonstrate good potential in
bidding for research grants as well as in establishing significant externally funded research programmes; (d) strong
commitment to excellence in teaching and learning; and (e) an excellent command of English. For post (5),
preference will be given to those with demonstrated track record and expertise in research on policy for urban
sustainability and land use.

For post (4), applicants should have (a) a doctoral degree in an appropriate related discipline; (b) at least three
years’ relevant postdoctoral research experience (as supported by evidence of research projects and outputs) in
developing and applying virtual prototyping and building information modeling technologies in the construction
industry; (c) relevant teaching experience; (d) an outstanding publication record in refereed journals, and experience
in bidding for research grants as well as in establishing significant externally funded research programmes; (e) strong
commitment to excellence in teaching and learning; and (f) an excellent command of English.

Remuneration and Conditions of Service
A highly competitive remuneration package will be offered. Initial appointments for Assistant Professor will be on a
fixed-term gratuity-bearing contract. Appointments for Research Assistant Professor (with remuneration package
same as that for an Assistant Professor) will be on a fixed-term gratuity-bearing contract for up to three years.
Re-engagement thereafter is subject to mutual agreement. An appropriate term will be provided for appointment at
Associate Professor and Professor levels. Applicants should state their current and expected salary in the
application.

Application
Please submit application form via email to hrstaff@polyu.edu.hk; by fax at (852) 2364 2166; or by mail to Human
Resources Office, 13/F, Li Ka Shing Tower, The Hong Kong Polytechnic University, Hung Hom, Kowloon,
Hong Kong. If you would like to provide a separate curriculum vitae, please still complete the application form which will
help speed up the recruitment process. Application forms can be obtained via the above channels or downloaded from
http://www.polyu.edu.hk/hro/job.htm. Recruitment will continue until the positions are filled. Initial
consideration of applications will commence on 1 June 2013. Details of the University’s Personal Information
Collection Statement for recruitment can be found at http://www.polyu.edu.hk/hro/jobpics.htm.
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The Faculty of Humanities and Social Sciences wishes to enhance the University of Bath’s
position as a research intensive university by making two new appointments who will
strengthen our growing academic team in sport.

While applications are welcomed from all areas of sport and the social sciences, we are
particularly interested in those whose scholarship can make strong links to the following
(inter-)related areas:

• Sport, Health and Social Policy

• Sport, Physical Activity and (Dis)Ability

• Sport Health and Wellbeing

• Sociology/social-psychology of Health, Physical Activity and the Body

• Sport, Physical Activity and Research Methodologies

• Sport and Physical Activity across the Lifespan

• Sport and (International) Development

Professor
Competitive salary/package

The Department of Education welcomes applications from scholars with a strong track
record of high quality publications and securing research funding. The person appointed
will be expected to contribute to teaching and research programmes, and to provide
strong academic leadership.

Lecturer
Starting from £37,382, rising to £44,607

The Department of Education welcomes applications from scholars with evidence
of some high quality publications, the potential to sustain the generation of such
publications, and the potential to secure research funding and to demonstrate teaching
excellence appropriate to the level of appointment. The person appointed will be
expected to contribute to teaching and research programmes commensurate with
the level of the post.

If you wish to make an informal and confidential enquiry about either post,
please contact the Head of Department of Education, Dr Mary Hayden
(m.c.hayden@bath.ac.uk; tel: (+44) (0)1225 386347) and/or the Dean of Faculty,
Professor Roger Eatwell (r.eatwell@bath.ac.uk; tel: (+44) (0)1225 385269).

Professor in Sport (Social Sciences)
Lecturer in Sport (Social Sciences)

For further information and to apply please visit www.bath.ac.uk/jobs

Closing date 5th May 2013

PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS

FREE
online recruitment
advertising

*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers, academic support and salaries of £45,000 per annum and above. Free until 31 August 2013.

Call 020 3194 3399 or visit www.timeshighereducation.co.uk/support
Email your support roles to: support@timeshighereducation.co.uk

Quick and easy. Advertise your
professional support

roles online for FREE*



70 Times Higher Education 11 April 2013

School of Environment and Life Sciences

The School of Environment and Life Sciences has a multi-disciplinary portfolio of research
and training with around 1,250 undergraduate and 360 postgraduate taught students,
and 70 postgraduate research students. The School’s central strategy is to expand its
internationally excellent portfolio of research and reinforce a strong national record for
high-quality research-led teaching. We have considerable research strengths in applied
environmental science and geography with research focussed in the Ecosystems and
Environment Research Centre.

