APPOINTMENTS

Contents

Senior Management/Heads of Department

Professors/Readers/Principals/Senior Lecturers

Lecturers/Fellows/Tutors/Researchers/Studentships 62-66

General Appointments

EXECUTIVE

58-64

FOCUS
Pages 24-25

To place an advertisement

please write to:

Recruitment Advertising

Times Higher Education

26 Red Lion Square

Holborn, London WC1R 4HQ
Tel: 020 3194 3399

Email: recruitment@
timeshighereducation.co.uk

Booking deadline:
Monday 10 am the week
of publication.

Your advertisement will appear on
www.timeshighereducation.co.uk/jobs
for 4 weeks or until the application
closing date if stated (whichever is
sooner), unless specified otherwise
or for technical reasons we are
unable to display it.

All advertisements published are
subject to terms and conditions of
TSL Education Ltd (available on
request).

School of Art & Design

Nottingham Trent University is recognised as one of the most popular universities, has an excellent track record for
graduate employability and is ranked as one of the top new universities in the UK in The Complete University Guide, 2013.

The School of Art & Design represents one of the largest subject groupings in the University, and is one of the UK's most
significant providers of undergraduate Art, Design and Media courses, with an important and growing postgraduate and
research portfolio.

The School has a high profile in exhibitions, competitions and awards and boasts alumni who include artists and designers
of national and international significance. Outstanding teaching capabilities and superb facilities, together with impressive
academic and commercial links worldwide, have ensured that the School is recognised internationally as a centre of
excellence.

The School of Art & Design has an impressive reputation for creative excellence and intellectual challenge. It is one of the
two academic Schools that constitute the College of Art & Design and Built Environment, which has the largest number of
students studying Art and Design related subjects in a UK multidisciplinary university.

We are seeking to recruit individuals for the following appointments, who are excited by the School’s further potential and

A Work b
v who share our long-term vision to build the future from traditional foundations:

Paavo Lyle-Smith,
BA (Hons)
Photography 2012

V Project work and
imagery developed by
Jennifer Baccou, MA
Fashion Marketing and
Communication 2011

Associate Dean

With an opportunity to play a vital role in furthering the School’s success, you will work with the Dean to drive innovation
and growth in a progressive and highly ambitious environment. You will have exceptional strategic and operational
capabilities, with a career background that demonstrates both academic and management credibility.

Professor in Fashion: Business, Management or Marketing

Nottingham Trent University is acknowledged as one of the most significant providers of Fashion Management and Fashion
Marketing education. This is an outstanding opportunity to continue the leadership and development of our reputation for
advanced knowledge in this field, which supports our extensive provision of undergraduate, masters and doctoral study.

Lecturer/Senior Lecturer in Fashion Marketing
An exciting opportunity to join our growing team and to make a significant contribution to teaching and learning in this
subject.

To find out more about these roles and to apply, please visit www.ntu.ac.uk/vacancies. For a confidential
discussion, please contact Marjolijn Brussaard, Dean of School of Art & Design on (+ 44 (0)115 8488431)
or via email at marjolijn.brussaard@ntu.ac.uk

Closing date: 12 May 2013

Nottingham Trent University is committed to promoting equality and
valuing diversity and we seek people who share these values.

www.ntu.ac.uk/art

NOTTINGHAM®
TRENT UNIVERSITY

SUPPORT

To find out
more call

online recruitment advertising
for support roles’

Unique to Times Higher Education, this exclusive offer is designed to support ALL UK universities.

*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers, academic support and salaries of £45,000 per annum and above. Free until 31 August 2013.




SENIOR MANAGEMENT/HEADS OF DEPARTMENT

THE CHINESE UNIVERSITY OF HONG KONG, SHENZHEN

Founded in 1963, The Chinese University of Hong Kong is a forward-looking and vibrant university, aspiring to be  Applications/Nominations are invited for thefollowing senior posts:
acknowledged regionally and internationally as a first class comprehensive research university with a global vision and

a mission to combine tradition with modernity, and to bring together China and the West. With the staunch support of 1. President

Shenzhen University (SZU) and the Shenzhen Municipal Government, The Chinese University of Hong Kong has started the (Ref. 1213/168(700)/2)

planning of The Chinese University of Hong Kong, Shenzhen (CUHK (SZ)). The establishment of CUHK (SZ) is an initiative

to help nurture future generations of university graduates who are international in outlook, learned in the disciplines they 2. Vice-President (Academic)

Jollow, upright in their character, and committed to serving the needs of society, all of which will have profound impact on (Ref. 1213/169(700)/2)

educational reform in China. It is an initiative that will capitalize on the strengths of Hong Kong and Guangdong Province,

and by means of collaboration in the areas of education, technology and culture, it will promote the long-term social and 3. Vice-President (External & Student Affairs)
economic development of Hong Kong and the Pearl River Delta (PRD) region. (Ref. 1213/170(700)/2)

4. Vice-President (Administration)
(Ref. 1213/171(700)/2)

Salary & Fringe Benefits

Salary will be highly competitive, commensurate with the posts and the appointees’
qualifications and experience. Appointments will be made under the establishment
of CUHK (SZ), and statutory benefits will be provided according to the relevant
labour laws of the Chinese mainland.