Chair in Environmental Science
Professorial Scale REF: 1318850
The School wishes to appoint a Chair in Environmental Science to lead and develop our
research and teaching in the area of environmental management. Applicants will have
an excellent publication track-record in international journals and show evidence of
sustained success in winning research awards from a range of sources. They will share
the School’s passion for providing a high-quality learning experience for students, and
be committed to taking a leading role in the development of our portfolio of highly
successful taught Masters programmes. Applicants with an international research profile
in ecosystem services, sustainability and resource management, or environmental risk
assessment, are particularly encouraged.

Lecturer in Geography
£37,382 - £44,607 PA REF: 1318816
A Lecturer in Geography is required to further strengthen our research and teaching.
Applicants will have a first degree and PhD in geography or a related discipline. They
will show commitment to innovative research-led teaching, and be able to contribute
to delivery of core modules across the geography and environmental management
programme area. Applicants with a research record in resource management,
environmental and urban sustainability, or the geography of health and well-being,
are particularly welcome.

To discuss these posts informally, please contact Professor Judith Smith,
Head of School on 0161 295 5171 or j.e.smith@salford.ac.uk

Further information about the School can be found at www.salford.ac.uk/
environment-life-sciences

Apply on line at: http://www.jobs.salford.ac.uk

Closing date: Monday 6 May 2013. Interviews will take place in the week
commencing 27 May 2013

The University of Salford is committed to an inclusive approach to equality and diversity.
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SCHOOL OF ENGINEERING AND MATERIALS SCIENCE
Academic Appointment

Chair in Aerospace Engineering
REF:QMUL1824

Queen Mary University of London is one of the UK’s leading research-focused higher education institutions
and was ranked 11th in the UK in the 2008 Research Assessment Exercise (RAE) according to the Guardian.
In August 2012 Queen Mary University of London joined the elite Russell Group of UK universities.
Following a successful earlier recruitment phase, the College has released a further post in the School of
Engineering and Materials Science as part of the wider, on-going investment in research excellence.
The post is part of a strategy to expand research and teaching in Aerospace Engineering. Applicants
with research interests in the areas of Aerodynamics, Control, Flight Mechanics, Space Systems
Engineering, Aerospace Structures, and Computational Mechanics of Novel Aerospace Materials are
particularly encouraged.
The post-holder is expected to provide research leadership in the area and will have a proven track record
in research income generation and research achievement, demonstrated through publications. Research
should enhance and/or complement existing research strengths within the School’s research groups, as
indicated below. A commitment to high quality teaching is also essential to support our undergraduate and
postgraduate taught programmes in Aerospace Engineering, Mechanical Engineering, Medical Engineering
and Materials Science.
Research in the School is centred on three main research activities comprising Modelling & Simulation in
Engineering Systems, Biomedical Engineering & Materials and Materials Science & Engineering.
The successful applicant will join the research group in Modelling & Simulation in Engineering
Systems, involving specialists in computational and experimental methods. The School has
excellent computational facilities including access to in-house parallel computing, as well as
experimental facilities including wind tunnels.
The post is available immediately and is a full time, permanent post.
Professorial salary will be by negotiation within the professorial range.
A generous academic support package will be available.
Candidates must be able to demonstrate their eligibility to work in the UK in accordance with the Immigration,
Asylum and Nationality Act 2006. Where required this may include entry clearance or continued leave to
remain under the Points Based Immigration Scheme.

Informal enquiries may be addressed to Professor David Lee (d.a.lee@qmul.ac.uk). Further details about
the College and School are available at: http://www.qmul.ac.uk and http://www.sems.qmul.ac.uk.

A more detailed job specification and application form can be found via the HR website:
http://www.hr.qmul.ac.uk/vacancies/ under the reference number – QMUL1824

Deadline for receipt of applications is 3rd May 2013
Interviews are expected to be held during May/June 2013

Valuing Diversity & Committed to Equality
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SCHOOL OF HUMANITIES

The Portland Chair in New Testament Studies
Professor Scale: £54,826 - £67,395 pa

The University of Gloucestershire is seeking to appoint an outstanding scholar and
academic leader to our endowed Chair in New Testament Studies. This professorial post
offers the right candidate an opportunity to build on the University’s distinguished
tradition of research and teaching in theology, which remains an important part of our
historic Anglican identity.

The Portland Chair at the University of Gloucestershire is endowed by the Sir Kirby Laing
Foundation. It is one of the University’s most distinguished posts held by an eminent
scholar in Biblical interpretation. The Chair is a central component of the University’s
Anglican evangelical foundation which dates back to the 1840s.

The University of Gloucestershire is now seeking to appoint an outstanding scholar as
successor to the present incumbent, Professor Andrew Lincoln, to continue and to build
upon the excellence established by him since his appointment in 1999. The successful
candidate must have an evident interest in and commitment to the theological
interpretation of the Bible. The post is expected to commence from September 2013.

The Portland Chair is located in the School of Humanities. The Chair leads the
International Centre for Biblical Interpretation (ICBI) and is instrumental in the operation
and strategic direction of Theology and Religious Studies at both undergraduate and
postgraduate levels. There are two active research centres in the subject area: the ICBI and
the Centre for Bible & Spirituality. There are two undergraduate programmes: Religion,
Philosophy & Ethics and Theology & Religious Studies. Currently, three eminent professors
work in the area. Theology as a Unit has been entered in the last three RAEs with successful
outcomes, and is being prepared for the 2014 REF.

For further information about the work of the Portland Chair and the School of Humanities
please visit: http://insight.glos.ac.uk/academicschools/dh/research/humsresearch/
ICBI/Pages/default.aspx

For an informal discussion please contact the Head of Humanities, Dr Shelley Saguaro, on
01242 714714.

Further details and an application form are available from our website
www.glos.ac.uk/jobs or the Human Resources Department (email: hr@glos.ac.uk or
telephone: 01242 715034). Please quote reference number A716.

Closing date: 25 April 2013
Interview date: Week commencing 27 May 2013

The University of Gloucestershire celebrates diversity and is committed to providing
equal opportunities for all staff and students. The University of Gloucestershire
is committed to sustainability.

We offer:
• Attractive Holiday Entitlement

• Final Salary Pension Scheme

• Excellent Staff Development Opportunities

• Additional Benefits
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AN EXCITING OPPORTUNITY TO JOIN WESTMINSTER BUSINESS SCHOOL
IN THE HEART OF LONDON
An ambitious and thriving school within the University of Westminster, our vision is to be London’s leading professionally-focused and research-engaged
business school and we are seeking enthusiastic academics to join us.

We will be making a number of academic appointments in the following subject disciplines:

BUSINESS STRATEGY | ECONOMICS | FINANCE | HUMAN RESOURCE MANAGEMENT
LEADERSHIP AND MANAGEMENT DEVELOPMENT | MARKETING
The majority of appointments will be at the Senior Lecturer grade with a salary range of £45,156 - £51,636 per annum inclusive.

One appointment, within Leadership and Management Development will be at the Principal Lecturer grade, with a salary range of
£53,051 - £59,148 per annum inclusive.

One appointment, within Economics, will be at the Lecturer grade, with a salary range of £37,552 - £41,704 per annum inclusive.

CLOSING DATE: 8 MAY 2013

Candidates should apply via our website at http://www.westminster.ac.uk/about-us/careers-westminster/vacancies

Full job descriptions and interview dates for all posts and the online application form can be found under the applicable reference number.

Embracing Diversity and Promoting Equality

Senior Lecturer or Reader in Comparative Politics
Ref: SSC00374

At Leicester we’re going places. Ranked in the top 20 universities in Britain our aim is to climb
further. A commitment to high quality fused with an inclusive academic culture is our hallmark
and led the Times Higher Education to describe us as “elite without being elitist”.

As part of a programme of expansion, the Department of Politics and International Relations is
seeking to appoint a Senior Lecturer or Reader in Comparative Politics, broadly defined. You will
have an established record of publishing high quality outputs, a record of securing grant income
together with clear plans to build on this, and the ability to play a lead role in the further
development of this dimension of the Department’s research and teaching agenda.