Application Procedure

Please send by post or by fax (no. (852) 3942 0983) applications/nominations to the
respective Search Committees c/o the Shenzhen Development Office, University
Administration Building, The Chinese University of Hong Kong, Shatin, New
Territories, Hong Kong. Please mark ‘Application — Confidential’, the post and
the reference number on the cover.

Applications/Nominations will be considered until the posts are filled. The

CUHK (SZ), approved by the State Ministry of Education for establishment, is a non-profit-making institution of higher University reserves the right to fill the posts by invitation.

education with the status of an independent legal entity. The campus of CUHK (SZ) is located in the Longgang District of 7 i
Shenzhen. Further information about CUHK (SZ) is available at http://www.szdo cuhk.edu.hk. For enquiries, please e-mail to: SCSZ@cuhk edu.hk.



SENIOR MANAGEMENT/HEADS OF DEPARTMENT

THE UNIVERSITY FREE
OF QUEENSLAND online recruitment

advertising

Dean of Medicine and
Head, School of Medicine

The Faculty of Health Sciences at The University of Queensland seeks to appoint a
Head of the School of Medicine to succeed Professor David Wilkinson.

The University of Queensland is ranked 46th in the world in the QS World University Rankings,
released in 2012. In the Times Higher Education’s 2012-2013 World University Rankings, it was
in the top 35 universities in the clinical and health disciplines. In the field of Medical and Health
Science, UQ was judged to be well above world standard (score 5/5) in the Australian Research
Council’s 2012 ERA evaluation (Excellence of Research in Australia).

o

SUPPORT

call 020 3194 3399 or visit www.timeshighereducation.co.uk/support

The School of Medicine is a leading provider of medical education and research with Australia’s
largest medical degree program. The School has 12 academic Disciplines: Anaesthesiology
and Critical Care, General Practice, Medical Education, Medical Ethics, Law and Professional
Practice, Medical Imaging, Medicine, Molecular and Cellular Pathology, Obstetrics and
Gynaecology, Paediatrics and Child Health, Psychiatry, Rural and Remote Medicine, and
Surgery.

Facilities Managers

In addition to the MBBS Program, the School of Medicine also offers a wide range of
postgraduate programs, higher degrees and the new Bachelor of Paramedic Science Program.

The School of Medicine has a strong research presence in public and private hospitals. It
attracted $26.9 million in new competitive research funding in 2011, and recorded over 1100
research publications. The research effort is focused in the School Research Centres and
includes research in virtually all of the medical disciplines and most current methodologies from
molecular and cellular to clinical practice and epidemiology.

The School employs over 260 academic staff members many of whom have significant clinical
roles in the health system. Over 2600 medical professionals contribute actively to our teaching
and research programs. There are nearly 400 Research Higher Degree (RHD) students currently
enrolled.

Careers Consultants

artners Pinance Managers
Learning Systems Developers...

The School has an annual budget of over $120 million. Geographically it is organised around

"’Q’MEMBER

Registry Officers
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Recruit these roles and more for FREE with

*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers, academic support and salaries of £45,000 per annum and above. Free until 31 August 2013.

Student Recruitment Managers Marketing Managers



Legal and

Governance
UNIVERSITY Services

Director of Legal and
Governance Services

£70,887 per annum

The University is seeking to appoint an inspiring professional leader with
responsibility for promoting best practice and ensuring compliance in
relation to student governance and issues of safety, health and well being.
In addition, the successful candidate will provide a legal oversight service on
behalf of the University to the Board of Governors and senior management.

Experience of working in a customer focused dispute resolution

role with a significant legal component is essential. This post will be
attractive if you have experience of dealing with matters of student
regulation and broader compliance in Higher Education, however, you
may also have developed your skills in the broader public sector or
perhaps in a service industry environment.

This is a rich and diverse role for a tenacious and proactive individual
who will represent the University at a senior level.
Informal enquiries for the post of Director of Legal and Governance

Services may be made to Ms. A. M. Wild, University Secretary and Deputy
Chief Executive on Tel: 0151 231 3529 or email: A.M.Wild@ljmu.ac.uk

For an application pack including job description/person
specification please contact gps@harveynash.com, quoting
reference HN7299.

To apply, please email your CV and full career details

including your most recent salary information to

gps@harveynash.com, quoting reference HN7299.

Closing date: midnight on 19 April 2013. X%, cal o,
TOP1

LIMU is committed to achieving EMPL
g | OVERS A
equality of opportunity. T s

1

SENIOR MANAGEMENT/HEADS OF DEPARTMENT

The University of Edinburgh

The University of Edinburgh is an exciting, vibrant, research led academic
community offering opportunities to work with leading international
academics who visions are shaping tomorrow’s world.

Information Services

Library and University Collections

Head of Collections Development and Management
£47,314 - £53,233 per annum

We need an experienced and self-motivated leader to take our Library collections development and management
activities to the next level of performance and delivery, appropriate for a world-leading institution.

As Head of Collections Development and Management, you will be a member of the Library and University
Collections Senior Management Team, alongside the Director, Head of Research & Learning Services (and
Deputy Director), Head of Special Collections, and Head of Museums, who are collectively responsible for
the successful management and performance of the Division.

https://www.vacancies.ed.ac.uk/pls/corehrrecruit/erq_jobspec_version_4.jobspec?p_id=012202
Ref: 012202.

Programmes, Projects, and Innovations Manager
£37,382 - £44,607 per annum
We seek a motivated library professional to lead and direct a new team that will provide co-ordination

and support for divisional programmes and projects across the Library & University Collections Division of
Information Services in order to facilitate innovation, continuous improvement, and funded projects.

The emphasis for the team will be ensuring that the Division works to its full potential, through efficiency,
engagement, project management, programme coordination, and communication.

https://www.vacancies.ed.ac.uk/pls/corehrrecruit/erq_jobspec_version_4.jobspec?p_id=012203
Ref: 012203.

Library Digital Development Manager
£37,382 - £44,607 per annum

We seek a talented, passionate, and motivated software development manager to lead the University of
Edinburgh’s Library Digital Development team.

You will be focussed on the delivery of robust, useful, and engaging systems that fulfil the needs of all areas
of the library’s services — from Museums and Metadata, to Digitisation and Discovery.

https://www.vacancies.ed.ac.uk/pls/corehrrecruit/erg_jobspec_version_4.jobspec?p_id=012262
Ref: 012262.

Apply online, view further particulars or browse more jobs at our website.

Closing dates 30th April 2013 at 5pm.

Committed to Equality and Diversity

The University of Edinburgh is a charitable body, registered in Scotland, with regjstration number SCO05336.

www.ed.ac.uk/jobs




SENIOR MANAGEMENT/HEADS OF DEPARTMENT & PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS

Council Secretariat _

The UK’s European university

The University of Kent is one of the UK’s most dynamic universities with a strong European and
international presence. Our excellent RAE results reflect our world-leading research and, while we
are currently increasing our postgraduate activities, our undergraduates continue to rate us one of
the top universities in the country according to the National Student Survey.

Secretary of the Council and the Court
Salary: £54,826 - £58,157 per annum

Ref: REG0508

The University of Kent is seeking to appoint a Secretary of the Council (and the Court) on an
on-going full time basis.

This is the leading role on governance in the University with primary responsibility to the Chair of
Council. The post lies within the Vice-Chancellor’s section and the post-holder would be expected
to develop a strong working relationship with the Vice-Chancellor and other members of the
Executive Group.

You will be educated to degree level (or relevant professional qualification) and have experience of
committee servicing. You will possess strong analytical skills; excellent interpersonal and
influencing skills; and have the ability to summarise and present on complex policy issues based
on advice from Executive Group members. Knowledge of Higher Education governance
processes and procedures and experience of corporate governance would be an advantage.

For further details of the role and to apply, please visit: www.kent.ac.uk/jobs

Closing date for completed applications: Tuesday 16 April 2013
Interviews are expected to be held: Friday 31 May 2013

University of

Qe ABoy
g\ yy’gﬁ‘ We actively promote equal opportunity in education and 0
D) @4” employment and welcome applicants from all sections
/5AB\

of the community.

THE UNIVERSITY OF

Queen Mary WARWICK

University of London

Academic Director of Global Shakespeare

Professorial appointment
REF: QMUL1873

Queen Mary, University of London and the University of Warwick are launching ‘Global Shakespeare’,

a unique partnership that will shape the future research agenda in twenty-first century Shakespeare
studies across criticism, performance, history, and media from television to digital reproduction.

To coincide with the launch, we are now seeking to recruit a dynamic and inspiring Academic Director
who will develop a programme of innovative research projects and teaching initiatives with a range of
national and international partners focusing on global Shakespeare and the question of ‘translation’.

The Director will be in post for 5 years from 1 September 2013 or as soon as possible thereafter with a
50% secondment to the University of Warwick and will then move to a permanent Chair at Queen Mary.
Starting salary will be negotiable. Benefits include 30 days annual leave, defined benefit pension scheme
and interest-free season ticket loan.