You will be responsible to the Head of the Department for research, teaching, administration
and other activities supporting the work of the Department and developing and enhancing its
reputation, both internal and external to the University, both nationally and internationally.
This is a research-led post in which you will play a lead role in further developing the
Department’s research in the area of comparative politics and co-ordinating research activity in
this area. You will be expected to take a pro-active approach to developing research
collaborations, making grant applications, organising conferences and seminars, and enhancing
the research profile of the Department. You will also be expected to undertake some
undergraduate and postgraduate teaching and research degree supervision.

For further information and to apply, please visit our website: www.le.ac.uk/joinus

The closing date for this post is midnight on 21 April 2013.

Elite without being elitist.

PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS
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Founded in 1911, The University of Hong Kong is committed to the highest international standards
of excellence in teaching and research, and has been at the international forefront of academic
scholarship for many years. The University has a comprehensive range of study programmes
and research disciplines spread across 10 faculties and about 100 sub-divisions of studies
and learning. There are over 23,400 undergraduate and postgraduate students coming from 50
countries, andmore than 1,800members of academic and academic-related staff, many of whom
are internationally renowned.

School of Modern Languages and Cultures (SMLC)

(A) Assistant Professor in Hong Kong Studies (Ref.: 201300189) (B) Assistant
Professor in Japanese-Korean Studies (Ref.: 201300190) (from September 1, 2013
or as soon as possible thereafter, on a three-year fixed-term basis, with the possibility of renewal.
An appointee with demonstrated performance will be considered for tenure towards the end of
the second three-year contract)

For post (A), applicants should have a Ph.D. degree or equivalent that focuses on any aspect of
Hong Kong society, history, politics or culture by the date of appointment. The appointee will join
the new, interdisciplinary Hong Kong Studies program and should have a demonstrated capacity to
develop and teach courses that explore Hong Kong’s global impact and engagement. Awillingness
and capacity to teach courses that connect to at least one of the following would be favorably
considered: (i) the School’s European Studies and American Studies programmes; and/or (ii) the
School’s programme in Global Creative Industries. Capacity to work in Cantonese and Mandarin
is fundamental to the position. The Hong Kong Studies program commences in September 2013
and will be the flagship location for research on Hong Kong internationally. Commencing with an
undergraduate Major in Hong Kong Studies, the program will also offer research postgraduate
programs at M.Phil. and Ph.D. levels. As the key site for Hong Kong Studies, the program will
coordinate teaching on Hong Kong Studies across the University and serve as a major generator
of research on Hong Kong. Academics in the program will be active in promoting knowledge of
HongKong internationally, nationally and locally through broad community engagement. Applicants
who have responded to the last advertisement (Ref.: 201100973) are welcome to re-apply.

For post (B), applicants should have a Ph.D. degree or equivalent. The successful candidate
should have teaching and research interests in transnational connections between Japan and
Korea, and explore such areas as film studies, popular culture, or other visual and performing arts
across cultures or disciplines. Responsibilities will include teaching at both undergraduate and
graduate levels, mentoring students, and contributing to building the curriculum. The candidate
must exhibit promise of leadership and vision, possess an excellent research agenda, and have
an energetic and engaging personality for propelling the School to the next level of excellence.

For both posts, the successful candidates are expected to develop vigorous, independent
research agenda, to excel in undergraduate and postgraduate teaching, and to participate in the
administration of the School. Professorial staff in this school teach at least three courses annually.
The SMLC, the University and the Hong Kong Research Grants Council provide substantial
competitive funding for research projects of all kinds. Information about the School can be
obtained at http://www.hku.hk/smlc/. Enquiries about the posts should be sent to Professor
Louise Edwards, SMLC (e-mail: ledwards@hku.hk).

A globally competitive remuneration package commensurate with the appointee’s qualifications
and experience will be offered. At current rates, salaries tax does not exceed 15% of gross
income. The appointment will attract a contract-end gratuity and University contribution to a
retirement benefits scheme, totalling up to 15% of basic salary, as well as leave and medical
benefits. Housing benefits will be provided as applicable.

Applicants should send a completed application form, a letter of application, C.V., a writing
sample of scholarly work, an abstract of a current research project, evidence of teaching ability
(e.g. sample syllabi, student teaching evaluations), and three reference letters (one of which
must explicitly address the candidate’s teaching ability) to smlcsena@hku.hk. Application forms
(341/1111) can be obtained at http://www.hku.hk/apptunit/form-ext.doc. Further particulars can
be obtained at http://jobs.hku.hk/. Please state clearly in the form the post and level applied for.
Closes May 20, 2013.