Informal enquiries should be directed to members of the Global Shakespeare Steering Group. For additional
information about this exciting new initiative and for details of members of the Steering Group please visit
http://www.gmul.ac.uk/globalshakespeare/ and http://www2.warwick.ac.uk/globalshakespeare.

For more information about the Faculty of Humanities and Social Sciences at Queen Mary please visit
http://www.gmul.ac.uk/about/hss/index.html. Further information on the University of Warwick can be
found at www.warwick.ac.uk

To apply, please visit the Human Resources website on http://www.hr.qmul.ac.uk/vacancies and search for
reference QMUL1873.

Candidates must be able to demonstrate their eligibility to work in the UK in accordance with the
Immigration, Asylum and Nationality Act 2006. Where required this may include entry clearance or
continued leave to remain under the Points Based Immigration Scheme.

The closing date for applications is Sunday 28 April 2013.
Interviews are expected to be held at the end of May or in early June.

Valuing Diversity & Committed to Equality

Aston University

Languages & Social Sciences

School of Languages and Social Sciences

The School of Languages and Social Sciences is an
ambitious, expanding, multidisciplinary School with an
established reputation for excellence in teaching and
research. We achieved Grade 5 RAE in 2001 and the
equivalent in 2008, with a submission of 94% of academic
staff. We currently have two exciting opportunities on
offer within the School.

Professor in the Sociology
and Policy Group

Salary £53,038 - £82,617 per annum
Professorial salaries are negotiable

Applications are invited from exceptional scholars to lead the
continuing development of the Sociology and Policy Group.

We will consider strong applications which contribute to
our two key areas of research: Inequality, Diversity and
Social Justice; and Critical Policy Analysis. Providing
academic leadership, you will guide and encourage

a talented team and contribute to the expansion and
enhancement of postgraduate teaching and research.

You should have a strong international research profile
and proven ability to secure external research grants.
Successful experience of supervising research and
sustained excellence in teaching are also required.

Reference R130058.

Closing date: 28th April 2013.
Interview date: 6th June 2013.

Lecturer in
International Relations

Salary £32,267 - £44,607 per annum
(dependent upon role, skills and
experience)

The Politics and International Relations subject group is
seeking to appoint a Lecturer in International Relations
from 1 September 2013. Strong candidates from any
sub-field of International Relations, including all area
specialisms, are encouraged to apply, although preference
may be given to the areas of political economy or foreign
policy analysis. You should have experience of teaching in
International Relations, and be able to contribute to the
development of the teaching portfolio within the subject
group. Candidates must have a doctorate in a relevant
social science discipline, or have submitted their thesis for
examination. You must also be able to demonstrate an
ability to contribute actively to the Aston Centre for
Europe (ACE), an innovative inter-disciplinary hub for
research, policy advice and teaching, which is co-directed
by members of the PIR group.

Reference: R130085.

Closing date: 28th April 2013.
Interview date: 7th June 2013.

Please visit our website http://www.aston.ac.uk/jobs
for further information and to apply online. If you
do not have access to the internet telephone
0121-204-4500 quoting the appropriate reference:
R130058 or R130085.
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SENIOR MANAGEMENT/HEADS OF DEPARTMENT & PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS

" Lecturer/Senior Lecturer

%Qyf Queen Mary in Biomedical Sciences
University of London £30,424 - £45,941  Ref: 1320303

School of Biological Sciences An ambitious university, UWE Bristol is committed to advancing
knowledge, inspiring people and transforming futures.

DlreCtOr Of Taught Programmes With an exceptional learning, teaching and graduate

employment record UWE recognises the importance of

QMUL1570 preparing graduates for the world of work. Our connections

) o ] ] o ] ] ] with employers and emphasis on developing skills provide

We are looking for anlenthu3|ast\c and dedicated academlc, who is |ntere§ted in developing their career students with a wealth of opportunities.

by taking on leadership of the taught programme provision at one of the biggest schools at Queen Mary, ) . . ) )

University of London. The Director of Taught Programmes (DTP) is responsible for the strategic development The Faculty Ofy Health andv L'f‘? Sciences is vseekmg to recrurt

of the teaching portfolio, liaises with and coordinates the work of staff delivering teaching and ensures the a Lecturer/Senior Lecturer in Biomedical Sciences to build on

smooth running of taught programmes in the School of Biological & Chemical Sciences (SBCS). This is a its growing reputation in providing teaching and research

senior role within the school, the DTP reports to the Head of School and is a member of the school executive excellence and to take our success to the next level.

team. We are seeking a dynamic indivjqual who has an interest pursuing peldagoglic excellencg in highgr This post offers an exciting opportunity for you to contribute to

education. Queen Mary offers opportunities for career development up to and including professorial level via

excellence in education.