The University thanks applicants for their interests, but advises that only shortlisted applicants
will be notified of the application result.

The University is an equal opportunity employer and is committed to a No-Smoking Policy

Are you looking for the next big challenge?
Can you inspire and enthuse students?

Programme Leader BA (Hons)
Illustration for Commercial Application
Hartlepool - 16 hours per week
£35,136 - £39,673 pro rata if fully teacher qualified

We are looking for a creative individual who can manage and lead the
implementation and delivery of our new BA (Hons) Illustration for
Commercial Application programme.

Lecturer BA (Hons)
Illustration for Commercial Application
Hartlepool - Average of 9 hours per week
£27,209 - £32,874 pro rata if fully teacher qualified

We are looking for a high calibre Lecturer to teach on our new BA (Hons)
Illustration for Commercial Application programme.

For more information: see www.ccad.ac.uk, call our answer phone
(01642) 856119 or email personnel@ccad.ac.uk

Closing date for receipt of completed application forms:
Wednesday 24th April 2013 (12 noon).
“An educational charity providing specialist further and higher education
programmes in the creative professions”
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NEW OPPORTUNITIES AT YORK ST JOHN UNIVERSITY
The Faculty of Arts is developing its provision in both Humanities and Media & Communication with a number of key new
posts. We are looking for people who want to make a difference, who bring creativity and rigour to their teaching and who
place the student at the centre of the learning experience. In return we will provide a vibrant academic environment in which
all can be supported in their personal and career development.

Lecturer in Media and Communication
(Full time post) £30,424 - £35,244 pa Ref: ART/MFS/AC09/THES

We are looking to appoint a Lecturer in Media and Communication to teach on our single and joint honours programmes. Ideally you
will have a specialism in contemporary media theory and digital cultures and be familiar with Adobe CS6. You will be able to deliver
high quality teaching on our dynamic critical and creative programmes and be able to contribute to our employability agenda. You will
also be expected to contribute to the development and delivery of M level programmes.

Lecturers in History
(4 full time posts) £30,424 - £35,244 pa Ref: ART/HAS/AC08/THES

We are looking to appoint up to four posts in History. The successful candidates will have expertise in one or more of the following areas:
the ancient world; archaeology/local history; medieval Britain and Europe; early modern Britain; the post-colonial world. You will be
responsible for contributing to the existing undergraduate programme as well as developing new curriculum at both undergraduate
and postgraduate levels.

Lecturers in Creative Writing and English Literature
(2 full time posts) £30,424 - £35,244 pa Ref: ART/EL/AC01/THES

We are looking to appoint two lecturers to join our vibrant and growing Creative Writing and English Literature undergraduate
and postgraduate programmes. You will be able to teach fiction and/or non-fiction prose, and have a track record of high-quality
publications and an interest in contemporary literature. You will provide students with practical skills, inspiration and guidance,
teaching across a variety of genres and forms on both literature and creative writing modules. You will also contribute to our dynamic
literary community, as well as our Literature Series and annual anthology.

Lecturer in English Literature
(Full time post) £30,424 - £35,244 pa Ref: ART/EL/AC14/THES

We are looking to appoint a Lecturer in English Literature, ideally with a specialism in contemporary literature. You will be expected to
teach across the programmes, but particularly on our Level 1 modules and contribute to our employability agenda. You will also be
expected to contribute to our MA in Contemporary Literature.

A PhD (or near completion) and publication record in a relevant subject area are essential for all posts. You will join a Faculty of
Arts team committed to providing a quality student learning experience. You will engage with the research culture of the Faculty
of Arts, and supervise research students, as well as undertaking administrative and marketing roles in the Faculty.

Please visit our web site www.yorksj.ac.uk/vacancies to view further details about the
position and complete the electronic online application form.

Closing date: 25 April 2013 at 5 pm

LECTURERS/FELLOWS/TUTORS/RESEARCHERS/STUDENTSHIPS
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Lecturers in Applied Linguistics
Department of English Language & Applied Linguistics
Grade 7: £37,382 - £45,941 per annum
The post-holders will develop, teach on, and conduct assessment for modules on the BA,
MA and PhD programmes in English Language, Applied Linguistics and English Language
Teaching, conduct and supervise research and share in the administration of the above
degree programmes and their related activities.
You will have an MA and PhD/EdD in a field of Applied Linguistics or another relevant
discipline, have experience of supervising BA, MA and PhD research and teaching overseas
students, as well as an excellent record of research publications and grant awards in one or
more fields of Applied Linguistics.
We are looking for two Lecturers.
The first (reference LE13011) should specialise in two or more of the following areas, in
order of preference:
• Discourse Analysis
• Corpus Linguistics
• Corpora in Language Teaching
• An ability to teach Information Technology for Language teachers and/or Language and the
Media would be an advantage.