The post holder will oversee the delivery of Taught Programmes, as well as:

e Serve as the principal point of contact and co-ordination between the School and the Faculty/College
in matters relating to SBCS Taught Programmes

e Serve as Chair of the main Biological & Chemical Sciences UG Examination Board and coordinate all
Exam Board related responsibilities for the School e You will have experience of lecturing/teaching in biomedical

The Director’s role is to enhance and develop, as appropriate, the following: innovations in teaching and science to HE undergraduate students.

learning; programme de\\vgry; ac_adelm_ic standards and qugljty in teaching and assessment; innovative « You will have a PhD or significant professional experience in

programme deve\opmen.t (including joint programmes); efficiency of programme dell\{ery; use of external biomedical/healthcare science or related specialist subject.

advice and standards; high standards of student support. The successful applicant will contribute to ) )

teaching in the school within their area of expertise. *You will possess kﬁowlgdge of an applied area of

The post-holder should have relevant undergraduate and post-graduate training as well as extensive contemporary biomedical science.

experience of undergraduate teaching and experience of examining at undergraduate level. e A broad background in Biomedical/Health care sciences

This is a full time, permanent post. The salary will be within the range of £50,267 - £56,185 per annum would be an advantage.

inclu‘sive of London allowance. Benefits include 30 days annual leave, defined benefit pension scheme You can look forward to joining a thriving academic community.

and interest-free season ticket loan. ]

Candidates must be able to demonstrate their eligibility to work in the UK in accordance with the Immigration, Closing date: 2 May 2013

Asylum and Nationality Act 2006. Where required this may include entry clearance or continued leave to UWE is committed to equality and values *

remain under the Points Based Immigration Scheme. diversity; to work for an employer that -sl-‘°"°‘”“"

For further information about the School, please see http:/www.shcs.qmul.ac.uk. regards the diversity of its staff as one e
To apply, please visit the Human Resources website on http://www.jobs.qmul.ac.uk and search for of its greatest strengths, please visit:

reference QMUL1570. Uwe.ac.Uk/iObS

Application enquiries should be directed to recruitment@qmul.ac.uk
The closing date for applications is 19th April 2013. Interviews will be held shortly thereafter.

the teaching and learning of biomedical science, with a main
focus on biology of disease and other areas of the curriculum
as appropriate, and to contribute to the development of
research programmes that underpin provision in this discipline
within the Department of Applied Sciences.

Valuing Diversity & Committed to Equality

1]
; University of the
=)

West of England
BRISTOL g together

FREE Quick and easy. Advertise your

ovororg professional support
SUPPORT roles online for FREE”

call 020 3194 3399 or visit www.timeshighereducation.co.uk/support
Email your support roles to: support@timeshighereducation.co.uk

*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers, academic support and salaries of £45000 per annum and above. Free until 31 August 2013.



PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS

UNIVERSITY OF MODERN SCIENCES

[UMS]
Dubai, United Arab Emirates

UMS is licensed and accredited by the UAE Ministry of Higher
Education & Scientific Research. This private university, located on a
modern campus, offers programs delivered in English and is currently
undergoing rapid expansion and is now seeking to add to its
internationally-qualified Faculty.

Salaries are free of Income Tax in the UAE and include accommodation,
transport and annual air-fares allowance.

Please send Cover Letter; CV and the names and contact details for
three referees to Professor Keith White-Hunt
Vice-President for Academic Affairs & Administration
BY EMAIL TO: k.white@ums.ac.ae
BY AIRMAIL TO: P.O. Box 231931, Dubai UAE

Applications for Assistant, Associate and Full Professor are welcome in
all areas of specialisation within the Colleges of: Business; Life Sciences;
Engineering & Applied Sciences; and Arts & Sciences.

Applicants with the following specialisations are particularly welcome:

Healthcare Management; Petroleum Operations Management;
Crisis Management; Logistics & Supply Chain Management;
Information & Security Systems Management;
Human Resource Management; Accounting; Marketing;
Industrial Engineering; Food Chemistry; Physics.

Applicants should have a PhD from a recognised tertiary institution in
a relevant field OR a related PhD with relevant work, teaching and/or
research experience. Candidates qualified to hold Associate or Full
Professorships may be offered the opportunity to hold positions as
Department Heads or Deans.

FREE

onIine_rgcruitment
advertising

o

Facilities Managers

Careers Consultants
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International Ofﬁcers Student Counsellors
Registry Officers

Librarians

Finance Managers
Learning Systems Developers...

SUPPORT

Recruit these roles and more for FREE with
call 020 3194 3399 or visit www.timeshighereducation.co.uk/support

Email your support roles to: support@timeshighereducation.co.uk

*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers, academic support and salaries of £45,000 per annum and above. Free until 31 August 2013.