The second (reference LE13012) should specialise in two or more of the following areas,
in order of preference:
• English for Specific Purposes
• Listening and Speaking in Second Language Acquisition and ELT
• Vocabulary in Second Language Acquisition and ELT
• An ability to teach Information Technology for Language teachers and/or Language and the
Media would be an advantage.

Closing date: 28 April 2013
Interview dates: 28 May 2013 (Ref LE13011)

14 May 2013 (Ref LE13012)

To apply please visit www.reading.ac.uk/Jobs
or call +44(0)118 378 6771
Please quote the relevant reference number.
We value a diverse workforce and welcome applications from
all sections of the community.

LECTURERS/FELLOWS/TUTORS/RESEARCHERS/STUDENTSHIPS

FREE
online recruitment
advertising

*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers, academic support and salaries of £45,000 per annum and above. Free until 31 August 2013.

Call 020 3194 3399 or visit www.timeshighereducation.co.uk/support
Email your support roles to: support@timeshighereducation.co.uk

Quick and easy. Advertise your
professional support

roles online for FREE*
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A reputation for excellence built over 400
years, 11000 staff and a vibrant, forward-
looking culture make the University of
Edinburgh one of the top employers in the
city. Critical to our continued success is
the significant number of staff employed
in supporting roles. If you want to be part
of an organisation shaping tomorrow’s
world, we can offer you a rewarding and
interesting future.

Academic eFacilitator
£37,382 - £44,607

An Academic eFacilitator is required to support the academic
co-ordination and development of the ChM in Vascular &
Endovascular Surgery and CPD programmes, as part of a range
of distance learning surgical educational programmes offered in
partnership by the University of Edinburgh and the Royal College
of Surgeons of Edinburgh. Both institutions have combined well
previously to deliver an award-winning Master’s postgraduate
programme to support early surgical training, the Edinburgh Surgical
Sciences Qualification (ESSQ) http://www.essq.rcsed.ac.uk.

A background in biomedical sciences is essential together with a
postgraduate degree or 3-5 years’ experience in a relevant area.

The successful applicant will be comfortable working online and
dealing with new technologies and will have teaching experience
within a clinical context.

The post is for 3 years in first instance subject to meeting
recruitment targets.

For further particulars and to submit an application visit
our website www.vacancies.ed.ac.uk. Ref: 012305.
Closing date: 26th April 2013.

The University of Edinburgh

www.ed.ac.uk/jobs

Committed to Equality and Diversity

The University of Edinburgh is a charitable body, registered in
Scotland, with registration number SC005336.

For full details, or to request an application pack,
visit www.liv.ac.uk/working/job_vacancies/ or e-mail
jobs@liv.ac.uk Please quote job ref in all enquiries.

COMMITTED TO DIVERSITY AND
EQUALITY OF OPPORTUNITY

School of Veterinary Science

Technical Manager
£37,382 - £47,314 pa
Leahurst Campus is home to the School of Veterinary
Science and associated Research Institutes within the Faculty
of Health and Life Sciences. The work of the campus revolves
around veterinary teaching, clinical work and research
activity. As Technical/Site Manager you will proactively
manage the varied and complex activity that is undertaken.

This is an important role supporting the line management and
development of technical professional services staff on site,
as well as managing complex logistical issues associated
with such a large clinical facility with many component parts.
Experience at a senior level in a similar environment is
essential together with the ability to build partnerships and
work across organisational boundaries. You must be
qualified to degree level and demonstrate a full
understanding of the context in which the University operates
and be able to understand and contribute to strategic
objectives.

Job Ref: A-503096/THE Closing Date: 29 April 2013

LECTURERS/FELLOWS/TUTORS/RESEARCHERS/STUDENTSHIPS & ACADEMIC RELATED POSTS – GENERAL APPOINTMENTS
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