Shine your light in Germany

Profit from excellent conditions for research

7

-
Alexander von Humboldt
Stiftung/Foundation

The Alexander von Humboldt Professorships are Germany’s way of creating a beacon effect and energising its
research landscape. Every year, the Alexander von Humboldt Foundation is offering ten of the world’s leading
researchers up to five million EUR each to create new or consolidate existing internationally visible research

focus areas at German universities.

Academics of all disciplines are eligible for an Alexander von
Humboldt Professorship, provided that they are established
abroad and recognised internationally as top-class research-
ers. They will be nominated by German universities — where
appropriate in cooperation with non-university research
institutions. Each Alexander von Humboldt Professorship will
be sponsored for a period of five years on the premise that
the university presents a convincing strategy to sustain the
position once the funding period has come to an end. This

will allow new, long-term research groups to be established,
conducting cutting-edge international research. The German
Ministry of Education and Research is supporting this pro-
gramme.

The Humboldt Foundation actively promotes equal opportu-
nities and therefore particularly welcomes nominations on
behalf of leading female academics.

More information: www.humboldt-foundation.de/ahp-en.
Closing dates for applications: 15 April and 15 October.

Exzellenz verbindet -
be part of a worldwide network.

Alexander von Humboldt Foundation
Jean-Paul-Str. 12

53173 Bonn

Germany

info@avh.de
www.humboldt-foundation.de




www.reading.ac.uk/jobs

|7 UNIVERSITY OF READING

Lecturer/Associate Professor in Information Systems

Business Informatics, Systems and Accounting

Lecturer - Grade 7: £37,382 - £45,941 per annum

Associate Professor - Grade 8: £47,314 - £53,233 per annum

We are seeking to appoint a Lecturer or Associate Professor who will be able to make a significant

contribution to the academic excellence and profile of the School, particularly in teaching and research

in enterprise architecture and business information management and systems.

You will have:

« a PhD in information systems, management, computing or other related fields

« knowledge and expertise in the field of enterprise architecture, enterprise information management,
strategic information management and information systems in general

« industrial experience in IT system development and implementation

« experience in teaching at undergraduate and postgraduate levels and teaching in executive and
corporate programmes

« good research profile and publication record.

Informal enquiries: Contact the Head of BISA, Professor Kecheng Liu, on +44 (0)118 378 8614

or email kliu@henley.ac.uk Alternatively, contact the Deputy Head of BISA, Dr Keiichi Nakata,

on +44 (0)118 378 4423 or email k.nakata@henley.ac.uk

Closing date: 2 May 2013.

To apply please visit www.reading.ac.ukfJobs
or call +44(0)118 378 6771

Please quote the reference number RD13004.

We value a diverse workforce [ ceno
and welcome applications from e on /;:'bUIS
all sections of the community of MBAs

ACCREDITED

PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS & LECTURERS/FELLOWS/TUTORS/RESEARCHERS/STUDENTSHIPS

www.cardiff.ac.uk/jobs CARDI FF

UNIVERSITY

PRIFYSGOL

(AERDY

Lecturer in Philosophy
(Grade 6/7)

Cardiff School of English, Communication
and Philosophy

The Cardiff School of English, Communication and Philosophy is seeking
to appoint an individual who shows promise of a high-quality REF return
and of a distinguished future research profile in the field of Ethics or in
the Philosophy of Mind, grounded in either the analytic or the continental
approach to philosophy. You will be expected to teach and supervise

in either of these areas.

Salary: £30424 - £36298 per annum (Grade 6)
£38522 - £44607 per annum (Grade 7)

This post is available from 1 September 2013.

For informal enquiries regarding this post, please contact
the Deputy Head of School, Professor Alessandra Tanesini
(+44 (0) 29 2087 5663; Tanesini@cardiff.ac.uk).

To work for an employer that values and promotes equality of
opportunity, please visit www.cardiff.ac.uk/jobs and search for
vacancy number 856BR.

Closing date: Thursday, 18 April 2013.




% University of
Roehampton

London

INVESTING IN RESEARCH

The University of Roehampton is making a significant investment in our vibrant research
community. We are looking for outstanding scholars to join us in growing our international
reputation and raising the attainment of our students. Building on a 170 year history of
providing higher education from a beautiful historic campus in South-West London,
Roehampton has earned a reputation as one of the UK’s leading modern universities.

Business School

Lecturer: Multimedia

Drama, Theatre and
Performance

Reader/Professor: Drama

English and Creative
Writing

Lecturer/Senior Lecturer:
English Literature

Life Sciences

Reader/Professor: Biomedical Sciences

Lecturer/Senior Lecturer:
Biomedical Sciences

Reader/Professor: Anthropology
Lecturer/Senior Lecturer: Anthropology

For further information please visit
www.roehampton.ac.uk/jobs
Call: 020 8392 3644 Email: hr@eroehampton.ac.uk

Closing date for all posts is Monday 6 May 2013

Psychology

Reader/Professor: Counselling Psychology
Lecturer/Senior Lecturer: Psychology

Social Sciences

Reader/Professor: Criminology
Lecturer/Senior Lecturer: Criminology




PROFESSORS/READERS/PRINCIPAL/SENIOR LECTURERS & LECTURERS/FELLOWS/TUTORS/RESEARCHERS/STUDENTSHIPS

FACULTY OF APPLIED SCIENCES
Based in Sunderland - Department of Computing, Engineering and Technology

Nissan Chair in Automotive Engineering
37 hours per week for nominal purposes « £56,772 - £60,045 per annum

The University of Sunderland has strong links with the automotive industry having worked very closely with the largest
automotive manufacturer in the UK, Nissan for the last 15 years. As part of the development of this partnership, we wish to
appoint the UK's first Nissan Chair in Automotive Engineering.

The role will involve research and academic leadership in the field of Automotive Engineering, particularly focussing on energy
efficient vehicles, particularly electric and hybrid vehicles and ultra-low carbon vehicle technologies.

The Nissan Chair in Automotive Engineering will have the opportunity to build on our existing research links both nationally
and internationally, including working with Nissan s research centres in Cranfield and Japan, as well as internationally-
renowned partners such as the National Crash Analysis Center in Washington DC. We also have excellent partnerships in the
North East of England with the automotive sector, including our involvement in the North East s development centre for Low

Carbon Vehicles, situated near Nissan s manufacturing plant in Sunderland, with engineering laboratories, simulation facilities,

and development test track.

The successful candidate will have a substantial research record, including high quality publications and international
recognition, in the field of automotive engineering, with a particular focus on energy efficient vehicles and associated
technologies. The individual will have been active in securing research funding from a range of bodies, demonstrating their
ability to create and grow a successful research team. They will also be able to show how this background and expertise
can lead to the development of our academic portfolio and curriculum in Automotive Engineering. As a senior academic in
the Department of Computing, Engineering and Technology, the individual will have the opportunity to contribute to the
management and leadership of the Department.

Ref: FAL125/2297
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Visit: www.sunderland.ac.uk/jobs to discover more or to apply online .
¢ Y INVESTORS
Closing date for applications: 4 May 2013. Y, IN PEOPLE
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School of Health Sciences
Directorate of Physiotherapy

Lecturer in Physiotherapy
£37,382-£47,314 pa - /

This is an opportunity to join a committed and innovative
team in the Directorate of Physiotherapy in the School of
Health Sciences.

You should hold a physiotherapy qualification registerable with )
the HCPC and have experience of delivering physiotherapy = =
education in either a clinical setting or a higher education
institution. Knowledge of issues affecting physiotherapy

clinical education, evidence of CPD and a Master’s Degree are
essential attributes. Job Ref: A-501882/TH

Directorate of Medical Imaging & Radiotherapy
Lecturer in Radiotherapy

(0.5 Fte) (Teaching and Scholarship)
£37,382 - £47,314 pa (pro rata)

This is an opportunity to join a committed and innovative team
in the Directorate of Medical Imaging and Radiotherapy in the
School of Health Sciences.

You should hold a qualification in radiotherapy or radiotherapy
physics registerable with the HCPC and have experience of
delivering radiotherapy education in either a clinical setting or
a higher education institution. Knowledge of issues affecting
radiotherapy clinical education, evidence of CPD and a
Master’s Degree (or working towards one) are essential
attributes. Job Ref: A-572858/TH

Directorate of Orthoptics & Vision Science

Lecturer in Orthoptics
£37,382-£47,314 pa

This is an opportunity to join a committed and innovative team
in the Directorate of Orthoptics & Vision Science in the School
of Health Sciences.

You should hold an Orthoptic qualification registerable with the
HCPC and have experience of delivering orthoptic education in
either a clinical setting or a higher education institution.
Knowledge of issues affecting orthoptic clinical education,
evidence of CPD and a Master’s Degree (or working towards
one) are essential attributes. Job Ref: A-582599/TH

Closing date for all posts: 26 April 2013

For full details, or to request an application pack,
visit www.liv.ac.uk/working/job_vacancies/ or e-mail
jobs@liv.ac.uk Please quote job ref in all enquiries.
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LECTURERS/FELLOWS/TUTORS/RESEARCHERS/STUDENTSHIPS

The University of Edinburgh

The University of Edinburgh is an exciting, vibrant, research led academic
community offering opportunities to work with leading international
academics whose visions are shaping tomorrow’s world.

on I | ne recru |tment College of Humanities and Social Science
advertising Law

Lecturer in International Private Law
£37,382 - £44,607

Applications are invited for a Lectureship in the School of Law from candidates with research interests in
international private law (private international law/conflict of laws). The successful candidate will be expected
to contribute to existing programmes and develop new teaching in this area (at both undergraduate and
postgraduate levels) and to undertake postgraduate supervision.

It is essential that the successful candidate’s research furthers the high international reputation of the
School, and that he or she demonstrates strong commitment to teaching and administration. Outstanding
achievement or demonstrable potential for excellence in research will be an essential criterion of appointment.
The successful applicant should have a PhD in the International Private Law (as broadly defined), or have
equivalent research experience.

gers

a

The position is available from 1st August 2013. Appointment will be on an open-ended basis.
Ref: 011546.

SUPPORT

call 020 3194 3399 or visit www.timeshighereducation.co.uk/support

Teaching Fellow in Commercial Law
£30,424 - £36,298

Applications are invited for a Teaching Fellow in the School of Law, from candidates with expertise in the
following area:

Facilities Man
Managers
Learning Systems Developers...

Commercial Law, with specific knowledge of commercial contract law, sale of goods law, insurance law,
agency law, partnership law, company law, e-commerce law, consumer protection law, the law relating to
rights in security, personal bankruptcy law and IP and data protection law.

The successful candidate must be able to teach and assess courses at both undergraduate and postgraduate
level, as well as undertake LLB and LLM dissertation supervision. The appointed Teaching Fellow will work
closely with the Directors of (1) the Commercial Law Teaching Team Cluster and (2) the Commercial Law LLM
Programme, who will act as mentors to the successful candidate.

1mance

The successful candidate need not have a primary degree in law or a PhD degree in a relevant field. However,
it is essential that they are able to demonstrate a strong commitment to teaching at undergraduate and
postgraduate levels in the field of commercial law.
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The position is available from 1st August 2013 and will be on fixed-term basis for a period of three years. It is
intended that the appointment will be made at the appropriate point on the salary scale £30,424 - £36,298
per annum and the School is willing to consider applications for part time or job share employment.

Ref: 011882.

rce Partners F

Apply online, view further details or browse more jobs at our website. Closing date 19th April 2013.

Committed to Equality and Diversity
The University of Edinburgh is a charitable body, registered in Scotland, with registration number SCO05336.

Officers

Student Recruitment Managers Marketing Managers

www.ed.ac.uk/jobs

Human Resou

1cations

Commun

Registry Officers

International Officers Student Counsellors
rarians

Li
Email your support roles to: support@timeshighereducation.co.uk

*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers, academic support and salaries of £45000 per annum and above. Free until 31 August 2013.

Recruit these roles and more for FREE with




GENERAL APPOINTMENTS

TERTIARY EDUCATION FREE

COMMISSION online recruitment
advertising

RESEARCH FELLOWSHIP
SCHEME

Applications are invited from qualified overseas
candidates wishing to conduct research in Mauritius
under the Tertiary Education Commission (TEC)
Research Fellowship Scheme.

Consult the TEC website, www.tec.mu for details
on the scheme and application process.

o

SUPPORT

call 020 3194 3399 or visit www.timeshighereducation.co.uk/support

Closing Date: 15 May 2013

Facilities Managers

Tertiary Education Commission, Réduit, Mauritius
15 March 2013

N.B: The Commission reserves the right not to make any
award as a result of this advertisement.

Careers Consultants

Learning Systems Developers...

artners Pinance Managers
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Human Resource P

Communications Officers

Student Recruitment Managers

SENIOR EXECUTIVE OFFICER
Ref: 342

he University of Greenwich is one of London’s leading universities. With three historic
campuses it is the largest in the capital by student numbers and ranks highly in London for
student satisfaction with teaching quality.

The university is now looking to appoint a Senior Executive Officer to manage the Vice
Chancellor’s Office. This is a high profile administrative position which will include staff
management, responsibility of the office budget and policy development. Duties will also
include acting as secretary to the Vice Chancellor’s Group, Executive Committee and other
committees chaired by the Vice Chancellor.

Registry Officers

Salary £40,620 to £48,929 per annum inclusive

International Ofﬁcers Student Counsellors

Librarians

For further particulars on this post and details of how to make an online application please go
to www2.gre.ac.uk/jobs

Closing date for applications: 19 April 2013

Email your support roles to: support@timeshighereducation.co.uk

*Excludes senior management, heads of department, leaders, lecturers, fellowships, tutors, researchers, academic support and salaries of £45,000 per annum and above. Free until 31 August 2013.
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Greenwich *Stonewall

DIVERSITY CHAMPION
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